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The CANADIAN LABOUR MARKET: is a monthly publication prepared 
by the Manpower Analysis Division of the Research and Statistics Branche 


The purpose of the report is to provide labour market inform- 
ation on the nature and behaviour of the Canadian labour force and of 
particular industries, occupations, and areas. This information is the 
product of labour research involving the analysis of employment, un- 
employment, wages and hours of labour. The effect of institutional 
impacts upon the labour market, the nature of labour supply and demand, 
and the human characteristics and relationships which motivate individuals 
seeking a livelihood or providing opportunities for the employment of 
others are also considered. 


The material in this report is organized under three major 
headings, national, industrial, and regional analysis. The basis approach 
to any subject under these headings adheres to the following pattern: 


(1) what happened; 

(2) why it happened; 

(3\what 4s its significance; 
with the major emphasis placed on the last two steps. 

It must be stressed that the contents of this report are Confidential, 
and for the sole use of responsible Government officials. The unrestricted 
interpretation of labour market events and the use of confidential inform- 
ation precludes any extensive circulation. 

For public information concerning labour matters, the reader is 


referred to the Labour Gazette, the official ee of the Department of 
Labour, 
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THE LABOUR 
MARKET DURING 
JANUARY 


With seasonal inactivity dominating the Canadian labour market, 
except in mining and in a few manufacturing fields, unskilled 
and marginal workers have been particularly affected. Labour 
supply has also been strengthened by the addition of many 
married women and older people with fixed incomes; these are 
seeking supplements to family incomes because of the present 
high cost of living.s The employment outlook continues to be 
favourable, although a few layeoffs have occurred as a result 


of import restrictions. 


Seasonal inactivity dominated the Canadian labour market during 
January. Employment declines occurred in almost all industries, with the 
exception of mining and a few manufacturing fields. In addition, prelim- 
inary information suggested that seasonal employment declines this year 
are somewhat greater than was the case throughout the war years. In non- 
agricultural industries before the war, seasonal fluctuations were more 
than twice what they have been since 1939. 

Unskilled and marginal workers have been particularly hard hit 
by the current lull in labour market activities. Service workers, 
carpenters, truck drivers, and clerks have also been affected. 

With reference to supply, there is strong evidence that married 
women and older people with fixed incomes are re-entering the labour force. 
Rising food costs are reducing the buying power of family incomes and many 
married women are finding it necessary to seek work to increase the family 
income. Younger people, too, especially young women who formerly helped 
around the house, are appearing in increasing numbers in the labour market. 

The rising cost of living is also decreasing the buying power of 
older people with fixed incomes. As a result, many of these are finding it 
necessary to look for jobs. 

These are temporary developments, however. Basically, the employ- 

ment outlook continues to be favourable. The United States Dollar Conserva- 
tion program has resulted in only a few sporadic lay-offs. At first, employers 
were hesitant about taking on additional staffs, but as soon as the details 
of the various import restriction plans are decided, it is likely this program 
will lead to increased employment. 

By January 29, 1948, unplaced applicants registered at Employment 
Service offices numbered 186,000, an increase of 44,000 since the first of 
the month. Last year, applicants only rose 29,000 during January. The rate 
at which applicants increased this January was a continuation of a trend which 
had become evident as early as last October. In December, 1947, applicants 
inereased by 26,000; during the previous December, the increase was 19,000. 

In November of each year, the figures were 21,000 and 12,000 respectively. 

Canadian labour income, including wages, salaries, and supplementary 
labour incomes, amounted to $6,125 million in 1947, according to a preliminary 
estimate released by the Dominion Bureau of Statistics. This was 18 per cent 


above the total labour payments in 1946. 
iE me 


In 1947, total labour income amounted to 57.1 per cent of the 
total national income of the country. During the war years, the large 
amounts of income payments in the form of military pay and allowances 
depressed this percentage to about 50. In 1938 and 1939, labour income 
comprised a little over 60 per cent of the national income. 

Ordinary live claims underwent their sharpest monthly increase 
in 1947 during December. At the end of December, ordinary claimants on 


the live unemployment register numbered about 94,500. This was about 
35,000 higher than at the beginning of the month. It is likely that 


there was another sharp increase in claimants during January. 
In December, 1947, the average amount of benefit paid per 


beneficiary was $36.83; it was $34.48 in November, and $36.44 in Decem- 


ber, 1946. 
During November, weekly earnings of wage earners in manufacturing 
more than kept pace with the rising cost of living. As a result, real 


weekly earnings moved upward slightly. At December 1, 1947, the index of 
average real weekly earnings for manufacturing production workers was 


104.2 (average 1946 * ~00). 
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CALENDAR OF LABOUR MARKET EVENTS 
1948 


Striking steelworkers of the two Vancouver Dominion Bridge 
plants rejected a company offer of a 1O-cent-an-hour wage 
increase and voted to remain on strike. 


Eight hundred and sixty Displaced Persons arrived in Canada, 
Of these, 182 were garment workers, 167 were miners, 81 were 
steel workers, 46 were heavy labour and 91 domestics. 


Coal miners went on strike at five Crows Nest, Alberta mines. 


British Columbia coal miners struck in sympathy with Alberta 
miners, 


RCA Victor, Ltd., Montreal, permanently laid off 250 employees 
because of a reduced production scale following imposition of 
the 25% excise tax. 


Dominion Corset Co., Ltd., Quebec, laid off 150 employees for 
an indefinite period and cited as a reason lack of materials 
due to import restrictions. 


Eight hundred and fifty-nine Displaced Persons arrived in Canada. 
Of these, 217 were garment workers, 79 were miners, 33 were 
foundry workers, and 301 domestics. 


After a two-day conference in Brantford, Ont., attended by 
agricultural implement workers in the U.S. and Canada, a farm 
equipment department of the UAW-CIO was set up. It pledged 
full support of the general wage objective of the union. 


The Toronto printing strike ended at all plants except Macbean= 
Hunter Publishing Co. and Bryant Press. 


The executive Board of the United Mine Workers of America (CCL), 
district 26, turned dow a general wage increase of 25¢ a day 
offered by the Dominion Steel and Coal Corporation, 


A total of nearly 20 ,000 Western Ontario workers were temporarily 


laid off as factories closed dow because of a shortage of 


industrial gas due to cold weather. 


Representatives of the Ontario Federation of Shipyard Workers 
rejected a wage offer of a 3-cent-an-hour increase on behalf of 
employees of the Port Arthur Shipbuilding Co., Ltd., the | 
Collingwood Shipyard, Ltd., and the Midland Shipyard, Ltd. 


Two hundred employees were released from the Campbell Soup Co., 
Ltd., Toronto, because the company was unable to obtain 
sufficient fresh fruit and vegetables following import restrictions. 
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Table I1V—Economic Indicators of the Canadian Labour Market 


Note:--All figures pertain to the reporting date nearest the first of each 
month, except for those on strike and lockouts, and industrial production, which 
are taken during the month. Latest figures are subject to revision. 


ST a SD a SD a TY AD 


; Nov. | Nov.| Nov.| Nove} Nove} Nov.; Nov.} Oct.| Nov. 
Indicators 11939 | 1941] 1942 1943} 1944} 1945] 1946] 1947} 1947 


Employment (a) — 


Index (Av. 1926 = 100) ..+0{123.61165.4 180.4 185 6/181 1 [169 4 J181 ol (193 1 [195 05 

(June 1, 1941 = 100) -1109.43119.31122.84120 .0 J112 .3 j120.0 128 .0 {129.6 
Number (thousands) ..oes+++e{1y 32711 ,776|1,937 [1,993 (1,944 [1,819 [1,948 [2,091 |2 122 
Female (thousands) ...c.cecee = ~ = ~ - 


= 443} 460] 467 


Unemployment (b)— | 
Total: “(thonsands) .0..ss00% ~ = = 67 70} 156| 134 87) 96 
Male (thousands) .....c.e- - - - 38 39) 120) 103 59 65 
Female (thousands) .cecccoce = ~ - 29 31 36 31 28) 3h 


Live Claims= 


Total (thousands) ..csesece - - - 8 62 57 S70") he 
Male (thousands) ooeoeooe0 =. * ar ig = 44 40 24 h a7 
Female (thousands) eeeoeooes <9 bert = od i 


18 17 13 15 


Earnings (a)— 
Aggregate payroll 
(June 1, 1941 = 100) 
Per capita weekly earnings 


139.05 [150 06 [149 oF [139 02 [15406 1184.5 [188 05 
29 085 [31 059 | 32 030 |32 03 133 042 [37 038 [37-71 


Cost of Living (c)— 
(Av. 1935=39 » 100) covcovee{lL03.8 1116.3 J118 6 j119.4 118 69 1119.9 |127.1 [142 .2 143.6 


Man-hours and hourly 
earnings (a) — 
Average hours per weeke..e. - ~ » =| 46.3} 4409} 4204) 43.11] 42 
Average hourly earnings .... - - - -| 70.3] 67.6] 72.9] 83.4] 84. 


Strikes, and lockouts (b)—= 
NUMDE? cecccccceccvenceceeee 14 12 26 28 12 a4 20 |. 46 28 
Workers involved 
(thousands) seccccees 5 5 20 18 2 31 8| 28 15 
Maneworking days lost | 
(thousands) eeeecnerce 36 42 103 104 5 423 33 428 120 


Industrial Production (a) — 
(Av. 1935-39 # 100) esoevvee [12007 [168 08-{192 04 1200 60 [194 4 [15607 1165 06 1179.6 [178 09 


(a) Source: Employment and Payroll Branch, D.B.S. (All figures are based on 
the nine leading industries except. man-hours. and hourly earnings, which apply to 
manufacturing only.) = haha | 

(b) Sources Research. and. Statistics Branch, Department of Labour. 

(c) Sources Prices and Cost of Living Branch, D.B.S. . 

(d) Source: Business Statistics, D.B.S. 


DIGEST OF OPINION 
ON CURRENT LABOUR 
TOPICS 


This is a brief digest of the opinions currently being expressed 
by labour and business leaders about major labour topics. The 
following statements have been carefully selected to represent 

the consensus of opinion in each group about each specific topic. 
Where opinions amongst labour or business leaders are divided, 

two or more statements have been chosen which most aptly represent 
the various points of view. It should be clearly understood that 
the listing of any opinion in this section does not mean that the 
Research and Statistics Branch is in agreement with it. The 
opinions are only published as indicative of the views of the group 
to which the persons who express them belong. 


WAGES AND PRICES 
LABOUR OPINIONS: 


Percy Bengough, president of the Trades and Labour Congress, spoke in 
support of price controls and warned that the unions affiliated 
with the TLC would be forced to seek general wage raises to corres= 
pond with soaring living costs, 


Pat Conroy, secretary~treasurer of the Canadian Congress of Labour, stated 
that failure of both the government and management to check price 
increases has left labour no alternative to seeking substantial wage 
increases during 1948. 


The Natio Policy Committee, representing all Canadian unions of the 
United Steelworkers of America, has stated that the $45 weekly minimum 
‘set last October for their 1948 objective, is now wholly inadequate, 


e Burt, Canadian director of the United Automobile Workers (CIO=CCL), 
announced that the wage policy committee of the UAW has adopted a 
five-point program calling for substantial wage increases and a roll-= 
back in prices, along with re-imposition of price controls and the 
excess profits tax, 


Watson, president of local 195, UAW-CIO, Windsor, stated that 
Canadian automobile workers will follow the pattern set in the United 
States with respect to wage increase demands, 


ed Elec lL Workers Union, (CIO-ccL); issued a recent statement 


annderieimeecin tata center eit seek wage increases of 30 cents an 
hour and a 40-hour week and that it will co-ordinate its wage drive 
mAh other CCL unions, 


demands face a 35 ‘cent hourly wage. increase, union security and wage 
reopening of contract, Union officials have also stated that the 
6.72 cents an hour bonus granted by the operators of 21 northern 
Ontario gold mines was insufficient to meet cost-of-living increases, 
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BUSINESS OPINIONS: 


George Spinney, late president of the Bank of Montreal, in his year-end 
statement said: "At a time like the present, self-imposed restraint 
from charging what the traffic will bear, whether for goods or the 
skill required to produce them....is a safeguard that no group, 
representative of labour or industry and responsible for shaping 
policies that bear on prices and costs, can afford to ignore," 


FH, March, president of the Bank of Toronto, in his year-end statement 
said; "Labour, like management and capitalism must see that 
inflation is everybody's business and that it cannot be corrected 
by exorbitant profits or continuous increases in wages which simply 
add fuel to the fire, One of the most effective remedies is to 
increase production without adding to costs," 


C,H, Carlisle, president of the Dominion Bank of Canada, in his year-end 
statement said: "It is encouraging to note that labour organizations 
are purging themselves of a radical and destructive element. This 
accomplished, organized labour can be a powerful influence in increas~ 
ing production and reducing costs," 


EL, Longmore, general manager of Hollinger Mines stated that the recent 
cost-of-living bonus paid to northern Ontario gold miners could not 
be guaranteed as a permanent policy if the cost of living continued 
to rise, since the fixed price of gold and increasing costs would 
ultimately bring about a situation necessitating discontinuance, 


IMMIGRATION 
LABOUR OPINIONS: 


4. 


Inited Textile Workers of America, (AFL), at a conference of Central 
Intario locals, condemned the manner in which the Wood Manufacturing 
Co, in Welland, Ontario, was bringing 100 European Displaced Persons 
into its plant, They contended that the move would lower employment 
of local men; that present employees were being asked to move from 
company houses to make room for the imported workers; that the unions 
should have representatives on the selection board. 


BUSINESS OPINIONS: 


1@y president of the Ontario Forest Industries Association, stated 
that the supply of woods labour during the last two months of 1947 
had been’ more than ample and attributed this partly to the employment 
of Displaced Persons, 


3, manager of personnel, Ontario Hydro Electric Power Commission, 
stated that arrangements now under way for securing 2,000 Displaced 
Persons for this industry are expected to help overcome labour short~ 
ages such as those experienced last summer, 


EMPLOYMENT SERVICE 
ACTIVITIES 
DURING 1947 


Placement operations at National Employment Service offices 
during 1947, although smaller in volume than in 1946, tended 
to be more diverse in character. The movement of workers 
from area to area as well as the placement of handicapped 
persons played prominent roles. In addition, activities were 
highlighted by an attempt to breakdown the discrimination of 
employers against older workers and to broaden the youth 
guidance and placement facilities. The organized seasonal 
movements of agricultural workers were again successfully 
accomplished as was the placement of university students into 
summer jobSe 


The role of the National Employment Service in a peacetime economy 
began to take shape during 1947. Early in the year, the remaining regulations 
channelling workers and jobs through employment offices were almost entirely 
removed. The weekly contact between employers and employment offices to 
report hirings and separations was replaced by a semi-annual survey. The 
regulation which compelled employers to register all vacancies with the Employ - 
ment Service was altered so that firms in non-insurable industries were 
exempt. In addition, it became unnecessary to register jobs in non-insurable 
employment which were vacant less than 24 hours. These new regulations 
placed the use of the Employment Service largely on a voluntary basis. As 
a result, the level of the National Employment Service activities became 
much more influenced by the extent to which employers listed their vacant 
positions as well as the extent to which workers registered for employment. 

The volume of Employment Service activities during 1947 fell con- 
siderably below that reported in 1946. Persons registered for work were 17 
per cent fewer, jobs reported were 19 per cent less, and placements effected 
were 10 per cent below 1946 levels. 

These declines did portray to some extent the change in economic 
conditions. In 1946, the tremendous job of absorbing hundreds of thousands 
of ex-servicemen and war workers abnormally boosted labour market activities, 
These sources of labour for peacetime industries were largely exhausted by 
1947, and only the influx of you'tths and immigrants offered important sources 
of labour for placement during the year aside from the work arising from 
the usual turnover of labour. The movement of workers from area to area was 
stepped up somewhat during 1947 as was the absorption of older and handicapped 
workers but,despite this, labour market activities continued at a consistently 
lower level than in 1946. 


in 1946, an Beet hg ere tacks se to relieve the steadily increasing 
unemployment problem in Nova Scotia. Provision was made to pay transportation 
costs for unemployed persons willing to migrate to gainful employment in 

other parts of the Dominion. The movement was carried out through the facili- 
ties of the National Employment Service. Unemployed workers wishing to take 
advantage of the special facilities offered were contacted and screened by 
employment officials. In addition, employers in other parts of the country 

who needed workers were notified through the clearance facilities of the Employ- 
ment Service of the opportunity to obtain these workers. 
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By the end of 1947, some 2,600 Nova Scotians had been moved under 
these arrangements. Sydney and New Glasgow provided the bulk of these 
workers, although several hundred others also left Amherst and Halifax. 

By providing a freer exchange of employment information, this organized 
program set the pace for a spontaneous movement of many additional persons 
which,in itself,;helped to relieve the extent of unemployment in the 
Maritimes. 

Some indication of the success of the program is shown by the 
decline during 1947 in the number of unplaced applicants registered within 
the unemployment areas. Unplaced applicants in the New Glasgow area dropped 
by 1,330, or 50 per cent, over the year, while in the Sydney district a 
drop of 400, or 9 per cent, occurred. The mcvement materially improved the 
situation in New Glasgow but has not as yet appreciably bettered employment 
conditions in the Sydney area. 

For further information on this scheme see CANADIAN LABOUR 
MARKET, October, 1947. 


The problem of the older worker—The discrimination against older 
workers by the hiring policies of many employers was challenged during 
1947. This employment practice itself was not a new phenomenon. It had 
characterized the hiring practices of many firms during the recovery years 
of the late 'Thirties'. In the war years, however, it had almost disappeared 
due to the great need for manpower. 

It became apparent during 1947 that many employers were hesitant 
in hiring older workers, despite their great need for additional help and 
the shortage of labour that existed. Employers claimed that older workers 
were less productive and not as adaptable as younger workers, In addition, 
they pointed out that the expense of bringing an older worker under the 
provisions of existing pension and welfare scheme was relatively high. These 
Claims were discussed and evaluated with many employers and, at the same time, 
it was pointed out that there were many advantages to be gained by hiring 
an older worker, such as lower labour turnover, greater loyalty, and fewer 
accidents.. 

Publicity campaigns were launched early in the year in order to 
place this problem along with its possible implications before the public. 
The Department of Veterans Affairs, in cooperation with the Employment 
Service, enlisted Citizens' Committees in various communities to support 
the objects of this campaign. Many local newspapers took up the problem, 
and aided the program by publishing helpful editorials on the matter, 

The program met with fair success in 1947. The Employment Service 
was able to considerably reduce the number of older workers unemployed. At 
October 30, there were 10,000 fewer unplaced workers in the "past 45" age 
group than one year before. The proportion which these workers represented 
of the total number of unplaced applicants, however, remained about the same, 
«2 per cent. It appears that the discrimination, although lessening, 
continues to exist. The 27,000 unplaced older workers at October 30 probably 
showed a seasonal increase to about 40,000 by the end of the year. 

For further information on this problem see CANADIAN LABOUR MARKET, 
July, 1947. 
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Organized. transfer schemes meet seasonal labour needs of 


agriculture—The recruitment of labour to meet the harvesting require- 
ments of agriculture during the "tight" labour market of the summer and 
autumn months has always presented a problem. To meet this problem, the 
National Employment Service has developed an integrated program of 
labour transfers. These transfers, which are organized group movements 
of ferm workers, endeavour to make'a greater use of the agricultural 
working force by moving groups of workers from area to area in accordance 
with the various harvest seasons. 

At the same time, they draw persons from urban centres by 
offering reduced transportation fares and thus facilitating movement to 
work which pays relatively high wages. 

During 1947, some 20,000 persons were transferred to various 
seasonal jobs in agriculture under 12 individual movements. Of those 
moved, <,500 were within the province, 5,000 between provinces, and 12,500 
between this country and the United States. Transportation concessions 
aided recruitment in the majority of the interprovincial schemes, the cost 
being divided between the Dominion Government and the Government of the 
province involved. : 

The fact that no crop losses were reported as a direct result of 
labour shortages during the harvesting season indicates the success of 
this program. 

For further information on these movements see CANADIAN LABOUR 
MARKET, December, 1947. 


Organized campaign to find summer jobs for university students— 
During 1947, the Employment Service, through its Executive and Professional 


offices and aided by the Bureau of Technical Personnel, endeavoured to find 
employment for all university students seeking summer work. A letter was 
sent to employers requesting notification of possible job openings for summer 
employment. Approximately 7,000 jobs were uncovered by this means. Notices 
of positions were then posted in each university and were constantly 
revised as additional employment opportunities became available. 

In addition, liaison was established between local Employment 
Offices and universities, Accordingly, many suitable jobs which were found 
through regular Employer Relations channels were made available to students. 
To aid in selection, Employment Offices were usually stationed within the 
universities to interview students and to enact referrals. 

It was estimated that at the close of the university year only 
1,000 of the 40,000 students seeking summer work were without jobs. The 
majority of those employed, however, were unable to secure employment in the 
line of work for which they were trained. An earlier and more extensive 
campaign which is being launched this year will overcome this difficulty to 
a greater extent. 


Increased placements of sically handicapped workers—The 
buoyant employment conditions of 1947 offered an excellent opportunity for 
increasing the employment of physically handicapped workers. Placements 
of handicapped persons totalled 15,000 in 1947 as compared with 14,000 in 
1946. The increase was particularly outstanding when compared with activity 
in the general field; total placements during 1947 were 90,000 fewer than 
in 1946. 
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Throughout the year, employment officials reported that employers 
were cooperating in the aborption of the handicapped worker. This was 
particularly true in cases where the applicant was a veteran. Frequent 
visits with employers, combined with a careful study of the job structure 
of the industry in order to locate jobs which were suitable for handicapped 
workers,were the bases for securing vacancies. The results of the survey 
of handicapped persons by the National Employment Service early in 1947 
was particularly valuable in breaking down unwarranted prejudices among 
less interested employers. 

In general, it may be said that 1947 marked a year of considerable 
advancement in the placement of physically handicapped persons. Although 
this was due partly to the general shortage of labour, it also largely 
reflected improved placement techniques on the part of placement officials. 

~ Youth guidance and placement broadened—The Special Placement 
Sections of the National Employment Service reported a closer liaison between 
themselves and schools during 1947. A considerable number of schools 
invited employment officers to address the student body concerning the 
services available at the National Employment Service and to outline the 
general employment situation. The registration of graduating students was 
undertaken at the school or, in some cases, in special evening "open houses" 
held at employment offices. Employment officials reported that school 
authorities were most cooperative in providing information regarding the 
scholastic record of the students registering for jobs. 

The Toronto Youth Centre completed its first full year of operations 
during 1947. Approximately 16,000 youths registered for employment during 
the year, all of whom received vocational guidance from trained counsellors 
and a few of whom were given tests at the Centre. The Centre effected 9,000 
placements during 1947, 6,000 male and 3,000 female. 


Clearance facilities respond to calls for additional help--By the end 
of 1946, many industrial centres had exhausted their local supply of labour, 
In order to meet rising industrial labour needs during 1947, therefore, the 
National Employment Service made greater use of its clearance machinery. Be-~- 
cause of the country-wide network of employment offices, for instance, it was 
possible for job vacancies to be circulated from the Pacific to the Atlantic 
coast, if necessary. 

Many of the industrial expansion projects throughout the country 
resorted to these clearance facilities in order to obtain additional staff. 
The Hydro-Electric Power project at Des Joachims, the new nickel refinery in 
Port Colborne, new textile plants in Quebec, fish processing plants in Nova 
Scotia, British Columbia logging companies, and many others, all recruited 
workers through the general process of clearance. 

The number of persons transferred to specific jobs outside the local 
office area in which they were registered jumped from 31,000 in 1946 to 
41,000 in the past year. Well over one half of the rise, however, was due 
to the inclusion in the 1947 figure of some 7,000 persons who were transferred 
to the United States. In the figures for 1946, this United States migration 
was not included. Notwithstanding, it is evident that clearance procedures 
played a greater role in labour market activities during 1947 than in the 
preceding year. 

For further information on the clearance facilities of the National 
Employment Service see CANADIAN LABOUR MARKET, October, 1947. 
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THE CONSTRUCTION 
INDUSTRY 
DURING 1947 


Activity in the construction industry was at an all-time high 
during 1947, with an employment peak 16 per cent above that 

in 1946. The greatest increase took place in building 
construction. The tight supply situation and the labour short- 
age were the main problems confronting the industry, but the 
latter was alleviated to some extent by government training 
sohemes for construction workers, and immigration promises 
further additions to the working force in 1948. 


The past year has been one of general labour shortages. During 
1947, almost all Canadian industries were competing for labour to meet 
their expansion needs. It was in these circumstances that construction 
companies had to obtain sufficient workers to carry out a hug building 
program. How successful the construction industry was in meeting the 
problems arising out of this situation can be measured by the high level 
of employment and activity which was reached. 

Employment in construction increased rapidly after the war and 
has since continued to expand steadily as the material supply situation 
improved. During 1947, activity in the industry was at an all-time high, 
with an employment peak estimated at 284,000, about 16 per cent above 1946. 

Among the major divisions of the industry, the increase in employ- 
ment, in comparison with last year, was greatest in building construction 
which averaged 30 per cent above 1946. The increase in highway construc- 
tion employment was less marked, being about 10 per cent over the previous 
year. Employment in railway construction and maintenance, the third 
major group, was relatively unchanged. 

As stated, the industry's problems were many. The production of 
bullding materials was greatly outdistanced by demand, especially in the 
first half of the year, and the pressure on prices was correspondingly 
greate Active cooperation between the building materials industry and 
the government removed many bottlenecks, however, and production was 
accordingly boosted to the point where price de-control was possible. 
Prices rose further following this action, but now seem to be levelling 
Sft; 


Table I—Wholesale Price Index - Building Materials (1926 = 100) 


(Source: Prices Br., D.B.S.) 
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Economy in building was also difficult since delays caused by 
material shortages often prevented the full use of tradesmen. Many 
contractors pooled their skilled tradesmen, who would move back and 
forth between projects as supplies came through. 

The demand for labour, too, was outdistancing supply. In 
order to enlarge our pool of: skilled tradesmen, Government training 
schemes were set in motion, directed chiefly at the re-habilitation of 
veterans and leading to the paying of fees and living allowances to 
trainees for the duration of their training period. A special effort 
was made, particularly in 1946 and 1947, by personal counsel and by 
publicity, to call the attention of veterans to the building industry 
as a future field of employment. Both employers and unions were most 
helpful, and the ratio set for apprentices to journeymen in each trade 
was temporarily relaxed to permit the employment of additional veterans. 

The response was good. In fact, there was a tendency for too 
many to enter the electrical and plumbing trades. On the other hand, 
however, not enough were applying for painting, decorating, and 
plastering, but,by counselling,more are being channelled into these 
trades. Since 1944, some 13,000 workers have learnt the building trades 
under the Canadian Vocational Training scheme—the distribution among 
the different trades appears below. The normal length of the pre- 
employment course in the building trades was about 6 months, and a 
generous time credit towards the journeyman's certificate was given by 
the Provincial Apprenticeship Authorities.for those who successfully 
completed a pre-employment course in C.V.T. schools. 

Table II—Training for the Skilled Construction Trades from 
April 1944 to December 1947 


(Source: Canadian Vocational Training Br., Dept. of Labour) 
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The training was of a practical nature, covering all features 
of the trade, but allowed sufficient time for class instruction so that 
the veterans could learn the essential knowledge of trade theory and 
related technical instruction. The training involved the actual 
construction of houses, which were afterwards sold at cost price to 
veterans. 
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The effect of the C.V.T. program on employment was naturally more 
apparent in 1947 than in 1946. Employment of unskilled wrkers often depends 
upon the number of skilled men available—usually one skilled tradesman 
creates jobs for several unskilled men. Therefore, as the pool of skilled 
tradesmen grew—and of course also as the supply situation improved—total 
employment in construction expanded some 16 per cent over the 1946 level. 


Immigration of Construction Workers= 


- Offices of the National Employment Service worked to channel labour 
into construction projects where needed, despite the over-all scarcity of 
workers during the summer. Engineering construction mushroomed with the good 
weather and thousands of workers had to be found, often for jobs in remote 
areas. Despite the help of students on holidays and casual workers, the 
pressure for immigration of construction labour grew. Provincial and federal 
government representatives as well as industrial agents were recruiting 
immigrants abroad. Of the 57,000 immigrants coming from Europe during the 
year, many were headed definitely for construction jobs, and others probably 
drifted into the industry. Of the 18,000 Displaced Persons scheduled to 
arrive, 35 per cent were going into the construction industry. 

Labour relations in the industry remained relatively peaceful 
during the year—monly 44,000 man-working days were lost through strikes in 
construction firms out of a total of 2,422,000 man-days lost in all industries— 
less than 2 per cent. Wage increases were negotiated in the construction 
industry averaging 7 per cent over 1946 levels for the chief trades. Wage 
increases in other industries averaged from 10 to 18 per cent above 1946—-in 
manufacturing, 17 per cent; in mining, 15 per cent-out the level of actual 
earnings was substantially lower than in construction. In manufacturing, 
hourly earnings are 83.4¢ per hour while in construction they vary from 90g 
to $1.50 for the different trades, according to latest information. 


Table llI—Wage Rates for Selected Trades in 
Four Major Cities 


_. (Source: _MacLeans Engineering & Contract Record) we 
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Volume of 1947 Construction— 


The dollar volume of construction contracts awarded during 
1947 topped all previous records. The $718 millions chalked up for 
1947 is some 8 per cent above the 1946 total although increased build- 
ing costs (at least 20 per cent above 1946) offset this gain. During 
the early part of the year it was feared that rising costs were cutting 
down the volume of building as the value of contracts awarded dropped 
in the period from March to May. It seems, however, that the heavy 
carry-over of work from 1946 accounted for most of this trend, and 
contracts awarded rose sharply in the last half of the year. 

Interesting and diverse trends took place in the different 
construction fields. Contracts awarded for residential construction 
declined by 8 per cent, which represents a considerable contraction 
in actual house and apartment building, in view of increased costs. 

The Central Mortgage and Housing Corporation, however, expected that 
73,000-77,000 housing units would have been completed in 1947, as 
against 64,000 completions during 1946. 

Industrial construction contracts also fell sharply—some 18 
per cent. Even so, however, the total capital invested in 1947 was five 
times the amount in 1939 and twice that of 1929. 

Commercial construction contracts jumped above the 1946 record 
by 28 per cent. Although stores, churches, and hotels account for a 
large proportion of this total, it was hospital, school, and office 
building which was mainly responsible for the increase. 

Engineering construction contracts were up 34 per cent over 1946, 
as war-deferred projects were finally started. The building of dams and 
wharves showed the greatest gain, as a result of hydro-electric expansion 
throughout the country. 

Regionally, 70 per cent of the new building took place in Ontario 
and Quebec, the highly industrialized regions. 


Table IV—Value of Construction Contracts Awarded, 1947 


(Source: MacLean Building Reports) 
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The Outlook— 


The outlook for the construction industry in 1948 points to another 
year of capacity operations. Costs appear to be stabilizing, and the 
supply of skilled tradesmen is steadily increasing through C.V.T. efforts 
and immigration. 
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Under the program of capital goods control, industrial and 
housing construction will be encouraged. Engineering construction 
will probably continue at its present level; it does not, however, 
compete greatly with building construction either for materials 
(other than steel, of course) or for skilled tradesmen, using materials 
such as asphalt and gravel, and much common labour and machinery. 

How, then, will the trend in construction influence the course 
of general employment and production in the coming year? The close 
connection between the level of general employment and the level of 
employment in construction is understandable in view of the inter- 
relationship between this industry and the whole economy. Industries 
supplying steel, lumber, paint, bricks, cement, glass, hardware, 
and furniture, prosper with construction activity and slump when it 
is at a standstill. The construction industry itself claims that for 
every dollar spent in construction, 82 cents finds it way into the pay 
envelopes of workers employed either directly on the job or indirectly 
in the factories manufacturing construction materials and in the 
related transportation companies. 

The effect on general business trends in construction employ- 
ment varies, however, according to the specific type of construction 
predominating. Expansion in industrial construction affects the 
general level of employment to a much greater extent than would a 
similar expansion in each of the other building fields. This is true 
since industrial construction provides greater off-site employment, 
especially in heavy industries, and also because once a new factory 
is completed it will in turn provide a number of jobs. It is 
industrial construction activity, therefore, which affects the business 
cycle to the greater extent. 

Since businessmen see no sign of a recession in 1948, according 
to a recent survey, and since all aid will be given to industrial 
expansion through the control of capital goods, this industry, there- 
fore, will continue as a major sustaining and steadying influence for 
business in general. 
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INDUSTRIAL LABOUR 
MARKET SUMMARY 


eDuring January, the usual midewinter slackness in industrial 
activity resulted in decreased employment in many industries, 
notably construction, trade and manufacturinge Only in one 
major industry, logging, was employment at its seasonal peak. 
The ®third round" of wage negotiations was underway in both 
coal mining and transportation with no final agreement reached 


in either case. In several other industries as wellsthe larger 
unions announced their intention of seeking wage increases 
during 1948. 
MANUFACTURING ...02-ccc6 
Estimated employment (Jan.)..........eeeees » 1,255,000 
Average weekly earningS..........scccceccees « $38.50 


During January, the labour market in the manufacturing indus- 
tries was changing from one of labour shortage to labour surplus. This 
transition is mainly due to the seasonal influence on employment since 
the peak of unemployment always comes during winter. A few pockets of 
labour shortage still exist, however. Skilled labour is short for the 
clothing trades and factory workers for primary textile mills, but the 
general tendency is towards an excess of labour supply over demand. 


In the field of unskilled labour, applicants for employment 
in the manufacturing industries outnumbered job vacancies by a four to 
one ratio. In addition, there were some 24,000 other unskilled workers 
seeking employment who had not expressed a preference for any particular 
industry . 


The accompanying table on the "Economic Situation in the 
Manufacturing Industries, January, 1948" reflects this changing labour 
situation as well as the movements of other principal economic factors. 
Since this chart was published in the November Issue of the Canadian 
Labour Market, the greatest change among the five economic factors 
listed has occurred in the column titled "Labour Supply ." 


In the previous chart, which referred to the month of November, 
the employment situation in several industries had been classified as 
suffering from "labour shortage". In January the situation had improved 
to the extent that they were classified as having an adequate supply of 
labour. Among these are the following industries: tobacco, leather 
tanneries, pulp and paper, furniture and household appliances, machinery, 
non-ferrous metals and railroad equipment. 


In the field of industrial relations, the demands for wage 
increases were becoming more widespread. Several large unions in the 
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Summary of Economic Situation in Manufacturing Industries 
Month of January, 1948 


Industry Prices 
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Notes: For glossary of terms see Canadian Labour Market, November,1947. 
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manufacturing industries have announced their intention of driving for 

a "third round" of wage increases during 1948. The United Steel Workers 
have set their goal at a $45.00 weekly minimum; the United Electrical 
Workers are planning to negotiate for a 30 cents an hour increase, the 
United Automobile Workers for 25 cents, and the United Rubber Workers 
for 22 cents an hour increase, while the Boot and Shoe Workers want a 
straight $6.00 per week more. 


Thus it looks probable that 1948 will see a continuation of 
the upward trend of wages in the manufacturing industries. Per capita 
weekly earnings at November 1 were $38.47, which represents an increase 
of over $10.000 since the same date in 1941 and an increase of $5.00 
per week since November 1947. In terms of hourly earnings, the November 
1 figure was 85 cents, as compared with 73 cents received one year 
previously . 


SERVICES =o o «ses 
Estimated employment (Jan.).oc+s++0+08253;000 


While the services industry is composed mainly of three large 
divisions, namely personal service, government and professional workers, 
the most active labour market is found in the first group. During the 
post-war period, the worst labour shortage in the Canadian economy was 
centred in personal service establishments, which employ a large propor= 
tion of female labour at relatively low rates of pay. During the past 
few months, however, the labour market situation here has eased consider= 
ably. Hotels, laundries and many restaurants have been able to build up 
their staffs with permanent employees and cut down on labour turnover. 
The nationwide shortage of domestic help is still severe, however. 


During 1947, employment in this industry remained relatively 
stable, although in the previous year the labour force had increased by 
nearly 100,000. The following are quarterly data on services employment 
during 1947 as estimated by the Dominion Bureau of Statistics: March l, 
823,000; May 31, 823,000; August 16, 820,000; November 8, 842,000. The 
proportion of women in the industry is estimated at just over 40 per cent. 


While average weekly earnings in personal service are still the 
lowest of all industries, the rate of increase in earnings has been more 
rapid than in most other industry groups. Data released by the Dominion 
Bureau of Statistics, which refer to a group of some 65,000 personal 
service workers, show that at November 1, 1947, average weekly earnings 
in this industry were slightly over $24.00. This represents an increase 
of nearly 45 per cent since November 1941, at. which date the comparable 
figure was $17.00. For the same period, the relative increase in manu- 
facturing has been 37 per cent; in trade 40 per cent; in transportation, 
29 per cent and in construction 52 per cent. 
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TRADES «ssieaeeeey wes 


Estimated employmen’ . (Jan. ) «- 6 + 6660,000 
Average weekly earnings..ccceese++ $30.00 


The labour market in the trading industries was relatively 
inactive in the slack January period following the Christmas rush. 
Almost all the extra workers hired for Christmas were laid off 
immediately afterward. A few were retained for inventory and special 
sales and some of the more promising workers were put on the permanent 
staff. Job opportunities were consequently, few in number. 


Expansion in retail trade employment during the first half 
of 1948 is expected to be very moderate. Forecasts of employment 
received by Department of Labour from leading department stores indi- 
cate that these firms expect to retain staffs approximately equal in 
size to those of 1947 in the period ending July 1, 1948. Some stores 
expect to add a few workers at Easter, which falls on March 28 this 
year, and this will be followed by the normal spring upswing . 


These estimates of employment were based on the expected 
trend of sales. During 1947, department store sales were 15 per cent 
above 1946 in dollar value but only slightly higher in unit volume 
when allowance is made for the price factor. For next year, a large 
Montreal department store reports: 


"We expect that in 1948 the dollar volume of sales may reach 
10 per cent above 1947 but that the unit volume will range between 
plus or minus 3 per cent of 1947 levels. We feel that the purchasing 
power of the community is still sound, even at to-days' very high price 
level ." 


It is reported that the Retail, Wholesale and Department 
Store Union (C.C.L. = C.1.0.) has started an intensive drive to organize 
the T. Eaton Co., beginning in Toronto. Retail trade is among the few 
large unorganized industries in Canada and the organization of this 
field follows a similar trend in the United States. The union concerned 
reported 29 locals in Canada with a membership of 6,000 during 1946. 
In the United States, the same union claimed 450 locals and a membership 
of 180,000 ° 


TRANSPORTATION 


Estimated employment .(Jan. )..oe eee xs 362,000 
Average weekly earnings ..ccesecenseess $45 000 


A nationwide railway strike in the spring of 1948 loomed as a 
possibility following unsuccessful wage negotiations carried on during 
January. The strike would involve upwards of 130,000 workers in 15 
railway brotherhoods who demanded a 35 cent an hour increase retroactive 
to December 20. The failure of negotiations was due to the fact that the 


ee 


issue hinged on the government decision on the railways' request for a 
30 per cent increase in freight rates, which has not yet been made. 

A conciliation board was established to deal with the dispute by the 
Federal Department of Labour during January. 


The point of view of the C.PR. in this connection was recently 
expressed by W.M. Neal, Chairman and President, as follows: 


"...oethe Canadian Pacific Railway was faced with and is still 
facing, steadily increasing costs in materials and wageS...cosscees anole 
Demands for pay increases alone, which are excessive, if acceded to, 
would add over $60,000,000 to the annual expense bill of the Canadian 
Pacific Railway. It is an added expenditure which the company cannot 
possibly meet under present revenue conditions. The full 30 per cent 
increase in freight rates which the Board of Transport Commissioners is 
considering would not come near meeting it." . 


Weekly earnings«in the railway industry are, on the average, 
higher than in any other industry. In part this is due to the high 
proportion of male labour, over 90 per cent, and to the high degree of 
unionization in the industry (In 1946, 135,000 steam railway and 57,000 
other transportation workers were union members.) At November 1, 1947 
per capita weekly earnings in transportation industry as a whole were 
$45.00. A further breakdown shows that at the same date, railway workers 
made $50.00 on the average per week, water transportation along with 
local transportation and cartage workers made $40.00. 


LOGGING .....seeeee 


Estimated employment .(dane-}.+.....180,000 
Average weekly earnings...seeeeeees $37.00(1) 


Based on a continuing high world demand for lumber and pulp and 
paper products, employment in the Canadian logging industry continues to 
climb to record heights. At the peak of seasonal activity during January, 

it is estimated that over 180,000 men were at work in the bush, not including 
the thousands of farmers who cut on their own account. 


The logging labour force during the 1947-8 season has ranged. from 
about 15% to 20% above that of the previous year and the indications are 
that this trend will continue during the first half of 1948. The quarterly 
forecasts of employment issued by the Employment Forecast Survey Unit of the 
Department of Labour estimate that employment in Eastern Canada pulpwood 
logging at April 1, 1948 will be 15% over the same date last year. At July 
1, the percentage increase over the same date in 1947 is placed at 1%. 

For B.C. logging, the comparable increases are estimated at 13% and 7%. 


Reports received from the major operators during January stated 
that cutting was fairly well completed and hauling and loading were getting .. 
(1)No allowance is made in this figure for the value of board and lodging 

which is frequently provided the bushworker,. 
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under way. These latter two stages of woods operations will occupy most 
of the next two months, before the river drive begins. The number of 
men required for these operations will not be as large as for cutting 
and, correspondingly the number of men, especially farmers, willing to 
stay in the bush, will also drop. Last season the men started leaving 
the pulpwood camps early in February and by April 1, employment in 
pulpwood logging had dropped 50 per cent below the peak. 


The effect of the restrictions regarding the export of pulp- 
wood logs from Ontario crown lands will not be felt immediately, but 
will be spread over the next few years. These restrictions seem to 
affect companies in the Lakehead area primarily, many of which are 
owned by American interests. This factor, as well the restrictions on 
newsprint import by England and Australia, will not seriously affect 
the favourable demand-supply situation. In regard to demand, the 
executive of one large logging firm reports. 


"American demand remains so high we can't satisfy it, and 
we are not in the least affected by area import restrictions. There 
are no signs of a decreasing market in 1948". 


From B.C., where logging is generally carried on all year 
round, with a seasonal drop in employment during winter, it is reported 
that snow conditions have been hindering logging activity in some areas, 
and this has resulted in a temporary surplus of labour. 


MINING seccesseus 


Estimated employment (Jans) .u..+++++70,000 
Average weekly earnings. o.ccesseee+ 45000 


During January, the major interest in the mining industry 
centred around wage negotiations being carried on in coal mining. In 
both the Maritime and the Western coal mines, operators and the Union, 
the United Mine Workers of America (0.0 .L.), were at a deadlock, with 
the Alberta and B.C. miners out on strike from January 13. 


In the West, negotiations in Calgary broke down over the 
U MW. request for a $3.00 per day increase for both inside and outside 
workers and a basic $14.00 per day wage for miners. 


In the Maritimes, the union presented a 14 point program to be 
dnoluded in the new contract, of which the chief demand was for a $1.10 
per day wage increase. Failure to reach a successful agreement led to 
the extension of the expiry date of the contract from January 31 to 
Februery 25. 


Demands for wage increases are also expected in the metal 
mining industry during 1948. In a three-day convention during January, 
the United Mine, Mill and Smelter Workers announced their intention of 
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seeking an hourly increase of 35 cents for their 40,000 members in 
Ontario and B.C. metal mines and processing plants. 


Later in the month, a cost-of-living bonus was granted over 
10,000 gold miners in 21 mines in the Kirkland Lake and Timmins area 
in Ontario. This increase, which is tied to the cost-of-living index, 
will amount to 6.72 cents per hour at present. It is expected that the 
U.M.M.S.W. will continue to press for a wage increase in spite of this 
bonus 


These various wage demands will result in a substantial rise 
in the level of earnings in this industry, already the highest of any 
for which comparable statistics are available on an hourly hasis, 
(railway workers earn more on weekly basis but no figures are available 
on hourly earnings in railway transportation). Prior to these nego- 
tiations, coal miners were earning on the average $1.10 an hour; metal 
miners, $1.03 and employees of non-metallic mines, 82.1 cents. Workers 
in plants preparing non-ferrous metal ores earned $1.02 per hour. 
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WAGE TRENDS 
DURING 1947 


The estimated index of wage rates for 1947 indicates a 10 per 
cent general average increase over rates computed at the same 
time last yeare The highest wage returr for 1947 was regise= 
tered in the logging industry, which also showed the greatest 
increase since the previous years. Wage returns for manufacte 
uring ranked second highest, followed by mining, construction 
and transportation and communication in decreasing order. 


The general index of wage rates in 1947 has been estimated to be 
171, indicating an increase of about 10 per cent over the 155.2 calculated 
as at October, 1946, on the base of average wage rates in 1939 as 100, 

The index of the cost of living over this same period increased 
12.2 per cent to 141.1 at October 1, 1947, after adjustment of the index 
to the base of August 1939 as 100. A further increase of 4.3 per cent was 
recorded before the end of the year, _ 

Results of the annual survey of wage rates in Canada for 1947 are 
now being compiled. For most industries, the work is not sufficiently 
advanced to enable any computation of the general index to be made on the 
basis of the information obtained in this way. The above estimate of the 
change since 1946 has been made, however, from other information, mainly 
from press clippings, from reports of increases made by numerous large 
employers, and from monthly bulletins of the Dominion Bureau of Statistics 
on hours and earnings. 

The following table shows index numbers of wage rates in the main 
industrial groups for 1946 with estimates of the indices for corresponding 
groups in 1947: 


Table InvIndex of Wage Rates for Industrial Groups, 1946 and 1947 
(Base: Average rates in 1939 | e * 100) 
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Sufficient returns have been received for the calculation of a 


preliminary index number for the logging industry from the 1947 survey data. 
The average increase in wage rates in Eastern Canada has been about 75 cents 
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per day. In British Columbia coastal logging, a general increase of about 
$1.00 per day for time workers is apparent; the average daily earnings of 
the most important class of labour, "Fallers and Buckers!' who are on a 
piece work basis, have risen by about $3.00 per day since the 1946 survey. 


Mining: = 


The dominating influence on coal mining wage rates during 1947 
was the $1.40 per day increase over the 1946 level obtained by some 12,000 
miners in Nova Scotia. In the metal mining group, increases of 133 cents 
per hour at the International Nickel Company of Canada, Limited, 10 cents 
at Noranda Mines Limited, 123 cents at Consolidated Mining & Smelting 
Company of Canada, Limited, at Trail and Kimberley, B.C., and $1.00 per day 
in the gold mines of British Columbia were outstanding. 


Manufacturing: 


General increases were apparent in several of the important in- 
dustries in the manufacturing group. There was an advance of 14 cents per 
hour throughout the pulp and paper industry, 10 cents in meat packing, about 
9 cents in rubber products, and 124 cents in the lumber industry of British 
Columbia, Other important but less uniform increases were in: the textile 
industry, 5 to 22 cents per hour; electrical products, 7 to 10 cents; an 
estimated 7 to 8 cents in the iron and steel products group; and 5 cents in 
brewerles, With due allowance being made for the relative importance of the 
above groups, and taking into account increases in other component industries 
as well, the index number for manufacturing in 1947 was estimated to be 181, 
or about 12 per cent higher than that for 1946. 

The percentage increase in manufacturing between 1945 and 1946 was 
about LO per cent. 


Constmuctions - 


The 1947 praliminary index number for this industry was based on 
calculations from the survey results rather than information from press 
Clippings, Across the board increases are not common in the construction 
industry, Each trade in each city tends to be a unit as far as wage 
Changes are concerned, In Toronto, for instance, the rate for bricklayers 
increased from $1.35 per hour in 1946 to $1.60 in 1947; in Vancouver and 
Victoria there was no change in the tricklayer's rate, but that for 
plasterers rose from $123 to $1.50 per hour, Most increases were smaller 
than these, however, and had a compensating effect, with the result that | 
the preliminary construction index rose only about 6 per cent, Eight trades, 
including labourers, are used in the calculations, . 


The estimated index for this group showed very little increase in 
1947 over 1946—about 3 per cent--no wage inorease having been recorded in 
steam railways which has the greatest weight in this group, Considerable in- 
creases were received by employees of electric street railways in several 
cities, A 15 cent an hour advance in the British Columbia Electric Railway _ 
Co., Ltd., was outstanding; Montreal with an S=cent increase, and Toronto and 
Hamilton with 10 and 13 cents an hour, respectively, also exerted an upward 
influence upon this index. 


RECENT WAGE 
CHANGES 


The wage change announcements which appear in the following 
pages were made during the month of Januarye They affect a 
total of almost 22,000 workers, almost {2,000 less than the 
number recorded in the December table in the Canadian Labour 
Market. The increases granted were for varying amounts, 
ranging from 25¢ to I7¢ per hour; the greatest number of 
these averaged between 8¢ and I0¢ per hour. 


This third in the series of reports on recent wage changes 
which have been published from month to month in the Canadian Labour 
Market illustrates further the close relation between rising living 
costs and increased wages, Many firms have directly designated recent 
increases as cost-of-living bonuses, Most notable of these was the 
increase granted to nearly 10,000 gold miners in twenty-one northern 
Ontario mines, 

The wage changes recorded for the month of January were, for 
the most part, not the result of nation-wide union movements - rather, 
they were the result of renewed agreements between unions and indivi- 
dual companies, Few were directly due to strike action; the increase 
obtained by bakers in four Winnipeg firms was almost the only exception, 

However, there are indications that when their present agree- 
ments expire, there will be concerted nation-wide drives on the part of 
highly organized unions such as the United Steel Workers of America, 
the United Automobile Workers, the United Electrical Workers and the 
United Rubber Workers for wage increases corresponding to the present 
high cost of living. 

Representative wage changes for the month of January are 
listed in the following table according to the industry in which the 
specific firm is located. The announcements were obtained from press 
Clippings, trade journals, union newspapers and magazines, narrative 
reports from the managers of local National Employment Service offices, 
narrative reports from the field interviewers of the Employment Forecast 
Survey carried out by this Branch, and any other available sources, 

- It should be understood that the wage changes which are re= 
- ported in the following listing do not represent all the changes that 
have ocourred, There is no disciplined means of establishing such a 
complete record, The listing, however, does contain most of the major 
wage announcements, and indicates the pattern that is being followed in 
most industries, All of the items in this listing are confined to wage 
earning employees, 
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Wage Increase Announcements, January, 1948 


Ss 


| Date Number 
Industry and Firm Effective | Affected 


MINING (Av. hourly earnings - 101.0) 


Gold Mining:(Av.hourly earnings 103.0) 


. Lake Shore Mine, Kirkland Lake, Ont. 6.72¢ per hr.| Jan. 1/48 650 
Wright-Hargreaves Mine, " " 9 475 
Kerr=-Addison Mine, m a | " i 415 
Sylvanite Mine, " i n . 340 
Kirkland Lake Gold Mine, " i" i rt 250 
Toburn Mine, a . r a 150 
Bidgood Mine, " a | " n 275 
Chesterville Mine, “- . " . 225 
Macassa Mine, , " A n 220 
Hollinger Mine, Timmins, Ont, " . 2,400 
Dome Mine, n " n n 800 
McIntyre Mine, " " " " 1,275 
Aunor Mine, " 8 a " 350 
Pamour Mine, " n A 4 275 
Hallnor Mine, " " n m 175 
Delnite Mine, " " i" i" 170 
Coniaurum Mine, ~ n " | “ n 225 
Brulan Mine, " i" | " i" 127 
Paymaster Mine, " " * m 275 
Buffalo Ankerite, " " " - 450 
Preston East Dome, " " . ” 425 

:(Av.hourly earnings 110.3) | 
tnvonneds Coal Mines (#1 & #5) 
Inverness, N.S. | 40% per day Jan. 14/48 125 
Margaree Steamship Mine, Sydney, N.S. 40% per day Jan. 14/48 50 
MANUFACTURING (Av. hourly earnings 84.7) 
bifiotal S 1000 g 
Avehourly saradag 66.2) 
Courtaulds(Canada)Ltd,, Cornwall, Ont. $3 per wk. Feb. 1/48 2,000 
WOod Ss: 
hourly earnings 60.8) 
Fergusson Atlantic Underwear, Ltd., 15¢ per hr, Nov. 1/47 300 
Monoton, N.B. ‘ig per hr. Jan. 1/48 
Holepreef Hosiery of Canada, London, Ont.!|5¢ per hr. Jen. 1/48 300 
Supersilk Hosiery Mills, London, Ont. 5¢ per hr. Jan. 1/48 ato 
Brea Bakery P : 
liv hoary earnings 64.9) pee 
Canada Bread Co., Nannies» ei Fig per hr. Sept. 1/48 250 
Weston's Bread & Cake Cov, $1.50 gh wk.| Jan. 1/48 220 
Picardy Stores, Ltd., " . | " 60 
General Bakeries, Ltd., " ‘ | . " 120 
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Wage Increase Announcements (Cont'd) 


| Date 


MANUFACTURING {Cont!d) 


Meat Products: (Av.hourly earnings 90.0) 
Leonard Bros.Div., National Sea Products 
Ltd., Halifax, N.S. 


Pulp and Paper: (Av.hourly earnings 99.3) 
Price Bros. Ltd. (Rimouski, Price and 
Matane Mills, Que.) 


Iron & Steel Fabrication: 
Av. hourly earnings 92.3) 
Dominion Bridge Co. Ltd.,Montreal, Que. 


Sheet Metal Work:(Av.hourly earnings 86.0 
General Steel Wares, Ltd.,Montreal, Que. 


Crude, Rolled & Forged Products: 
(Av. hourly earnings 99.4) 


Atlas Steels Ltd., Welland, Ont. 


A ricultural Implements: 
(Av. hourly earnings 97.7) 


Can. Co-op. Implements Co.,Winnipeg, Man. 


Hardware, Tools & Cutlery: 
Av.hourly earnings 83.5) 


Crane Ltd., Montreal, Que. . 
Corbin Lock Co., Belleville, Ont. 5¢ per hr, 


: Av. Sarin Eneee 89.1) 
Remington - Rand Ltd., Hamilton, Ont. 129 per hr. 


Civehoceiyeaeeitis 96,5) 
BabeookeWilcox & Goldie=MoCullock 
Co. Ltd., Gait, Ont. 


Sine Sf 
eat TENE 83.6) 

Gypsum, Lime and Alabastine, Canada Ltd: 
Montreal, Que. 
Beachville, Ont. 
Caledonia, Ont. 
Vancouver, B.C. 
Winnipeg, Man. 


Oct. 


May 


4 Jane 


J Jane 


Jan. 


| Auge 


| Jan. 


Jan. 


Jane 


Jane 


Jano 


Number 
Affected 


=/> 


1,000 


1,000 


1,000 


2,000 


150 


1,000 
225 


375 


500 


125 
115 
400 
165 
135 
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Wage Increase Announcements (Concl'd) 


| Date Number 


MANUFACTURING (Cont'd) 


Aeroplanes & Parts: 
. (Av.hourly earnings 92.3) | 


Macdonald Bros.Aircraft,Ltd.,Winnipeg,Mand  &¢ per hr. Jan. 1/48 350 


TRANSPORTATION | 


Street Railways:(Av.hourly earnings 87.6) | 
Sandwich, Windsor & Amherstburg | 
Railway, Ont. |} 17¢ per hr. Jan. 1/48 550 


ELECTRICITY: : 


National Light and Power Co., Moose Jaw, : i 
| Sask. 1 133¢ per hr. Nov. 1/47 70 


REGIONAL 
ANALYSIS......... 


Regional Labour Market Summary 
Employment Trends in Montreal 
Labour Market Rating of Communities 


Employment Effects of Plant Expansion 
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REGIONAL. EMPLOYMENT TRENDS 


SEASONALLY ADJUSTED 
FROM 1939 TO !947 


(AVERAGE - 1939 = 100) 
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REGIONAL LABOUR 
MARKET SUMMARY 


This section presents a brief survey of the labour markets 

in the five regions during the month of danuary. Growing 
seasonal unemployment plus some "frictional® unemployment 
arising out of necessary adjustments to changing levels of 
demand, and to new import regulations have caused a continued 
rise in the number of unplaced applicants. 


The Maritimes 


Unemployment has increased during the month; the supply of people 
available for work is now considerably greater than the demand for labour. 
The two industries at the seasonal height of activity — logging and 
transportation - have a sufficient supply of workers. In both, the labour 
demand has been lower than in the past few years. Other industries are 
suffering the usual winter inactivity. Construction is almost at a halt, 
except for inside finishing work. Layoffs in manufacturing —at the 
Halifax Shipyard, because of non-arrival of steel supplies, at the Saint 
John Dry Dock Company because of lack of work, and in some clothing manu- 
facturing plants because of difficulties in importing textiles — have 
added to unemployment. 

The number of people applying for work at N.E.S. offices increased 
greatly, the average increase of 1,090 applicants per week being almost 
double the average weekly increase of 550 in December. Nevertheless, the 
total number of applicants on file at the end of the month is still below 
last year's total. The number of male applicants is about 4,200 below the 
number at the end of January, 1947. With an increase of about 1,000 in the 
number of women applying for work, the level of: unplaced applicants is now 
3,200 lower than last year. However, the average weekly increase in January 
was greater than it was a year ago, and unless this rate of increase 
markedly lessens,it is quite probable that the February level will be above 
the previous February level. 


ve bec 


January was marked by a continued increase in unemployment heresy 
of which was seasonal. Woods operations, with an abundant supply of labour, 
are far advanced and the demand for workers is low. In fact, many companies 
have ceased hiring. The construction industry is dull, with little present 
need for labour. In general, manufacturing employment has been steady. 
However, in shoe manufacturing intermittent supplies of leather have caused 
layoffs, An electric power shortage is becoming increasingly serious in 

the area around Sherbrooke and may hinder production sufficiently to force 

a cut in staff of some manufacturing plants. 

A comparison of January figures of unplaced applicants with last 
year's figures reveals a change in composition that points to changes in the 
industrial demand for labour. Women make up a greater proportion of the 
unplaced applicants than they did last year. At the beginning of the month 
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there were fewer applicants than a year ago, but at the end of the month 
there were more, in spite of the fact that male applicants at both dates 
were fewer than they had been at the comparable 1947 dates. 

This increase in the number of women looking for work indicates 
a slowing down in the employment expansion in industries employing a 
high percentage of women. The textile industry, over the past year, has 
succeeded, in general, in building up its work staff to the desired 
level. And a new factor—the restrictions against the import of textile 
materials from the United States—has now caused many operators to 
delay plans for expansion indefinitely. The radio manufacturing industry 
has been reducing production and employment, now that the period of 
abnormal demand is almost over. A decline in the need for labour in 
retail trade, in the service industry for waitresses and domestic workers, 
and in many industries for clerical staff, has also become evident. 


Ontario 


The seasonal falling-off in employment, together with the gas 
and electric power shortages in the south-western areas of the region, have 
helped to increase the number of unplaced applicants at a remarkably fast 
rate during the month of January. The average weekly increase was almost 
six times the weekly increase in the month of December. A difference of 
over 11,000 between the 1947 and 1948 levels of unplaced applicants at the 
beginning of January was reduced to only slightly more than 4,000 by the 
end of the month. 

Mining has sufficient labour, but the electric power shortage 
in some of the northern areas might mean temporary layoffs. There has been 
a decline in woods employment, where the season is far advanced. Hauling 
ie now underway. 

In most manufacturing industries there is little demand for un- 
skilled help, although skilled, experienced workers are quickly hired. A 
"weeding out" of the work staffs continues in many industries; employers 
are replacing unsatisfactory employees with steadier, more efficient workers. 
Shortages of production materials in various industries throughout the 
region (food products, leather products, electrical apparatus, machinery 
building) have caused temporary layoffs. The aforementioned power shortages 
reduced manufacturing employment greatly. Windsor has been especially 
hard hit by the gas shortage. Over 20,000 workers were idle by the end of 
the month, and it is likely this condition will continue until gas pressure 
ig restored by milder weathere 
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The Prairies 


The January level of unplaced applicants is lower than last 
year, but there has been a large winter movement of unemployed to British 
Columbia, The demand for labour is low. In construction, outside work 
is largely at a standstill except for certain areas in Alberta where there 
has been unusually mild weather, Woods operations in the eastern part of 
the region are far advanced, Fully experienced cutters are still being 
hired, but, in general, only replacements are needed. Hauling is in full 
swing in many areas. 

The farm help demand is small, but there are few men seeking 
such jobs. There has been little activity in meat packing and some lay- 
offs. The flow of cattle to the plants dropped because of snow blocked 
farm roads. Some flour mills are short of wheat and have gone on a 5-day 
week, but most are working steadily. 

A strike of coal miners in Alberta, which began January 13 and 
is still unsettled, has increased the number of unemployed. Railroads 
have laid off workers in the coakmining district and transferred rolling 
stock to other areas. Trade has slowed down in the immediate areas of 
the strike and many employers have cut down staffs. 

The seasonal up-turn in employment can not be expected until 
April. Present levels of unemployment will probably show little change, 
therefore, for another two months. 


British Columbia 


During the month the number of people looking for work continued 
to increase. Many of the unemployed came from other sections of the 
country and tended to settle in the three principal cities - Vancouver, 
Victoria and New Westminster - where job opportunities were slight. 
Welfare agencies were becoming seriously concerned about the number of 
_ unemployed young men, without lodging and without money. Until the 
seasonal rise in employment in about two months, little improvement can be 

expected . ; 
Logging employment was lower than usual because of snowfalls 
and soft road conditions in many areas. Camp closures were responsible, 
in part, for the surplus of woods labour, but a greater number. of men 
have been available for logging work than in the last few years. The few 
openings are for key skills. In sawmills and pulp and paper mill, labour 
turnover is negligible and the demand for workers is light. 

In general, there are few opportunities for employment in 
manufacturing. There is little work being done in metal foundries or in 
machine shops. Steel shipyards have a good amount of work on hand but 
are having difficulty obtaining steel. 

There is little construction work underway and unemployment in 
the industry is fairly general, especially among the unskilled labourers. 
However, a heavy work program, beginning in the spring on highway and 
industrial construction will reduce the extensive unemployment and may 
create a shortage of skilled labour. 
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MONTREAL, P.Q. 


MONTREAL IS CANADA'S LARGEST CITY 
AND THE ECONOMIC HUB OF THE 
PROVINCE OF QUEBEC. 
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FROM THE BEGINNING OF THE CENTURY MONTREAL'S POPULA - 
TION HAS CLIMBED RAPIDLY - MORE RAPIDLY, RELATIVELY, THAN 
THE POPULATION OF EITHER CANADA OR QUEBEC. 


INDEX 
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M.4 -A.1 CONTINUED ON NEXT PAGE 


THE RAPID GROWTH IN MONTREAL'S POPULATION !S A 


DIRECT REFLECTION OF THE URBAN MOVEMENT OF THE 
CANADIAN PEOPLE. 


PER CENTs 


30 


19tt 1921 1931 1944 
PROPORTION OF QUEBEC'S POPULATION IN MONTREAL 


DURING THE WAR YEARS THERE WAS A GREAT ACCELERATION IN 
THE MOVEMENT TO MONTREAL, AND, ALTHOUGH THERE WAS A 
REVERSE MOVEMENT IN THE IMMEDIATE POST-WAR PERIOD, 
MONTREAL HAD GAINED MORE PEOPLE THAN IT LOST. 
NET YEARLY LOSS NET YEARLY GAIN 
THOUSANDS THOUSANDS 
20 _ 18 10 5 10 15 20 
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MONTREAL Y 


CHANGES IN POPULATION THROUGH MIGRATION 


M.4-A.2 CONTINUED ON NEXT PAGE 


OVER ONE-THIRD OF THE PEOPLE IN MONTREAL ARE EMPLOY- 
ED IN MANUFACTURING AND THEY ARE PRIMARILY ENGAGED IN THE 
PRODUCTION OF TEXTILE AND IRON AND STEEL GOODS. 


DISTRIBUTION OF GAINFULLY OCCUPIED IN MONTREAL - eneus 


CONSTRUCTION _ i SERVICE 
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MANUFACTURING TRANSPORTATION meh 


OTHERS 
GOMMUN!CATION 


DURING THE WAR,EMPLOYMENT IN MANUFACTURING EXPANDED 
MORE THAN DID THE GENERAL LEVEL OF EMPLOYMENT. 
INDEX 


1939 1943 
RELATIVE LEVELS OF EMPLOYMENT, 1939 AND 19843 


- BUT IT ALSO FELL MUCH MORE, WITH THE END OF THE WAR, 
THAN DID THE GENERAL LEVEL OF EMPLOYMENT. 
INDEX 
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RELATIVE LEVELS OF EMPLOYMENT, 1943, 1946 AND 1947 


M.4-A.3 CONTINUED ON NEXT PAGE 


WITH THE WARS END UNEMPLOYMENT BEGAN TO MOUNT. BUT 
MIGRATION FROM THE AREA, AND EXPANSION IN CONSTRUCTION, 
TRADE, TRANSPORTATION AND THE MANUFACTURING OF CONSUM- 
ER NON-DURABLES SOON REDUCED THE NUMBER OF JOBLESS 
WORKERS. EMPLOYMENT PROSPECTS FOR 1948 CONTINUE BRIGHT. 
THOUSANDS 
a UNPLACED APPLICANTS 


M ONTREAL 
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MONTREAL, HOWEVER STILL HAS ONE OR TWO EMPLOYMENT PROB- 
LEMS. WORKERS, CLAIMING UNEMPLOYMENT INSURANCE, REMAIN 
UNEMFECTED FOR A RELATIVELY LONGER PERIOD OF TIME. 

P NT 


NDER TS Sn aral  BIS70 a6 DAYS OVER “a DAYS 
CLAIMANTS, BY LENGTH OF TIME SIGNING UNEMPLOYMENT REGISTER —- 
CEND OF NOVEMBER 1947) 


AND A HEAVIER THAN AVERAGE PROPORTION OF THE UNPLA- 
CED APPLICANTS ARE OVER 45 YEARS OLD. 


GNOER 20 YEARS "20 TO 45 YEARS” OVER 45 POEARE 
UNPLACED APPLICANTS, BY AGE GROUP, (END OF OCTOBER,!947) 
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LABOUR MARKET 
RATING OF 
COMMUNITIES: 


In the following table, 38 of the major labour market areas in 
Canada are classified according to the number of unplaced 
applicants registered with the National Employment Service in 
each. Ouring the past month, there have been several changes 
in the group ratings of the 38 major labour market areas. 
Explanations of the most significant changes will be found in 
the following pagese 


This classification is based on a ratio of unplaced applicants 
per 1,000 non-agricultural wage and salary workers at work, In addition, 
these ratios have been consolidated into four groups, denoting four 
generally different labour market situations, The four groups can be 
explained as follows: 


Group I == Areas in which there are more than 300 
unplaced applicants for every 1,000 non<agricul- 
tural wage and salary workers at work, The labour 
market situation in areas within this group has 

been labelled Acute, in the sense that it corresponds 
to that which existed in the Mid-Thirties,. 

Group II — Areas in which there are between 150 and 
300 unplaced applicants for every 1,000 wage and 
salary workers at work, The labour market situation 
in areas within this group is characterized as 

erious, in the sense that it corresponds to that 
which occurred in 1939, — 

Group III — Areas in which there are from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work, The labour market situation in 
areas within this group has been characterized as 

e g in the sense that it corresponds to that 

which existed in 1941. 

Group IV — Areas in which there are under 50 unplaced 
applicants for every 1,000 wage and salary workers at 
work, The labour market situation in areas within 
this group has been characterized as Favourable, in the 
sense that it is comparable to conditions during the 
years 1943 and 1944. 


It should be understood that the above ratio is only a general 
method of classifying labour market conditions as they are pictured by 
the local National Employment Service office, The ratings for October 
and November of 1947 are preliminary. | 


A detailed definition of the term "unplaced applicant" will be 
found on the following page, 
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Table I--Labour Market Rating of Communities 


_ Notes The thirty-eight areas below are arranged in presets order 
within each group, 


Group Rating 
January December | January 
ie | 1, 1947 | 1, 1947 
Population of 100,000 and over 
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Ottawa harness ds OS PIR. He MO HE III Lil itd 
Hatal Lon, sssile.v.cie BESTS OTe VOOLRE IV IV IV 
Montreal soitasi. a ksisletde Sled Hees IV IV IV 
Tenor sscisic SUP le Soldce eh lOSe ese IV ‘IV IV 


Population of 50,000 to 100,000° 
Sydney 6 Vos cFslels FIG GIR. DIGGS II 
Saint JOD ios c bes bebe be vesedas III 
Hall fax sists side deine cadiebiele otic cies III 
Calgaryeccciidwessvesicdccvcsioeess IV IV III 
ROZINA Sie Soloed oedseve decdiic’ IV . 
Fort William bak Port Arthur.cece IV 
Edmonton, cecsccccccvcosccecesove IV 
IV 
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Oshawa ccccccccsccccccccccccocce 
Three Rivers. ccoccccscocsesoves 
Kingstone ccccccccccccccvvecesos 
VISUOLTia sie FOlE DECC as CVSS VS 
Saskatoon. ccoccccscscccccveseces 
St. Catharines .ccccccccvcveccee 
BrantLordcccccccccccvscccscceso 
Peterborough. scccscccvccecccece 
Sherbrock@sscccdsccccccsdccesec 
Sudbury scccccccscvevcccesovedsce 
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At present, there is no statistical informetion available on 
the total volume of unemployment by area. This being the case, the 
number of unplaced applicants is a very important factor in evaluating 
labour market conditions in a particular area. 

An "unplaced applicant" is a person who is registered at an 
office of the National Employment Service, and who either has not been 
placed in a job by the Employment Service, or for whom the Employment 
Service has had no notification of his obtaining a job on his own. It 
is obvious that the number of unplaced applicants is not equal to the 
total volume of unemployment in the area. 

In the first place, not all workers who are seeking jobs will 
register with the Employment Service. It is probable that most of those 
covered by Unemployment Insurance will do so in order to collect insurance 
benefits if their period‘of unemployment is sufficiently long. But, many 
workers do not come within the scope of the Unemployment Insurance Act. 
Second, some workers who register with the Employment Service may be 
wanting merely to change jobs. At the time of registration, therefore, 
these workers would be already employed. Third, Employment Service 
regulations provide that when a worker registers for a job another 
contact need not necessarily be made with him by the Employment Service 
until 30 days have passed, unless, of course, a job was found for him 
in the meantime. If the worker obtains a job on his own during this 
period, the Employment Service may not be notified of this. In other 
words, a worker may still be counted as an unplaced applicant despite 
the fact that he now has a job. Finally, some workers may register 
for work at more than one local employment office. When this occurs, 
there is the possibility that the same person may be counted twice as 
an unplaced applicant. 

| With these qualifications in mind, statistics of unplaced 
applicants may then be used to throw light on the trend of unemploy= 
ment in particular areas. 


During the past. twelve months, there have been several changes 
in the labour market rating for certain areas. The reasons for some 
of these changes are outlined below. 


Employment conditions in the Chicoutimi area are almost solely 
dependent upon the activities of the Aluminum Company of Canada plant 
at Arvida. 

At the beginning of the wer, the populetion of Arvida was 
slightly over 4,000 and employment in Alcan was about 1,900. By July, 
1943, employment in this company had reached 12,000, and the population 
of Arvida had tripled to about 12,300. Some of the workers at Alcan, 
of course, were commuting from outlying districts. 

Extensive unemployment in Chicoutimi actually started shortly 
after July of 1943. It was the result of a decline in employment at 
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Alean which had reduced the number of workers to 3,000 by the end of 
January, 1946. During 1946, employment fluctuated considerably but 

hed only shown a slight increase by the end of the year. Activity in 
Alcan was hampered during the year by the effects of the earlier collapse 
of war work and the need to regain normal peacetime markets. 

During 1947, a substantial increase of production and employ- 
ment took place at Alcan. At the beginning of the year, abour 4,600 
workers were employed, while by the year's end, employment had climbed 
to about 6,400. 

Peak unemployment in this area was reached during January, 
1946, when there were about 3,000 unplaced applicants registered with 
the local employment office. This figure, of course, is not entirely 
the result of lay-offs at Alcan. It is also due to normal seasonal 
declines in the activities of other industries in the area. In early 
1947, the peek in unplaced applicants was only 550, and by the closing 
months of the year, applicants had reached a low of 200. 

The fact that unplaced applicants only numbered 3,000 at a 
time when the accumulative lay-offs of Alcan had reached 6,000 was 
primarily due to the migrant nature of the population of Arvida. Many 
of the war workers employed at Alcan soon left the area when their jobs 
were terminated. The population of Arvida, for instance, now is about 
9,700. The decline in population, corresponded with the decline in 
employment. An additional factor alleviating the effect of employment 
declines at Alcan was the increase in activity in local logging and 
pulp and paper industries. 


Quebec 


During the past year, labour market conditions in Quebec City 
have shown a decided improvement. As a result, employment conditions 
were classed as Moderate at January 1, 1948, compared to the Serious 
rating which applied one year earlier. 

The relatively high volume of unemployment in this City during 
the winter of 1946-47 was primarily due to the fact that activity in the 
construction and shipbuilding industries was being hampered by a shortage 
of materials,as well as to the continuing effects of the collapse of 
war employment at the St. Malo arsenal after V-J Day. 

During the past year, an additional 4,500 workers have obtained 
employment in Quebec. The most outstanding employment increases have 
taken place in those industries which are most important to the area 
at the present time. The shipbuilding industry, for instance, more than 
doubled its employment during 1947. A sharp slump did occur in December, 
1947, when 650 men were laid off from the St. Lawrence Metal and Merine 
Works, but these men now have been rehired along with an additional 
75 workers. It is expected that this company will employ about 1,200 
men by next April. 

The construction industry in this area is in a much stronger 
position now than at the same time last year. The material supply 
situation is greatly improved, and thus the seasonal upswing in con- 
struction work, which will take place in the spring,will not be nearly 
so greatly hampered as during last spring. 
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In addition, the St. Malo arsenal has once again entered the 
employment field as the focal point of some 25 new diversified industries. 
A few of these new firms are already in operation, but most of them 
will not commence hirings until later in 1948. 

The improving employment situation over the past year has been 
reflected in the trend of unplaced applicants registered at the local 
Employment Service office. At January lst, 1947, unplaced applicants 
numbered 10,000. This year, they numbered 7,200. Over the year, the 
decline of unplaced applicants has been greatest for skilled and semi- 
skilled workers, and for clerical and "white coller" workers. Unskilled 

workers, although dwindling in number, now form the greater proportion 
of total unplaced applicants. 
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Despite the fact that labour market conditions in this community 
have been classified as Moderate during the past year, there has been 
a rather marked improvement in employment conditions. This occurred 
within the range of the Moderate classification. 

There has been a considerable strengthening in the employment 
situation in this area in the past two years. At January 1, 1946, there 
were abour 4,000 unplaced applicants. ~ One year later, the figure was 
2,700, and by January 1, 1948, unplaced applicants had further declined 
to 1,400. 

At the beginning of 1946, when the number of unplaced applicants 
was at a peak, unskilled workers were particularly hard hit, representing 
about 65 per cent of all applicants. At the same time, about 400 factory 
tradesmen in jobs associated with the automobile industry were listed as 
applicants for work. 

By January 1, 1947, employment conditions had improved 
considerably for unskilled workers,with the result that this group only 
amounted to about 50 per cent of all applicants. At the same time, 
jobless factory workers were more numerous, reflecting the effects of 
various labour disputes and material shortages. 

By the beginning of 1948, about 50 per cent of all applicants 
‘continued to be unskilled workers but the workers who composed this 
group were considerably less employable. During the latter part of 
1947, virtually all of the men adaptable to local industries were absorbed 
into jobs. 

During the past year, non-agricultural employment in Oshawa 
has increased by about 1,400. This increase was particularly the result 
of the fact that,during the mid-winter of 1946-47, the effects of the 
strike in General Motors (U.S.A) and of the Canadian coal strike were 
still in evidence. Employment in the automobile industry in Oshawa did 
not become stabilized until later on in 1947. Even after that, periodical 
material shortages caused sporadic lay-offs from time to time. 

The outlook for employment in this area throughout 1948 remains 
favourable. To date, the Dollar Saving program has not materially 
affected any of the industries of the area. General Motors of Canada, 
Limited, the largest firm in Oshawa, produces automobiles whose Canadian 
content is relatively high. This company, therefore, is in a relatively 
sound position. 
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Saskatoon 


At January 1, 1947, labour market conditions in Saskatoon 
were classified as Moderate. One year later, conditions were rated 
as Favourable. 

A more ample supply of materials during 1947 permitted a 
major gain in construction activity. The resulting increase in 
employment in the local construction industry primarily accounted for 
the improvement in labour market conditions. Smaller employment 
increases did, however, take place in wholesale trade establishments 
and firms engaged in secondary iron and steel manufacturing. Also 
important for local employment conditions was the fact that most other 
industries maintained work forces comparable with those in 1946. 

The latest data on employment shows that there has been a 
gain of about 650 during the past year. Most of this gain was concen-- 
trated in the construction industry. 

Employment conditions in Saskatoon are largely dependent upon 
the prosperity of the surrounding agricultural districts. Meat packing 
plants, for instance, are an important source of employment in the area. 
This year, the fall run of livestock lasted for only six weeks, as 
compared with runs of three months in previous years. Cattle receipts 
during 1947 were down by 20 per cent. Hog shipments were up only 
slightly over the preceding year but increased prices may cause a 
substantial increase in shipments during 1948. 

A few small lay-offs in wholesale trade establishments have 
occurred in this area because of the import restrictions on vegetables 
and certain fruits. Most of the firms affected, however, state that 
the employees affected will be reinstated as soon as restrictions are 
eased. Railways report that 30 additional section gang labourers are 
now employed than in 1946, and that extra gang labour is being employed 
for a longer period. 

The outlook during 1948 for construction work if favourable. 

All and all, employment conditions in Saskatoon should remain 
good throughout 1948. 


Note: Quebeo includes; Montmorency, Levis, Valcartier. 

Vancouver includes: North Vancouver, New Westminster, 

Montreal includes: Lachine, Longueuil, Pointe-aux-Trembles, 
St.Paul l'Ermite, Verdun, Ste.Anne de Bellevue, 

Toronto includes: New Toronto, Toronto Junction, Weston, 

Sydney includes: Glace Bay, Inverness, New Waterford, North 
Sydney, Sydney Mines, 

Calgary includes: Black Diamond. 


EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


The following report gives some indication of the industrial 
expansion planned for 1948, both for new plants and for plant 
extenstons. This information is listed by industry within 
each area and will be provided in similar table form from 
month to month in*the Canadian Labour Market. 


In 1947, a total of $151 million was invested by manufacturing 
firms for new plant facilities, This wes $40 million more than was ine 
vested in 1946 and almost double the volume of capital investment in 1945. 


With respect to the labour market, such capital investment re- 
presents an important addition to the number of jobs available. Such 
industrial expansion creates employment in two ways: one, by providing 
employment to construction workers during the period when a new plant is 
being built; and two, by providing additional jobs when the completed 
plant commences production. Obviously, the effect of the latter type of 
employment is longer lasting and, therefore, more importent to the par- 
ticular area where new industries are located. 

In the past year, and likely for a few years to come, such 
industrial expansion has provided an additional incentive for the con- 
truction of homes in the areas where it has occurred. In fact, this 
has been one of the factors taken into consideration when determining 
the extent to which government aid, in various forms, will be provided 
to alleviate serious shortages of housing. 

In addition, the extent of industrial expansion is an important 
consideration in the evaluation of employment prospects in the area, 

For these reasons, therefore, a listing of all such capital 
expansion, whether it be a new plant or a plant extension, will be pro- 
vided in this section of the Canadian Labour Market from month to month. 

This information will be listed by industry within each area, 
and estimates will be given as to the probable date when the new plant, 
or plant extension, will come into operation as well as to the extent 
of the resultant demand for labour. : 

This information will be secured from many sources. A few of 
these sourees are industrial publications, press clippings, narrative 
reports from National Employment Service offices, and reports from the 
field interviewers of the Employment Forecast Survey. 

It is not the intention to provide a complete listing of all 
such capital expansion, ner is this table intended to suggest that the 
firme listed each month are representative of the decisions to build any 
plants or plant extensionsin each particular month. Rather, the firme 
listed ever several months may be considered as typical examples of the 
more important expansion programs being carried out in various manufact- 
uring industries during the year. 

From time to time, the information listed will be summarized 
and an attempt will be made to analyze the extent of industrial expansion 
and its effect on local labour markets, keeping in mind other factors 
such as local housing conditions and the local supply of labour. 
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Area 
Kitchener 


(Elmira ) 


London 


Toronto 


Welland 


Saskatoon 


Calgary 


Edmonton 


Industry and Name 
of Company 


Textiles 
John Crowther & Son 
(Canada ) 


Containers Industry 

Hygrade Corrugated 
Products 

Electrical Apparatus 


Kelvinator of Canada Ltd. 
Taylor Electric Mfg. Co. 


Essex Wire Corp. Ltd. 
Construction Materials 
Ryan Construction & 

Supply 
Non-Ferrous Metals. 
Empire Brass 
Manufacturing Co. 


Electrical Apparatus 
Hart Manufacturing 
(Canada ) 
Leather Products 
R. Hedley Shoe Co. 
Secondary Iron & Steel 
Standard Sanitary and 
Dominion Radiator 
Massey-Harris Co. Ltd. 


Rubber Products 
Joseph Stokes Rubber 


Textiles 
Paul Waldman Ltd. 


Aleoholic Beverages 


Alberta Distillers Ltd. 


Electrical Apparatus 
Canadian Westinghouse 
Co. Ltd. 


Oil Refining 
Imperial Oil Co. Ltd. 
Secondary Iron and Steel 
Standard Iron Works 


New Plant 

or Plant 

Extension 
(Ny Pes Or Pats) 


500 


15 


200 
100 
300 


60 


60 


75 


60 


200 
200 


100 


50 


150 


30 


150 
150 


Possible 
Number 
of New 

Employees 


Probable 
Date of 
Construction 

Completion 


Last Qtr. 1948 


Second Qtr.1948 


Last Qtr. 1947 
Last Qtr. 1948 
Last Qtr. 1948 


Second Qtr.1948 
Second Qtr.1948 
Last Qtr. 1948 
First Qtr.1948 


Second Qtr.1948 
Third Qtr. 1948 


Last Qtr. 1948 
last Qtr. 1948 
last Qtr. 1948 
Third Qtr. 1948 


Last Qtr. 1948 
Third Qtr.1948 
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INDUSTRIAL EXPANSION AND NEW JOBS 


Area 


Saint John 


Montreal 


ohawinigan 
Falls 


Sorel 


Three Rivers 


Brantford 


Fort William- 
Port Arthur 


Hamilton 


Kingston 


Industry and Name 
of Company 


Containers 
Argo Paper Products 


Foodstuffs 
George Weston Biscuit 
Company Limited 
Cream of Wheat Corp. 


Chemicals 
Canadian Resins and 
Chemicals Ltd. 


Textiles 
Canadian Celanese Ltd. 


Construction materials 
Productive Companie 
Incorpor 62 
2 
Electrical Apparatus 
Brantforc Refrigerator 
Ltd. 
Secondary Iron & Steel 
Massey Harris Co. Ltd. 


Pulp and Paper 
Great Lakes Paper Co. 
Long Lac Pulp & Paper ©, 


Paper Products 
Appleford Paper Products 
Primary Iron & Steel 
Steel Co. of Canada 
Secondary Iron & Steel 
International Harvester 
Co. Ltd. 


Bakery Products 
George weston Biscuit G. 


New Plant 

or Plant 

Extension 
(N.P. or P.E.) 


iC Psi 


Neh % 


Pies 


as 


Possible 
Number 


of New 
Employees 


50 


oye) 
40 


50 


500 


40 


100 


200 


Probable 
Date of 
Construction 

Completion 


Second Qtr.1%& 


last Qtr. 1947 
1950 


First Qtr.1948 


First Qtr.1948 


Third Qtr.1948 


First Qtr.1948 


Third Qtr.1948 


Last Qtr.194€ 
Last Qtr.1948 


Last Qtr. 1946 


Third Qtr.1948 


(Third Qtr.1946 


Second Qtr.1%s 
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NATIONAL ANALYSIS - 


THE LABOUR .MARKET DURING FEBRUARY eooo@ 9oeeoecogcscseccaoecog0e CK OBC BedO0A 
A summary of the national employment situation. 


DiGhod Wr WINTON CURRENT LABOUR TOPICS ...cecetscespoocceece 
Opinions of business and labour leaders on wages, the U.S. 
dollar=-saving program, and immigration. 


THE EMPLOYMENT CUT LCOK cCceoooodnos COoOsHHFECHO@PGCTCOCOS#GOCOSH#OECOC OCHO HSE ROO RVOSBS 
A forecast of employment in principal Canadian industries 
at April 1 and July 1, 1948. 

EMPLOYEENT SERVICE ACT I\ ITIES S9®CS?SGCAOTFOCFEOSFEOKCTSFEHISFOFOCV FG CRD HCHO OE EES 
A review of N.#.5. activities in February; 


INDUSTRIAL ANALYSIS = 


SEASONAL VARIATIONS OF EMPLOYMENT IN THE MEAT PRODUCTS INDUSTRY... 


An analysis of the degree, pattern and causes of seasonality, 


with suggestions for stabilization, 


CURRE"T LABOUR SITUATION IN MAJOR CANADIAN INDUSTRIES .,..cceee00. 


Analyses of the current situation in manufacturing, services, 


transportation and communications, trade, logging, mining.and 
construction industries, 


RECENT WAGE CHANGES Jo cQeRsH@sded. ede. sade. boazeris. ad. Fated dics 
Table of wage change announcements during February, 


‘ 


REGIONAL ANALYSIS - 


REGIONAL LABOUR MARKET SUMMARY o..-.....000- RORY ET : 


A brief survey of labour market conditions in the five regions 


during February. 


EMPLOYMENT TRENDS IN HALIFAR ..o\0e\eecwaees ss Lia oe ne kee oa ohh redler 
A graphic illustration of employment problems, 


LABOUR MARKET RATING OF COMMUNITIES ccccccccecccececceees oer ee 


An appraisal of present labour market conditions with reference 


to conditions one year ago. 


EMPLOYMENT EFFECTS OF PLANT EXPANS ION ©oeF0A27CFO0%FOEGR80C0 00220080000 
A listing of new plants and plant expansions by area and 
industry. 
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THE CANADIAN LABOUR MARKET is a monthly publication prepared 
by the Manpower Analysis Division of the Research and Statistics Branch. 


The purpose of the report is to provide labour market inform- 
ation on the nature and behaviour of the Canadian labour force and of 
particular industries, occupations, and areas. This information is the 
product of labour research involving the analysis of employment, un- 
employment, wages and hours of labour. The effect of institutional 
impacts upon the labour market, the nature of labour supply and demand, 
and the human characteristics and relationships which motivate individuals 
seeking a livelihood or providing opportunities for the employment of 
others, are also considered. 


The material in this report is organized under three major 
headings, national, industrial, and regional analysis. The basic approach 
to any subject under these headings adheres to the following pattern: 


(1) what happened; 
(2) why it happened; 


(3) what is its significance: 
with the major emphasis placed on the last two steps. 


It mist be stressed that the contents of this report are Confidentia 
and for the sole use of responsible Government officials. The unrestricted 
interpretation of labour market events and the use of confidential inform- 
ation precludes any extensive circulation. Accordingly, its contents should 
not be published elsewhere or quoted outside government circles without the 
authority of the Minister of Labour. 


For public information concerning labour matters, the reader is 
referred to the Labour Gazette, the official journal of the Department of 
Labour. 
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& THE LABOUR MARKET 
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& DIGEST OF OPINION ON 
CURRENT LABOUR TOPICS 


& THE EMPLOYMENT OUTLOOK 


A EMPLOYMENT SERVICE ACTIVITIES 
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SALARIES WAGES AND SUPPLEMENTARY LABOUR INCOME 
(PER CENT OF TOTAL PERSONAL INCOME 


PERSONAL EXPENDITURES ON GOODS AND SERVICES 
(PER CENT OF TOTAL. PERSONAL INCOME) 


1942 1943 1944 1945 1946 1947 


THE LABOUR MARKET 
DURING FEBRUARY ye 


The peak of seasonal unemployment in Canada was reached during Februaryo 
The month of March shevid see a aarked reduction in the number of jobless 
workers Since many of the temporary developments which were causing 
unemployment have disappeared. Employment levals sontinue to be well 
above those of corresponding periods in 1947. Reflecting this high level 
of employment, personal income payments in 1947 were 155 per cent above 
those of 1938, the last complete preowar yearo 


Seasonal unemployment in Canada reached its peak during February, 
To date, available evidences suggests that this peak was about the same as 
that reached last year, namely 140,000, 

By the end of February, many of the temporary developments which 
were acting to increase unemployment had become less potent, The severe 
weather conditions which had prevailed throughout most of the month seemed 
at an end by the first of March and the shortage of electric power and of 
natural gas was much less severe, The strike involving about 9,000 western 
coal miners had ended, although 1,700 workers had not yet returned to their 
jobs, 

On the other hand, steel shortages were still hampering the 
operations of many plants in steel-using industries, At the same time, the 
demand for some goods showed signs of faltering as prices continued to rise, 
To date, this has resulted only in a small number of lay-offs or in decreased 
rates of employment expansion, 

Ail in all, however, the month of February did witness a substantial 
alleviation of many of the conditions which had been unfavourably affecting 
the labour market, 


The large increases in employment in Canada which have occurred 
since 1939, together with the expanding social services provided in this 
country during the past ten years, have resulted in a sharp rise in the 
bersonal income of Canadian workers and their families, 

in 1938, the last complete post-war year, personal income payments 
‘in Canada amounted to $4,031,000,000, By L947, income payments had risen 
to $10,250,000,000,a net increase of 155 per cent, On a population basis, 
this meant that annual per capita personal income payments rose from an 
average of $361.00 in 1938 to $815.00 in 1947, an increase of 126 per cent, 

In addition to this large increase in the volume of personal income 
payments, the distribution of the payments amongst individuals has become 
much broader during the past ten years, This, of course, has been the 
result of expanding social service payments (i.¢., family allowances and 
unemployment insurance), the growth of pension and welfare plans, and the 
reiatively higher levels of employment, ; 

The most important sources of personal income, of course, are 
salaries, wages and supplementary labour income, In 1938, total labour 
income accounted for 61 per cent of all personal income, During the war 
years, however, the vast increases in military pay and allowances caused 
this percentage to drop to 53 by 1945, In 1947, labour income increased 
proportionally and accounted for 58 per cent of all personal income payments, 
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Offsetting the large increases in personal income payments has 
been the rise in the extent and amount of taxes (both direct and indirect) 
and the increase in the prices of consumer goods and services, In 1938, 

3 per cent of total personal income was disposed of by the payment of 
personal direct taxes, By 1947, this percentage had risen to 8 and 
indirect taxes (i.¢e., sales and excise taxes) were much more widespread, 

Nevertheless, personal expenditures on goods and services were 
much higher in 1947 than in 1938, In total, the increase was 102 per cent, 
while on-a per capita basis it averaged 79 per cent. A high level of 
employment is the corollary of these increases in the demand for goods and 
services, 

An increasing expenditure on goods and services means a higher 
standard of living provided that this expenditure is not concentrated in 
the hands of a smaller number of people and as long as the prices of goods 
and services do not rise at a greater rate, As pointed out above, personal 
income, and thus personal expenditures, now are spread amongst a relatively 
greater proportion of Canadian families than before the war, The prices of 
consumer goods and services have risen markedly since 19383 the rise was 
about 33 per cent between 1938 and 1947, As a result, average per capita 
expenditures on goods and services, which were $333.00 per year in 1938, 
were about $496,00 in 1947 when expressed in terms of prices in 1938, In 
other words, when the increase in the personal expenditures on goods and 
services between 1938 and 1947 is adjusted for the price rises which have 
occurred, it represents a gain of about 48 per cent in the physical volume 
of goods and services received on a per capita basis, Despite the price 
increases, therefore, Canadian workers and their families have experienced 
a substantial inerease in their standard of living during the past ten 
years, 


Ordinary live claims for unemployment insurance benefits agains 
rose sharply in January, At the end of January, 1948, ordinary claimants 
numbered about 130,800, This was about 36,000 higher than at the beginning 
of the month and represented an increase equal to that which occurred in 
December, 1947, There was probably little change in the number of claimants 
during February. 

In January, 1948, the average amount of benefit paid per 
beneficiary was $36.90; it was $36.83 in December, and $43.16 in January, 
1947. 


re 
CALENDAR OF LABOUR MARKET EVENTS 


February, 1948. 


Feb, 1 More than 800 European immigrants docked in Halifax on the S.S 
Ascania, These were bound for settlement in Quebec, Ontario and 
Western Canada. 


Feb, 2 A strike was called at Rogers Majestic Radio plant, Toronto, by 
the United Electrical Workers after a breakdown of wage negotiations 
and refusal by the company to extend a collective bargaining 
agreement, 


Feb. 2 A strike was called by 600 employees of the John Bertram and Sons 
machine tool plant in Dundas, Ontario, | 


Feb. 10 Finance Minister Abbott announced the government restrictions which 
will become effective March 1 on the importation of automobiles and 
automobile parts from the United States, 


Feb. 11 Of the 859 European immigrants who arrived in Halifax aboard the 
S.S. Sturgis, 142 were garment workers, 120 domestics, 52 hydro 
workers, 31 foundry workers and 17 steelworkers., 


Feb. 12 As the gas shortage in Western Ontario showed signs of easing, the 
20,000 temporarily unemployed were gradually starting back to work, 


Feb, 16 The 35-day strike of some 9,000 coal mine workers ended to-day in 
most of the British Columbia and Alberta mines when all but 1,700 
miners in the Vancouver and Edmonton districts returned to work, 


Feb, 26 A new minimum wage for journeymen barbers’ and a new schedule of 
minimum prices were approved at a mass meeting of barbers in the 
Toronto zone yesterday, The changes are expected to set the 
pattern for the industry throughout Ontario. 


| 
Feb, 28 A 15-day truce to the month-old strike at Rogers Majestic, Ltd., 
| Toronto, was called while negotiations continue over the wage 
dispute, 
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Table I—Economic Indicators of the Canadian Labour Market - 


Note:-=-All figures pertain to the reporting date nearest the first of each 
month, except for those on population, labour income, strikes and lockouts, and 


production; these are taken during the month. 
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(c) Based on reports from employers with 15 or more workers and apply 
to the nine leading industries. 
(d) Based on reports from offices of the National Employment Service . 
(e) Only refer to ordinary Claims. 
(f) Only apply to wage earners in manufacturing. 
for holidays. 
(g) Computed by dividing an index of per capita weekly earnings of wage 


earners in manufacturing by the cost of living index. 
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DIGEST OF OPINION 
ON CURRENT LABOUR 
TOPICS 


This is a brief digest of the opinions currently being expressed 
by labour and business leaders about major labour topics. The 
following statements have been carefully selected to represent 

the consensus of opinion im each group about each specific topic. 
Where opinions amongst labour or business leaders are divided, 

two or more statements have been chosen which most aptly represent 
the various points of view. [t should ba clearly understood that 
the listing of any opinion in this section dees not mean that the 
Research and Statistics Branch is in agreement with it. The 
opinions are only published as indicative of the views of the group 
te which the persons uho express them belong. 


WAGES AND PRICES 


LABOUR OPINIONS ; 


Resolution passed by Wage Co-ordinating Committee of Ganadian Congres: 

"Labour: "New high prices of goods which are essential to a minimum 
standard of living, have wiped out wage increases of recent years... 
Under these circumstances, Canadian Congress of Labour unions have 
found there is no alternative to demanding and obtaining wage 
increases." 

3 United Electrical Workers: "If 

the rise in prices of food alone continues as it has since last 

July, the demand of the UEW-CIO for a 30-cent-an-hour increase 


for 1946 will be very modest indeed." 


Ross Russell, director of organization 


BUSINESS OPINIONS: 
L.L. Lang, President of Mutual Life Assurance Co. of Canada: "Fortunately , 
there are encouraging signs that Many wage and salary earners are 
getting tired of chasing the spiral upward and are placing greater 
value on the advantages of steady employment and lower prices for 

the things which they have to buy.!! 


JoM. Pigott ott Construction Co. of Hamilton, Ont.: "In our opinion, 
construction costs have not yet reached their peak. We expect 
demands for higher wage rates and we expect to have to settle at 


higher levels for the building trades in 1948." 


A. Deschamps , past president of Canadian Construction Association: 


"Unless management and labour co-operate in every way to increase 
productivity and restrain further cost rise, the continuance of a 
high level of employment in construction will be jeopardized ." 
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U.S. DOLLAR-GAVING PROGRAM 
LABOUR OPINIONS z 


Resolution passed by International Woodworkers Convention: "While employ- 
ment may increase in the raw material extracting industries in 
Canada, employment in the manufacturing industries will be 
decreased....0..0 this means a reduction in the standard of living 
since the importation of American manufactured goods into Canada | 
on a strict quota system means higher prices on the domestic 
market, ."! 


BUSINESS OPINIONS : 


W. A. Wecker, president. of General Motors of Ganadgs "The dollar figure 
which Canada has set for importing automobile parts and materials 
may have the result of keeping our domestic production for 1948 
below what we would like to have achieved and what the market could 
use ." 


D.B. Greig, Ford of Canadas "As a result of the import quotas recently 
announced, Ford of Canada may be forced to produce fewer cars and 
trucks than originally planned for this year...... However, 
production curtailment is not expected to have any immediate effect 
upon our employment ." 


R.. Drummond, national vice-president of Canadien Construction Association: 
"It would be helpful if the government could indicate the types 
or classes of project which will qualify for American materials." 
D.C. Durland, chairman of the Board, Canadian General Electric Co. Ltd.: 
"In spite of restrictions on U.S. imports, electrical manufacturers 
anticipate that materials will be made available to enable them to 
produce, without curtailment , urgently required apparatus for 
power production and esse sided industry. I1t is also expected the 
level of production of most electrical appliances will be maintained." 


IMMIGRATION 
BUSINESS OPINIONS; 


ion of the Canadian Bani fie 


N.R. Crump, vice-president of the eastern res 
Railway: "An influx of soundly selected immigrants is not only 
desirable but necessary for the achievement of the nation's future." 


D. P. Hetch, past president of the Canadian Exporters’ Association: 
"Immigration with us is not a matter of choice or policy. It is 
a ‘must’ for our national development ." 
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THE EMPLOYMENT 
OUTLOOK 


The present forecast indicates that employment levels during 
the first half of 1948 will be approximately 3 per sant higher 
than for the comparable period last yearo Employment during 
January and February was passing through the customary winter 
trough and was, therefore, somewhat below the peak reached 
late last summer; however, the forecast envisages a considero 
able improvement over the present eaployment situation a3 the 
Ganadian economy moves inte the initial stages of spr ing 
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General Summary 


Employment forecasts for April 1 and-July 1 of this year indie 
cate that a high level of employment will be maintained at least until mide 
year, Factors preventing further substantial increases in employment will 
be the supply of labour, especially the small numbers of skilled workers 
available, some material shortages, principally steel, and the limits of 
plant capacity, Nevertheless, large backlogs of orders for capital goods 
and consumer durables will sustain demand for the next several months, 

No adverse effects on the total employment situation are expected 
to result from the measures recently adopted, and those at present under 
considevation, as part of the Dollar Conservation Program, Some frictional 
unemployment may develop from enforced curtailment of operations in one or 
two branches of industry where imports of raw materials from the United 
States have been reduced or prohibited; however, it is expected that workers 
so displaced will be absorbed readily into other jobs, 

These forecasts assume that the third-round wage drive announced 
by trade union leaders will not result in serious’ work stoppages on a scale 
comparable to that of 1946, 

A spirit of optimism is prevalent throughout manufacturing 
industries (with one or two exceptions) and, while the upward cyclical trend 
which was in progress during late 1946 and all of 1947 has levelled off con- 
siderably, a year of high activity is foreseen, Business executives expressed 
some concern over the recent commodity price break which occurred in the 
United States, but confidence was not disturbed to any great extent, The 
short-run outlook for our economy continues to appsar favourable, 

Immigration of approximately 5,000 workers per month, in addition 
to a natural increase in the work force of 50,000 (estimated) a year, means 
that some 83,000 more persons on the average will be available for employment 
during 1948, In addition, rising costs of living are encouraging married 
women and others who are not normally a part of the labour force, to enter 
the labour market in search of work, The forecast envisages higher levels 
of both employment and unemployment than those which prevailed during the 
first half of 1947. The rise in unemployment, at the most, will be only a few 
thousand persons, and, therefore, is not expected to be of any serious conse- 


quences, 
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EMPLOYMENT TRENDS 
OF MANUFACTURING INDUSTRIES 1939 —- 1948 
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An analysis of the direct forecasts of key establishments in 
manufacturing industries indicates that employment at April 1 and July 1 
is expected to attain levels 3.2 and 2.9 per cent, respectively, above 
those for corresponding dates in 1947, In terms of absolute figures, 
this means manufacturing employment will be running about 33,000 higher 
than in the first two quarters of last year; the July 1 estimate of 
1,086,000 employees in firms with 15 or more workers will be a record 
peacetime level for this group of industries, 

The following table sets forth year to year comparisons of 
employment in the main sub-divisions of manufacturing, 


Table I--Employment in Manufacturing Industries 
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(4) menue ietirtriy figures are not the totals of sub-groups as there 
are certain minor ommissions from sub-groups. 


While the cyclical trend is still upwards, it can be seen from 
the above table that the rapid rate of growth, which was in evidence during 
1946 and 1947, has been arrested, Therefore, the increase predicted by 
this forecast is of very moderate proportions, Each sub-group shows signs 
of a declining rate of growth; the levelling off is particularly noticeable 
in both the consumer durable and non-durable sections, 


Consumer Non-Durable Finished Good Industries 


Employment in this group is expected to reach 328,100 by July 1, 
an increase of 1.5 per cent over the same date for last year, Rising 
prices have largely absorbed any additions to consumer income and, in some 
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cases, there have been declines in the realvalue of incomes. As a 
result, physical volume of sales in the non-durable field has shown no 
appreciable increase, Although consumer buying power is still strong, 
the supply-demand situation has been brought closer to a point of 
equilibrium through upward price adjustments and increasing production, 
With expansionary pressure thus lessened, there is a diminishing tend- 
ency for this manufacturing group to expand, at least during the fore- 
cast period, . 


Food=-Employment in the food group will pass through a seasonal 
trough during the forecast period, After reaching a low of 94,800 at 
April 1, a moderate recovery to 106,900 by July 1 will take place. This 
latter figure represents an increase of 2.3 per cent over July 1, 1947. 
The declining rate of employment increase is attributable mainly to a 
reduced rate of growth in the edible plant products group. 


Clothing (including miscellaneous finished textiles)=-A slight 
seasonal drop in employment is anticipated during the second quarter, 
The year to year comparison indicates the forecast employment figure of 
129,500 for July 1 will be only 0.4 per cent over that for last July. 
The arrested growth of this industry is partially due to the general level- 
ling off of consumer purchases, but, undoubtedly, recently imposed ree 
strictions on the importation of finished textiles from the United States 
will reduce the quantity of cotton available for manufacture in this 
country. Theoretically, a large percentage of the material deficiency is 
to be made up through larger imports from Great Britain (estimated at 150 
million yards this year), but doubt has been expressed as to whether the 
total anticipated volume of these goods will actually reach Canadian 
markets because of the high prevailing prices of British textiles and un- 
certain delivery schedules,. The extent to which our primary textile 
producers can supply this trade will have some bearing on the maintenance 
of high employment during the next six months, 


Printing, Publishing and Bookbinding--In this industry, the 
July 1 forecast employment figure of 50,500 represents an increase of 4.4 
per cent over that for July 1, 1947. Although employment is expected to 
expand during 1948, the rate of growth will be less than .one half that for 
1947, because of approaching equilibrium in the market demand-supply 
situation, 


Beverages--Employment is expected to decline through the first 
quarter of 1948 because of seasonal inactivity and swing upward to a 
figure of 18,900 by July 1. The increase from July 1, 1947 to July 1, 1948 
is estimated at 4.8 per cent. New plant capacity combined with greater 
seasonal activity will account for this increase, 


Tobacco=-Employment in tobacco manufacturing is not expected to 
show much change, apart from moderate seasonal fluctuations, The tobacco 
market remains stable, 
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All industries in this group, except the Primary to Food indus- 
try, show a continuing expansion in 1948 over 1947, but a considerably 
declining rate as compared with 1947 over 1946. 


Primary to Food (Flour Milling Industry)=Employment is expected 
to drop from its November 1, 1947 level of 6,870 to 6,100 by April 1 and 
to recover slightly to 6,200 by July 1, The year to year comparison. indi- 
cates employment at July 1 will be down 600 from the same date last year, 
a decline of 8.8 per cent, This contraction in employment is mainly due 
to the shortage of wheat occasioned by last year's poor crop, 


Primary to Clothing—-Import restrictions on finished United 
States textiles, coupled with current difficulties in securing additional 
quantities of cotton goods from Britain, have shifted a somewhat heavier 
burden onto domestic production facilities, As a result, the cotton pro- 
ducing group of the primary textile industry sees no lessening in demand 
for its goods and looks forward to a year of capacity operations Limited 
only by a shortage of suitable labour, Demand continues strong for other 
basic textile products (woollens and rayon), Export controls on wool and 
rayon products were removed at the end of January. The forecast for July 
indicates that employment is expected to be 65,260, up 3,600, or 5.7 per 
cent, from July 1, 1947. This increase will be due partially to new 
plants coming into production, 


 Leimary to Printing—Employment in the pulp and paper industry 
is expected to reach 53,500 by July 1 of this year, an increase of 4,8 
per cent over the July 1, 1947 figure, Both domestic and foreign markets, 
particularly the latter, remain exceptionally strong and no difficulties 
are anticipated in the near future, While the rate of growth of employ= 
ment is showing signs of declining, it can be expected to continue at a 
moderate pace for some little time in view of the vast expansion currently 
taking place in the sulphate pulp manufacturing group, 


Gontainers—The market for wooden, glass, metal and paper cone 
tainers remains very firm, Expansion is occurring in the paper container 
group as new methods of packaging are being developed, In general, this 
industry is in a fairly stable condition, The July 1 forecast figure of 
30,100 is but 0.2 per cent above that for the same date last year, 


Consumer Durable Goods—= 


The percentage changes from July 1, 1947 to July 1, 1948 indie 
cate a marked decline in the rate of employment growth in these industries, 
This is mainly attributable to a diminishing rate of increase in the House- 
hold Furniture and Electrical Goods groups and to a moderate contraction 
in the Automobile manufacturing industry. 


Household Furniture—-Employment is expected to be 90,000 as at 
July 1, this figure representing an increase of 5,800, or 6.8 per cent, 
over July 1, 1947, In addition to the current backlog of demand, the 
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abnormally heavy program of housing construction now in progress, contin- 
ues to create a strong market for household furnishings, Radio manuface 
turers have cut dewn production schedules in anticipation of a reduced 
volume of sales this year; producers in other lines have expressed some 
uncertainty over maintaining steel supplies at a level in keeping with 
production schedules, The imposition of additional excise taxes is not 
expected to have any adverse effect on demand for the majority of items 
classified in the household goods category, 


Vehicles=-Restrictions on the import of motor vehicle parts 
will account for the slight decline in employment forecast for July 1, 
The number employed on this date will be 58,600 as compared with 58,980 
on July 1, 1947, a drop of 0.6 per cent, Demand for automobiles cont ites 
to exceed supply because of low import quotas for American made cars; as 
a result, higher excise taxes are not likely to impair the ability of the 
reste Ey market to absorb the full volume of domestic production, 


Rubber=-Stable conditions are likely to prevail in this industry 
during the first half of this year and plant capacity is expected to be 
fully utilized, Any slack resulting from reduced demand for passenger~} 
car tires as a result of groseny, contracted automobile manufacturing 
schedules, wiil be taken up by switching plant facilities to the produce 
tion of truck and bus tires. The July 1 employment forecast figure of 
25,000 is only 1.0 per cent above the July 1, 1947 figure, 


Producer Goods Industries 


The majority of groups in this industry continue to display 
relatively strong expansionary tendencies, However, the predicted overall 
increase of 3.5 per cent for July 1, 1948 over July 1, 1947 is low; first, 
because employment expansion in construction materials is very moderate, 
and secondly, because both Aircraft and Shipbuilding are passing through 
the final stages of post-war contraction, Agricultural producers’ goods 
and non-ferrous cnn ah products show the greatest percentage paces! ig over 
comparable figures for last year, 


Machinery Bui ldine—-Employment asat July 1, 1948 is estimated to 
be 94,100, an increase of 4.1 per cent over July 1, 1947. The ‘current 
heavy capital investment program now in progress will sustain the demand 
for machinery, 


Integrated Steel—-This industry continues to operate at full 
capacity with its products in excessive demand, Although, steel users feel 
in many cases that “pee dian productive facilities should be greatly ex- 
panded, no such expansion is looked for in the near future, Producers are 
reluctant to undertake any substantial capital investment program for the 
purpose of satisfying what they feel is an abnormal and purely temporary 
market condition, However, since some renovation and extension of exist- 
ing plants is in progress, employment is expected to rise moderately 
during the forecast period. The figure for July 1 is set at 59,000, com- 
pared with 56,840 a aetna previously. This increase of 5,3 per cent 
indicates nets both cyclical and secular (long term) growth factors are 
still present, 
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Agricultural Producers' Goods—The forecast for this industry 
indicates employment is expected to be 22,700 at July 1, an increase of 


9.1 per cent over the July 1, 1947 figure of 20.800. A strong demand is 
enabling capacity operations to be maintained. This demand arises from 

a number of factors, chief of which are high farm income, shortage of 
farm labour, shortage of farm machinery as a result of curtailment of 
production during wartime, and the long term trend towards farm mechaniz-= 
ation, A substantial expansion of plant facilities is underway at present 
and further increases in employment may be looked for as new units come 
into operation. 


Chemicals and Chemical Products—Employment in this group is 
expected to display a moderate growth during the forecast period. The 
July 1 forecast of 20,500 represents an increase of 2.7 per cent over the 
figure for July 1, 1947. Strong demand for chemicals continues due to 
current capacity operation of the chemical using industries. In addition, 
the market for fertilizers, chiefly export, continues to absorb total 
production, Considerable plant expansion is taking place at present. 


Non-ferrous Metal Products=—The July 1 employment forecast 

figure of 50,300 represents an increase of 7.6 per cent over the 46,950 
persons engaged in this industry on July 1 of last year, Thus, the up- 
ward cyclical trend remains in evidence although the rate of growth is 
tending to diminish, Employment in smelting and refining of non-ferrous 
metals is being sustained because of high foreign demand, The United 
States market, which absorbs a large portion of total non-metallic pro- 
duction, particularly aluminium, shows no signs of weakening, 


Construction Materials—Indications are that this industry will 
remain relatively stable, at least until the fall of this year. Employ- 
ment forecast for July 1 of 60,900 is only 1.9 per cent above the figure 
for July 1, 1947. A very active construction industry will continue to 
support employment in this group during the next few months, 


Petroleum—Although dollar value of new plant expansion is high 
in the petroleum refining group, new job opportunities are few in number 
because of the nature of refining processes. Consequently, only a very 
moderate increase in employment of 2.9 per cent is anticipated by July l 
of this year, the number of employees being 10,000 as compared with 9,700 
one year previously. The current demand-supply situation suggests that 
the market for petroleum products will continue to tax supply facilities » 
for some time to come, ; 

illseeLoss of United Kingdom markets through deferrals of 
scheduled 1948 purchases because of the current dollar shortage, has 
brought about depressed conditions in the Maritime sector of this industry. 
However, this condition is expected to improve now that export restrictions 
have been eased and Maritime lumber may be shipped to other foreign markets, | 
Employment in British Columbia has steadily expanded since the United States® 
market continues to absorb a large percentage of lumber exports. In addi- 
tion, domestic demand remains strong because of the current extensive pro- 
gram of housing and other construction, The July 1 employment forecast 
figure of 50,800 represents an increase of 3.1 per cent over the 49,300 re- 
gistered at July BOAT. 
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Aircraft—Lack of markets for the products of aircraft manu- 
facturers has brought about a severe contraction in employment. The July 
1 forecast of 9,800 is based partially on the expectation that certain 
United Kingdom contracts will be successfully negotiated, However, since 
possibilities of British Orders in the near future are very slight because 
of foreign exchange difficulties, employment may drop below the forecast 
figure. Year to year comparisons show that employment will be down approx- 
imately 10 per cent for the year ending July 1, 1948. 


Shipbuilding—Employment in shipbuilding has continued to decline 
over the past two years. The July 1 forecast of 23,200 is 6.8 per cent 
below the July 1, 1947 figure of 24,886. The current contraction would 
appear to be the result of material shortages, principally steel, since, 
in most instances, there is a substantial backlog of work. Moreover, 
further contracts from foreign countries are in the process of negotiation, 
Although lack of orders has caused temporary lay-offs in the Maritimes, 
this condition is not expected to persist, 


Electric Powey.-. =) -°*%- 


The July 1 employment figure of 29,300 represents an increase 
of 9.5 per cent for the year ending on that date. This is the result of 
several large scale electric power projects at present under construction, 
Further increases can be looked for as additional labour becomes available, 


Primary Industries 


The primary industries (logging and mining) were restricted 
severely by scarcity of suitable labour during all of 1946 and most of 1947. 
However, this situation appears to have been eased considerably in the re- 
cent past by immigration of Displaced Persons from Europe. Additional 
quotas of immigrants scheduled to arrive over the next few months will fur- 
ther augment the labour supply for these industries, 


Logging 


Pulpwood Logging = Manitoba and EKast—-Since the normal seasonal 
decline is now under way, employment is expected to decline from 65,900 at 


November 1, 1947 to 34,000 by April 1 and 30,500 by July 1, 1948. This 
latter figure, however, represents a 9.9 per cent gain on a year to year 
comparison basis. Reports indicate that, for the first time in several 
years, this season's pulpwood cut will be adequate to fill pulp mill needs, 


B.C, Logging—-The employment figure of 16,800 forecast for July 1 
represents an increase of 7,2 per cent over the same date last year. Most 
employers report a fairly adequate supply of labour. Because of the demand 
for saw logs in the world market for lumber, and the demand for pulpwood 
logs arising out of west coast paper mill operations, the present high level 
of activity is expected to be maintained throughout most of this year, 
However, since practically all the predicted increase in employment has al- 
ready taken place, this industry is expected to remain aint Mg stable 
throughout the forecast period, 
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Mining 


Metal Mining--The growth of employment in metal mining from 
July 1;.1947 to July 1, 1948 is forecast at 7.2 per cents the figure for 
the latter date is estimated at 41,900, Accelerated activity in the 
gold mining group is expected to sustain this rate of growth through 
1948, although a shortage of skilled workers may be a restricting factor, 
Strong markets for base metals will support high employment levels in 
these mining groups, 


Non-Metallic Mining—-The July 1 forecast of 16,800 for this 
industry; @ 5.3 per cent increase from July 1, 1947, indicates a decline 
in the rate of cyclical growth, Demand for asbestos (the major mineral 
in this group) continues to exceed supply; the outlook for the remainder 
of the industry for the forecast period is equally encouraging, 


Coal Mining—The July 1 forecast of 24,000 represents an in= 
crease of 2.2 per cent over the July 1, 1947 figure, Employment is 
expected to be stable, or a little lower in the western region, and 
slightly higher in the Nova Scotia area, Current demand for fuels indie 
cates that. the market will continue to ahsorb domestic coal production 
throughout the remainder of this year, 


Communications 


Telephones—-The rate of growth in this industry is declining 
as evidenced by the percentage increases of 19,8 and 4.2 for the July 1, 
1946, 1947. and 1948 year to year comparisons, It is expected that 38,800 
workers will be employed as at July 1 of this year, 


Retail Trade 


Department Stores and Mail Order Houses-Apart from seasonal 
fluctuations, employment in this industry is expected to remain relatively 
stable. The July 1 forecast of 54,400 represents only a slight increase 
(1.3 per cent) over July 1, 1947. While new records for dollar volume of 
sales were set in the latter part of 1947, the physical volume of sales 
showed little change from the previous year, Although buyers are tending 
to be more.selective, consumer purchasing power ig still sound and depart= 
ment store officials feel the present volume of business can be maintained 
throughout most of 1948, 
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TABLE ITI—-EMPLOYMENT FORECAST 
January 1, 19472100 


Source: Employment Forecast Survey First Report 1948) 


Recorded Employmen | Forecast Employment 
Selected Industries 


| Jan, 1,| July no fapeii 1, | July l, 
L947 1947 1948 | 1948 
ee | (Actual) | index ndex (Index 
MANUFACTURING INDUSTRIES ................ THi,o02, 340| 105.3 || 105.7 108.3 
Food (Other than flour erriabe daly 1 66 100,312} 104.2 | 94.5 106.6 
Clothing (Excluding Rubber),........ ooeeel 107,730} 104.1 i 107.6 | 104.4 
Beverages’, 26 oui cet e oc HO ATR detete treat 16,980 | 106.2 104.2 11 3 
Flour and feed milling................60f 6,547] 103.8 932 9407 
Primary *Textilep ih. oe ee nate boas wc vive fateh oy CD59 Es 102.1 2% roe 107.9 
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Vehicles (Automobiles and ; 
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Rubber 7.65. CGO 2490 . ee eee 2 eccoeewe | PLOY y bed | 19343 i} LOL .0 104.4 
Machinery building coevecvcoeesessss osrecve : 90 5550 | 99 of j 103 4 103 a | 
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Non-ferrous metal products ....ssecocecee 44,707] 105.0 110.9 112.5 
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Petroleum products ....-eecceercseccecoof 99103 | 93.7 102.2 109 69 
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MISCELLANEOUS INDUSTRIES 
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Retail Trade - 


Department Stores (1) ..cs.sccceeceosce pf 60,370 
: 
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(ay Retail Trade figure for January 1, 1947 is high because of the Christmas’ 
trade, Thus the indices for modeeading dates are not actually sub-normal, 


EMPLOYMENT SERVICE 
ACTIVITIES 


Although the peak in registration at employment offices was 
reached in January, placememts did not keep pace, and, as a 
result, the number of unplaced applicants continued to rises 
By mideFebruary, however, the number of unplaced applicants 
had begun to level off at approximately 200,000, a total 
slightly im excess of the 1947 high» Job opportunities were 
few during the seasonal slump with unfilled vacancies reache 
ing am allotime low. A sharp decline in labour turnover was 
an important factor contributing to the small number of 
VaCanc leSe 


Employment offices were faced with the season's heaviest. work- 
load during January, The influx of applicants for work was due mainly to 
the usual seasonal causes: further employment declines in the seasonal 
industries, year-end lay-offs, release of Christmas workers, and a backlog 
of unemployed who had not sought jobs in December, Lay-offs necessitated 
by power and gas shortages in industrial areas of Ontario further aggra- 
vated the situation, It appeared that the turning~-point in the seasonal 
trend of unplaced applicants would be reached two or three weeks later 
this year than tue mid-February date recorded in 1947, This continuation 
of the seasonal upswing of unplaced applicants was largely due to the 
reles;e of bush-workers in January and early February, one month earlier 
than in 1947, Last year,release of woods workers coincided with the 
opening up of activity in summer seasonal industries, By March, however, 
the employment situation is expected to show decided improvement as 
activity again gets under way in the seasonal industries, 

The volume of job-seekers, totalling 200,000 at the probable 
seasonal peak, exceeded that of 1947 by 5,000, This gain over the year 
does not necessarily mean a greater degree of unemployment; male job-seekers 
were 3,000 fewer in number than those reported one year before, The rise 
was entirely due to the influx of female applicants, many of whom were 
married and seeking supplements to family income because of high living 
costs, Geographically, the Pacific and Quebee regions alone indicated a 
noticeable deterioration in employment, The increased number of job-seekers 
in the latter region vas accounted for mainly by the earlier release of 
woodsmen; this unemployment was not considered serious since it would 
probably be of oniy two to four weel#! duration, 

However, there were fewer jobs available during the seasonal slump 
than one year ago, This could primarily be ascribed to the greatly reduced 
labour turnover in all industrial fields, Mining, logging and service 
industries, all of which have suffered severely from labour turnover through~ 
out the post-war period, reported a marked improvement during the past few 
months, This growing stability in the labour foree, together with the add- 
itional workers made available through immigration, has greatly reduced 
demand for labour in these industries, In domestic service, however, a heavy 
demand continued, and, because of the scarcity of alternative opportunities , 
more women were turning to this class of work, Permanent placements into 
domestic service gained rapidly during January to reach the highest point in 
the post-war period, 
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Although the number of vacancies reported increased slightly 
at the beginning of the new year, the January level was 43 per cent below 
that of 1947, The slight gain in vacancies enabled the January placement 
rate to be maintained at approximately the December level, Placements 
over the year, however, suffered a 28 per cent decline, Industrially, 
placements in manufacturing and logging showed sharp gains over the month, 
and these offset the seasonal declines in mining, construction, trans- 
portation and trade, 

An advance in placement work during January was reported in two 
of the three main specialized sections of the Employment Service, In the 
Women's Division, placements increased by 16 per cent during the month, as 
the entrance of large numbers of women into the labour force enabled certain 
long-standing vacancies in the clerical occupations to be filled, The 
willingness of women to accept domestic work also bolstered placement levels. 
Executive and Professional offices also indicated a slight upswing due in 
part to absorption of immigrants from Great Britian, The table at the 
conclusion of this section gives a break-down of placements effected in the 
specialized sections, 

The number of claimants for unemployment insurance rose rapidly 
during January to total 131,000 at January 31, representing an increase of , 
36,000 and 27,000 respectively over the previous month and year, The 
yearly gain, however, reflected the increased number of ex-servicemen 
eligible for unemployment insurance, Conversely, "out-of-work" claimants, 
a temporary D.V.A. payment to unemployed veterans, dropped from 34,000 to 
3,000 over the year, This substantiated the assumption that overall un- 
employment at the end of January was still somewhat below that of 1947, 

The following presents a brief statistical summary of placement 
activity in employment offices during January and the comparative periods: 


Table I--Placement Operations of the National Employment Service 
(Sources 


Series 


Form UIC 


___Average aeekly | 
Jan, | Dec, Jans 
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SEASONAL VARIATIONS 
OF EMPLOYMENT 

IN THE MEAT PRODUCTS 
INDUSTRY 


Unlike most industries, the degres of seasonality in employment 

in the meat products industry is greater in a period of prosperity 
than im a depressiome These seasonal variations in employment 
arise eut of the fluetuating supply of livestock at different 
seasons of the yearo Although \cer tein developments in the meat 
predusts industry itself have tended to spread produstion and 
eaployment more sveniy throughout the year, further reduction of 
seasona] variations im employment and, hence, more income security 
for the workers, will arise only from a more even marketing of 
livestock. Se far, only the regular workers have a guaranteed 
weekly wage. 


Ai though divestock has been slaughtered for meat for many 
centuries, meat packing as an industry did not become important in Canada 
until after the middie of the 19th century. Before that time the Local 
butcher or slaughterer prepared meat largely for consumption in the 
immediate vicinity. Any meat which was not for local needs or immediate 
use had to be cured or salted. The development of refrigeration and trans= 
portation facilities, however, made possible a wide extension of the market 
for fresh meat. The meat packing industry, therefore, expanded rapidly and 
a growing der. ond for packing-house workers arose. 

La 1901» the earliest date for which employment data is available , 
there ere 3.400 workers employed in the industry. By 1917, total SEPLOY =: 
menu had passed the 10,000 mark. Following this period, employment remained 
fairly stable until the second world war when record levels were achieved, 
At this time, a peak of 23,000 workers were engaged in meat packing. In the 
postwar years, employment has remained high and now hovers around the war 
peak, 

In Re RAT times, the average worker in the meat’ packing industry 
was employed at least 10 or 11 months out of the year. When compared with an 
industry such as automobiles and parts where the average worker was employed 
for only six to seven months out of the year, the effect of seasonality on 
employment is not severe. Nevertheless, seasonal fluctuations in the meat 
packing industry have provided a real problem for both the packers and the 
workers o 


DEGREE OF SEASONALITY 


A careful examination of the seasonal movement of employment in the 
meat products industry reveals a varying seasonal pattern from 1923 to 1946. 
Average seasonal indices, therefore, were computed for three different periods— 
the ‘Twenties, the 'Thirties, and the war years. 

During the first period, 1923 to 1930, there was a totai range of 
variation of 11 per eent about the average level cf employment. This range was 
composed of an average seasonal rise of 7 per cent and an average seasonal 
decline of 4 per cent. 

The second period, 1931 to 1939, witnessed a slight decrease in the 
range of variation when it fell to 9 per cent - an average increase of 5 per 
cent and an average decline of 4 per cent. 
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During the war years, the degree of seasonality was accentuated. 
At this time, 1940 to 1945, the range of variation was 12 per cent - an 
average increase of 9 per cent and an average decline of 3 per cent. 

In order to convey a more accurate impression of the effects of 
seasonal fluctuations on employment, it is necessary to measure the volume 
of seasonal unemployment in the industry. Seasonal unemployment in any 
month is measured by the difference between employment in the particular 
month and at the seasonal peak, 

In this particular study, the volume of seasonal unemployment 
was measured by the difference between employment at the trough and at 
the peak. During the years, Atty to 1930, the lowest level of employment 
on the average was 12 per cent(1) below that at the seasonal peak. In 
other words, approximately 1,000 workers of the average peak number of 
9,000 were seasonally unemployed in the slackest period. From 1931 to 
1939, the icwest level of employment on the average was 9 per cent below 
that at the peakg, about 900 workers out of the average peak of 11,000 
were unemployed for varying intervals. From 1940 to 1945, the lowest level 
of employment on the average was 14 per cent below the peak; about 3,200 
workers out of the peak number of 23,000 were unemployed in the slackest 
time o 

One of the most interesting facts about the meat packing industry 
is that the degree of seasonality in employment was greater in the war 
period then in peacetime and less in the depression than in a period of 
relative prosperity such as the 'Twenties. The degree of seasonality in 
the first post-war year (1946) was even greater than in any of the preceding 
periods. This is contrary to the experience of most industries. The marked 
increase in amplitude of variation in the war years may be explained in terms 
of demand and supply. in this industry, the heightened demand of the war’ 
resulted in a greater production of livestock. With a greater supply of 
livestock going to market, the working force expanded to meet the situation. 
The net result was a greater degree of seasonal fluctuation in employment 
Since the seasonality of supply was accentuated. A similar explanation 
applies to the extent of seasonality in a prosperous period and in the 
immediate postewar period. 

Average seasonal indices of employment in this industry are 
presented in Table I. 


€ ff 
ne bases of comparison are different. This range 
of variation is measured about the average level of employ- 
ment, whereas the volume of seasonal unemployment is 
measured from the highest level of employment. 
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Table I-~Average Seasonal Indices (2) of Employment 
in the Meat Products Industry 


_(Source of Original, Data: Employment & Payrolls Branch, D. Be S.)_ & 
1 1923-30 | 1940-45 | 1926(3) 


DPT Melee saredinve ton nhs 108.6 
Paver rbereye ayer 101.6 
WR ihemkitr, amet oreke Sieverevihs <esie kis 9500 
BBP wi celist etlercqns dirk 0 odkidaree pal " 92.7 
Maite dinecdhdtivbeae ophieiw is, ods deat a lie] 
SAMA. ctaks eraxstS Fane sdactiote witiefad fl 98.6 88,3 
SIF palin Ree 4 hd Veuve tetictiders 6, ove ! err Wliab 93:20 
AZ o wl ane reneF > nays e@s008 20 98.7 99.26 
POSER PRA A EE NE led 19880 1048 
OGhowttlaslerscre wariste wets <u0Ts ews % 98.3 40353 
NOWne doclde-ceiowcetcoletenaiets< a's « 12:6'.3 


Dec. pies f adie @eeooe0eee8t ao ® a 


(2) In studying seasonal fluctuations of employment in any 
industry, the first step must be to calculate seasonal 
indices. In Table I, "normal" or average seasonal indices 
have been calculated from the employment data of the 
Employment and Payrolls Branch, Dominion Bureau of Statistics. 
The method has been to compute a centered 12-month moving 
average and then to express the original data as a percentage 
of the appropriate centered moving average figure. These 
percentage deviations were then arrayed by months. Three 
different periods, within each of which the seasonal pattern 
was fairly consistent, were observed. For each of these 
periods, a modified mean of the percentage deviations was 
calculated and this mean was multiplied by a correction 
factor in order to arrive at a final "normal" or average 
seasonal index for the period. 


(3) Not an accurate pattern. These indices are the original 
employment figures expressed as percentages of the approp= 
riate centered lé-month moving average figure. Irregular 
movements, as well as those which are seasonal, are reflected 
in these percentages, although in this case such non-seasonal 
movements are negligible. 


PATTERN OF SEASONALITY 


During the first period, 1923 to 1930, employment in the meat 
packing industry commenced its seasonal downswing at the beginning of 
Jamiary, and continued down until its seasonal low point was reached during 
April. Beginning in early June, employment maintained a steady upward 
movement until the beginning of December, at which time the seasonal peak 
was reached. 
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In the second period, 1931 to 1939, the seasonal pattern was 
similar to the first except that the trough was reached at the beginning 
of March and the peak occurred one month earlier. 

In the more recent period, 1940 to 1945, the lowest and highest 
levels of employment occurred at exactly the same time as in the first 
period, 1923 to 1930, in April and December, respectively. 


CAUSES OF SEASONALITY 


The underlying causes of seasonal fluctuations in production and 
employment in the meat csinpianad: industry may be found in the variations 
which take place in the flow of its raw materials. The marketing of live- 
stock by farmers is a highly seasonal occurrence. In addition, since 
livestock cannot be stored for any appreciable period after it reaches 
the market without incurring very high costs, seasonality of slaughtering 
and inevitably of employment in the meat packing industry is a direct 
result. 

The highly seasonal pattern which occurs in the marketing of 
livestock can be explained primarily by the fluctuations in the availabi- 
lity of pasture land and thus of feed supplies. Fluctuating feed supplies, 
in turn, are attributabie to the recurring annual patterns of temperature 
and rainfall which characterize this country. The customary practice of 
Canadian livestock growers has been to fatten their livestock for market 
during the summer and early fall months when good pasture land is available. 
This is obviously the most economical practice. Accordingly, the supply 
of marketable livestock reaches its maximum from fall until early winter. 
The marketing of this gtock accounts for the high level of employment in 
the meat packing industry throughout these months. 

In the spring, the volume of marketing declines because feed 
supplies are low and the livestock cannot be fattened. Another limiting _ 
factor during this season is the breeding period during which slaughtering 
is snare ieee curtailed. It should be mentioned, however, that a certain 
number of lambs and cattle are fed Rape the winter months so that 
they can be marketed in the spring. (4) This practice somewhat lessens the 
Sharp decline in employment at meat packing plants which takes place during 
the spring. 


The relatively low level of employment in the meat packing industry 
during the summer arises in part from the fact that the young animals bred 
in the spring have not yet attained sufficient maturity to be marketable as 
first class meat. This factor is in addition to the important one already 
mentioned whereby farmers make use of the large supplies of feed during the 
summer months in order to fatten their livestock. 


PROSPECTS OF STABILIZATION 


Since the main oe of seasonal fluctuations in the meat products 
industry arise out of the highly seasonal flow of supplies, the most logical 
way to reduce the seasonal ups and downs in employment is by regulating the 
flow of livestock to market. 


(4) Winter feeding is discussed under "Prospects of Stabilization", 
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Past experience has shown that it is more economical to 
concentrate livestock production during the seasons most favoured by 
natural conditions and to store part of the meats for seasons of 
lower production in the meat-packing industry than to attempt uniform 
distribution of livestock production and marketing throughout the year. 
In recent years, however, more and more farmers have been feeding cattle. 
through the winter and marketing them in the spring and early summer 
rather ‘than turning them off the pasture and to market in the fall. A 
better market price for cattle in the spring is conducive to this 
practice. 

in addition, the production of feed crops has increased in 
recent years as a result of the development of higher yielding varieties 
of feed, as well as the adoption of improved tillage practices and the 
increased use of fertilizers. The displacement of horses by mechanical 
power has released more of the total feed produced for use in the produc~ 
tion of meat animals, When an abundant supply of feed is available 
farmers hepe to make a larger profit on livestock by winter feeding. 

Farmers might be encouraged to regulate even further the 
raising and shipping of livestock so that a smoother flow from the farm 
will continue throughout the year. Changes in the cost and techniques 
of producing livestock, however, will be necessary in order to regulate 
marketings. It has already been pointed out that many farmers have found 
it profitable to feed their livestock in the winter and market them in 
the spring. This practice has had the effect of maintaining employment in 
the meat packing industry at higher levels during the spring and early 
SUMME™ o 

Since the supply of basic raw materials does not lie within the 
direct control of the meat packers, the possibility of further reducing 
Seasonal fluctuations in supply in this industry rests mainly with the 
farmer. Certain developments in the meat products industry itself, 
however, have tended to spread production and employment more evenly 
throughout the year. 

In the first place, the manufacture of other products has likely | 
resulted in a decrease in the extent of seasonality in employment. Most 
meat-packing firms have found numerous uses for the by-products of 
slaughtering. Interest in by-products was stimulated at an early date in 


an attempt to spread overhead costs and to overcome sewage disposal prob- 


dems. By processing some of the "waste materials" into products such as 
oils for industrial purposes, glue, soap, radiator glycerine for automobiles, 
animal feeds and pharmaceuticals, overhead costs were evened out, and the 
magnitude of the sewage disposal problem was reduced. This development has 
led. to a smoother movement of production and employment throughout the year. 

second, many meat-packing companies have also developed important 
Side-line operations in such commodities as poultry, eggs and dairy products. 
The year-round demand for these products, especially eggs and dairy products, 
has possibly helped to spread employment throughout the year for some of the 
workers o 

Third, the consumption of meat, particularly of fresh meat, declines 
considerably in the hot weather. By concentrating on the production of 
prepared meats in the summer season, the packing companies have been able to 
maintain a relatively high level of employment during this slack period. 
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Assuming that fluctuations in supply and inevitably in 
employment cannot be sliminated altogether, what measures might be 
taken to provide greater income security for workers in the industry? 

The establishment of an annual wage for meat packing emp- 
loyees, would reduce income insecurity considerably. It would mean 
security of employment throughout the year and the assurance of 
regular earnings, The plan would eliminate the extreme variability 
between hours of work and earnings per week, Although the hours of 
employment would continue to fluctuate in direct relation to the 
delivery of raw materiais, the amount of earnings would be stabilized. 

One large American firm has had several years experience 
with a form of annual wage whereby the employee, regardless of hours 
worked in any specific week, receives 5? equal pay cheques calculated 
on the basis of a 40-hour week times his hourly wage rate. Under ‘this 
plan the employee is overpaid in the slack season but repays the "loan" 
by working extra hours during the busy season, 

In Canada most packing plants have adopted a guaranteed wage 
plan on a weekly basis. A minimum of 37 hours per week, or pay in 
lieu of work, is guaranteed to each regular employee. Part-time 
employees and casual workers do not come under the plan. Absence for 
personal reasons is excluded. The plan is of considerable importance 
in providing income security for the workers. 

To summarize, seasonal variations of employment in the meat 
products industry originate from the fluctuating supply of livestock 
which reaches the market throughout the year. There is evidence that 
farmers are feeding a larger proportion of their livestock throughout 
the winter months so that it can be marketed in the spring. To the 
extent that this does occur, the concentration of marketing during the 
autumn months will be diminished and employment in the meat-packing 
industry will become more uniform. In addition, the development of 
new products and services by the industry itself has had some effect in 
reducing seasonality of employment. The adoption, too, of a guaranteed 
weekly wage plan by some meat-packing plants in Canada has provided 
Some income security for regular workers in the industry. Such plans, 
of course, have done little to stabilize the income of employees who 
are hired only temporarily during the rush season. 


CURRENT LABOUR 
SITUATION IN MAJOR 
CANADIAN INDUSTRIES 


Although total employment is at, or near, its 
seasonal low chiefly because agriculture is ia 

a state of inaetivity, most other industry groups, 
especially manufacturing, arse very activee Total 
employment was at a higher jevel than in February 
ef last year and the seasonal trough was not of 
the same magnitude as that experienced in preowar 
winter months o 


Estimated employment (March 1).......ce0ce0+0b 92285000 


Manufacturing employment in February was at a level approxi~ 
mately 3 per cent above that for the same period in 1947, Unfilled 
vacancies registered with N.E.S. numbered only 12,021 as compared with 
26,000 a year ago; this substantial drop was attributed largely to the 
decrease in Labour turnover rates which has resulted from a greater degree 
of stability in the Jeabour force, 

Skilled labour is still in short supply and this factor has re= 
tarded grewtn in some industries, This condition, however, is gradually 
easin., «S workers on new jobs gain experience and achieve a reasonable 
amount of proficiency, The skilled labour group is being further strengthe- 
ened by the immigration of trained industrial workers, mostly from Great 
Britain, In addition, vocational training is assisting many Canadian 
workers to move into skilled labour classificationg, As at February 1, some 
6,266 persons were undergoing ‘training, either in undustrial establishments 
or at Canadian Vocational Training Sshools, and while a percentage of these 
will move into the building trades, the majority will enter one or another 
of the manufacturing industries. 

This shortage of skilled labour contimes in evidence as new manu- 
facturing establishments coming into operation sustain the demand for com= 
petent workers, Capital investment in 1948 in new plants and plant 
extensions will probably equal or exceed that for 1947 and, as a result, 
the high demand for labour should contime throughout the remainder of this 
year. 

As at January 1, hourly earnings for all manufacturing production 
workers averaged 86.6 cents, an increase of 27.5 per cent over the January 1, 
1946 figure of 67.9 cents, In the durable goods, or heavy industries group, 
the average was 92.9 sents as compared with 80.1 for nonedurable goods or 
light industries, The latter figure represents an increase of 29.8 per cent 
since the beginning of 1946, a somewhat greater gain than the 24.4 per cent 
in durable goods wages. The upward trend of manufacturing wages is still in 
evidence, but it is interesting to note that the wage differential between 
these two principal groups has narrowed considerahly on a percentage basis, 
although the absolute difference is still about the same, 
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EMPLOYMENT TRENDS IN CANADIAN INDUSTRIES 
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Table I—Average Hourly Wages in Manufacturing 


sw cource: DBS .--Average Hourly Earnings Bulletin = January, 1948) 


Cents per Hour % Change 

OEaoe January 1, | January 1, January is 19/.6-1918 

1946 194.7 1948 ‘aia aii 
All Manufacturing oc-.c+ecso | 2705 
Durable Goods ccoceccecoes| Rha dy 
Non-durabie Goodse e@o0000 29.8 


Labour Relations 


Aithough a few strikes occurred during February, these were of 
relatively minor importance; they were mostly in small plants and there 
was no concentration in any particular geographic area or manufacturing 
industry. 

The principal industrial work stoppages during the month were as 
follows: 

Rogers Majestic Limited, Leaside, Ontario When a 

Satisfactory agreement was not reached, 700 employ= 

ees went on strike on February 2. They demanded a 

l5-cent-an-hour increase with the right to re-open 

wage talks after a six month period, On February 

28, the workers agreed to return to their jobs for 

L5 days while negotiations were contiming. 


John Bertram and Sons, Dundas, Ontario—Some 400 
machinists struck on February 2 for an hourly 
wage increase of 25 cents, having rejected the 
Company's offer of 10 cents, No settlement had 
been reached by the end of the month. 


Numerous employers entered into formal negotiations with the 
unions representing their respective employee groups and a number of 
agreements were concluded during the month, Substantial wage increases 


were granted in practically every case and the "open-end wage clause" 


was incorporated in several of the new contracts, 

Indications are that the third-round wage drive, previously 
announced by labour union leaders, is beginning to gain momentum, 
Collective agreements in some of the major manufacturing groups (pulp 
and paper, steel automobiles, and agricultural implements) are nearing 
renewal dates and both management and labour have begun preliminary 
discussions, 
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. Since unfilled vacancies in the Services industry numbered 
7,867 (2,094 male and 5,773 female) as at January 20 of this year, demand 
for help still exceeds, by a considerable margin, the supply of persons 
willing to enter occupations in this category. However, recent reports 
indicate that female applicants are showing greater willingness to enter 
domestic service, Displaced Persons are expected to further augment the 
Labour supply. 

Rotels and restaurants report a drop in labour turnover and con- 
sequentis sre having less difficulty in maintaining staffs at desirable 
levels, Wages in this type of work are low when compared to other in- 
dustries, The average hourly earning at January 1 was 54.4 cents, This 
group lags far behind most others; the average hourly wage has risen only 
6,04 per cent during the past two years, 

The average hourly wage in Personal Service (chiefly laundries 
and dry cleaning establishménts), which was the same as that for Hotels and 
Restaurants in 1946,now has risen some 15,0 per cent to 59.1 cents. 
EmpLoyment in this industry has fallen off to some extent during the off- 
season in the winter months, 


TRANSPCRTATION and COMMUNICATIONS .....0. 
Estimated employment (March 1)....0+0e++0300,000 


The communications group shows little tendency to fluctuate 
seasonally, and employment remains stable apart from the moderate amount of 
cyclical and secular growth which is currently taking place, | 

In transportation, seasonal inactivity in Great Lakes shipping 
has caused employment to drop off to some extent, At present, 1,290 employ= 
ees of three shipping lines (Canada Steamships, Sarnia Steamships and Colonial 
Steamships) are negotiating with their respective companies over the 1948 | 
labour agreement, A federal conciliation board has been appointed to investi- 
gate the matter, Employees have requested a $36,00 per month pay increase 
along with a AO-hour work week, 

Some 750 engineers and radio officers on 150 deep sea ships in both 
Halifax and Vancouver struck on March 2, causing practically every ship in 
these two ports to be tied up. 

Railway employment contimes at a high level although a moderate 
seasonal decline was in evidence during the winter months, Employers and em= 
ployees have not yet reached an agreement over union demands for a 35=cent= 
an-hour wage increase which would affect some 150,000 workers in five railroad 
companies, A federal conciliation board has been appointed to investigate 


this dispute. 
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The customary pre-Easter seasonal upswing in retail trade began 
in February. While dollar volume of sales continues at a higher level, 
physical volume is comparable to last year and there is little need for 
further expansion in the labour foree. Employers report suitable help is 
not as difficult to find as last year and that labour turnover shows signs 
of decreasing. Consumer purchasing power remains strong although buyers 
are showing more selective tendencies, Wholesale trade continues in a very 
active state, 


LOGGING .edseosade dd. 
Estimated employment (March 1) .....0c00+eL40,000 


Cutting of pulp legs in Eastern Canada (Manitoba and East) was 
completed ahead of schedule in most cases; consequently, the usual seasonal — 
drop in woods employment began early in February. This somewhat earlier 
than normal cessation of logging activities caused a shift of woods labour 
to nearby northern Ontario and Quebec mining areas, In most instances, 
employers report that Displaced Persons in the logging camps have proved 
themselves capable workers, Higher employment during the hauling and loade- 
ing stages, as well as during the spring log drive, will result from the in- 
creased volume of logs, 

? In British Columbia, logging operations have contimed in a fairly 
Stable state, with employment running about 13 per cent above that for the 
Same period a year ago, 

The union representing employees in this industry has requested 
employers to enter into immediate negotiations with wage increases and adjust- 
ments as the principal issues, 
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For the first time since pre-war years, northern Ontario and 
northern Quebec mines have reported a surplus of labour. This easing of the 
labour situation has been partially due to the arrival of Displaced Persons 
who have accepted mining employment, Substantial numbers of woods workers, 
released some weeks earlier than had been anticipated, also increased the 
supply of mining labour, Although some of these men will remain in mining 
employment, the vast majority will move on to other occupations (principally 
to agriculture) when the warm weather arrives, However, it must be taken 
into account that labour requirements were lower this year than last because 
of the power shortage which has been forcing mine operators to reduce 
operations as a means of conserving power, With operations curtailed, mines 
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have either cut dow staff or delayed contemplated expansions, The 
present surplus of workers, then, must be considered as purely temporary, 
Applications for Displaced Persons are numerous from Ontario 

and Quebec gold mines, Some 400 D.P.!s are already at work in the mines, 
with the balance of the 2,300 authorized by government authority scheduled 
to arrive during the next six months, Further increases in the labour 
supply for Canadian metal mines will thus be apparent in the near future, 
Certain types of skilled labour are still in short supply. 

Wages in this industry have increased substantially since the 
beginning of 1946, although the percentage change is not as high as in 

the manufacturing group, 


Table Ii-Average Hourly Earnings in Mining 


Source: Deb S_~Average Hourly Earnings 21948) 


Cents per Hour | % Change 
Group | January 1, | January 1, | January De 1946-1948 
1946 1947 Po eds 
Goal ccococccccrescecces coe 115.3 8.8 
Meta liLeerese 0s ot 5 600th 104.3 9.8 


Nonemetallic minerals 
(Other than coal) ..c.0c6 


as A partial settlement was reached in the month-old strike of some 
99000 coal miners in Alberta and British Columbia on February 17, when ail 
but 1,700 miners in the Vancouver and Edmonton areas returned to work, * 
Settlement was effected on the basis of a $2.00 per day wage increase along 
with certain other concessions, The few operators whose miners are still 
on strike stated that they were not in a position to grant such an increase, 
A conciliation board has been appointed, 

The Dominion Steel and Coal Corporation was the largest of the 
Nova Scotia and New Brunswick mines which signed an agreement on February 
17 with the United Mine Workers of America, Under the terms of this agree= 
ment, some 13,000 Maritime miners will receive an across-the-board increase 


of 40 cents per day. 


CONSTRUCTION............00. 
Estimated employment (March 1)...c0cc00+.++2h7 000 


The construction industry remains in a very active state. 
Although a seasonal decrease in employment occurred during the early part 
of the winter, its amplitude was moderate when compared to pre-war patterns. 
Since the post-war capital expansion program is still in progress, con= 
struction employment during the winter months has been sustained at a high 
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level,. As spring approaches, a seasonal upswing in employment will be 
in evidence. Estimates for this year indicate the dollar value of con- 
struction will equal or surpass that for 19473 hence, a year of full em- 
ployment is foreseen for this industry. 

The supply of labour, particularly in the skilled categories, 
has been far from adequate, but immigration of Displaced Persons together 
with trainees from vocational training schools should alleviate this 
situation to some extent. 

Since construction workers have been receiving reasonably high 
wages (average hourly wages at January 1, 1948, were 96.8 cents), employer=- 
employee relations have been generally satisfactory. At the present time 
A.F. of L. Unions representing some 15,000 construction workers in the 
Montreal area are negotiating with employers for a 30-cent-an=hour increase. 


RECENT WAGE 
CHANGES 


The wage ohange announcements which appear in the following u y 
pages were made during the month of February, (1) The ine 
creases ranged from 3 to 26 cents per hour and applied te 

some 33,000 persons as compared to 25 to I? cents per hour 

for the 22,000 persons tabled in the January issue of the 
Canadian Labour Market. The general wage increase was someo 
what higher than that reported last months; 28 per cent : 
received hourly inereases approximating 26 cents. These 
higher gains were confined to the mining industrys 


The rapidly rising cost of living during the last few months 

set the stage for an unusually active year in the field of wage 
és, both as straight hourly increases and as cost-of-living bonuses, 
In addition, i’ is. expected that the recently irtroduced open-end, wage 
clause being written into many agreements, will increase the number of 
wage negotiations during the year, 

The most noteworthy wage change during February was the 
result of the partial settlement of long negotiations within the Canadian 
coal mining industry, In the Maritime Region, the gain of 40¢ per day 
for some 12,506 miners was accomplished without loss of time; these peace=- 
ful negotiations were in marked contrast to the’ prolonged strike in 1947, 
On the other hand, 7,300 of the 9,000 miners in western Canada arrived at 
a satisfactory conclusion in their negotiations only after a 38-day strike, 
Negotiations are still going on between coal miners and operators in the 
Vancouver and Edmonton areas; these companies claim they would be unable 
to continue operations if they settled for the same terms as those in other 
“areas. 

The wage increases tabled during February pointed to a pattern 
of joint settlements covering industries or trades in stated localities, 
Such agreements were negotiated for workers in dress manufacturing establish 
ments. in Toronto,for paint and varnish company employees in Montreal, and 
for coal miners across Canada, 
Leaders of various large union groups have announced they will 
press for further wage increases to meet the rise in living costs when their 
present contracts expires preliminary talks have taken place among workers 
in the automobile industry, electrical and woods workers, and Ontario gold 
miners, Negotiations are now underway in three large steel firms, five 
railway companies, and deepsea cargo shipping companies on the East and West 
coasts, 


(1) The announcements wer obtained from press clippings, trade journals, 
union newspapers and magazines, narrative reports from managers of local 
National Employment Service offices, narrative reports from the field inter- 
viewers of the Employment Forecast Survey carried out by this Branch, and any 
other available sources, The listing contains most of the major wage 
amnouncements, and indicates the pattern that is being followed in most 
industries, All items in this listing are confined to wage earning employees, 
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Wage Increase Announcements, February, 1948 


Cag OC TRACERS NE FURNT SSCA AEN SUPT ISOC SOC EANCAIOTT i a = Seances ENTE —— 
ght ( Date 
Industry and Firm | tsoont | Effective 
MINING (Av. hourly earnings 103.2) 


Coal Mining: (Av. hourly earnings 111.9) 
Dominion Coal Co., Sydney, N.S. | 40g per day | Feb. 1/48 
Cumberland Rlwy. & Goal Co., Sydney, N.S olf i A 

Old Sydney Collieries, Trenton, N.S. 
Acadia Coal Co., Bete one N08 

Other Operators in N.S. & N.B. 


West Can. Collieries, Blairmore, Alta. 
Brazeau Collieries, Nordegg, Alta. 
Canmore Mines, Canmore, Alta. 
International Goal & Coke, Coleman,Alta. | 
Hillcrest -Mohawk Ccllieries, Bellevue, 
Alta. 
McGillivray Creek Goal, Coleman, Alta. 
Lethbridge Collieries, Lethbridge, Alta. 
McLeod River Hard Coal, Mercoal, Alta. 
Crow's Nest Pass Coal, Fernie, B.C. 
Other Operators in Alberta 
Non-metallic Minerals (except Coal): 
(Av. hourly earnings 84.7) Fe 
Asbestos Corp. Ltd., Thetford Mines,P.Q. || 26¢ per hr. Feb. 1/48 
Johnston's Company , y Pay: er is i 
Flintkote Mines Ltd., } bY! ined | : 4 


UG 


MANUFACTURING (Av. hourly earnings 85.5) 


Furniture: (Av. hourly earnings 75.2) 

Canadian Upholstering Go., Montreal, P.Q.|} V¢ per hr. 
Chesterfield & Furniture Co., " H || 10¢ per hr. 
Comfort Upholstering Co., R Pe all Rt 


Rubber Products: (Av hourly earnings 91.3) | 
Joseph Stokes Rubber Co., Welland, Ont. {5-7$¢ per hr.| Jan. 19/48 


Cotton, Yarn & Glott 
(Av . coe earnings 66.2) | | 
Cosmos-Imperial Mills Lid., Yarmouth,N.S.!} 3¢ per hr. Feb. 20/48 


Woollen, Yarn & Cloths; 
(Av. hourly earnings 66.4) 


Guelph Carpet & Worsted Spinning Mills, 
Guelph, Ont. | 9¢ per hr. Feb. 14/48 

Riverdale Woollen Mills, Inglewood, Ont. {| 13¢ per hr. Jan. 31/48 
Monarch Knitting Co., Toronto, Ont. | 10g per hr. | Feb. 1/48 
5t. Catharines, Ont} ‘ 

st. Thomas, Ont. 

Dunnville, Ont. 


Number 
Affected 


6,690 
1,200 
1,420 
1,140 
2 ,000 


985 
220 
295 
510 


395 
£95 
430 
665 
815 
29965 


1,780 
Ag es) 
130 


20 
45 
£5 


355 


500 


145 

30 
600 
200 
140 
405 
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Wage Increase Announcements (Cont'd) 
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Dat Number 
Industry and Firm derek wie Netected 


MANUFACTURING (Cont'd) 


Silk & Artificial Silk Goods; Tho 
(Av. hourly earnings 66.4) | 


Ce ne ee a ee er te a en 


Grout's Limited, St. Catharines, Ont. 20¢ per hr. Feb. 27/48 | 190 
Hosiery & Knit Goods: 
(Av. hourly earnings 61.4) 
Jantzen Knitting Mills of Can., | 
Vancouver, B.C. 12¢¢ per hr. | Jan. 27/48 110 
Garments & Personal Furnishings: 
(Av. hourly earnings 66.9) 
Cotton Frocks Inc., Hawkesbury, Ont. 12g per hr. | Jan. 19/48 65 
Thos. Allan & Son Shirt Co., Hamilton,Ontd! 7éy per hr. Feb. 17/48 50 
Toronto Dress Manufacturers! Guild, 
Toronto, .Ont . 8% Get... 27/47 1,000 
Chemicals & Allied Products: 
(Ay. hourly earnings 85.6) 
Brandram-Henderson Ltd., Montreal, P.Q. 4g per hr. Feb. 9/48 330 
International Paints(Can.), " # i e 210 
Thorp-Hambrock Ltd., ie . " . 180 
Mount Royal mone & Varnish Ltd., 
“pi eonent es aa " | " 20 
Gonant Co. Ltd., “s | % 30 
Dominion Linseed Oil Ltd., " ’ ¥ e 40 
Clay, Glass & Stone Products: 
(Av. hourly earnings 84.0) 
Canada Vitrified Products Ltd., 
| St. Thomas, Ont. S¢ per hr. Feb. 1/48 | 30 
Ontario Merble Works, Peterborough,Ont . 15¢ per hr. Jan. 21/48 25 
Blectrical Apparatus: 
(Av. hourly earnings 92.0) 
Universal Cooler Co. of Can. Ltd., 
Brantford, Ont. | 5¢ per hr. Jan. 23/48 195 
Crude, Roller & Forged Products: 
(Av. hourly earnings 99.5) | 
Anglo-Canadian Wire Rope Co.,Montreal,P Q4i 12g per hr. | Feb. 2/48 | 75 
Dominion Wire Rope & Cable Co., " Se | e R 100 
Railway Rolling Stocks 
(Av. hourly earnings 95.9) 
Eastern Car Co. Ltd., Trenton, N.S. Aes Hgeeper heen hond Aion d/48 1,285 
Trenton Steel Works Ltd., " " | i ) " 110 


Trenton Industries, i m | e | A 500 
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Wage Increase Announcements (Concl'!d) 


feet Date Number 
| Effective Affected 


eel Shipbuilding & Repairing: 
(Av. hourly earnings 97.7) 
Halifax Shipyards Ltd., Halifax & 


Dartmouth, N.S. | 8g per hr. Jan. 2/48 1,860 


Industry and Firm 


MANUFACTURING (Cont'd) 


Preparation of Non-Ferrous Metallic Ores:/ 
(Av. hourly earnings 103.1) | 
Hudson Bay Mining & Smelting Co. Ltd., || 10% cost- 


Flin Flon, Man. | of -living . Jan. 1/48 2,450 
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SUMMARY 
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REGIONAL LABOUR 
MARKET SUMMARY 


This section presents a survey of the manpower situation in 
the five Ganadiam regional economies during the month of 
Februaryo The peak number of unplaced applicants im Canada 

was reached at the ead of..the month. The turningeopoint in 
Catario oscurred a few weeks earlier, while in the Prairies 

the dowatrend began at the same time as in Canada a3 a whole 
Tho downatrend in Quebee will prebably begin in early Marche 

In the Maritimes and British Golu@bia, however, there is still 
arise in the number of applicants, although the average rato 
of increase was lower in February than it was the month before 


The Maritimes 

The numver of unplaced applicants in the Maritimes, which in- 
creased by 3,100 during February, is quickly approaching last year's level, 
This increase can be attributed in part to the drop in employment in the 
logging industry, At present, the demand for woods workers is almost 
non-existent; there have been layoffs in the pulpwood logging camps, and 
numerous transient woods workers are locking for jobs of any kind, There 
is little hope of employing these men until the seasonal upswing in farm 
work aud construction work in April, 

Employment in the logging industry reached a peak near the 
beginning of December, two months earlier than last year, Perfect weather 
conditions in the fall, and a more ample supply of labour than luring the war 
years, had permitted an earlier than usual start in pulpwood lugging, Labour 
turnover was markedly lower, and work proceeded at a fast pace, so that, by 
the end of February, cutting and hauling operations were largely completed, 
Layoffs of pulpwood cutters were due, therefore, not to a curtailment of the 
year's cut, but to the winter's cut being ahead of schedule, 

On the other hand, loss of the United Kingdom market has had a 
marked effect on the lumber industry, Lumber operations are reported to 
have fallen 50 per cent below last year, Since many of the smaller operators 
have cut down or suspended their activities, the number of orders for woods= 
men fell very mich below last year's level, Nearly all local offices of the 
N.E.S. reported a surplus of experienced woodsmen, 

British Government contracts for buying spruce from the Maritimes 
expired December 31, The contracts were not renewed, but, at the end of 
February, arrangements were completed to sell 60 million board feet to the 
United Kingdom - a considerable reduction from the 400 million feet sold in 
1947, The seriousness of the reduction lies in the fact that over 60 per 
cent of Maritime lumber exports have been to the United Kingdom, Only if 
more dollars are available to the British for purchases in Canada, will there 
be any hope of an additional contract, Some of the larger operators expect 
renewed activity if the Marshall Plan is put into effect, But in the mean- 
time, until other markets have bes established, small operators will be 
forced cut of business and employment will declin, 
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Quebec 


The year's peak in the number of unplaced applicants in the 
region will probably be passed in the first part of March, A rise of 
about 6,000 in the number of male applicants took place in February, but 
the number of female applicants showed little change. Most of the 
increase in applicants occurred in the first half of the month, and was 
due, in large part, to the early completion of the season's log cut, 
Employment and labour demand in other industries has remained much as they 
were during January. 

Applicants were more numerous at the end of the month than at 
the end of February, 1947, with the increase in the number of women 
applying for work slightly greater, proportionately, than in the number 
of men, Women made up 20 per cent of the applicants, as against 18 per 
cent last year, 

But the most noticeable change in N.E.S. statistics for Quebec 
is the drop in unfilled vacancies, Vacancies at the end of February this 
year, were only a third of what they were last year, The drop is largely 
accounted for by the early finish of woods operations and the consequent 
decrease in labour demand from the logging industry, as well as by the 
lull in retail trade, and in the boot and shoe, tobacco, and secondary 
textile industries, 

Vacancies for women were less than half what they were at the 
end of February, 1947. Slightly over half the decrease was in the number 
of orders for labour from the textile industry, where a marked drop in 
labour turnover has resulted in fewer staff replacements, The secondary 
textile industry, in particular, has been hesitant in adding to staff, since 
sales are not as lively as they have been, In addition, supplies of 


textile materials have been affected, to a certain extent, by the new 
import restrictions, 


Ontario 


The downward trend in the number of unplaced applicants in 
Ontario commenced in February, even though the number of applicants at 
the end of the month was higher than it was at the beginning, The year's 
peak was reached by February 12, when 57,000 applicants were registered with 
N.E.S, Power shortages in various parts of the region, together with the 
usual seasonally low labour demand, caused a higher level of applicants than 
at the end of February last year. 

The gas shortage in southwestern Ontario, which resulted in the 
temporary lay-off of many workers from industrial plants in Windsor, London, 
Niagara Falls, as well as in smaller cities and towns in the region, was 
largely responsible for the great increase in the number of unplaced applic- 
ants in Ontario during the first two weeks of February, At the height of 
the layoffs some 25,000 workers were reported idle, In addition, the 
number of unfilled vacancies on N.E.S. files declined drastically as 
employers cancelled their orders for labour until production could be resumed. 
The situation was most acute in the Windsor area, where about 11,500 auto 


workers registered as unemployed. 
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The shortage of gas was caused by a prolonged period of cold wea- 
ther when domestic consumption increased inordinately, A gas rationing 
system that restricted domestic usere to their daily average consumption 
during December, 1947, was put into effect on February 12, With this 
enforced reduction of domestic demand and the coming of milder weather, 
the flow of gas to industry was resumed in most areas by February 17, and 
workers “ere back on the job by Monday, February 23. 

Drastic electric power shortages occurred throughout southern 
Ontario during the latter part of the month when existing equipment could 
not provide sufficient electricity to meet the heavy industrial load, 
Toronto, Hamilton, London, Kitchener, Brantford, and Windsor were among 
the cities affected, Although much inconvenience was caused, the effect 
of the shortage on employment in manufacturing was not great, Most plants 
were abic uO maintein employment with a rearrangement of shifts and various 
other schemes to save electricity. Hiring was stopped, however, until 
normal working hours and full production could be resumed, 

Employment in the mining industry was affected by a power shortage 
in northern Ontario, Low water conditions forced mines to reduce the 
amount of electricity consumed and to defer expansion of production for 
‘one or two months, until spring freshets should restore water levels, 
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The ‘Prairies 


The number of unplaced applicants reached its seasonal height at 
the end of February. A small decrease in the number of women applicants 
brought about the downward movement. The decrease in male applicants 
usually begins in March and gains momentum in April as work commences in 
agriculture and construction. 

Some farmers are already placing orders for workers needed in 
early April. However, with woods workers turning to farm labour after the 
end of logging operations and the return from the Pacific region’ of numerous 
farm workers who move there for the winter, there should be sufficient labour 
for the coming season. 

The logging season in the Prairies has been somewhat later than the 
season in Eastern Canada. Cutting has finished in many districts and hauling 
is the chief operation. Labour is plentiful, on the whole, and labour turnover 
in the camps has decreased greatly. However, possibly because of the later 
season, more logging industry vacancies are on file with N. E. S. than in any 
other region in Canada. . 

The coal mining strike was over at a majority of the mines in Alberta 
by February 20. Granting of a $2.00 a day increase was fairly general. 

The meat packing industry is seasonally slack-small layoffs have 
occurred throughout the region. Except for staff replacements, no labour is 
needed in the flour milling industry. Manufacturing of lumber and lumber 
products is active, but labour needs are not extensive. 

There has been little change as yet in the construction industry. 
Reports from most areas in the region look forward to a large volume of work 
in the coming season, but the upturn in demand for construction workers will 
not be until April. 
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British Columbia 


Although the total of unplaced applicants increased by about 2,000 
during February, the number of new applications for work has decreased. 
The winter movement of unemployed to the Pacific Region has finished and 
the outward movement should begin in March. This will help to reduce the 
total of applicants. 

Layoffs in shingle mills as a result of a request to suspend 
delivery of high-grade shingles to the Southern States will create some 
temporary unemployment. About sixteen mills ceased operations for a two- 
week period in February. Other mills are expected to follow suit in March, 
with about 3,500 workers affected. However, since the domestic market for 
high-grade shingles has been strong and should improve as the construction 
season gets underway, employment in the industry will not be seriously 
curtailed. 

Logging was inactive during the month. Heavy snowfalls resulted 
in a continuation of the logging camp closures. Loggers who have been laid 
off are registering for unemployment insurance. 

Base metal mines have been slowly increasing employment. Some 
labour replacements will be necessary in March when agricultural workers 
leave for the spring farm work, Only a few experienced men are needed in 
gold quartz mining, but placer operations will need a large work force 
this coming season. 

The future of employment in the steel shipyards is not promising. 
None of the yards has been successful in obtaining contracts for new con- 
struction since they cannot guarantee delivery because of the steel situation, 
or even a final price because of the steadily increasing wage rates for 
shipyard labour, Work underway should be completed in the next six months 
and unless the yards can obtain contracts they will be dependent on repair 
work o 
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MANY PEOPLE, WHO HAD MOVED TO HALIFAX DURING THE 
WAR, LEFT TO FIND EMPLOYMENT ELSEWHERE. 
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UNDER THE STIMULUS OF THE DEMAND FOR WAR EQUIP- 
MENT —- ESPECIALLY FOR SHIPS - MANUFACTURING EMPLOY- 
MENT IN HALIFAX INCREASED CONSIDERABLY. 


MANUFACTURING EMPLOYMENT IN HALIFAX 
(EACH SYMBOL REPRESENTS 1,000 PERSONS) 


SOURCE: D.B.S. CENSUS OF INDUSTRY TESTIMATED BY R.&S. 


-~AND EMPLOYMENT IN THE TRANSPORTATION INDUSTRY 
ROSE, AS PORT ACTIVITY INCREASED. 


CARGO TONNAGE HANDLED IN HALIFAX 
(EACH SYMBOL REPRESENTS 200,000 TONS) 


(2)FISCAL YEAR ENDING MARCH 31,1940 
SOURCE: D.B.S. (2)PRELIMINARY 
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BUT, FOR THE PEOPLE WHO STAYED, THERE WERE TOO FEW JOBS. 
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LABOUR MARKET 
RATING OF 
COMMUNITIES 


In the following table, 38 of the major labour market areas in 
Canada are classified according to the number of unplaced 
applicants registered with the National Employment Service in 
cache During the past year, there have been several changes 
in the group ratings of the 38 major labour market areas. 
Explanations of the most significant changes will be found in 
the following pages. 


This classification is based on a ratio of unplaced applicants 
per 1,000 non-agricultural wage and salary workers eat work. In addition, 
these ratios have been consolidated into four groups, denoting four 
generally different labour market situations. The four groups can be 
explained as follows: 


Group I = Areas in which there are more than 300 
unplaced applicants for every 1,000 non-agricule- 
turel wage and salary workers at work. The labour 
market situation in areas within this group has 

been labelled Acute, in the sense that it corresponds 
to that which existed in the Mid-Thirties. 

Group II =~ Areas in which there are between 150 and 
300 unplaced applicants for every 1,000 wage and 
salary workers at work. The labour market situetion 
in areas within this group is characterized as 
Serious, in the sense that it corresponds to that 
which occurred in 1939. 

Group III = Areas in which there ere from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work. The labour market situation in 
areas within this,group has been characterized as 
Moderate, in the sense that it corresponds to that 
which existed in 1941. 

Group IV — Areas in which there are under 50 unplaced 
applicants for every 1,000 wage and salary workers at 
work. The labour market situetion in areas within 
this group has been characterized as Favourable, in the 
sense that it is comparable to conditions during the 
years 1943 and 1944. 


It should be understood that the above ratio is only a general 
method of classifying labour market conditions as they are pictured by 
the local National Employment Service office. The ratings for October 
and November of 1947 are preliminary. 
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' Table —Labovr Market Rating of Communities 


Notes The thirty-eight areas below are arranged in descending order 
within each group. 
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At present, there is no statistical information available on 
the total volume of unemployment by area. This being the case, the 
number of unplaced applicants is a very important factor in evaluating 
lebour market conditions in a particular area. 

An "unplaced applicant" is a person who is registered at an 
office of the National Employment Service, and who either has not been 
placed in a job by the Employment Service, or for whom the Employment 
Service has had no notification of his obtaining a job on his own. It 
is obvious that the number of unplaced applicants is not equal to the 
total volume of unemployment in the area. 

In the first place, not all workers who are seeking jobs will 
register with the Employment Service. It is probable that most of those 
covered by Unemployment Insurance will do so in order to collect insurance 
benefits if their period of unemployment is sufficiently long. But, many 
workers do not come within the scope of the Unemployment Insurance Act. 
Second, some workers who register with the Employment Service may be 
wanting merely to change jobs. At the time of registration, therefore, 
these workers would be already employed. Third, Employment Service 
regulations provide that when a worker registers for a job another 
contact need not necessarily be made with him by the Employment Service 
until 30 days have passed, unless, of course, a job was found for him 
in the meantime. If the worker obtains a job on his own during this 
period, the Employment Service may not be notified of this. In other 
words, a worker may still be counted as an unplaced applicant despite 
the fact that he now has a job. Finally, some workers may register 
for work at more than one local employment office. When this occurs, 
there is the possibility that the same person may be counted twice as 
an unplaced applicant. 

With these qualifications in mind, statistics of unplaced 
applicants mey then be used to throw light on the trend of unemploy= 
ment in particular areas. 


Explanation of Changes in Rating of Selected Areas 


During the past twelve months, there have been several changes 
in the labour market rating for certain areas. The reasons for some 
of these changes are outlined below. 


Sorel 


The aiteration in the employment rating from February 1, 1947, 
to February 1, 1948, is primarily due to a recent lay-off of some 1,500 
men from Marine Industries Ltd. 

Material shortages are primarily responsible for the reduced 
production schedule in this industry. If materials had been plentiful 
it is probable a new high level of employment in Sorel would have been 
reached in this coming year. However, the reduced labour force for 
Marine Industries Limited, now set at about 2,000, will throw at least 
1,000 men onto the labour merket. Some men will be hired by this company 
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during 1948 but at present it is doubtful if last year's peak of 3,500 
workers will be reached. 

Nevertheless, the employment situation is not considered serious 
by the local employment office. Several hundred men will soon be required 
for construction work. Sorel Industries Limited may soon provide employ=- 
ment for about 200 men, the Canadian Celanese Corporation will be hiring 
about 400 women and 100 men in its new plant, and David and Frere Co. Ltd. 
will require about 75 women. 

At the moment, employment prospects for male labour in 1948 
appear to be less favourable than in 1947, but the level of unplaced 
applicants probably will show considerable improvement during the next 
few months. 


Kingston’ 


The employment situation in Kingston, designated as favourable 
one year ago, has deteriorated slightly during the past year. At February 
1, 1948, the Kingston employment situation was classified as moderate. 
The following two factors were chiefly responsible for the change in 
classification; (1) Employment in railway rolling stock manufacturing 
showed a decline of 49 per cent between December 1, 1946 and December 1, 
1947. (2) Shipbuilding employment also dropped during the past twelve 
months, although to a lesser degree. 

A year ago employment at the Canadian Locomotive Company was 
almost double the December 1, 1947 figure. At that time the company 
was working on a contract for the French government which was completed 
in mid-July, 1947. During the ensuing months, the staff was gradually 
reduced to the present low level. Although in August, 1947, the Kingston 
Locomotive Company received a sizeable order for railway rolling stock 
from the Canadian National and Canadian Pacific Railways, there is a 
considerable time-lag between the ordering and delivering of necessary 
steel supplies, and it will be several months before work on the latter 
order will be fully underway. Employment is expected to equal the 1947 
peak by June or July of this year. 

The slight decline in shipbuilding during the past year may 
be attributed to a lack of basic steel supplies. This shortage of 
materials is holding up the construction of new ships as well as curtail- 
ing ship repairing work. 


Ob < Catharties 


Employment conditions improved considerably in this area between 
February 1, 1947, and the same date this year; reported employment figures 
show a gain of some 1,400 workers over the past year. Over 90 per cent 
of this gain occurred in manufacturing industries, where the automotive 
industry was the most active. 

At February 1, 1946, there were 3,000 unplaced applicants 
registered with the local employment office; at the same date in 1947, 
there were 1,700, and by February 1, 1948, 1,600. Thus, although employ- 
ment increased during 1947, the number of unplaced applicants remained 
about the same. 


The local employment office reports that workers have been 
coming to this area from all parts of Canada and from abroad. Consequently , 
the increased labour supply during the past year has enabled employers 
to fill their labour requirements more easily than at any time since 
before the war. Orders for additional help have fallen off accordingly . 
Prospects continue to be favourable for the continuance of a 
high level of employment in 1948. Local manufacturing firms have full 
production schedules; further employment will be provided by high activity 
in the construction industry. 


Edmonton 


The marked improvement in the labour market rating of this city 
during the past year is largely attributable to the growth of employment 
in the construction, trade, and service industries. However, since employ= 
ment in the near-by egriculture and coal mining industries is currently 
not quite as high as it was last year, employment conditions in the 
general area esround Edmonton would not show as marked an improvement 
during the past year as those in the city of Edmonton itself. 

The agricultural industry in this area showed the effects of 
a generelly poor crop year in 19473 many farmers and farm workers were 
looking for employment this winter. Since larger numbers of young men 
are now available for farm labour, some difficulty has been encountered 
in placing older men who are seeking work on farms. 

The coal mining industry has been unsettled recently because 
of the strike which occurred during the latter part of January and most 
of the month of February, 1948. About 2,000 local miners were out on 
strike at the first of February, and by the end of the month approximately 
600 men still were idle. At the same time, the mild winter this year has 
reduced the demand for coal; thus, fewer employment opportunities were 
available in this industry. ; 

Increases in reported employment in the construction, trade, 
and service industries accounted for 78 per cent of the additional 
workers reported at December 1, 1947, compared to the same date in 1946. 
(Employment in local manuracturing industries as a whole showed very 
little change during the year.) 

. Employment conditions for 1948 will reflect the increased 
activities foreseen in the agricultural and coal mining industries. 
This development, together with the maintenance of operations in other 
industries, will sustain a continuing high level of employment. 

Many new jobs have been provided by industrial developments 
in this area during the past year. One of the most significant of these 
was the opening of the new oil field eat Leduc, just south of Edmonton. 

In addition, the Imperial Oil Company, Limited, is constructing an oil 
refinery at Edmonton which will provide regular jobs for about 100 
employees as soon as it is completed. 
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EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


The foliowing report gives some indication of the industrial 
expansion planned for 19:8, both for new plants and for plant 
extensions. This information is listed by industry within 
@ach area and will be provided in similar table form from 
month to month in the Canadian Labour Market. 


In 1947, a total of $151 million was invested by manufacturing 
firms for new plant facilities, This was $40 million more than was 
invested in 1946 and almost double the volume of capital investment in 
1945. . 

With respect to the labour market, such capital investment repre- 
sents an important addition to the number of jobs available. Such industrial 
expansion creates employment in two ways: one, by providing employment for 
construction workers during the period when a new plant is being built; and 
two, by providing additional jobs when the completed plant commences produc- 
tion. Obviously, the effect of the latter type of employment is longer 
lasting and, therefore, more important to the particular area where the new 
industries are located. 

In addition, industrial expansion has provided a further 
incentive for the construction of homes in the areas where iv was vccurred. 
In fact, this has been one of the factors taken into consideration when 
determining the extent to which government aid, in various forms, will be 
provided to alleviate serious shortages of housing. 

For these reasons, therefore, a listing of all such capital expan- 
sion, whether it be a new plant, a plant extension, or the occupation of 
empty plant facilities, will be provided in this section of the Canadian 
Labour Market from month to month, : 

This information will be listed by industry within each area, 

and estimates will be given as to the probable date when the new plant 
extension, or present plant facility will come into operation. The type 
of expansion taking place will be denoted as follows: new plant — N > Pas 
plant extension — P.E., and occupation of present plant facilities — P.F. 
; A few of the many sources for this information are industrial 
publications, press clippings, narrative reports from National Employment 
Service offices, and reports from the field interviewers of the Employment 
Forecast Survey. . sae 

The table is not intended to provide a complete listing of all 
Capital expansion, nor to suggest that the firms listed each month are 
representative of the decisions to build any plants or plant extensions in - 
that particular month. Rather, the firms listed over several months may be 
considered as typical examples of more important expansion programs being 
carried out in various manufacturing industries during the year. 

| From time to time, the information listed will be summarized and 
an attempt will be made to analyze the extent of industrial expansion and 
its effect on local labour markets, keeping in mind other factors such as 
‘local housing conditions and local supplies of labour. 
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INDUSTRIAL EXPANSION AND NEW JOBS 


Possible Probable 


Industry and Name Type of |Number Date of 


Area 


of Gompany Construction 
Completion 

Batitax, NG: Carbonated Beverages 

Sussex Ginger Ale Ltd. and Qtr.,1948 
Newcastle, N.B. Pulp and Paper 

Fraser Companies Ltd. 4th Qtr.,1948 
Deer Island, N.B. Canning and Preserving 

| Holmes Packing Corp. 2nd Qtr.,1948 

Sorel, P.Q. Textiles 


Canadian Celanese Ltd. lst Qtr.,1948 
Drummondville, P.Q. Jewellery 
Pearl Glo Co. (Canada) Ist Qtr.,1948 
Gatineau, P.Q. Chemicals 
; Commercial Alcohols Ltd. Ath Qtr.,1948 
La Tuque, P.Q. Textiles 
Cosmo Underwear Co. lst Qtr .,1948 
Plywood and Veneer Mills 
Northern Veneer & 
Plywood Co. 2nd Qtr .,1948 
Levis, F.Q. Textiles 
Kennebec Knitting Mills Limited lst. Obr .,1946 
St. Hyacinthe, P.Q. Rubber Products 
Acton Rubber Co. Ltd. Ath Qtr .,1948 
Ste. Therese, P.Q. Furniture (metal) 


North East Industries lst Qtr.,1948 


London, Ont. Bakery Products 
McCormick's Manufacturing Co. and Qtr.,1948 
Niagara Falls, Ont. Electrical Apparatus ; 
Vendall Ltd. 2nd Qtr.,1948 
Toronto, Ont. Rubber Products 


Goodyear Tire & Rubber Co. lst Qtr.,1948 


Printing and Publishing 
MacLean-Hunter Publishing 


Ath Qtr .,1948 
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INDUSTRIAL EXPANSION AND NEW JOBS = Cont'd 


Date of 
| Construction 
Employees}; Completion 


Area . Industry and Name 
of Company 
Toronto (Cont'd) 
. Grain Mill Products 
The T. Hyilayler)Co. Ltd, | Pole . 50 and Qtr.,1948 


Belleville, Ont. Chemicals 
Bakelite Company (Canada) Ltd.| N.P. 125 4th Qtr .,1948 
Chatham, Ont. Paper Products | 
Hinde & Dauch Paper Co. 


(Canada) Ltd. NP. 150 | Ath Qtr .,1948 


General Electric Co. Ltd. 


(Plastics) N.P. 2nd Qtr.,1948 


Galt, Ont. Machinery Manufacturing 
; Joy Manufacturing Co. | 
(Canada) P.F. 100 jist Qtr .,1948 
Guelph, Ont. Electro-Plating 
Hy-Grade Metal Products 
Company NePs 30 end Qtr. ,1948 
Port Hope, Ont. Secondary Iron and Steel 
Brunner Corporation (Canada) Wak. 


l2nd Qtr.,l948 


Renfrew, Ont. Wood Products 


Canadian Hardwoods Ltd. PE. 200 jist Qtr .,1948 


Bt. Thomas, Ont. Secondary Iron and Steel 


| The Timken Roller Bearing Co. P.E. 65 lst Qtr.,1948 
Wallaceburg, Ont . Secondary Iron and Steel 
; National Pressure Cooker Go. 


(Canada) Limited and Qtr .,1948 


Cobourg, Ont. Electrical Apparatus 
; 

u 

Fort William, Ont. Pulp and Paper 

i Thunder Bay Paper Co. ist Qtr.,1948 
Jencouver Islend Secondary Iron and Steel 
Westminster Iron Works 


flst Qtr .,1948 


Primary Iron and Steel 


Vancouver Rolling Mills Qtr .,1948 
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Growth of Employment in Canada, 1919-1939 
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Seasonal Variations of Employment in the Agricultural 
Implements Industry 
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The CANADIAN LABOUR MARKET is a monthly publication prepared 
by the Manpower Analysis Division of the Research and Statistics Branch. 


The purpose of the report is to provide labour market inform- 
ation on the nature and behaviour of the Canadian labour force and of 
particular industries, occupations, and areas. This information is the 
product of labour research involving the analysis of employment, un- 
employment, wages and hours of labour. The effect of institutional 
impacts upon the labour market, the nature of labour supply and demand, 
and the human characteristics and relationships which motivate individuals 
seeking a livelihood or providing opportunities for the employment of 
others,are also considered. 


The material in this report is organized under three major 
headings, national, industrial, and regional analysis. The basic approach 
to any subject under these headings adheres to the following pattern: 


(1) what happened; 
(2) why it happened; 
(3) what is its significance: 


with the major emphasis placed on the last two steps. 


It must be stressed that the contents of this report are 
Confidential, and for the sole use of responsible Government officials. 
The unrestricted interpretation of labour market events and the use of 
confidential information precludes any extensive circulation. Accordingly, 
its contents should not be published elsewhere or quoted outside government 
circles without the authority of the Minister of Labour. 


For public information concerning labour matters, the reader is 
referred to the Labour Gazette, the official journal of the Department of 
Labour. 
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THE LABOUR MARKET 
DURING MARCH 


‘Because of greater activity in the seasonal industries, 
employment conditions throughout the country showed 
definite improvement during March. Applicants registered 
for work declined by 7,000 during the month, while the 
number of jobs on file rose by 6,000. Unskilled male 
workers benefited the most from the seasonal upswing 
in employment. At February 21, 1948, unemployment 
amounted to only 3.2 per cent of the total labour force. 
Continuing high levels of employment and income are in- 


dicated for 1948. 


Employment conditions throughout the country showed definite improvement 
during March for the first time since last fall. For the most part, this can be 
attributed to greater activity in the seasonal industries because of the unusually 
mild weather in most areas. . 

The initial "tightening" of the labour market this month was reflected 
in the job situation at National Employment Service offices, Applicants registered 
for work declined by 7,000 during the month, while the number of jobs on file rose 
by 6,000, As a result, the ratio of applicants to jobs decreased from 1 to 6 at 
the beginning of March to 1 to 5 at the first of April. The seasonal nature of the 
improvement in labour market conditions meant that it primarily involved unskilled 
male workers. 

Currently, workers seeking jobs through Employment Service offices 
number abour 12,000 more than at the same time one year ago. This gap, however, 
has been narrowing during the past few weeks, since applicants temporarily in- 
creased at this time last year, On the whole, the Canadian labour force now is 
showing a much greater inclination to "stay on the job" than at any time since 
before the war. The result has been that a much smaller proportion of the workers 
registering for employment, merely want to change their jobs than was the case in 
1947. 

General business confidence in respect to the rest of 1948 seems to have 
improved considerably in the last few weeks, The basic reasons for this is probably 
the passage of the six billion dollar European Recovery Program by the United 
States Congress. This Program will ensure effective markets for many of the primary 
goods which form the basis of our export trade since, in many cases, payment can 
now be made in American dollars. 

Continuing high levels of employment and income in Canada are also indi- 
cated by the business investment planned for 1948. In a recent survey, the 
Department of Reconstruction and Supply forecast that new capital investment in 
Caneda would be $2.8 billion in 1948, 17 per cent more than the $2.4 billion achieved 
in 1947. In terms of physical volume, however, new investment is expected to be 
only slightly above that of 1947, When the supply factors involved in such a program 
are considered, the Department estimates that "it is reasonable to expect virtually 
full realization of the investment program contemplated". This expectation, however, 
is based on the "maintenance of industrial peace and of an uninterrupted flow of 
necessary materials", 

Meanwhile, the development of a program of selected immigration from 
Europe continues, Last year, about 65,000 immigrants came to Canada; in 1948, 
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it is estimated that immigration will increase to about 100,000. During the 
first three months of 1948, a total of 3,926 Displaced Persons were brought to 
Canada to work in various trades. This compared with a total of 4,802 Displaced 
Persons who were brought to this country during all of 1947. Of those brought 
to Canada during the first quarter of 1948, the largest number were domestic 
workers, who amounted to 1,216. The next largest group were metal miners, who 
numbered 949, followed by 728 clothing workers, 555 construction workers, 343 
heavy labourers, 101 textile workers, and 34 woodsworkers. At April 8, 1948, 
applications had been approved for 15,817 additional Displaced Persons to come 
to Canada. 

Total employment in Canada dropped seasonally during the winter months 
to 4,669,000 at February 21, 1948. Although this was a decrease of 178,000 since 
last November, it represented an increase of 104,000 since the same date in 1947. 
Employment in Canada, therefore, continues to maintain record levels for the 
time of year. 

The seasonal decline in employment between November and February mainly 
affected agricultural workers,where a decline of 103,000 in employment occurred. 
Employment also declined in construction by 65,000, in trade by 23,000, and in 
transportation and communication by 16,000. The largest employment gain was in 
forestry, where a seasonal rise of 23,000 occurred. 

Unemployment in Canada reached 156,000 at February 21, 1948, a slightly 
higher figure than at the same period last year. As compared with last November, 
however, the increase amounted to 69,000. At February 21, 1948, unemployment 
amounted to 3.2 per cent of the labour force, as compared to 1.8 per cent at 
November &, 1947, and 3.0 per cent at the same date last year. 

It is interesting to compare the incidence of unemployment in Canada 
with that in the United States during the last two post-war years. The 
following table shows such percentages at quarterly dates for 1946 and 1947: 


Table I=Percentage of Unemployment in Canada and the United States 
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United States 


Date 


March, 1946 ©o0ec? 000 0000000 hot Pa’) 
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September - oo0000000000000006 0 reps @ Site, 
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March, 1947 ©o000000000 e090 ©0000 0700000900000 220 4.0 
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As can be seen from the above figures, the extent of unemployment in 
Canada during the last two years has been consistently less than that in the 
United States. This is a reversal of the situation which existed during the 
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March 2 
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March 29 
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CALENDAR OF LABOUR MARKET EVENTS 


March, 1948, 


The National Steel Car Co,, Ltd., Hamilton, signed an agreement 
with the United Steelworkers of America (CIO) calling for a 
minimum wage of 925 cents per hour and voluntary checkoff, The 
union and company had been negotiating since 1940, 


A strike of about 750 engineers and radio officers on 150 
Canadian deep-sea ships on both the Atlantic and Pacific coasts 
was announced by the Canadian Communications Association, The 
Canadian Merchant Service Guild and the National Association of 
Marine Engineers of Canada were also involved, 


Of the 860 Displaced Persons who arrived in Canada aboard the 
General Sturgis, there were 110 garment workers, 385 domestics, 
105 hydro workers, 75 railway construction workers, 73 miners, 
45 steelworkers and 35 woodsworkers, 


The Prince Edward Island legislature passed a labour law barring 
union combines and allowing only autonomous trade unions to 
function in that province, 


Amendments to Alberta labour laws were submitted to the Alberta 
legislature, These included proposals that unions, as well as 
employers, sign collective bargaining agreements and that it be 
made an offence for employees, as well as employers, to refuse to 
bargain collectively. 


Of the 460 Displaced Persons who arrived in Canada aboard the Nea 
Hellas, 174 were garment workers, 


A group of 703 Dutch immigrants arrived in Canada. These were 
bound for farms in all parts of the Dominion, although the 
majority will settle in Ontario, 


Of the 430 Displaced Persons who arrived in Canada aboard the 
Marine Falcon, 98 were garment workers, 118 were domestics, and 
203 were miners, 


The Federal Conciliation Board which has been considering raile- 
workers' demands for a 35-cent-an-hour wage increase, has completed 
hearings and commenced preparation of its report, 


About 210 employees of the Granby Togs Company, along with 65 
employees of the Company's branch at Roxton Pond, Quebec, went on 
strike, 
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Table I—Economic Indicators of the Canadian Labour Market 


Note:--All figures pertain to 


the reporting date nearest the first of each 


month, except for those on population, labour income, strikes and lockouts, and 
production which are taken during the month. Latest figures are subject to 


revision. 


— mor 


Population:-= 


Births (a) ooo000 0c G09 000000 0 »000 8 s | 
Deaths (a) ocooocoe O0 GOGO 09 000 -000! s 
Immigration qoo00e0000g0 00000000 »000 Y s 


Civilian Labour Force3e- 
Number Chie PRROREL. le caPRrocors 


Employment := 


Number (b) eo0oo0eo0ocooo cana god 8 o000 J s 
Trdex y(ayrar rns yn. > Av. 1926 = 100 } 
Female (c) ooooaoooacoo eoo0g0cngc0o0n 0d 00 oh | 


Unemployment ; = 
Number! (is) Shores sens. os. SOON ne 
Unplaced applicants (d)....000's 
Live Gling. a(é)ieroasdng. $000 


Earnings and Hours:- 


Labour income. ooo... +.$000,000's 
Per capita wkly. earnings (f) ..$ 
Average hrly. earnings (f) oo. 


Average real weekly earnings (g) 


Av. 1946 = 100 | 
Average hours per week (f) ....ce | 


Cost of Living:- 
Tnde@Xesscverae AVc LISI—=I9 @ LOU 


Strikes and Lockouts:- 
Workers involved. ..occcoceO00'S 


Man-working days lost 00000 0000 Q sy: 


Industrial Production:= 
TVGGK: cy ocak teeny 4 1935-39 Ss 100 


ane Cem a a 


(a) Based on registration in 


population of 10,000 and 
(b) Only includes persons 14 


Se a ah oe — coher an pen I EER CO RR SS OE SS SS 


Feb.| Feb. 
L943 | 1939 


ree seem 


|Mar. iFeb. |Jan. | Dec. Feb.]| Feb: 
11948 11948 | 1948 11947 1946} 1945 


2 Gil duaed (hl taeda wos Ble 6.5 
= noe 6.9 By ae. ; Bee Lath g BO 
rte oa Wa eD Zoot Tek 4 Ay 

bedag. deer wihaat tp eveqh gat wate - 
i 

,069 = { = = y) = o = = 

= {187.7 (192 .0 1197.6 11165.71176.5 1178 .3 [106.5 

|) = [2203 | 2204 | 2202 Hf 24-1] =| » - 

156 i . 


117 | 233] 87] 
| LAG ia 


| 541 || 403 - 
137.22, 1130 .03 131.83 
185.6 ff 68.1] 70.1 


H50.8 150.1 [48.3 146.0 }]119.9 [118.6 116.9 [100 .7 


Bae gaoyred a4 
we \ tee i L30 .) 


~ 181.3 117767 [179.6 [158.7 {191 .4 [198.9 }102 .0 


cities, towns and villages having a 
over © 
years of age and over. 


(c) Based on reports from employers with 15 or more workers and 
apply to the nine leading industries. 
(d) Based on reports from offices of the National Employment Service. 
(e) Only refer to ordinary Claims. 
(f) Only apply to wage earners in manufacturing. January data adjusted 


for holidays. 


(g) Computed by dividing an index of per capita weekly earnings of wage 


earners in manufacturing 


by the cost of living index. 


DIGEST OF OPINION 
ON CURRENT LABOUR 
TOPICS 


This is a brief digest of the opinions currently being 
expressed by labour and business leaders about major 
labour topics. The following statements have been care- 
fully selected to represent the consensus of. opinion in 
eaeh group about each specific topic. It should be 
clearly understood that the listing of any opinion in 
this section does not mean that the Research and Statis-— 
tics Branch is in agreement with it. The opinions are 
only published as indicative of the views of the group 


to which the persons who express them belong, 


WAGES AND PRICES 
LABOUR OPINION: 


A, R, Mosher, President of Canadian Congress of Labour: "The railways should 
have got even more than the 30 percent increase they asked for, How 
are the railways going to pay their employees an adequate living wage 
if they are not granted the means by which to pay it?....However, the 
freight rate increase should brave a beneficial effect on employees! 
demands for a wage increase of 35 cents an hour," 


\ 


J. W. Buckley, secretary-treasurer of the Trades and Labour Congress of 


Canadas "I hope the boost in railway freight rates will mean a boost 
in railway workers! pay," 


BUSINESS OPINION : 


R, ©, Vaughan, president of C, N. R. and W. A. Mather, president of C. P. R.: 


"But for the unprecendented traffic volume, the amount of the rail 
freight increase would fall far short of minimum requirements....it is 
equally apparent that either further increases in operating costs or 4 
decline in traffic volume may necessitate an application for further 
relief," 


E. M, Little, president of the Anglo-Canadian Pulp and Paper Mills: "Instead 


of seeking ever higher wages, labour should now choose the wage stabi- 
lization route to achieve price stability and level out the cost of 
Living," 


IMMIGRATION 


LABOUR OPINION: 


Resolution passed by the Toronto District Labour Councils "Ontario and Ottawa 


should put a stop order on further immigration until a conference between 
management, labour, and government can be called....to ascertain the needs 
of industry and to assure that those coming in can be absorbed without 
displacing existing workers." 
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LABOUR LEGISLATION 


LABOUR OPINION: 


A. R, Mosher, President of Canadian Congress of Labour: "Only a government 
which is stupid and absolutely devoid of knowledge of industrial 


relations would pass such a thing as the recent law passed in Prince 
Edward Island which makes international and even national unions 
illegal in the province," 


Brief presented by Trades and Labour Congress of Canada (AFL) to the B. C, 


Provincial Cabinets "The passing of the Industrial Conciliation and 
Arbitration Act as amended last year by Bill 39 did not contribute to 
industrial peace but rather caused unrest....We cannot stress to 
strongly the necessity for amendments....at the next session of the 
Legislature,” 


Brief presented by the B. C, Federation of Labour (CCL) to the B. C, 


Provincial Cabinets "We strongly condemn the Industrial Conciliation 
and Arbitration Act and ask for amendments to remove injustices to 
organized labour....We call on B, C. to influence Ottawa toward a 
fair national labour code." 


THE EMPLOYMENT OUTLOOK 
FOR TECHNICAL PERSONNEL 


A'relative balance hetween labour demand and supply in 

the field of technical personnel can be expected during 
the next five years, according tod a recent survey con- 
dueted by the Bureau of Technical Personnel. There are 
25,000 engineers in Canada to-day and some 12,000 new 
graduates. are expected from 1947 - 1951. Aithough a sur- 
vey of 1500 large Canadian companies shows a demand for 
only 10,000 additional engineers in the same period, when 
allowance is made for emigration and diversion to other 
fields, the number of new positions should compare favour-— 


ably with the number of graduates. 


Introduction 


Much that is being said in the press and elsewhere at the present time on 
this and related subjects is, to put it mildly, somewhat misleading. It would 
appear important that those who study various phases of the subject in connection 
with the shaping of policy should have constantly before them whatever information 
of a factual nature is available. It is, perhaps, even more important to present 
a true picture for the benefit of those most concerned, namely young engineers and 
scientists, present students and potential students. It is proposed, therefore, in 
this article, to deal with at least some of the public utterances mentioned above 
in the light of whatever authentic data may be available. 


[The Hazard of Forecasting 


The difficulties which face the forecaster, even in normal times, need 
not be enlarged upon here. Even more complicated is the task of attempting to 
assess the labour market of the future under conditions which are so full of uncertain- 
ties as the present. 

A good example is provided in the attempt to plan for the expected influx 
of veteran students into our universities. In June 1944, the National Conference 
of Canadian universitities considered various estimates and analyses based on sample 
oolls within the armed forces and comparative studies of the "higher education" 
nabits of Canadian people. A rough figure was arrived at which will ultimately 
prove to be not too far wide of the mark, being something of the order of 40,000. 
As of today, it is not expected that the total enrolment in universities of veterans, 
including postgraduate students at home and abroad and also those who take, or have 
taken,various types of short courses, will exceed 48,000. 

When the distribution of these students between the various courses 
offered is analyzed, wide discrepancies appear. Sampling done in the armed forces 
indicated that in all 3 services, Commerce and Business Administration would provide 
the largest enrolment with Engineering in second place. This may have been due 
to the fact that there was a fairly general inclination on the part of those in the 
services to try their hand in the rather vague field known as "business". In any 


Note: This article has been prepared by Mr. J .M. Dymond, Director of the 
Bureau of Technical Personnel, Department of Labour, Ottawa. 
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case, the investigation showed that more men in the Air Force, for example, were 
interested in courses for Business Administration than in all other university 
courses combined, We now find that in actual fact there are 6,000 veterans enrolled 
in Engineering and 2,500 in Commerce in the undergraduate years, 


Estimated New Supply 


At a recent meeting, attended only by active members of the engineering 
profession itself, views advanced as to the potential market for present under- 
graduates in Engineering varied all the way from, "We must refuse to sell Canada 
short" to, "Engineers will be a dime a dozen"., Where, in this wide range of opinion, 
is the truth most likely to lie? There are at present in Canada, some 24,000 
engineers who are either graduates of recognized universities (90%) or technically 
qualified members of appropriate professional organizations (10%), In order to 
assess the possible additional supply during the years 1947 to 1951 (the years 
of substantial veteran enrolment), the universities were asked to furnish estimates 
late in 1946. A year later, at the end of 1947, the figures first submitted were 
checked against "casualty" rates at examinations in the spring of 1947 and the 
actual enrolment in the autumn of 1947. This resulted in some revision of the 
original estimates and the two sets of figures work out approximately as follows: 


Table I—Expected Numbers of Graduates in Engineering 


Estimate 


Year of Graduation oe - 
Dec. Dec. 
he 1947 
Ae | St Oe ae rere oe Wy aE 1,100 
ORE ie iL ete via ane evan ogee 1,700 
i ee id WU vate apace Cae es ieee a eee 3,400 
OBO se ee aes CLG ake gy 3,600 
Te De iat hu ea a Gels ake ee eee ale 45300 
Wp ROCOL . oie Faw oe sak 12,900 12,100 


Before considering these figures as probable additions to the total supply 
of engineers in the country, due allowance must be made for emigration and for 
diversion to non-engineering fields, 


Estimated New Demand 


On the demand side, information was sought from some 1,500 employers, 
including practically all of the largest users of engineering skills, as to their 
estimated needs for new graduates in the same 5-year period. Allowing for the 
fact that industry and others could not be expected to make definite commitments 
as far as 5 years ahead, it was not too difficult to arrive at some estimate of 
future demand, It must be remembered that employment in engineering fields is 
very largely concentrated in a limited number of establishments, approximate]v 
three-quarters of all the engineers in the country being on the payroll of less 
than 200 employers. 

From the returns thus received from employers, it was possible to arrive 
at an estimate of future needs as employers saw them at that time. This study was 
completed at the end of March, 1947. 
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It will be readily observed that, naturally enough, immediate needs were 
set at a higher figure than later needs by employers, and the expected demand is 
completely out of balance with the rate at which new supply will become available. 
It becomes a question then as to how much of the unfilled demand in the earlv — 
stages is likely to be carried over as a backlog to offset the increasingly large 
supply, particularly in 1949 and 1950. This matter might well be the subject of 
further review with the same employers but, in the meantime, certain additional 
checks have been made available. 

A comprehensive programme was initiated two years ago under which the 
Department of Labour and the National Employment Service have studied the employ= 
ment field for undergraduates in their vacations and for new graduates emerging 
from college each spring, As might be expected, from the estimates given above, 
the survey thus made early in 1947 uncovered a potential demand for new graduates 
in that year roughly twice as great as the number of new graduates available. 
Indications from the 1948 campaign point to an overall demand at least equal to 
that of a year ago, Beyond 1948 it is impossible to do much more than indulge 
in speculation but it might be useful to set down some of the factors which may 
affect the future picture, 

The first of these considerations is a somewhat general one but it 
cannot be overlooked, When the "five-year survey" was made in 1946, employers 
were given an opportunity to express an opinion as to whether there was any trend 
toward a wider use of university-trained personnel. The weight of opinion very 
definitely inclined toward such a trend, A second important factor is the influence 


of the campaign already mentioned to promote wide employment opportunities for 


undergraduates. Each year fresh evidence is uncovered that management is giving 
thought to this problem and it is becoming increasingly possible for an under- 
graduate to establish his worth as a potential permanent employee one or more years 
before graduation. A third influence that is very apparent is the lively interest 
that the various professional bodies concerned are showing in the future prospects 


‘of these potential members. It must be remembered that these institutes and assoc- 


jiations number among their members a substantial proportion of the senior officers 
of most of our industrial establishments. For this reason, professional interest 
in recruits to the profession is, to some extent, bound up with the interest of 


employers in new engineering staff. 
Attempts have been made to arrive at forecasts of future demand on the 


basis of long-term trends in the engineering profession. Most useful information 


is available for such a study in reports like that on "Supply and Demand in the 
Professions in Canada" prepared by the Dominion Bureau of Statistics and based 
on census information. Material of this kind has been supplemented by quite 
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exhaustive studies in industrial and professional circles. The question is asked 
how it can be possible to absorb new graduates in engineering at an annual rate 
averaging from 8 to 10% of the existing supply, even for a period of 5 years, when 
the long-term growth has run at about 3%. A general answer to this question is to 
be found in the estimates provided by employers themselves which, in many cases, 
bear little relation to past experience. These estimates, based on studies made 
on the spot by management, reflect new factors which may involve temporary 
departure from long-term trends. Of such a nature are changes in the rate of 
industrial expansion, new emphasis on conservation in dealing with natural resources, 
the age characteristics of existing engineering and scientific staffs and the 
general trend towards a wider use of university-trained personnel. 

The rate of industrial expansion is susceptible to constant analysis 
whether on the basis of volume of production or number of persons employed. It 
is a matter of common knowledge that there has been marked acceleration in the 
period from 1939 to 1947. This should be considered in the light of the fact 
that more than one-third of the country's engineers find their livelihood in the 
various phases of manufacturing operations. 

Both conservation and exploitation of the resources of the soil, the 
forests, the mines and fisheries are creating new demands. Not only the primary 
industries concerned, but also government agencies have already found that, sub- 
stantial increases in research establishments and in engineering field personnel 
must be made. It is hardly necessary to catalogue all the cases in which new 
thinking or a greater readiness to implement earlier plans have become apparent. 
Mention might be made of prairie farm rehabilitation, woods management and rural 
power extensions as only three well-known examples. 

An interesting side-light is provided by the recent decision of the 
Hydro Electric Power Commission of Ontario to go ahead with the frequency change 
in southern Ontario. This project has been discussed for many years but a final 
decision one way or the other has now been more or less forced,in view of the 
tremendous expansion programme undertaken. In estimating future needs, this 
particular employer submitted figures for normal growth and replacement and only 
these were included in the national overall estimate in 1946. Mention was then 
made that the frequency change would involve over 100 additional openings for 
electrical engineers. In other words, the possibility of 100 engineering positions 
has changed to a certainty in little over a year. 

While dealing with the subject of long-term growth, there is sometimes 
a tendency to use bulk figures for the engineering profession without carrying 
the analysis into the various branches involved. It is not enough to say that 
the number of engineers in the country increased by so many thousands in, say, 
the period 1931 to 1941,as indicated by the census. When the totals are broken 
down into the figures for various branches, we find, for example, that there was 
an actual decrease in the number of civil engineers in the country. This is also 
reflected in the estimates made both in 1946 and since, which show that, of all 
the branches concerned, civil engineering heads the list for new demands. 

On the subject of age of existing personnel, further examples of mal- 
distribution are very evident. For example, while the number of engineers 
gainfully employed was increasing from 1931-41 in accord with the long-term trend, 
the percentage of engineers 55 years of age or over increased in this 10-year 
period from 10.7% to 16.6%. 

A study of the age picture made immediately-before the graduating class 
of 1947 became available, shows that the effect of this aging was very unevenly 
distributed as between the country's principal employers. If, for convenience, 
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five age groups are considered covering ages 20-30, 30-40, 40-50, 50-60, €0-70, 
the percentages of engineers gainfully employed in each group for the country 

as a whole would be something of the order of 29, 29, 21, 14 and 7 respectively. 
Manufacturing establishments which, by their very nature, had enjoyed top man- 
power priorities during the war years, were the best off for younger employees. 
The group comprising public utilities, government agencies and other types of 
employers who did little recruiting during the war, were very much the other way. 
When data on this basis are plotted in graphic form for 6 large organizations, 
they appear as shown in Figure 1. These 6 organizations combined employ more 
than one-fifteenth of all engineers and scientists in the country. Numbers l, 

2 and 3 are manufacturing corporations and numbers 4, 5 and 6 are public 
utilities in the transportation, communication and power fields. 

A broader treatment of the whole question of supply and demand has 
been indulged in by Mr. B.K. Sandwell, Editor of SATURDAY NIGHT, in recent 
public addresses. He is quoted as saying that the only remedy to prevent the 
"export of Canadian breins" to the United States is to "develop the Canadian 
economy to the point where -it needs and can afford to maintain a larger allowance 
of educated persons". He also speaks of the need for "increasing perticularly, 
that part of the population which is willing to do uneducated jobs". 

This would suggest the possibility of over-emphasis on university 
training under present conditions. It might even be construed indirectly as a 
criticism of the policy under which many thousands of veterans are being 
helped to acquire such training. 

it certainly does not agree with the carefully prepared submission 
of Mr. Alex Skelton, Director-General of Economic Research in the Department of 
Reconstruction, to the Senate Committee on Immigration, which advocated the 
inclusion in any movement of immigrants to this country of a fair proportion 
of persons with:menagerial or other skills normally associated with higher 
education. It is quite possible that a limited number of professional and 
other highly-trained persons who have already entered the country in the guise 
of farm labourers, woods workers or miners have developed to some extent into 
problem children. It is also quite certain however, that their presence in the 
ranks of the newly=-imported labour force has, in the main, been a steadying 
influence. 

Another angle of this problem has received considerable attention in 


the press and elsewhere in recent discussions of the true functions of universities. 


There seems to .s a wider realization that the main purpose of university training 
is not merely to impart knowledge along vocational lines, but to foster the 
development of wisdom in those who engage in this phase of education. This being 
the case, there is perhaps less to fear from "a larger allowance of educated 
persons". 

Aside from such general considerations, the press discussion of the 
university's function provides some examples of the need for checking quantitative 
information which appears in the press in such a way as to look like a true 
statistical presentation. An editorial in a leading daily newspaper contains the 
following statement: 


"About one thousand mechanical engineers are poured every 
year into a profession which can employ only about nine 
thousand. The surplus find their university degrees of no 
value, and their training largely a waste of time. There 
must be a point where this waste can be checked". 


APPROXIMATE AGE DISTRIBUTION 
OF TECHNICAL STAFFS OF SIX LARGE EMPLOYERS 
AT JANUARY 1947 


MANUFACTURING CORPORATIONS ’ PUBLIC UTILITIES 
NO. 2 7 ote AF No.5 


AGE GROUPS 
I - 20-30 YEARS 
Tl - 30-40 YEARS 
- 40-50 YEARS 
- 50-60 YEARS 
- 60-70 YEARS 
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The figure of 9,000 for the total number of mechanical engineers needed in the 
country may be reasonably close to the mark, but in no year in the past have as 
many as 250 graduated from university. There are 365 enrolled in the present 
graduating class (1948) in this branch of engineering. It is true that approx- 
imately 750 will graduate in each of the years 1949 and 1950 and the class of 
1951, though smaller, will still be greater than the "normal" size. There is 
some question, therefore, as to whether the numbers graduating, even under 
present conditions of abnormal enrolment, will be much in excess of the needs 
which Canadian employers have foreseen. 

One field of employment for engineering graduates which is very difficult 
to assess is that which embraces a wide range of non-engineering pursuits. To 
@ great degree this can be a matter only of opinion, but Dean C.R. Young of the 
University of Toronto included the following remarks in a letter to the Editor 
of the newspaper quoted above: 


"Less than one-half of the engineering graduates of this university 
devote their lives to purely technical pursuits. Although the 
majority move over into other occupations that in some degree rest 

on a scientific or technical basis, many find high places that are 
in no way associated with technology. Graduates in great numbers 
will be found in responsible administrative positions in industry, 

in the public service, in finance, insurance, the law, the diplomatic 
service and on the bench. I have yet to hear from any of them an 
expression of regret that his university course was built about a 
scientific and technological framework . 


"A fortnight ago, in his memorable Wallberg lecture, Dr. Harvey N. 
Davis, president of the Stevens Institute of Technology, pointed out 
that before the recent war only about one-third of the engineering 
graduates of the United States were heeding for the practice of the 
profession of engineering in its technical aspects. The other two- 
thirds went for the most part into administrative or business posts 
in productive industry. He expressed the opinion that the ratio of 
those so employed to those needed in traditional, strictly technical 
capacities. is bound to increase rather strikingly in the years that‘ 
lie ahead. It may well become five or six, or even eight or ten." — 


The subject of estimated new demand might be left with a brief reference 
to geographical distribution. Although there is some interchange of students 
as between location of university attended and location of residence, the student 
body as a whole is drawn from universities in every province. Furthermore, the 
numbers trained in any province, in any particular branch of engineering, do 
not necessarily bear any relation. to, the provincial or regional demands. The 
market for the services of any engineering graduate may therefore lie at some 
distance from his home and from the university where he took his formal training. 
Evidence of this is provided by the fact that many employers, including the 
Dominion Government, conduct "recruiting" campaigns among the universities, often 
with little regard to the student's eventual destination. As he acquires further 
experience he may look forward to a continuation of this principle of mobility. 
He may find himself for example, after being trained at Toronto, being transferred 
from Halifax to Vancouver. Or, if his home has been in Nova Scotia, his 
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engineering duties may find him transferring from Manitoba to Ontario. For this 
reason, a great many of the transactions involving employment of engineering 
personnel must be handled on a national, rather than a local basis. 


Emigration and Immigration 


Emigration, both past and prospective, is another subject on which 
headlines are often misleading. An excellent example is provided by an article 
in a Vancouver newspaper on January 7, 1948. The headline read: 


U.S. MAGNET TO NEARLY HALF CANADA'S COLLEGE MEN 
and the article went on as follows; 


"Four out of every ten Canadian university students plan to 
emigrate to the United States after graduation, a survey conducted 
by the Canadian University Press at universities from coast to 
coast revealed this week. 


"The survey shows that although a narrow majority - 59 per cent, 
expect to get jobs in the Dominion, a large proportion, including 
many engineers, chemists and physicists will go south. 


"To the question, 'Do you intend to emigrate to the United States 
to seek work?', 17 per cent answered a definite 'yes', 24 per cent 
were undecided." 


The release by the Canadian University Press began with much the same 
wording as the Vancouver newspaper article and ended with the following paragraph: 


"Carleton College in Ottawa and the University of Manitoba had 

the lowest percentage of those planning to emigrate on graduation, 
while the University of Western Ontario and the University of 
Alberta had a lerge number of students wanting to go to the States." 


In view of the statement about the University of Western Ontario, the 
student counsellor at this University was asked for further particulars of the 
survey in question. Here is his reply: 


"Apparently, each university paper sent some of its reporters 

out to question students concerning post-graduate employment in 

the United States. The total group questioned here included only 
about 60 students and I understand the samples in other universities 
were correspondingly small. The results of this poll were used by 
the Canadian University Press. I do not feel that the results of 
such a survey are very reliable. 


"Your letter has made us sufficiently interested to commence plans 
for a similar but more comprehensive survey of close to 500 students 
who are expected to graduate this year from the constituent colleges 
of the University of Western Ontario ." 
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A second survey at the University of Western Ontario was duly made and 
out of 331 graduating students answering the appropriate question, it was found 
thet 5.7% have more or less definite intentions of leaving Canada on graduation 
and over 8&% definitely intend to stay in Canada, with the balance in the doubt- 
ful category. 

It was, however, apparently impossible to catch up with the first mis-=- 
statement because on March 17th, the financial editor of a Toronto newspaper 
refers to the President of the Ford Motor Company of Canada as, "taking as his 
text a recent survey which reports that 2 in 5 of all graduates from Canadian 
universities propose to go beyond the borders of Ganada to seek their careers". 

In the case of engineering graduates, this whole matter can be checked 
quite easily by the very simple process of examining the alumni directories of 
Canadian universities. If this is done it will be found that, of all Canadian 
engineering graduates, about 10% are in the United States. It is also interesting 
to note that the median year of graduation of those who are in the United States 
is in the neighbourhood of 1923 which was the peak year of graduation after the 
First Greet War. 

This same discussion breaks out like a rash when the United States 
authorities periodically release the figures for emigration into the United 
States from Canada. Under the date of November 26, 1946, the United States 
Embassy at Ottawa made such a release on the numbers of permanent visas granted 
to native-born Canadians to enter and live in the United States. 

The Canadian Press dispatch covering this release began by referring 
to reports that Canada is losing heavily in engineers and other personnel to 
the United States. It then went on to say that in the United States fiscal 
year July 1945 to June 1946, a total of 18,280 native-born Canadians were granted 
visas to enter and live in the United States. 

Experience with similar news dispatches in the past has demonstrated 
thet many readers stopped at this point and coupled in their minds the reference 
to engineering personnel with the figure 18,280. Reference was actually made 
to the total number emigrating as being the number of engineers and scientists 
the country had lost during the period covered. It is sufficient to point out 
that, if all those emigrating were engineers and scientists, the country would 
be completely without such personnel in less than 3 years. It is necessary there- 
fore, to go further with the material made availrble by the United States Embassy 
which went on to state that of this number, about 2,636 were in professional and 
managerial classes. This 2,636 must, of course, be further broken down as it 
includes many other types of professional and managerial persons as well as engineers 
and scientists. Actually, the number of Canadian-born engineers and scientists 
granted permanent visas to live in the United States that year was 394, and in 
the following year out of a slightly larger emigration, the number was 342. 

There is also considerable misunderstanding on the subject of immigration. 
It might be mentioned to start with that both Dominion census figures and later 
studies made of the membership of professional bodies indicate that the ratio of 
technical personnel entering Canada from the British Isles and the United States 
to the number of Canadians leaving Canada is greater than two to one. The median 
year of entry of engineers and scientists to Canada also closely coincides with 
the end of the First Great War. It therefore is not unreasonable to assume that 
the peek movement of technical personnel both into and out of Canada is likely 
to happen during the "resettlement" period following such major upheavals as the 
two Great Wars. 
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On the other hand, lack of opportunities, coupled with government action 
to protect native labour, would have the opposite effect at a tine of depressed 
economic conditions. This is certainly true of the long-term movement from Canada 
to the United States. At the close of the Second Great War it was found that the 
largest group of Canadian engineers in the United States was from the class of 1923 
and the smallest was from one or other of the classes in the early thirties. 

It seems fairly obvious that prospective immigration from Canada to the 
United States in engineering occupations will be affected by the relation of 
local supply and demand in that country. The most recent studies available of 
the market in the United States indicate that it will not be long before the engi- 
neering schools there will be producing more engineers than the country can absorb 
according to present forecasts of employment. It is true that this is an interim 
report (dated June 16, 1947) and, like any other forecast, may be radically revised 
when the future becomes the past. It is, however, along the lines that, instead 
of a small surplus in 1952, as forecast by an earlier study, the surplus will 
begin to appear in 1949 and will be quite substantial in 1950 and 1951. For these 
three years combined, the supply is expected to exceed the total demand by over 
50,000. Even if this forecast can be very heavily discounted by assuming more 
expansion in activity or less caution in estimating, it still looks as if there 
will be keen competition from American graduates for such openings as are available 
beginning in 1950. 


Salaries of Technical Personnel 


A discussion of the labour market is hardly complete without some refer- 
ence to remuneration. This subject has been covered in various bulletins but the 
present position can be briefly summarized as follows: 


(i) In the case of new graduates, starting salaries have steadily 
increased over the past 7 years and there has also been a trend towards greater 
uniformity in rates as between different employers and different types of employ- 
ment. Salaries for new graduates from the class of 1948, as indicated by employers, 
will embody a much smaller percentage of what might be called low rates, and even 
in these cases, some special circumstance will often be found to apply. Of approx- 
imately 1,000 openings for which the proposed starting salary is known, slightly 
over two-thirds involve starting salaries in the range from $195 to $210 per month. 
About 20% will be above that range and 13% below. Ninety-eight percent will be at 
salaries of $2,000 per annum or more as against 95% in 1947 and 80% in 1946. 


(ii) For engineers with varying degrees of experience after graduation 
there has been not only an overall increase on the average from 1941 to 1947, but 
the rate of progression has become somewhat steeper. In 1941 the average annual 
salary for all technical personnel increased approximately $1,400 between ages 25 
and 40. In 1947 the increase for the same age change was in the neighbourhood of 
$2 5200 . 

As in the case of other types of salaried workers, often spoken of as 
the "white-collared" class, the increase from 1941 to 1947 was proportionately 
smaller than in the case of "“hourly-rated" workers of labour generally. 


(iii) In both the public service and in private industry, salaries in the 
higher brackets are becoming more common. Engineers and scientists are affected by 
this change particularly as they take, in proportion to their numbers, a larger 
share of senior administrative and executive posts. 
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OLg Figures 2 and 3 have been inserted for purposes of comparison. 
Figure 2 shows the salary pattern on the basis of years of experience for some 
40,000 professional engineers in the United States and for some 2,500 chemists 
and chemical engineers in Canada. The information for these items comes from 
the study "THE ENGINEERING PROFESSION IN TRANSITION" (U.S. 1947) and from the 
survey of theeconomic status of chemists and chemical engineers conducted by 
the Chemical Institute of Canada at the end of 1947 respectively. 

Figure 3 is a comparison between the variations of salary according 
to functional groups, the United States data being from the same study as 
before, and the Canadian data (dated 1944) being from a study made of engineer- 
ing graduates of the University of Toronto. 


EMPLOYMENT SERVICE 
ACTIVITIES 


By |the end of March, the usual: seasonal. spring. recovery 
in’ employment was beginning, and plans for meeting the 
summer needs of industry were well under way at Employ- 
ment Service offices. During recent months, an easier” 
situation existed in the labour market:for unskilled 
Women workers than.at any time during the past two 

years. Many: unplaced applicants were encouraged to ac- 
cept job training; more than 100 a month were recommended 
for specific courses while in receipt of unemployment 


insurance benefits. 


Only minor reductions in the number of registered job-seekers was 
evidenced throughcut February and March. The data on unplaced applicants 
however, is not intended to accurately portray changes in unemployment levels. 
The registration cards of applicants remain in the "live" referral file for 
30 days. As a result, those who get jobs on their own, return to farms, or 
move to other areas, continue to be counted as unplaced until the 30-day 
expiry date, unless a specific cancellation notice is given by the registrant. 
Such a cancellation notice is not compulsory. It is likely that the number 
of unplaced applicants at the end of March = 194,000 = included many in the 
above category since employment conditions were beginning to improve. Non- 
renewal of these applications will probably result in a decided drop in 
unplaced applicants during April, which will take place apart from the usual 
seasonal causes. fi 

National Employment Service was already making preparations _to meet 
the seasonal requirements of industry. Executive and professional offices 
had registered an estimated 60 per cent of the university student body for 
both summer and permanent employment and had been referring them to interested 
employers since the beginning of the year. Plans for the movement of workers 
in agriculture were under way and indications pointed tc a large program, 


as in 1947. Facilities for placing immigrants were well equipped to meet their 


particular needs, and liaison had been established with other interested 
agencies o 

The dearth of job opportunities, suitable for the seasonally unplaced, 
caused a sharp contraction in placement work at employment offices during 
February. Placements fell to 9,700 per week, 5 per cent lower than any previous 
level, Thus, aithough fewer new applicants registered during February, the 
Slower placement rate forced a steady accumulation of applicants until the peak 
of 200,000 was reached at the end of February. 

The seasonal dislocation of workers was largely among the untrained 
and unskilled. Opportunities for such workers during the winter months are 
few. Jobs are scarcer because of seasonal influences and also because employers 
tend to tighten hiring specifications when there is a freer flow of workers. 
Job orders filed during January and February were more selective in regard to 
age, experience, and educational qualifications, At the same time, with the 
easier labour market, industry was weeding out inefficient staff; such workers 
were difficuit to re-direct, especially during the seasonally inactive weeks. 
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The situation suggested the need on the part of many of the 
applicants for additional training. Facilities for such training, although 
not provided by the Unemployment Insurance Commission, are available to 
beneficiaries provided that the applicant is recommended by an employment 
officer and the course is authorized by the Unemployment Insurance Act. 

From October to February, approximately 600 persons in receipt of benefit 
were recommended for training courses. 

The "tight" labour market which has prevailed for women during 
the past two years, materially altered during the winter months. Unskilled 
vacancies were relatively few in number, even in the cities of Toronto and 
Montreal where the shortage of female workers had been most persistent. 
Factories, hotels, and restaurants—previously the centre of heavy labour 
requirements--reported adequate work staffs, greatly reduced labour turn- 
over, and little demand except for experienced help. The easier situation 
reflected both an increase in the female labour force, through the influx 
of married women, and employment declines in certain industry groups, 
especially radio, secondary textile, and food manufacturing. Unplaced 
female applicants rose to 46,000 at the seasonal peak, 6,000 higher than 
the corresponding total in 1947. Although seasonal activity will absorb 
the majority of the displaced, the prospect of employing married women is 
less promising; many are seeking partetime work or general office or sales 
work and opportunities in these lines have been limited even at the peak 
of activity. , | 

The seasonal upswing in employment was beginning during March 
and rapid gains will take place during the next six months. Employers 
were “feeling out" the labotir market in order to formulate expansion plans 
in relation to the probable labour supply which would be available during 
the summer months. Agriculture was drawing in its regular work force which 
had provided numerous off-seasonal workers for mines, logging, heavy manu- 
facturing, meat packing, etc. These gaps, except in the seasonally~inactive 
logging industry, will have to be filled at the same time as transportation 
and construction are requiring additional staffs. In the semi-skilled labour 
market, a steady stream of immigration will offer relief and it seems probable 
that forthcoming shortages will be somewhat less than in 1947. The skilled 
occupations will benefit somewhat less by immigration, at least in the immediate 
future. In these fields, serious shortages are anticipated. 

Approximately 75 per cent of the applicants currently applying for 
work at employment offices were claiming unemployment insurance. However, 
because of the requirements of the Act regarding amount of contributions, 
waiting days, availability for work, causes of discharge, etc., only an 
estimated 50-55 per cent of the registered unemployed were actually in receipt 
of benefit. Claimants for unemployment insurance stood at 146,000 at the end 
of February, as compared with 131,000 and 110,000 one month and one year before, 
respectively. The sharp rise over the year was primarily due to the absorption 
of veterans; “out-of-work" benefits dropped by 27,000 during the year. However, 
it also reflected a number of sporadic lay-offs in the latter part of February. 
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Table I-—Placement Operations of the National Employment Service 


(Sources Form UIC 7513 Form UIC 7550B; Form UIC 745) 
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CURRENT LABOUR 
SITUATION IN MAJOR 
CANADIAN INDUSTRIES 


During March, -employment: entered. the first stages of 

its usual. seasonel: upswing. Pulpwood: logging in: eastern 
Canada showed a rapid:decrease, due to the cessation of 
‘eutting operations; however, alZ-other major industries 
were either stable or registered: increases. As a result, 
the rise in'employment: was reflected’ in a drop in the 
unplaced applicants figure which’ is onee again’ below. the 
200,000 mark. 


Manufacturing... 
Estimated employment (April 1).... sceccesty250,000 


Throughout March, manufacturing employment continued its upward 
seasonal movement which had commenced earlier in the year. Indications are 
that the number of workers employed in this industry is currently running © 
about 3:per cent above the comparable period for last year. While most 
employers report the supply of labour is now more adequate, skilled workers 
are not available in sufficient numbers to satisfy demand, 

Apart from the food manufacturing group(edible animal and edible 
plant products), which is at a seasonal low, most other manufacturing groups 
are quite active, some seasonally, some cyclically, and a few for both of 
these reasons. 

The domestic market for cottons remains exceptionally strong 
because of the reduction of imports from the U.S. and Canadian mills are not 
able to fill demand. Consequently, the primary textile industry (principally 
the cotton goods producers) currently has need for some six to eight thousand 
workers, mostly female, in order to operate at capacity. To date, the type 
of labour required has not been secured and for this reason, production is 
being somewhat restricted. The clothing industry was quite active during the 
~ month with production of summer goods, and, while some material shortages 
have been encountered, most employers have obtained sufficient quantities to 
maintain their work forces at a level higher than March of last year. Some 
would utilize additional workers if they could be secured. As yet, restric- 
tions on the import of cotton goods from the United States have not seriously 
affected employment in the secondary textile group. 

In both the Consumer Durable and Producer Goods groups, seasonal 
changes are not of any great magnitude at present, and the increase of employ= 
ment may be attributed primarily to cyclical growth. 

Manufacturing in general is undergoing a rather remarkable secular 
expansion; however, it is difficult to assess this phenomenon in relation to 
any one point in time. Figures recently released by the Department of Recon-~ 
struction and Supply indicate that approximately $173 millions will be invested 
this year in the construction of new manufacturing plants and an additional 
$381 millions for machinery and equipment. While the immediate effect of this 
program is to stimulate the construction and producer goods industries, in the 
long run it means an expanded demand for labour, both in the skilled and un- 


skilled categories, 
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In the field of labour relations, no widespread troubles 
have developed. In March, a number of collective agreements were peace- 
fully negotiated and in most instances substantial wage increases were 
granted by employers. It would appear, at this time, quite likely that 
the pattern for third-round wage increases has been fairly well established 
with no serious resistance on the part of management having materialized. 
On March 31, the Steel Company of Canada announced that it had reached an 
agreement with its employees whereby an hourly increase of 113 cents was 
granted. This new agreement is effective as from April 1. Similar agree- 
ments in the other two large steel companies are expected to follow shortly. 


SEI Die wiki oe 
Estimated employment (April 1)........845,000 


Demand for help in domestic and personal services continues quite 
strong. Unfilled vacancies as at March 18 numbered approximately 5,000 for 
females and 1,500 for males, ; 

Approval has been given for the entry of 2,400 immigrant domestic 
servants and, by the middle of March, 1,600 of these had arrived. Plans are 
at present being formulated to permit the entry of an additional number of 
female D.P.'s for placement as domestic servants in Canadian farm homes. 


TRANSPORTATION AND. COMMUNICATIONS 2 overs sveree 0 
Estimated employment (April 1) ....c.++0 305,000 


While very little change has taken place in communications employ- 
ment, the transportation group is Somewhat more active with preparations under- 
way for the re-opening of Great Lakes Shipping. With the early spring, 
seasonal activity has begun a few weeks ahead of the usual date. Labour 
negotiations between ship operators and employees were settled amicably for 
the most part, and substantial wage increases were granted in every case. 

The board of conciliation which has been sitting on the railway 
workers wage issue completed its hearings simultaneously with the Board of 
Transport Commissioners’ March 30 announcement of a 21 per cent boost in freight 
rates, and is in the process of submitting its findings to the Minister of 
Labour, With higher freight rates now permitted, this long standing wage dis- 
pute should be settled in the very near future, 


TRADR Seen. . Os 
Estimated employment (April 1)3.....-665,000 


Both wholesale and retail trade remain very active. However, the 
physical volume of business has levelled off considerably because of rising 
prices and therefore employment is relatively stable. The estimate of 680,000 
for April 1 is up slightly from the previous month because of the normal 
spring seasonal upswing now in progress. Some 4,000 unfilled vacancies were 
registered with N.E.S. early in the month, which indicates there is still a 
fair demand for help in various branches of trade. Employers are becoming 
more selective in their hiring policies, but experienced help is still being 
placed without any difficulty. Although buyers are somewhat more cautious, 
expectations are that dollar volume of business will be maintained for the next 


few months, 


gee 


LOGG- ENG. $s 0354 2 0's 
Estimated employment (April 1)......«90,000 


Pulpwood logging operations in eastern Canada(Manitoba and east) 
are now concluded and preparations are being made for the spring log drive 
which will commence as soon as the ice breaks up in the rivers. As at 
March 23, Canadian Pulp and Paper Association estimates placed pulpwood 
logging employment in the eastern region at approximately 30 ,000(dailv 
average on operations) with further declines anticipated. The remainder of 
the 90,000 (estimated above) are engaged in sawmill logging in the east, 
where activities are in a state of seasonal decline, and in logging of all 
types in the Pacific region, where operations are on a year-round basis and 
employment is moving from its mid-winter low to its early summer peak. 

On the whole, logging employment is slightly above that for March 
of last year. 


MINING Si solv co 
Estimated employment (April 1)....0..68,000 


Mining employment shows very little tendency to fluctuate 
seasonally and the estimate for April 1 is the same as that for the previous 
month, A slight seasonal decrease is in progress in the western coal mining 
group since some miners return to farming at this time of year. This de- 
crease has been-counter-balanced by a slight increase in the metal mining 
group, which is centered chiefly in northern Ontario and Quebec, where labour 
is now in more plentiful supply. Mine operations in this district are no 
longer curtailed by power shortage. The labour situation in the Maritime 
coal mining group remains unchanged, 

Most mines are now in a more favourable position with regard to 
labour supply and productivity than they have been for some time. In fact, 
many mines are now turning away applicants. 

Labour turnover and absenteeism have greatly improved during the 
past month, Labour forces have been strengthened by the hiring of experienced 
miners recently finished with pulpwood cutting and also by the importation of 
displaced persons, some one thousand of whom had arrived at Canadian mines by 
the end of March, 


CONSTRUCTION. .ccccce 
Estimated employment (Aprédel)}. .o00e0ee0225,000 


The construction industry is now entering the initial stages of 
its customary spring seasonal upwing. 

While employment showed only a moderate increase during March, most 
construction employers were making preparations to get into full swing as soon 
as the weather permits; rapid gains should be registered during April and May. 
The shortage of skilled workers will persist throughout this season, but the 
supply of general labour will probably be more adequate than last year. 
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Because of the heavy program of institutional and industrial 
building which is in progress, considerable activity continued throughout 
the winter months and employment did not fall off to the same extent as 
in other years, The following table (prepared by the Department of 
Reconstruction and Supply) gives forecasts of expenditures on construction 
in Canada during 1948: 


Table I—fForecast Expenditures on Construction -- 1948 
(millions of dollars) 


Source: Private & Public Investment in Canada—Outlook, 1948 
Department of Reconstruction and Supply. 


; Capital | Repair and 
Type of Expenditure eat eter Total 


Business t= 
MOnUrSGVGringsasctacres ater eMac 237 
Primary Industries. isso .sscec she ce 145 
DELLE GLees es eh POCO Soot s aeut ee een 3L9 
COS TO e eye e terre otek eee Ce 207 
Other -= 
srs GItUtl onmaer. Bo. Hiilds Gils. FAe idle 145 
Housing edagh Gli. tides SHAG. Peds 736 
Direct Governmenticics so dacldicle videdelce 8 
TotalLodade 6 2,204 


The figure of $2.2 billions shown in the above table includes 
only proposed expenditures on construction. In addition, it is expected 
that about $1.8 billion will be expended on machinery and equipment. This 
latter figure, however, is of little significance insofar as the construc- 
tion industry is concerned. 

When allowance is made for price increases which have taken place 
over the past year, it would appear likely that the physical volume of 
construction in 1948 will closely parallel that for 1947 and consequently 
the demand for labour in this industry will be very strong during the next 
few months. 


EFFECTS OF THE WAR 
ON CANADA'S WAGE 
STRUCTURE 


‘Canada’s wage.structure emerged from the war with less 
marked differentials: between skilled and unskilled: labour 
and: between high-wage and low-wage industries. The. change 
during the war years from labour surplus to lebour 
scarcity, the system of wage control, and the rapid growth 
of union strength were all;contributary factors towards 
reduction of differentials. .Increases in wage rates were 
e€onsiderable:. from 1939 to 1943,°but more limited.from 
1943.:to 1945: because of stricter wage control. Although 
wage control remained in force until December 1, 1946, 
many substantial across-the-board increases were granted 


.in.that year. 


The most obvious effect of the war on Canadian wage rates was an all- 
round increase, In addition to this general increase, however, there were con=- 
siderable changes in wage differentials. Wage differentials are chiefly of the 
following sorts: (1) between grades of skill: (2) between industries; (3) 
between localitiess (4) between sexes, This article is concerned with the 
first two types of wage differential, since consideration of local and sex 
differentials would require different. breakdowms of the date available. 

The general ten -ncy was toward a reduction of both kinds of wage 
differential, that between skilled snd unskilled labour, and that between high= 
wage and low-wage industries, This conclusion is supported by the four tables 
presented, which contain figures provided by the Wage Statistics Section of the 
Research and Statistics Branch of the Department of Labour, 

Table I gives indises of wage rates, for manufacturing in general, 
and for unskilled factory labour, from 1937 to 1946, Since the weights used 
for the various industries and localities are not quite the same for the two 
indices, too much significance should not be given to minor relative variations 
of the two, It seems clear, however, that in the period 1941 to 1943 the wage 
rates of unskilled labour increased relatively to wage rates in general. This 
result also seems very probable on other grounds, since it was during those 


years that the last of the unemployed (aside from a minimum of frictional unem=- 


ployment) were absorbed into industry, and shortages of labour began to be 
acute, The slowing of the increase in wage rates, both skilled and unskilled, 
between 1943 and 1945 was presumably due to the tightening of wage control. 
Tables 2 and 3 give indices of wage rates for selected skilled and 
unskilled occupations, respectively, for a representative list of manufact=- 
uring industries, The indices are for 1943, 1945,and 1946, taking 1939 as the 
base, The occupations listed necessarily form a small sample from a statisti- 
cal point of view, but have been carefully selected as being either definitely 
skilled or definitely mskilled oceupaiions... These occupational indices 
support the conclusion that unskilled wage rates inereased more than skilled 
rates. 
Table 4 gives wage rate indices by industries, both manufacturing 
and non-manufacturing, for the period 1943 to 1946, again taking 1939 as the 
base. The last column in this table also shows the logic of the peculiar 
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order in which the industries have been arranged in Tables 2 and 3 as well as 
in Table 4. This order is determined by the size of the general wage rate 
index for each industry for 1946, The purpose of this arrangement is to 
facilitate comparison of percentage increases between industries, and com= 
parison of the cccupational indices, given in Tables 2 and 3, with the general 
wage rate index for the same industry, given in Table 4. 

inspection of Table 4 suggests that the causes of differences in 
rate of increase between different industries were rather varied, Industries 
with high rates of increase were in some cases those which were greatly expanded 
by the wars im other cases, they were industries which had relatively low rates 
before the wars in others, industries in which aggressive and growing trade 
unions were operating; and in still others, simply industries which were located 
in British Columbia, 


Causes and Timing of Wage Ghanges 


The alteration of the wage structure had several causes, the chief 
of which are outlined below. : . 

First, the great inerease in demand for products of all kinds, but 
especially for war materials, and the resulting shift, during the first half 
of the war, from a condition of labour surplus to one of labour scarcity, were 
contributing factors to a large number of wage increases, 

Second, the system of wage control set up, simultaneously with 
price control, at the end of 1941, had a stabilizing effect but allowed justi- 
fieble increases, . 

Third, the rapid growth of trade union membership resulted in an 
increase in the number of collective agreements. Most of this growth took 
place in unions organized on an industrial basis, rather than on the older 
craft basis. . 

These causes, however, did not operate evenly throughout the war, 
Three periods may be distinguisheds 

(1) 1939 to 1943 inclusive: War production was increasing through- 
out this period, and employment reached its wartime maximum at the end of 1943. 
The constant inerease in demand for goods and the growing shortage of labour 
resulted in a persistent upward pressure on wage rates, especially in war in- 
dustries, Wage control began at the end of 1941, but was only gradually 
tightened and centralized under the National War Labour Board, Trade unions 
exercised considerable seif=-restraint because of patriotic motives, but, on 
the other hand, the demands they made met with relatively weak resistance from 
the employers because of the labour shortage. Increases in wage rates were 
therefore considerable, but, for various reasons, these increases were not 
equal for ali groups. 

(2) 1944 and 1945: Wage and price controls at this time were much 
stricter, and increases in wage rates were more limited than before, Also 
some types of war production began to decrease, while increases continued in 
other industries, Ghanges in wage differentials were therefore not always in 
the same directions as in the preceding period, 

(3) 1946; Trade wmions, which had doubled their membership during 
the war, no longer felt the wartime need for self-restraint, and wage demands 
were presented in many cases on an industry=wide basis, This strategy : 
had been employed during the war only in a few exceptional cases. The heavy 
demand for all kinds of non-military goods diminished employers! resistance to 
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demands for wage increases, Abolition of price control in the United States 
was followed by an increase in the cost of living, and made it more difficult 
to maintain price and wage control in Canadas, However, wage control remained 
in force until December 1, 1946, and probably held wage increases to somewhat 
lower levels than they would have otherwise attained, But the distinctive 
feature of the year was the substantial across-the-board increases granted in 
a number of leading industries, The chief part in the wage drive was taken 
by the new industrial unions organized within the preceding ten years, 

The year 1946, of course, was by no means a normal peacetime year, 
and the wage structure existing at the end of that year, being a product of 
seven years of abnormal conditions, could not be considered the final, stable 
product of postwar readjustment, Unfortunately, statistics on wage rates in 
1947 are still incomplete, 


Effects of Wartime Increase in Demand 


The most obvious influence on wage rates in the war period was the 
tremendous increase in demand, both for war materials and for consumers! and 
producers! goods, Hence wage rates were subjected to a constant upward 
pressure, the results of which varied at different periods, 

In the earlier part of the war, from 1939 to 1943, two effects were 
prominents 

First, as nearly all the unemployed became absorbed into industry, 
unskilled labour, of which there had been a great surplus in the depression 
years, became nearly as scarce as skilled labour, The relative increase in 
unskilled wage rates, show in Tables 1, 2 and 3, was a result. 

Second, since the greatest increase in demand was naturally for war 
materials, the greatest wage increases tended to be in war industries, On 
the other hand, in the later war years, when production of war materials was 
either becoming stable or decreasing, these industries tended to lag behind 
others in the matter of wage increases, However, this tendency toward 
stabilization of wage rates, especially in high-wage industries, was probably 
due more to wage control than to slackening demand for the products, 

Obvious examples of war industries in which the chief wage increases 
came early in the war were electrical products, moter vehicle parts, machinery, 
and shipbuilding, These may be found in Table 4. 

Two other effects of demand which perhaps persisted into the later 
war years, more than the two preceding, were the followings 

First, wage differentials between industries tended to be narrowed, 
as workers were attracted from lower-paid industries into higher-paid war 
employment, This effect also can be seen in Table 4, where industries at the 
bottom of the list, with the lowest percentage wage increases, are such 
relatively high-wage industries as steam railways, motor vehicle production, 
newsprint, metal mining, and printing. 

Second, the regional distribution of wartime demand was not quite the 
same as that of normal peacetime demand. Consequently, regional wage differen- 
tials were altered, While wage rates in Quebec and the Maritimes tended to 
approach more closely those of Ontario, rates in British Columbia tended to rise 
further than before above those of Eastern Canada, These effects can be seen — 
in such British Columbia industries as logging and sawnills, and in such Quebec 
industries as boots and shoes, However, material is not available here to deal 
with regional differentials in Pull. 
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Effects of Wage Control 


During its first two years, from November, i941 to December, 1943, 
the effect of wage control was not so much to freeze wage rates as to 
equalize them, by prewenting wage increases which would have resulted in in- 
creased wage differentiais, and by permitting other increases which tended on 
the whole to reduce differentials, at least within a single industry or a 
Single locality, The chief principle followed at this time was allowing wage 
increases which had the effect of equalizing wage rates for comparable 
occupations in comparable localities, Established differentials between more 
skilled and less skilled grades of Labour, between non=comparable industries, 
and between non-comparable Localities were to be maintained, On the other 
hand, the increasing tendency of unions to demand across-the-board increases 
for whole plants, or in a few cases for whole industries, was encouraged by the 
inevitable centralization of collective bargaining under the War Labour Boards, 
Such across-the-board wage in ‘LEASES meant larger percentage increases for the 
lower=paid workers, The costeof-Living bonus, being equal for different grades 
of skill, also slightly reduced differentials between skilled and unskilled. 

In the case of the steel industry, the wage differentials between Algoma, 
Stelco, and Dosco were eliminated at one time, 

Under the aire Wages Control Order of December 1943, wage increases 
were more strictly Limite watil the end of the war, and fewer concessions 
were made to trade union hit oy However, under the "gross inequality" clause, 
it was possible for lower-paid workers to receive increases more readily than 
for higher-paid workers, The net effect of wage control in both periods was 
therefore probably a tendency toward the reduction of wage differentials. 


Effects of Trade Union Growth 


Total trade union membership in Canada was approximately doubled during 
the war.During the latter part of the war period, from 1944 on, many workers 
were covered by collective agreements who had not previously been covered, The 
industrial form of organization was greatly strengthened relatively to the craft 
form, The aggressiveness characteristic of new and growing industrial unions 
was shown especially in the outbreak of large, industry-wide strikes in 1946, 
and in the wage increases which resulted, 

Trade union achivity played a considerable part in obtaining the wage 
increases granted in the earlier part of the war, before the intensification of 
wage control, and the high persentage increases shown in Table 4, for 1943, in 
such industries as shipbuilding and motor vehicle parts, were the result, in 
part, of trade union efforts, But, sincs these were also among the Yeadiad war 
industries, it is difficult to separate the influence of the unions from the 
effects of supply and demand, 

The effect of trade union growth on wage rates was therefore show 
chiefly in the period 1944-1946, and industries experiencing large wage in= 
creases at this period tended to be those recently organized on an industrial 
basis, in contrast with industries organized on a craft basis, or relatively 
unorganized. . 
Examples, shown in Table 4, are logging in western Canada (in con= 
trast with the relatively wnorganized logging in eastern Canada), primary iron 
and steel, and rubber products, 


Craft-organized industries, such as printing, construction, or raile- 
ways, received much smaller percentage wage increases at this period, It must 
be remembered, however, that thése industries have long enjoyed collective 
wage agreements, and were already relatively high-wage industries in 1939. 

Industries having industrial unions, which had already achieved 
relatively high rates of wages before the war, or which had benefited by an 
abnormally large demand for their products early in the war, enjoyed rela- 
tively moderate percentage wage increases in the later war and postwar period, 
Examples were motor vehicles and electrical products, Although the absolute 
wage increase granted in these industries in 1946 was equal to that in primary 
iron and steel, the percentage increase was smaller, 

The chief general conclusion which can be draw from Table 4 is that, 
for the war and postwar period taken as a whole, from 1939 to 1946, industries 
which were poorly paid to begin with, tended to receive larger percentage wage 
increases than those which were relatively well paid. In other words, between 
industries as between grades of skill, there was a tendency toward the re- 
duction of wage differentials, It remains to be seen whether this change is 
permanent or temporary. 


Table I--Index Numbers of Canadian Wage Rates, Average for all 
Manufacturing and Average for Unskilled Factory Labour 
1937 to 1946 
(Bases 1939 = 100) 


sources Wage Statistics Section, Research and Statistics Branch 
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Table 2.—Wage Rate Indices for Selected Skilled Male Occupations 
in Leading Industries, Canada, 19435, 1945, and 1946 
(Source: 


_Research and Statistics Branch, Department of Labour) 


Average Wage Rate Indices 
Wage Rate (Base: 1939 = 100) 
Industry Occupation 1939 Toss 1945 [946 
$ per hour iA g 4, 
Sawmill products | Sawyers 124.3 
Woollen yarn and cloth | Loom Fixers 165.2 
Leather tanning | Shavers L73.6 
Agricultural machinery Moulders 195.6 
" " | Patternmakers 201 4 
Furniture | Upholsterers 177.4 
Crude, rolled end forged | 
iron and steel products] Patternmakers. LOT 
" " " Bricklayers 169 .6 
" rr 9 | Electricians 150.9 
Electrical products | Tool & die makers 160.3 
"t " | Coil winders, male 174.1 
" 1" Machinists 143 .3 
Rubber products Calendarmen 182.4 
" " | CGurers 170.2 
" " Tirebuilders 156 .4 
Meat products Boners 164.6 
Boots and shoes | Lasters 163.6 
" " Upper Leather Cutters 188.2 
Stoves, furnaces, etc. Patternmek ers 140.5 
" " " | Moulders 157.3 
" " n" Coremakers 179.9 
Pulp Acid Makers 138.3 
" | Digester Cooks 135.0 
Motor vehicle parts and 
accessories | Toolmakers 147.5 


Table 2.—(Continued) 


Average Wage Rate Indices 


; Wage Rate (Base: 1939 = 100) 
Industry Occupation 1939 [943 [O45 O46 
Cotton yarn and cloth | Loom Fixers 0000 132 4 151.2 
by " " Slasher tenders 0400 OL .6 155 .6 
Foundry and machine 
shop products | Patternmakers | 0622 134.1 154.2 
" " ul Moulders solo Pr S248 156.5 
n tt " Blacksmiths 2006 127 2 15255 
Machinery, engines, 
boilers, tanks, etc. Patternmakers 0660 140.8 153.6 
" " " Toolmakers 0628 146.0 158 .8 
i " 7 Moulders BOSY 133.6 149 .2 
Flour | Bolters eGo 124.6 134.5 
1t Grinders sol 130.6 142.3 
en | Millwrights 681 110.4 fA pe’ 
Shipbuilding (steel ships) Patternmakers 0740 133.8 138.0 
" " Boilermakers 3699 156.5 140.1 
" " | Blectricians 0668 PoVec 158.7 
" " | Riveters 0680 140.7 140.9 
Paper other than newsprint Machine Tenders 0870 114 .3 133.61 
" " Black tenders 0670 120.4 146.6 
Electric current production 
and distri bution Electricians 67. 123.5 140.5 
a 7. Linemen 0626 125 4 136.9 
tt tt Operators 0647 119.0 137 .6 
Newsprint Machine Tenders | 1.440 112.8 124.6 
" Back Tenders ine; beers 114.0 128.1 
Newspaper printing Compositors and | = 112.5 125 0% 


pressmen 


e LQ = 


Table 3--Wage Rate Indices for Selected Unskilled Male Occupations 
"in Leading Industries, Canada, 1943, 1945, and 1946 


~-iSource: Research and § waeeenan = Statistics Branch, Department of t_of Labour) 


Industry 


Sammitd ara 
" 
Woollen eat and cloth 
Leather tanning 
Agricultural machinery 
W Li 


Furniture 

Crude, rolled and forged 
iron and genie Se hooey 

tf 

Electrical spaaeee. 

Rubber products 

Meat products 

Boots and shoes 
" " 


Stoves, furnaces, etc. 
" " " 


Pulp 
" 


t 


Motor vehicle parts 
Cotton yarn and cloth 
Foundry and machine shop 


products 
La ft tt 


La tt H 


Machinery, engines, boilers 


Flour 
tt 
Shipbuilding 
Paper other than newsprint 


Electric current production 


and distribution 
iT ! Tt 


Newsprint 


Occupation 


| Labourers 
| Pilers 
|Dye house men 


Labourers 
Labourers 


| Woodworkers 
Yardmen and Labourers 


Labourers 
Blacksmiths! helpers 
Labourers 

Labourers 

Packers 

Buffers & polishers 
Sole leather cutters 
Labourers 

Craters and shippers 
Chippermen 

Wet machine men 
Wood handlers 
Labourers 

Dyehouse men 


Labourers 
Machinists’ helpers 
Moulders' helpers 
Labourers 

Labourers 

Sweepers 

Labourers 
Beatermen 


Groundmen 
Meter readers 


Beatermen 


Average 


Wage Rate + 


1939 
$ per hour 


Wage sate aaa 
(Bases 1939 = 100) 


1946 


1943 |1945 
Z h h 


1157 .2|175 06/204 03 
1162 .3}179.0|218 8 


Lhe ol 1h 56 82 }U72 39 
145.63|170.31188..8 
LO3-28 |L7 LL RLSe.8 
pag be Ye ot a NE ate 8 a yr 
144 .4]147.7 1164.0 


LAY S152. 9127826 
134 08 {154 05 |180 02 
146 .8|151 .8/163.5 
142 .0}145 .1]163 .3 
131 .81149 311671 
meee 71152 41167 8 

-1144 8/166 .2 
149. 91159 0/166 4 
152 ..0\LGO 271177 6 
12g oo Loe elie) ok 
T25°OTL3O Olt oe oe 
124 81134 11163 6. 
141 .3]140.71158 .3 
149 11146 21160 08 


168 .6]161 .9]170.8 
149.7/164 8/180 .1 
129 .0}138 24151 1 
145 81157 51169 4 
136..71145 ob [150 oS 
The 2tT43 51 LOL se 
TAVCSITLG ii S567 
128 2.51132 «31155.7 


122..64125~Gi12804 
124 .3}134 .9]145 8 
127 .8]129.9j154.8 
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Table 4~Index Numbers of Wage Rates in Canada, by Industry, 
1943-1946, in Order of Percentage Increases by 1946 


_(Bases _1939 = 100) 


a SESE SEY SENN RT STN 8 FOOSE OL nee —— 


Industry 
Logging, Western Canada...ccocsccccccecvcecevsssees 
Sawmill products. oeoooo@e@eteoseseoeos @ oece@eonooe#e@o#toee 0 @ @ @ 04 @ 
Woollen yarn and clOthe..csccsoevces $ oS 054% yee ee es 
Men's and boys! suits and overcoats.....cee cece c's 
Leather tanningo....eve bo od WORD ec dct eee ES eee 
DreseeSsio ese sta} @eo2eo9o90%?9 ° e©oveosvd0o0o0e 8Goeoe0Oveo8e8098080 00500 @ 


Agricultural eet eel RAR, 1 Wan dsaes non’ 
Women's and Misses! suits and CcoatSecccoscercceooes 
OMS ORG ARS SA ea Balen ogists ak am a Fan 
PUPAPGERG oF 3 9i 405 oo SESE e oho E Sn cg ak oes 355558 
Crude, rolled, and forged iron and steel products. 


Electrs.cal\ products’ 3.25 onc eS ie see coped teas SStethe 
RubbSriprodeets so. watt. d dO e sanded dsess a3208% 
Meat preductscca).n+sesdnens a ie a ar See seenas 
Rayon yarns and fabric.o...-..c. dA bene Fahd M35 6% RGSS 
Boots and ShOCBs4 oo Pat owes fas Eee ee bes 5 i4seea ta.2% 
SLoves , {Furnaces ) -ObCo.. owedsiad canoe’ Roa ccenile cee te : 
Logging, Eastern Canadaic.ccscsdovwoccscisdisssesis 2 


Pulp ooh nb eS SHES oo EVE te Od oe Soe 0 bbs 45/5 54156 389.48 
Knitting-hosiery, underwear, and outerwear..ecvcse 
Motor vehicle parts and AcCeSSOLieS.s cocccceccevoee 
Water transportation (Inland and Coastal) o..ccosce 
CSCLOn YOrn SNCuCLOD cubis s vce ome «Bis i ei eters tw sin’ 
Planing mills, sashes, doors, Ob Ce uic cw erererseieysio ee ceye 
Foundry and machine shop productS.o..coccccocccsece 
Ee io aie as Chek Gs oug o)ein ede sale wie o ein veeurirmes > 9x0 "vue 


BLE CUT La. <6 is.0s 4% ec0oo0oeoe¢00c006G4R28 OPT HL8S#eeeeeevestrsee ese? o 8 
Tobacco BROCCO ES ao cunacia oye ue oo © coo e#s eogoeoodoogooaoosdse8eocs# 9 ° 
Machinery, engines, boilers, tankS, @tC. coocecces 


GENERAL AVERAGE ,...ccceseccccee t sus jaueas *asbeiegs bie e oes 


= Alp 
Table 4 (continued) : . 
Spa MePEs evar ts We P48 | 1943 | 1944 | 1944 1945 | | 1926 


154.6 


ATPeralth Gese es. Bee ec cho Me Ee ola saad ous pe oe 13400"1 

SLOUMs> seu ness es Lig ole ele we Ae Ws Tage ees dewiare at pick Mee BIS «2 
Bread sands cake... oS ,8Gh +h. Fe Ck Pee ep ean 128.9 | 152.6 
Paper bDOX€S....c0. Th SRN Bane tA LAR, SOAR EA | 128.9 1151.6 
Fereprodneted ss} of sQakare Bee tiv«s > euwelso'ey eee 127 03 | }150.7 
Shipbuilding (steed, ships) .@. Babies. ese. Pepa) CA A 1148.8 
Confectionery. .cocccccccece « ERS RIE ORS os : 130.0 | V4867 
Baveragesr (hreweriosde rf.) ..coeePEUVe Pee ec vere cce PL Du 1A8 4 
Laundriepy ,yapechigees st. sg seer er COTO os aes SoA LATS 
Paper, other than newsprints,ss; sworn BOP oe oe ves tumess «inl 147.0 
Coalomingages 500d .6otees!..a.% eS PANS ee Oe Pe Sh ee 146.7 
Construction, $3. }2e%¢ ’ 08 gO@RETO SUG eserhowsesfeghn Hel aoc! 14309 
Electric current npodnett on and distribution.... | 129 6 4 14325 
SHCA (TALAWAYS OUT UT. AS.) oS ONE POU OES ose ese aee | ee OH 1423 
Motorrvehicies’.,.3.o0¢s./; a SRR ene Fo! ale ee jhe Ry ae 140.4 
Ebeetric) street rablways)..0,5h84. 98928000408 voy. | ies Cae [139.5 
Newaprinbs.defo.}.a.Sareis ie We ORG Leather cu Ya) er ea 13763 
Metal mininge..oc.e. Dee sb aes a baw Se Oi as ase hae B23 oA [13507 
Job printing and publishing...... POT ee ceuek bree osc 129.6 
Newepaper cpnintings.s6fodo odo aeda. eos ee eee ¢5 125.7 


Telephones. o-« ©oc 00a 0D 0 Oo oeo00eteoce Coe Of 0 © oecoeteoeecnd i 12149 1252 


RECENT WAGE 
CHANGES 


The wage’change announcements which appear in the fol- 
lowing pages were made during the latter part of Feb- 
ruary end the month of March. (I) They affected some 
, 128,000 persons. The gains published for the period 

ranged from 4 to 25 cents per hour as compared with 3 
to 26 cents per hour during February. While larger: in- 
ereases were recorded last month because of the sub- 
stantial gains in the mining industry, the percentage 
of those who received 10 cents or more per hour had 


risen from 35 in February to 45 in March. 


During February, the Canadian coal mining and asbestos industries 
received substantial wage increases while in March wage changes were concen- 
trated in the water transportation and primary and secondary steel industries, 
All gains listed for March were brought about without strike action. 

In preparation for the opening of navigation in the latter part of 
April, negotiations have been successfully carried out, and 1948 wage rates 
set, in the major lake shipping companies. It appears that, except for some 
break between the Canadian Seamen's Union and the newly-formed Canadian Lake 
Seamens’ Union, shipping operations will proceed without loss of time, 

On the last day of March, a new collective agreement was signed at 
the Steel Company of Canada which granted the workers an hourly increase of 
11$ cents, This peaceful settlement was in marked contrast to the prolonged 
strike which preceded the signing of their 1946 agreement. Other iron and 
steel manufacturing firms, including the Algoma Steel Corp. Ltd. and the 
Dominion Steel Corp. Ltd., which have been holding back awaiting the decision 
at Hamilton, are now expected to complete negotiations on somewhat similar 
terms. 

Negotiations at the Ford Motor Co. of Canada plant, Windsor, were 
concluded on March 18. The new agreement dealt with bargaining and grievance 
procedure and made no change in the present wage structure. 

Wage talks continued in several electrical plants and among woods- 
workers in British Columbia and gold miners in northern Ontario. The recently 
announced increase in railway freight rates pointed the way to a pending 
settlement of wage negotiations in progress on behalf of approximately 125,000 
railway employees of nine Canadian railway companies. 


(1) The announcements were obtained from press clippings, trade 
journals, union newspapers and magazines, narative reports from managers of 
local National Employment Service offices, narrative reports from field inter=- 
viewers of the Employment Forecast Survey carried out by this Branch, and any 
other available sources, The listing contains most of the major wage announce- 
ments, and indicates the pattern that is being followed in most industries. 
The average hourly earnings quoted in the following table are as at January 1, 
1948, as published by the Dominion Bureau of Statistics. 


o AL @ 
Wage Increases Announcements, March, 1948 


a 


Date Number 
Indust nd Firm | t 


MINING (Av. hourly earnings 104.0¢) 


Coal Mining: (Av. hourly earnings 115.3¢) 
Bras d'Or Coal Co. Franklyn Mine, N.S. 


March 1/48 200 
Colonial Mine, N.S. 40 ¢ per day ; 


125 
MANUFACTURING (Av. hourly earnings 86.6¢) 


Meat Products: (Av. hourly earnings 94.4¢) 
Coleman Packing Co. Ltd., London, Ont. 7¢ per hr. | March 6/48 110 


Rough & Dressed Lumber: 

(Av. hourly earnings 86.0¢) | 
Reid Lumber Co., Toronto, Ont. }10g per hr. | March 8/48 30 
Painchaud & Freres, Shawinigan Falls, P.Q. |20=-25¢per hr.| Feb. 2/48 os) 


Printing and Publishing: 
(Av. hourly earnings 94.8¢) 
Canadian Bank Note Co. Ltd., Ottawa, Ont. |10¢ per hr. Feb. 15/48 440 


Rubber Products: (Av. hourly earnings 9597¢ 
St. Lawrence Rubber Co., Farnham P.Q. }10¢ per hr. March 5/48 60 


Cotton Yarn & Cloth: 
(Av. hourly earnings 67.8¢) 
Caldwell Linen Mills Ltd., Iroquois, Ont. 
Hourly workers 5¢ per hr. | March 3/48 
Piecework 10% " 
Powdrell & Alexander of Can. Ltd. Cornwall, |4=-19¢per hr. | Jan. 1/48 125 
Ont 


Woollen Yarn & Cloth: 
(Av. hourly earnings 66.8¢) 
Huntingdon Woollen Mills, Huntingdon, P.Q. |Av.$5 oper wk.| March 9/48 280 


Garments & Personal Furnishings: 
(Av. hourly earnings 67.4¢) | 
Winnipeg Fur Dressing & Dyeing Plants, | 5¢ per hr. | March 1/48 370 
Winnipeg, Manitoba 2¢ per hr. | July 1/48 
Montreal Dress Manufacturers Guild, | 
Montreal, P.Q. $3=$3.60 per | March 3/48 2,000 
wk. 


Wage Increases Announcements (Cont*d) 


| Date Number 
Industry and Firm Anount Effective Affected 


Beverages: (Av. hourly earnings 86.3¢) 

National Breweries Ltd., Montreal, P.Q. 
Dawes Black Horse, Brewery, Montreal, P.Q. |} Jan. 1/48 600 
Dow Brewery tt no | 470 
Frontenac Brewery ile 19 190 
Dawes Draught Ale Brewery " " 120 
Boswell Breweries, Quebec, P.Q. Se 250 
Salaried Employees in all Breweries #15 sper mo. ; 500 


Primary Iron & Steel: 
(Av. hourly earnings 101.2¢) y 
Steel Company of Canada, Ltd., Hamilton, Ont} lls¢ per hrd Apr. 1/48 5,900 


Agricultural Implements; 
(Av. hourly earnings 98.8¢) | | 
International Harvester Co., Chatham, Ont. 10g per hr J Mar.15/48 485 


Railway Rolling Stock: 
(Av. hourly earnings 95.2¢) 


National Steel Car Co., Hamilton, Ont. | 10-13s¢ | Mar. 1/48 | 1,470 


per hr. 


Steel Shipbuilding & Repairing: 
(Av. hourly earnings 97.5¢) | | ’ 
H.M.C. Dockyard, Halifax, N.d. | 8g per hro| Jan. 3/48 1,000 


Hardware, Tools & Cutlery: 
(Av. hourly earnings 86.0¢) 


Canadian Warren-Pink Ltd., 
St. Catharines, Ont. 45 
TRANSPORTATION 


Local Transportation: 
(Av. hourly earnings 90.7 ¢) 
British Columbia Electric Co., Vancouver | 10¢ per hr. | July 29/47 600 
and Victoria, B.C. . | 10g per hr.| Jan. 1/48 
Western Canada Greyhound Lines, Provinces 
of Manitoba, saskatchewan, Alberta | AV. $20. 
and British Columbia per M0. Jan. 1/48 425 


We 
Wage Increases Announcements (Cont'd) 


Date Number 
Industry and Firm Amount Effective Affected 


Water Transportation 


Algoma Central Steamship Co., $25—335 « 

Sault Ste. Marie, Ont. per mo. Mar. 5/48 145 
Paterson & Powell Lines, Fort William, Ont. “ Mar 019/48 600 
Keystone Transportation Co., Montreal, P.Q. ” it 220 
National Sand & Material Co., Torotito, Ont. - 7 40 
frensit Tankers & Terminals Ltd., Montreal, $30-$40. 

P.Qo per mo. g 65 
Sarnia Steamship Co. Port Colborne s OnBELD « .P. x $30.per Me Mar .10/48 220 
Colonial Steamship Co. 2 ” # 140 
Canada Steamship Co., Toronto, Ont. tt " Mar. 7/48 2,600 
Northwest Steamship Co., " " " " Mar .10/48 50 
Cyprus Field & Lord Kelvin(Cable Ships) " 

Halifax, N.S. $20. .per moe Mar. 1/48 110 
Shell Tankers (5 vessels) Toronto, Ont. $25 ..per mo. Mar .12/48 175 
Upper Lakes & St. Lawrence Transportation 

Co., Montreal, P.Q. a Mar. 4/48 635 
Dartmouth Ferry Commission, Dartmouth, N.S. $10.per mo. Mar .15/48 95 

CONSTRUCTION 


Building: (Av. hourly earnings 96.8¢) 
Construction Workers, Counties of East & 
West Abitibi, Chicoutimi, Lake St. |} l10=15¢ 
John, Roberval and Saguenay, P.Q. per hr. Mar .16/48 1,590 


X ynlicensed personnel 


CURRENT LAY- OFFS 
IN MANUFACTURING 


INDUSTRIES 


A total.of 8,460 workers .were affected: by lay-offs. 
during March, -as reported by National Employment Ser- 
‘vice offices. Of these, 21 per cent were laid off be- 
cause of seasonal inactivity, 19 per cent from lack of 
orders and 9 per. cent from material shortages. The re- 
maining lay-offs during March had-various causes. The 
most outs tanding was the change in the type of auto- 
mobile model being produced in one of the large Cana- 
dian firms. This will result in a two-month work stop= 
page with over 4,000 workers involved during March and 
an additional 1,600 during April. 


During the past two years, Canadian manufacturing industries have 
been expanding steadily in an attempt to meet the large demand for all types 
of manufacturing products which existed both here and in other countries, This 
backlog of demand for civilian goods was built up throughout the war years and 
even yet has not been satisfied in any general manner, As a result,manufac- 
turing employment has been steadily increasing and currently is about 3 per 
cent above last year's level and about 19 per cent above the average 1946 level. 

For some types of goods, however, current supplies are beginning to 
match existing demand, A larger supply of goods is now being produced because 
of expanded production facilities; on the other hand, higher prices have lessened 
demand for some types of goods. 

In many cases, such an equilibrium between demand and supply has 
resulted in the lsy-off of a number of workers in the industry concerned. A 
certain number or sucr lay-offs of course, are to be expected at any time, since 
industry is constantly adapting its productive facilities to changes in the 
volume and nature of demand. For the most part,lay-offs which are currently 
taking place as a result of a shortage of orders are of this temporary nature. 
The workers involved, therefore, can find work in other fields where shortages 
of labour continue to exist. 

Lay-offs are also currently taking place because of material shortages, 
This is particularly true in industries utilizing steel products, although such 
lay-offs ure occurring sporadically in a few other fields. From time to time, the 
import restrictions on goods from the United States have resulted in lay-offs of 
a few workers, but, as yet, there have been only isolated instances. 

Lay-offs may also take place because of seasonal inactivity or because 
of other temporary developments such as repairs or stock-taking. For the most 
part, such work stoppages are only of a temporary nature. 

In order to have current information available on the extent and 
nature of lay-offs in manufacturing industries, the offices of the National 
Employment Service are reporting any such developments aS soon as they occur, 
These reports will henceforth be tabulated and presented in the following table 
in this section of the Canadian Labour Market. It should be clearly understood 
that such reports do not provide a complete listing of all lay-offs that occur 
in the country. For the most part, however, the listing will be fairly complete 
and will certainly include all major lay-offs. 
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Table I-—Lay-offs Reported by National Employment Service Offices 


vs ye 


in Manufacturing Industries during March, 1948 


Industry = Locality 


Food and Beverages = 


Brantford, Ont. Shortage of orders 

Guelph, Ont. Shortage of orders 

Hamilton, Ont. Shortage of orders 

Leamington, Ont. Shortage of materials due to import 

restrictions 

London, Ont. Seasonal 

Simcoe, Ont. Seasonal 

Toronto, Ont. Seasonal 


Trenton, Ont. 


Wallaceburg, Ont. Seasonal 
Brandon, Man, Shortage of orders 
Winnipeg, Man. Seasonal 
Tobacco Products - 
Joliette, F.Q. Seasonal 
Montreal, P.Q. Shortage of orders 
Leamington, Ont. Seasonal 
Simcoe. Ont. Seasonal 
Rubber Products = 
Beauharnois, P.Q. Shortage of materials due to import 
restrictions 
St. Jerome, F.Q. Shortage of orders 
Toronto, Ont. Shortage of orders 
Leather Products = 
Brampton, Ont. Shortage of orders 
Guelph, Ont. Shortage of orders 
Textile Froducts = 
Truro, N.S. Shortage of orders 
Drummondville, P.Q. Seasonal 


Number 
Affected 


Reason for Lay-off 


Repairs to plant equipment 


Granby, P.Q. 
Sherbrooke, P.Q. 


Shortage of orders 
Factory destroyed by fire 


Victoriaville, F.Q. Shortage of orders 
Carleton Flace, Ont. Shortage of materials 
Guelph, Ont. Shortage of orders 
Simcoe, Ont. Shortage of orders 


“19 @ 
Table I (Cont'd) 


Industry = Locality Number Reason for Lay-off 
| Affected 


Clothing = 


Joliette, P.Q. Shortage of orders 


Wood Products = 


Springhill, N.s, Seasonal 
Plessisville, P.Q. Shortage of orders 
Hast Angus, F.Q. Seasonal 


Shortage of orders 

Change in type of product 
Seasonal 

Installation of labour-saving 


Victoriaville, 'P.Q. 
Oshawa, Ont. 
Simcoe, Ont. 
Victoria, B.C. 


machinery 
Paper Products = 
Beauharnois, P.@. Seasonal 
Buckingham, P.@. Seasonal 
Riviere-du-Loup, P.Q. Seasonal 
Kenora, Ont. Seasonal 


Iron & Steel Products = 


Shortage of cast iron 
Shortage of orders 
Shortage of materials 
Shortage of orders 
Shortage of orders 
Shortage of materials 
Shortage of materials 


Plessisville, P.Q@. 
Galt, Ont. 

Hamilton, Ont. 
Oshawa, Ont. 

St. Catharines, Ont. 
Toronto, Ont. 
Calgary, Alta. 


Transportation Equipment = 


Montreal, P.Q. 
Hamilton, Ont. 
Windsor, Ont. 


Shortage of orders 
Shortage of materials 
Change in automobile model 


Non=Ferrous Metals = 


Change in production program 
Shortage of orders 
Shortage of aluminum plate 


Beauharnois, P.Q. 
Levis, P.Q. 
Toronto, Ont. 


Electrical Apparatus = 


Montreal, P.Q. 
London, Ont. 
Toronto, Ont. 


Shortage of orders 
Shortage of orders 
Shortage of orders 


=< SE Ne 
Table I (Concl'd) 


Industry = Locality 


Grand Total 


Number Reason for Lay-off 
Affected 
Non-Metallic Minerals - | 91 
London, Ont. ei Shortage of orders 
Wallaceburg, Ont. 20 Shortage of orders 
Estevan, Sask. 50 Repairs to equipment 
Chemical Products - | 28 
Buckingham, F.Q@. 13 Shortage of orders 
Lachute, P.Q. 8 Shortage of orders 
Varireyrield, F.G. 7 Shortage of orders 
Miscellaneous = 250 
Montmagny, F.Q. 7 Shortage of orders 
Montreal, P.Q. 150 Shortage of orders 
Brampton, Ont. 12 Shortage of orders 
London, Ont. tsb Shortage of orders 
Winnipeg, Man, 66 Shortage of orders 
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REGIONAL LABOUR 
MARKET SUMMARY 


This section presents a survey of the manpower situ- 
ation in the five Canadian regional economies during 
the month of March. By the third week in March, ail 
five regions in Canada showed improved employment con- 
ditions. Ontario led the way, since the turning-point . 
was: Preached as early as the second week in February. In 
the Pacific and Prairie regions, job prospects began to 
‘brighten in the first week in March. The seasonal up- 
swing of employment in the Maritimes and Quebec regions 


commenced during the third week in March. 


The Maritimes 


Although a decline had occurred by April 1, at March 18, 1948, a 
peak of 26,900 unplaced applicants was reached in the Maritimes, 2,'700 
fewer than at the peak period in 1947. At the same time, there were less 
than one-half the number of unfilled vacancies at March 25, 1948, than at 
the same time in 1947, Thus while there were roughly § unplaced applicants 
for every one vacancy at the seasonal low in 1947, there were 14 unplaced 
applicants for every job vacancy at March 25, 1948. 

The main upswing in employment in the near future will occur 
in the construction industry, At present, it is expected that most skilled 
construction workers will find jobs during the summer months but that a 
certain amount of unemployment will persist amongst the unskilled trades, 

The construction industry will assume an even greater role in 
the economy of the Maritimes during the next seven or eight months than. 
it did during the same period last year. Forecasts by the Department of 
Reconstruction and Supply indicate that about $24,693,000 will be invested 
on construction by manufacturing, mining, woods operations, and selected 
utilities in 1948; these expenditures represent a considerable increase 
over 1947, when total %w= capital expenditures amvaadladto $2, 472,000, 

The forecast increase in capital expenditures on construction 
in 1948 will make up for a forecast decrease of $1,491,000 in expenditures 
on machinery and equipment. 

Poor weather conditions are hindering saw-mill operations in 
many districts, Since operations in most areas were completed early this 
year, there is little demand for woodsmen at present and very Little 
alternative employment, 

- Manufacturing industries are generally well staffed and few 
plants are likely to increase hiring during the summer. Employment 
at the Sydney steel plant is at capacity, but production is limited 
until repairs on a blast furnace are completed and a new coke oven is 
ready to operate, Shipbuilding employment is sporadic since either 
shortage of materials or breaks in ship repair work have caused consider- 
able interruptions, 


Hes Fie 


Coal mines are fully staffed and job openings are few in number; 
absenteeism has been drastically curbed, and a steady increase in daily 
production is noted, Strip mining in the Minto area is greatly curtailed 
by water conditions which caused a large lay-off in this industry for 
about six weeks, 

In general, employment conditions are stagnant at the moment but, 
as soon as weather conditions permit, the seasonal upswing in activity 
will improve job prospects considerably, 


Quebec 


The month of March shows very little change in the overall 
picture of labour market conditions in the province of Quebec, The 
year's peak in the number of unplaced applicants was reached about the 
middle of March when there were 58,500 applicants registered for employ- 
ment, There were roughly 7,000 more unplaced applicants, and 17,000 
fewer job vacancies, at the seasonal peak this year than at the same time 
'in 1947. 

There has been a mild upswing in seasonal employment during 
March but it is still too early for a major increase in employment activity. 
However, employment conditions are definitely over the hump, and consider- 
able improvement can be expected during the latter part of April and 
during May. 

The most active labour movement during the month of March 
concerned logging and pulpwood operations, which, for the most part, were 
closed down by the middle of March, This sharp reduction in wocds 
operations has preceded the seasonal upswing in other industries, and is 
largely responsible for the sustained level of unplaced applicants during 
March, The river drive will probably start by April 15 in most districts 
and many men will be employed at that time. 

Orders for agricultural labour through National Employment Service 
offices are starting to appear, but as yet no accurate estimate San be made 
gross labour requirements, The usual movement of farmers from manufacturing 
and logging firms to farming is now under way, and is creating job 
opportunities where replacements are required, 

There is some construction work under way, but it will be well 
into April or May before the industry nearly approaches full operation, 

A shortage of skilled construction labour is expected to re-occur in the 

1948 season, when many unskilled workers, unemployed during the winter 
months, will be able to secure jobs, Ascording to forecasts made by the 
Department of Reconstruction and Supply, capital expenditures on construction 
by manufacturing, mining, woods operations, and selected utilities, will 

show a slight decline in 1948. Capital investment on construction for 1948 
is forecast as $132,977,0003; similar investment in 1947 amounted to 

$137, 400,000, | 

Capital expenditures for machinery and equipment by the same 
industries in 1948 will be considerably higher than in 1947, according to 
the Reconstruction report, Capital investment in this categery totalled 
$228,003,000 in 1947 and is forecast at about $252,878,000 in 1948, In 
1947, these industries invested a total of $365 million, while in 1948 


expenditures will gross about $386 bien, 


Ontario 


The number of unplaced applicants continued to decline during 

March, after reaching the seasonal peak in the second week in February, 
The decline during March was at a slower rate than in February, when the 
natural gas and power shortages caused a great deal of temporary unemploy- 
ment, The number of unplaced applicants declined from 57,366 at February 
12, when the power shortage began to ease, to 51,770 at March 4, Between 
March 4, and March 25, there was a slower decline from 51,770 to 50,090, 

By the end of March, all districts reported power supplies back 
to normal and as a result many plants in the areas affected were hiring 
additional help to catch up on back orders, Mines in Northern Ontario are 
also back in full production, At Kirkland Lake, mines will absorb 100 
displaced persons in the near future, 

The highlights of the labour market in Ontario during March 
were the upswing in construction work, the growing demand for agricultural 
workers, and the usual seasonal shift of workers from factories to jobs 
in agriculture or construction, In most instances, manufacturing industries 
are working at capacity, although the canning industry will be seasonally 
inactive until June, In additional, one branch of the radio industry 
reports a flooded market for small radios, The only effect so far reported 
from the soft coal strike in the United States is a shortage of skelp which 
has caused a shutdown of one department in Page Hersey Tubes, Limited, 
Welland, Ontario, The automotive industry and feeder plants in the Windsor 
district have had large temporary lay-offs because of a change in the type 
of model being produced by the Ford Motor Company, Material shortages are 
still hampering some branches of manufacturing industry. 

According to forecasts made by the Department of Reconstruction 
and Supply thts yeer,capital investment promises to be more active in 
1948 than 1947, However, such investment will be largely confined to 
construction and the installation of new machinery and equipment in such 
industries as manufacturing, mining, logging and selected utilities. 

Capital expenditure on construction by the industries mentioned 
is expected to gross $236,994,000 in 1948: this compares with $198,642,000 
in 1947, A "banner" year in construction activity is expected in many 
localities. This, of course, will mean more employment for unskilled labour, 
which forms the largest part of the seasonally unemployed, 

Capital expenditure for machinery and equipment by manufacturing , 
mining, woods operation, and selected utilities was estimated at $395 077,000 
in 1947 while investment for 1948 is set at $469,213,000, 

Total capital expenditure in 1947 by the industries mentioned has 
been estimated as $593,719,000 compared to the much larger investment of 
$706,207,000 which is forecast for 1948, 


The Prairies 


Although the number of unplaced applicants in the Prairie region 
reached a seasonal peak at the end of February, severe storms in most of 


the Prairies region blocked rural transportation and reduced the tempo of 
the seasonal upswing of activity in agriculture and construction, 

Nevertheless, the level of wunplaced applicants continued to 
decline during March, and at the end of the month numbered 31,600. This 
showed only a slight decrease from the seasonal peak of 32,500 at the 
end of February, At the end of March 1948, unfilled vacancies were 
slightly more than one-half as numerous as one year ago, 

Unemployment in the Prairie region during the winter of 1947-48 
was less severe than during the previous winter, Conditions were considered 
very favourable by employment officials since there was never more than 
three per cent of the labour force out of work at any time, The number of 
people drawing unemployment insurance benefits and D.V.A.. out-of-work 
allowances from National Employment Service offices in the region was 
nineteen per cent lower than at this time last year, There is every 
indication that the employment situation in the spring and summer of 1948 
will be as buoyant as the situation which prevailed last year, 

Employment outside the province was an important factor in keeping 
seasonal unemployment at a low level this past winter, Hundredsof men 
secured work in Ontario and B.C, logging camps during the past winter, 
and at least 500 workers from the Prairies - are still employed on 
hydro-electric projects in Ontario, 

Primary industry and construction will soon be in full swing, 

In the manufacturing field, many flour mills in the region are working 

at from one-half to two-thirds capacity and little improvement is 

expected until the new grain crop is harvested. Packing plants have been 
operating at low levels during March since the flow of livestock was 
curtailed by impassable roads, Packing houses in the Winnipeg area report 
large quantities of pork in storage with export business slow. Some of 
the smaller coal mines are reducing to summer schedules, 

Forecasts of capital expenditure made by the Department of 
Reconstruction and Supply show that proposed capital investment in 1948 
on construstion, machinery, and equipment by manufacturing, mining, woods 
operations, and selected utilities will be considerably higher than in 
1947, Gross capital expenditure is forecast as $88,913,000 in 1947, 
compared to $94,618,000 in 1948. Virtually all of the proposed gain in 
capital inveatment from 1947 to 1948 is due to an expected increase in 


construction, 


British Columbia 


The usual seasonal upswing in construction, logging, and 
agriculture is about one month later than last year. Activity in these 
three major industries wae hampered or prohibited during March because of 
severe weather, The number of unplaced applicants declined by almost 
4,000 during March of 1947; the drop was about 2,300 in the same period 
this year, When the seasonal peak was reached at March 4, there were 
31,900 unplaced applicants, 3,100 more than at the seasonal peak in 1947, 
Unfilled vacancies at the end of March 1948 were roughly one-third as 
plentiful as at the same time in 1947, 


on BY 


| A large number of loggers are still drawing unemployment 
insurance, Logging operations in most areas should commence gradually 
during April and will probably be in full swing by May, Construction 
activity is very slow and it will be several weeks before building 
construction and extensive road work gets under way. Construction work 
in the Vancouver district will not be as extensive as during 1947, 
largely because of high costs of material and labour, However, in other 
parts of the region, large construction projects are planned for 1948 
and hundreds of men will be absorbed as soon as weather conditions permit, 
Orders for agricultural labour are increasing gradually and will improve 
as the season progressés, 

Shingle mills are once apt in operation after a temporary 
lay-off, Base metal mines are better staffed than at any time in the 
last six years, Placer mines in the north will require many more men 
than last year. B.C. Forestry Service operations are in full swing and 
several hundred men are busy in this work, 

Employment prospects are considered favourable for 1948 and 
primary industry will soon absorb many of the unskilled workers 
seasonally unemployed, Many interior towns state that when construction, 
logging, mining, and other seasonal industries get under way, nearly all 
the suitable labour will be employed,” The greater Vancouver area is and 
has been the centre of the largest group of unplaced applicants; 
unskilled workers will probably be more numerous than job openings 
particularly for those men who do not want to leave the area, 
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VANCOUVER'S ROLE IS THREE FOLD - TO PROCESS FOREST AND FISHERY 
PRODUCTS, TO SERVICE A LARGE HINTERLAND, AND TO HANDLE 
OVERSEAS TRADE. 
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THE RAPID GROWTH OF THIS COMPARATIVELY NEW CITY HAS BEEN 


PHENOMENAL. 
BUT LITTLE CHANGE OCCURRED IN THE INDUSTRIAL DISTRIBUTION OF 


THE WORKING POPULATION UNTIL WORLD WAR II. 
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THE WAR CAUSED A GREAT EXPANSION IN MANUFACTURING. 


$ 288,196,900 


$ 265,034773 


MANUFACTURING 


(IN VANCOUVER) $81,059,815 


$ 66,144,015 


$99,646,000 $101,267,243 


et 


$88,104,000 


Kx 


> 


7% 
XS 
QR 


we, 
SS 


x? 

©, 
&, 
, 


$ 22,382,192 


\ 
XX 


$21,616,000 $21,882,000 


, 
RXR 
ROX 


as 
ee, 


x 
OY 
, 


~ 
SO 


Y 
SS 


Y 
¢, 


v4 


16,663 
g 


OrO%RS 
CO 
RRS 


po 


GROSS VALUE NUMBER OF 
OF PRODUCTS ! J ESTABLISHMENTS 


Resacaries AND WAGES ¥ WAGE EARNERS 


SOURCE: D.B.S. CENSUS OF INDUSTRY 


THIS EXPANSION WAS CONCENTRATED IN TWO INDUSTRIES. 
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MANY PEOPLE CAME TO VANCOUVER TO WORK IN WAR INDUSTRY. 


PME NET YEARLY ADDITIONS TO POPULATION 
THROUGH MIGRATION 
(GREATER VANCOUVER ) 
20,600 
| 4,700 
5,300 
re) 


1931 - 1941 1941 - 1944 1944 -1946 


SOURCE: D. B.S. 


WITH THE END OF THE WAR, EMPLOYMENT IN SHIPBUILDING AND AIR- 
CRAFT WAS SHARPLY REDUCED. 


INDUSTRIAL EMPLOYMENT IN VANCOUVER 
JULY 11,1945 TO JANUARY 1,1948 
(JULY 1,1945 = 100) 
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THE NUMBER OF UNPLACED APPLICANTS ROSE. 


OQ 
uJ 
am 
QO ww 
re) Oz 
” ® mS 
a = A 
< ee Po fl 
“9 ot ae 
ra rage > \ 
i . 
ge : 95 8 
02 o aQ € Secees 
ie Zo & |< 
Ur LJ a 
qa uy Q >5 
a Tz ah 
= aa 8 O5 & 
2 > Vo 
=] > 2x 
o<t Co 
oO rig 
Oi e) 
LJ ne 
eZ ~ 
6 @ w- 8 ¢o 
2 a Ran) 20 & 
< = O_)} on \ 
= Our fees 
Ow Wl 
ass 
la 2 
Pa tw * 
d rz. S . t 
oI a 0. SSNQN 
o 9 213 3s 
a) ° ° ° 2 WZ ud 
2 rar — o LJ 
z P ~O 
5 G . 
oe 
ms) oo : ete 
= > fo hin ° ° ° ° 
z Ts eae ro) re) o ° 
ui >o nu nu = = 
4 = 
m4 a 
e mas 


M.4-G.5 


LABOUR MARKET 
RATING OF 
COMMUNITIES 


In the following table 38 of the major labour market 
areas in Canada are classified according to the number 
of unplaced applicants registered with the National Em- 
ployment Service in each. During the past year, there 
have been several changes-.in the group ratings of the 
38 major labour market areas. Explanations of the most 


significant changes will be found in the following pages. 


This classification is based on a ratio of unplaced applicants 


per 1,000 non-agricultural wage and salary workers at work, In addition, 
these ratios have been consolidated into four groups, denoting four generally 
different labour market situations, The four groups can be explained as 


follows: 


Group I — Areas in which there are more than 300 
unplaced applicants for every 1,000 non-agricul- 
tural wage and salary workers at work, The labour 
market situation in areas within this group has 

been labelled Acute, in the sense that it corresponds 
to that which existed in the Mid-Thirties, 

Group II = Areas in which there are between 150 and 
300 wnplaced applicants for every 1,000 wage and 
Salary workers at work, The labour market situation 
in areas within this group is characterized as 
serious, in the sense that it corresponds to that 
which occurred in 1939. 

Group III -= Areas in which there are from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work, The Labour market situation in 
areas within this group has been characterized as 
Moderate, in the sense that it corresponds to that 
which existed in 1941. 

Group IV =— Areas in which there are under 50 unplaced 
applicants for every 1,000 wage and salary workers at 
work, The labour market situation in areas within 
this group has been characterized as Fayourable, in the 
sense that it is comparable to conditions during the 
years 1943 and 1944. 


It should be understood that the above ratio is only a general 


method of classifying labour market conditions as they are pictured by 
the local National Employment Service office, The ratings for October 
and November of i947 are preliminary, 
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ble [I ~Labour Market Rating of Communities 


Notes The thirty-eight areas below are arranged in descending order 
Group Rating 
Area 
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grees 


At present, there is no statistical information available on the 
total volume of unemployment by area. This being the case, the number 
of unplaced applicants is a very important factor in evaluating labour 
market conditions in a particular area. 

An "unplaced applicant" is a person who is registered at an 
office of the National Employment Service, and who either has not been 
placed in a job by the Employment Service, or for whom the Employment 
Service has had no notification of his obtaining a job on his om, It 
is obvious that the number of unplaced applicants is not equal to the 
total volume of unemployment in the area, 

In the first place, not all workers who are seeking jobs will 
register with the Employment Service, It is probable that most of those 
covered by Unemployment Insurance will do so in order to collect insurance 
benefits if their period of unemployment is sufficiently long, But, many 
workers do not come within the scope of the Unemployment Insurance Act, 
Second, some workers who register with the Employment Service may be 
wanting merely to change jobs, At the time of registration, therefore, 
these workers would be already employed, Third, Employment Service 
regulations provide that when a worker registers for a job another 
contact need not necessarily be made with him by the Employment Service 
until 30 days have passed, unless, of course, a job was found for him 
in the meantime, If the worker obtains a job on his own during this 
period the Employment Service may not be notified of this, In other 
words, a worker may still be counted as an unplaced applicant despite 
the fact that he now has a job, Finally, some workers may register 
for work at more than one local employment office, When this occurs, 
there is the possibility that the same person may be counted twice as 
an unplaced applicant, 

With these qualifications in mind, statistics of unplaced 
applicants may then be used to throw light on the trend of unemploy=- 
ment in particular areas, 


xplanation of Changes in Rating of Selected Areas 


During the past twelve months, there have been several changes 
in the labour market rating for certain areas, The reasons for some 
of these changes are outlined below, 


sydney 


The employment situation in Sydney, classified as Serious at 
March 1, 1948, has improved considerably during the past twelve months, 
A year ago, at March 1, 1947, the situation was labelled Acute, because 
of the seven to ten ratio of unplaced applicants to wage and salary 
workers at work, The situation was acute at that time only because of the 
strike in the Nova Scotia coal mining industry which lasted from mid- 
February to the end of May. However, by July 1, 1947, all the striking 
miners were back at work and, since that time, employment in Sydney has 
kept well above the October 1, 1947 total of 17,100, At March 1, wage 

and salary workers in Sydney totalled 17,600. 
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Valleyfielda 


The Valleyfield labour market area, classified as Moderate at 
February 1, 1948, moved into the group labelled Serious at March 1, 1948. 
At February 1, 1946, the ratio of unplaced applicants to wage and salary 
workers at work was 1938 = 10003 at March 1, 1948, the ratio was 152 - 
1000. 

The continued reduction of staff at the War Assets Clothing 
Reclaimation Depot was largely responsible for the increased number of 
unplaced applicants. For the past six months, this firm has been gradu- 
ally releasing its workers until it closes completely at the end of March. 
The majority of those released have applied for Unemployment Insurance 
benefits, 


Fort William - Port Arthur 


One year ago, labour market conditions in this are were termed 
Moderate, with 95 unplaced applicants registered with the National Employ- 
ment Service for every 1,000 non-agricultural wage and salary’ workers. 
This year, at March 1, 1948, employment conditions were considerably 
better. There were only 44 applicants per 1,000 wage and salary workers. 
Labour market conditions, therefore, now are Favourable. 

The major cause of this improvement has been the expansion of 
the pulp and paper industry in the lakehead district. As a result, total 
employment in the district has increased by approximately 9,000 during 
the past year. Employment increases in iron and steel manufacturing, 
transportation, and trade were also responsible for the general improvement. 

Since the capital expansion of the pulp and paper industry in 
the lakehead industry is still in progress, there will be an even further 
improvement in the area employment situation during the coming year. 


EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


The following report. gives an indication of the indus- 
triel expansion planned for. 1948.- both new projects 
and’ those not completed in 1947. Industrial expansion 
includes new plants, plant extensions, or the use of 
present plant facilities. This information is listed 
by industry within each area and will be provided in 
similar table form from month to month in the Canadian 


Labour Market, 


In 1947, a total of $513 million was invested by manufacturing firms 
for new plants, machinery and equipment. This was $213 million more than was 
invested in 1946 and three times the volume of capital expenditures in 1945. 
Business men forecast that capital expenditures in 1948 will increase further 
to $554 million. 

With respect to the labour market, such capital investment represents 
an important addition to the number of jobs available. Such industrial expansion 
creates employment in two ways: one, by providing employment for construction 
workers during the period when a new plant is being built; and two, by providing 
additional jobs when the completed plant commences production, Obviously, the 
effect of the latter type of employment is longer lasting and, therefore, more 
important to the particular area where the new industries are located. In 
addition, industrial expansion has provided a further incentive for the construc- 
tion of homes in the areas where it has occurred, 

For these reasons, therefore, a listing of all such capital expansion, 
whether it be a new plant, a plant extension, or the occupation of empty plant 
facilities, will be provided in this section of the Canadian Labour Market from 
month to month, 

_ This information will be listed by industry within each area, and 
estimates will be given as to the probable date when the new plant, plant exten- 
sion, or present plant facility will come into operation, The type of expansion 
taking place will be denoted as follows: new plant - N oPas plant extension - P.E., 
and occupation of present plant facilities - P.F. 

A few of the many sources for this information are industrial publica- 
tions, press clippings, narrative reports from National Employment Service offices, 
and reports from the field interviewers of the Employment Forecast Survey. 

The table is not intended to provide a complete listing of all industrial. 
expansion, nor to suggest that the firms listed each month are indicative of the 
decisions to build a plant or plant extension in that particular month. Rather, 
the firms listed over several months may be considered as typical examples of 
expansion programs being carried out in various manufacturing industries during 
the year. 

From time to time, the information listed will be summarized and an 
attempt will be made to analyze the extent of industrial expansion and its effect 
on local labour markets, keeping in mind other factors such as local housing 
conditions and local supplies of labour. 
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Mahone Bay, N.S. 


Acton Vale, P.Q. 


Granby, P.Q. 


Montreal, P.Q. 


Quebec, P.Q. 


Scotstown, FP .Q. 


Belleville, Ont. 


Sarnia, Ont. 


Toronto, Ont. 


Whitby, Ont. 


ot. Pierre, Man. 


Calgary, Alta. 


Vancouver Island, 


B.C. 
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INDUSTRIAL EXPANSION AND NEW JOBS 


Industry and Name 
of Company 


Wood and Lumber Products 
Associated Industries Limited 


Rubber Products 
The Acton Rubber Ltd. 


Secondary Iron and Steel 
Bostitch = Canada Limited 


Petroleum Products 
British American Oil Company Ltd. 


Secondary Iron and Steel 
Dominion Engineering Works Ltd. 


Bakery Products 
George Weston Biscuit Company 
Limited 


Tobacco Products 


Imperial Tobacco Co. of Canada Ltd. | 


Textiles 
Julius Kayser & Co. Ltd. 


Secondary Iron and Steel 
Corbin Lock Company of Canada 
Limited 
Glass Products 


Fiberglass (Canada) Ltd. 


Cosmetics 
Jo. Laing Agencies Ltd. 


Rubber Products 
The Dunlop Tire and Rubber Company 
Ltd. 


Textiles 
Monarch Overall Man. Company Ltd. 


Textiles 
Woods Manufacturing Co. Limited 


Pulp and Paper 
H.R. MacMillan Export Company Ltd. 
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Forecast of Labour Relations 


in Canada from May 1 to 


June 30, 1948. 
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Published by the authority of 


Hon. Humphrey Mitchell Arthur MacNamara, C.M.G., LL.D. 
Winister or Labour Deputy hiinister of Labour 


This is a monthly publication prepared by the Research and 
Statistics Branch of the Dominicn Department of Labour. 


The purpose of the report is to provide information on 
conditions in the labour market on an occupational, industrial, and 
geographical basis. 


The material in this report is organized under three major 
headings: national, industrial, and regional analysis. The basic 
approach to any subject under these headings adheres to the following 
pattern: 


what happened; 
why it happened; 
what is its significance; 


with the major emphasis placed on the last two steps. 


It must be stressed that the contents of this report are 
Confidential, and for the sole use of responsible Government officials. 
The unrestricted interpretation of labour market events and the use of 
confidential information precludes any extensive circulation. 


Accordingly, the contents of the report should not be 
published elsewhere or quoted outside government circles without the 
authority of the Minister of Labour. 


For public information concerning labour matters, the reader 
is referred to the Labour Gazette, the official journal of the 
Department of Labour. 
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THE LABOUR MARKET 
DURING APRIL 


With increased seasonal activity, steady advances were made in 
employment during the past month. Applicants for work declined 
by 28,000 during April, while the number of jobs on file rose 
‘by 12,000. If many sections of the country, labour shortages 
have become apparent. The outlook for employment in 1948 con- 
tinues to be favourable. Increasing numbers of immigrants will 
arrive and these will be readily absorbed into the working 
force. : 


Labour market activity picked up markedly during Apr 
primarily in response to seasonal influences. By the end of the month, 
employment was undergoing steady advances and unemployment, which at 
the winter's peak was only 3.2 per cent of the labour force, had fallen 
off appreciably. In many sections of the country, labour shortages were 
already becoming apparent. 

The job situation at National Employment Service offices re- 
flected these conditions. Applicants registered for work declined by 
28,000 during the month of April, while the number of jobs on file rose 
by 12,000. As a result, the ratio of applicants to jobs decreased from 
1 to 5 at the beginning of April to 1 to 3 at the lst of May » 

The number of workers seeking jobs through Employment Service 
offices, is still slightly more than one year ago. This gap, however, 
continues to narrow. At the middle of March, there were 13,000 more 
applicants than at the same time last year; by April i; the number had 
been reduced to 11,000. There are now only 7,600 more applicants than 
one year ago. 

On an occupational basis, the number of applicants registered 
for work at Employment Services offices differs considerably from the 
pattern at the same time in 1947. At present, more logging, construction, 
textile and leather workers are seeking jobs than one year &gOe The same 
Situation exists with respect to most skilled and semi-skilled manufaci- 
uring workers, although not to the same extent. 

On the other hand, the job situation is much more favorable 
than last year for workers in the agriculture, printing and publishing, 
transportation equipment, clerical, pulp and paper, sales, mining, 
professional and semi-professional, trade and service, managerial and 
office, and mining fields. 

The programme for increased immigration during 1948 has been 
very Successful to date. Judging from the volume of immigrants during 
the first 3 months of this year, the 100,000 objective for 1948 will be 
reached, if not surpassed. 
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Over 10,000 immigrants entered Canada during March, the 
highest monthly record since pre=depression years. The group movements 
of Displaced Persons, a component of the above total, have also been 
stepped up during the spring months. A total of 10,000 D.P's have 
arrived since last summer, and taken jobs in Canadian industry. The 
industrial distribution of the latter group was as follows: logging 
36%, domestic service 21%, mining 13%, construction 10%, textile 10%, 
and labourers for various industries 10%. 

The general outlook for employment conditions appears to be 
favorable. The domestic demand for goods is still generally strong. 
New capital investment during 1948, in terms of physical volume, is 
expected to reach the high level achieved in 1947. The European 
Recovery Programme will sustain effective demand for many of our export- 
able goods. All in all, therefore, the volume of Canadian employment 
will likely remain high during 1948. In fact, the summer months should 
again see more than 5,000,000 Canadian workers at work. 


April.1. An offer of a seven cent per hour increase was rejected last 
night by Local 80, United Rubber Workers! of America (CIO), 
representing 1,300 employees of the Dominion Rubber Co., 
Kitchener, Ont. 


April 3. Wage increases were 


© 


granted to 1,500 members of the Transport 
(=) 


« companies of the Automotive Transport Association in 
Montreal. 
April 3 Eight hundred and fifty Displaced Persons arrived in Canada. 


April & Three hundred Displaced Persons arrived in Canada, 


ke ended with 
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April & The 83-day Nanaimo, Vancouver Island, coal stri 

the miners accepting a compromise wage increase 
IF E 

April 10 Permission to prosecute Canada Steamships, Sarnia and Colonial 

Steamships, Northwest Steamships, and the Transit and Terminal 
b* 5 9 

Co. for refusal to bargain, was granted the Canadian Seamen's 
Union by the Canadian Labour Relations Board. 


April 14 An agreement was signed between the United Steelworkers of 
America (CIO-CCL) and the Domin‘ on Steel and Coal Corp. in 
Sydney, N.S., providing for a 11+ cent per hour wage increase. 


April 16 Officers on deep-sea vessels on the west coast have reached a 
settlement with operators, The east coast strike was settled 
on April 12, 

April 20 Seven hundred and sixty-five Dutch immigrants reached Montreal. 

April 23 Six hundred Displaced Persons arrived in Canada. 

April 26 The demand for a 35 cent per hour wage increase by railway workers 
was rejected by two government©appointed conciliation boards which 
recommended a ‘7 cent per hour increase. 

April 30 Six hundred and forty Displaced Persons arrived in Ganada. 

April 30 An agreement was concluded between Algoma Steel Co., Sault Ste. 


Marie, Ont. and the United Steelworkers of America, which provided 
for a 10s cent per hour wage increase, 
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ECONOMIC INDICATORS OF THE CANADIAN LABOUR MARKET 


Note: All figures pertain to the reporting date nearest the first of each month, 
except for those on ‘population, labour income, strikes and lockouts, and production 
which are taken during the month, Latest fig res_are subject to revision, 
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Populations = ‘eh: eR 
Births 0&)63,, doypalwen>. purtneones id, 14.5 | 12,9 | 1A of i .5 11.8 11,3 tea 
Deaths Ree, as ee ee ogee t -| 5a DoD | 6.9 ; 5 03 S34 PY 5 
Immigration, .so+ceccceesecccss000!s|, ve 10,6 | ete (ey s | Tol) EEO 20 Vea 
| Mews ! | i 
Civilian Labour Force:- i | l | 
Numbers ooccceccceccsceeseces o000!S| : ~14,825 =| a 1455251 a a = 
Hl F 
Employment: = . ' | i 
MumbereoosceccevcccccceccseceO00!S |} | 4669 | = | =| 45312 = = -_ 
Index (b)eccecceeccdV, 1926 - 100} #~1187,6 187.8 [192.0 | 165,7175.8 178.5 | 106.5 
Female (b)eecsccccocecrcceceseceoh| Mn] 22.2 | 22,3/ 22.4) 23,8) -| - a 
} i 
Unemployment: = | ' ) 
MumbOI ss cocoscvccneccesbedee sQU0's | ed 156 | =a) = i 213 = = * 
Unplaced applicants (c).....000's} 194! 202) 187 142 264) 86 87 - 


44.6 45.8 { ie ta | 


Live claims..ccccccscoceccees00'Sf 136) 146) 131) 95 4 162} 30 = - 
Earnings and Hourss:- ; ' 

Labour income. .oeo0ceeee 000,000! s | Sse ele! = tt 4 

Per capita wkly.earnings (d).....$) Todd | 29.88132.11 - - 

Average hrly. earnings (d).....008} 86.1 \ 67.91 70,1 - » 

Average real weekly earnings (e) | : | 

Av, 1946 = 100} 00 {102.4 1 101.7'110.7| ~- - 
Average hours per week (d)ocecocoo lt | 43.02 | 
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Cost of Livings- 2 SRST : 


Ind0xXeseseeee-+++AVe 1935+39 w 100 §151.6 [150.8 | 


| 
50.1 ue | 120,1118.7 17.2 |100,.6 
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Strikes and Lockouts:-= 
Workers involved...ccccccecce oD00!s} Fy) 44 
Man=-working days lost..sceece.000's! 49 57 


A ai 13 | 6} > fi bercdae a 
141} 136 46} 9] 31 10— 
Industrial Productions = A | 
TndeXeeeecsececoeAVe 1935-39 = 110] = 183.3 181.9 177.7 #161.5f194,3 Ro1e |103.9 
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Piatti : ES ee | SAY AE Te | 
(a) In cities, towns and villages, of 10,000 er more persons, 
(b) Based on firms of 15 or more workers, in the nine leading industries, 
(c) Registered with National Employment Service Offices, 
(d) Wage earners in manufacturing only, January data adjusted for holidays, 
(e) Per capita weekly earnings of wage earners in manufacturing, adjusted 


for the cost of living, 


DIGEST OF OPINION 
ON CURRENT LABOUR 
TOPICS 


This is a brief digest of the opinions currently being ex- 
pressed by business and labour leaders on various topics related 
to labour conditions. It should be clearly understood that the 
listing of any opinion in this section does not mean the 
Research and Statistics Branch is in agreement with it. 


WAGES AND PRICES 


BUSINESS CPINION: 
R.G. Johnson, general manager, Canadian Construction Association: "The 


C.C.A. advocates the stabilization of construction costs through 
negotiation of wage agreements on a long-term basis; these should 
provide for wage rates more closely related to productivity." 


IMMIGRATION 
LABOUR OPINION: 


Annual Brief of Canadian Congress of Labour to the Federal Cabinet: 


We strongly advocate that immigration should be the exclusive respon- 
sibility of Government and not left to private enterprise. It is our 
opinion that immigration should come under the direction of the 
Federal Department of Labour as the branch of government most conver- 
sant with employment conditions." 


Chas. McClure, president of the Sudbury local of the Lumber and Sawmill 

Workers! Union: “In the Sudbury district alone, 2,500 men have been laid 
off since mid-February because lumber companies are hiring Displaced 
Persons." (The decline in woods employment is entirely seasonal.) 


FEDERAL LABOUR CODE 


LABOUR OPINION: 


Annual Brief of Canadian Congress of Labour to the Federal Cabinet: 


"This Congress is still prepared to accept a similar measure to 
Bill 338, providing it retains the same basic principles and no 
changes are made which will be detrimental to the Congress." 


BUSINESS OPINION: 


Brief presented by the Canadian Chamber of Commerce to the Commons 


Committee on Industrial Relations: "The right of workmen to refuse to 
join a trade union and the right of employers to stay out of trade 
associations should be recognized in the new Labour Code." 
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WERE ONLY ABOUT 17 
THERE HAVE BEEN ABOUT 52 °% FEWER WORKERS INVOLVED..... 


AND ABOUT 61 °% FEWER MAN- DAYS LOST..... 


STRIKES AND LOC 


FORECAST OF LABOUR 
RELATIONS IN CANADA 
FROM MAY | TO JUNE 30, 1948 


During the two-month period under review, there will be demands 
for substantial wage increases by organized workers in many’ in- 
dustries, probably accompanied by work stoppages in’ some cases. 
It is expected that critical situations will arise in particular 
in the British Columbia: logging, Pacific coastal fishing, 
British Columbia and northern Ontario metal mining and smelting, 
Ontario rubber manufacturing, construction, rail transportation 
and inland shipping companies. 


The successful completion of negotiations between employers 
and organized labour without work stoppages, has become increasingly 
evident during 1948, In the first four months of 1948, only 382,928 
man-working days, compared to 1,576,283 in the same period last year, 
were lost through strikes or lockouts, In the two-month period from 
May 1 to June 30 which is being forecast in this article, it seems 
likely that, in many cases, compromises between managements and unions 
will bring about satisfactory settlements without recourse to strikes, 
The forecast for each major industry follows: 


Agriculture 


The employees in this industry are largely unorganized and 
no labouremanagement difficulties will arise, Little first-hand infor- 
mation is available as to the possibility of non-delivery strikes by 
producers, 


Logging 


Loggers are highly organized in two regions, British Columbia 
and northwestern Ontario, In British Columbia, where the employees are 
represented by the International Woodworkers of America (CIO-CCI ), 
collective agreements will expire late in the forecast period, Negoti- 
ations of new agreements will commence in the near future, and it is 
understood the union will seek substantial wage increases and other 
concessions, There is a strong possibility of a work stoppage if the 
negotiations do not result in proposals from the employers that are 
acceptable to the union, No troulbe is expected in northwestern Ontario 
in the immediate future,since the collective agreements do not expire 
until the autumn of 1948, 


Fishing 


There is a possibility of trouble in this industry, especially 
On the Pacific Coast, Negotiations for the renewal of agreements for the 
coming season are now getting under way, and in view of the uncertain 
prospects for the industry, it is expected that there may be serious 
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difficulty in reaching satisfactory agreements, particularly with respect 
to salmon fishermen and workers in the fish-precessing plants on shore, 
On the Atlantic coast, the Canadian Fishermen's Union is conducting an 
extensive organizational campaign and, if the organizing efforts of the 
union meet with success, difficulties may be anticipated, 


Mining and Smelting 


(a) Coal - A work stoppage is still in effect at a number of 
small mines in the Edmonton area, with no immediate possibility of a 
settlement, although the strike in other Alberta coal mines was settled 
in mid-February, and the dispute in British Columbia mines was settled 
in early April, Controversy may develop in the Estevan-Bienfait coal 
fields of southern Saskatchewan where miners are seeking a similar increase 
to that granted in Alberta, and British Columbia, No major difficulties 
are anticipated in the Maritime provinces, where the United Mine Workers 
of America have recently negotiated a new collective agreement with the 
Dominion Steel and Coal Corporation, Negotiations with the smaller oper= 
ators in Nova Scotia and New Brunswick are now in progress , 


(b) Metal ~ Collective agreements covering the employees of the 
Consolidated Mining and Smelting Company of Canada, Ltd., at Kimberley and 
Trail, B.C, will expire on June 1 and, although the International Union of. 
Mine, Mill and Smelter Workers (CIO-CCL) is reported te be seeking sub- 
stantial wage increases, a new agreement may be reached without any inter- 
ruption of work, Agreements between the union and various B.C, gold mining 
companies have expired and negotiations of renewals of these agreements 
have so far been unsuccessful, Although many of the companies have already 
increased their wage scales, there is a distinct possibility that the union 
will resort to aggressive action during the forecast period, Difficulties 
may also arise in the hardrock mining region of northern Ontario where the 
International Union of Mine, Mill and Smelter Workers is active and where 
there exists a traditional hostility to organized labour on the part of the 
majority of the employers, The same union is active in Quebec, but there 
is less likelihood of serious disturbances in thet region, 


(c) Other non-Metallic = No major stoppages are anticipated, 


Manufacturing 


(a) Animal Foods ~ Since collective agreements between the 
United Packinghouse Workers of America (CIO-CCL) and the various meat- 
packing plants throughout the country will remain in effect until August 1, 
no serious difficulties are expected during the forecast period, 

Negotiations for a new agreement between Maritime National Fish 
Limited, Halifax, N.S.,y and the Canadian Fish Handlers! Union (TLC) may 
arouse some controversy, The present agreement expires on May 14th, 


(b) Vegetable Foods = The Federation of Fruit and Vegetable 
Workers (TLC) are now negotiating for a master collective agreement in the 
Okanagan Valley of British Columbia and it is expected a settlement will 
be reached without a stoppage of work, 

No serious difficulties are foreseen in the baking and canning 


industry, 
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(ce) Metal Products = New collective agreements providing 

for substantial wage increases have been negotiated by the United Steel~ 
workers of America (CIO-CCL) with the three largest steel manufacturing 
firms; Stelco, Algoma and Dosco, The same union will probably endeavour 
to obtain a similar wage increase from smaller firms as contracts come up 
for renewal, 

Conciliation proceedings involving the International Union of 
Mine, Mill and Smelter Workers (CIO=-CCL) and two large brass manufacturers, 
Anaconda American Brass Ltd., New Toronto, and the Canadian Ohio Brass 
Co., Niagara Falls, are now in progress, and agreements are expected to 
be signed without strike action, 

\ The United Automobile Workers of America (CIO-CCL) will soon be 
presenting its 1948 wage demands to Ford, General Motors, Chrysler and 
their feeder plants; undoubtedly svbstantial wage increases will be sought, 
but both sides are expected to be able to effect a reasonable settlement, 

Since labour relations are good in the farm implement manufact- 
uring industry, it is unlikely that any major work stoppages will occur, 

Labour relations in the field of radio and electrical goods 
manufacturing are difficult to forecast, although an agreement may be 
reached between the United Electrical Radio and Machine Workers of 
America (CIO-CCL) and Rogers Majestic Limited, Leaside, Ontario, where a 
strike is now in progress, 

There appears to be little prospect of a settlement in the near 
future of the strikes at John Bertram and Sons Company, Itd., and Pratt 
and Whitney of Canada»; Ltd., both at Dundas,Ont, Employees of both companies 
are represented by the International Association of Machinists (TLC), 

Disturbed labour relations with a possibility of work stoppages 
during the forecast period, are reported at the following plants; Canadian 
Raybestos Company Ltd., Peterborough; John T, Hepburn Itd., Toronto; 

A.V. Roe Ltd,, Malton, Ont.3 Singer Manufacturing Co,, St. Johns, P.Q.3 
Iberville Fittings Ltd., Montreal, and Canadian Tube and Steel Products 
Ltd., Montreal, 


(a) Dobacco and Liquor - No major stoppages are anticipated, 
(e) Leather Boots and Shoes = A dispute at the Bata Shoe Co, of 


Canada, Ltd., Batawa, Ont., is now under conciliation and the outcome is 
uncertain, Elsewhere in Canada, the situation appears to be quiet, 


(f) Fur, other Leather, etc, - No major stoppages are antici- 
pated, 


(g) Textiles and Clothing = The International Ladies! Garment 
Workers! Union (AFL-TLC) and the Amalgamated Clothing Workers of America 
(CIO=CCL) are seeking wage increases in some centres but work stoppages 
are not likely. 

It is possible that some work stoppages will take place during 
the forecast period in textile manufacturing plants where the employees are 
represented by the United Textile Workers of America (AFL-TIC) but it is 
difficult to forecast developments in the textile manufacturing industry, 
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(h) Pulp and Paper ~ Apart from the employees of some mills in 
the Province of Quebec who belong to National Catholic Syndicates, the 
workers in this industry are almost completely organized by the Inter=- 
national Brotherhood of Pulp, Sulphite and Paper Mill Workers (AFL-TIC) 
and the International Brotherhood of Paper Makers (AFL-TIC), Since new 
agreements providing for a 10 per cent wage increase were recently signed 
with 20 Ontario mills, 1 Manitoba and 1 Quebec mili after peaceful 
negotiations, no labour unrest is foreseen in this industry, where manage- 
ment~labour relations have been traditionally good, 


(i) Printing and Publishing =. Some difficulties may arise 
during the forecast period in job printing plants at Regina, Saskatoon 
and Moose Jaw, No settlement is expected in the lengthy strike of the 
International Typographical Union (AFL-TLC) against the Southam newspapers 
in Ottawa, Hamilton, Winnipeg, Edmonton and Vancouver during the forecast 
period, 


(j) Shipbuilding - It is anticipated that new agreements will 
soon be negotiated in all Ontario shipyards without any stoppage of work, 
In Quebec, new agreements are either under negotiation or are already 
concluded and no work stoppages are expected, On the Pacific coast, the 
present agreements will remain in effect until August 1, but labour 
relations are somewhat uncertain on the Atlantic Coast. An agreement was 
recently signed at Halifax Shipyards Ltd., but union agreements with the 
Saint John Dry Dock and Shipbuilding Co, Ltd., expire on April 30, The 
company maintains it will be impossible to fulfil union demands for a 
wage increase of 8 cents per hour similar to that recently granted to 
workers in the Halifax Shipyards, 


(k) Chemicals - No major stoppages are anticipated, 


(1) Rubber products - There is a strong possibility that strikes 
may occur in the near future at a number of the major rubber factories in 
Ontario where the employees are represented by the United Rubber Workers of 

erica, Negotiations on the union's demand for a general wage increase of 
22g per hour have been proceedings for some time and the parties are still 
far apart, 


(m) Miscellaneous = Work stoppages may occur during the forecast 
period at Kraft Paper Products Ltd., St, Johns, P.Q.,, and at Canadian 
Veneers Ltd., Saint Johny N.B, 


Construction 


Unions in the construction industry are making demands for sub-= 
stantial wage increases in many sections of the country as spring building 
activity gets under way, In British Columbia,the key agreements do not 
expire until July i, In the larger centres in Alberta it is expected that 
settlements will be reached without stoppage of work but in Saskatchewan, 
employers are resisting the wage demands of the wnions and difficulties 
may be encountered, In Manitoba, agreements covering carpenters and brick= 
layers will remain in effect, but a dispute may occur with respect to 
plumbers during the forecast period, Some strikes may occur in Ontario and 
Quebec; widespread strike action is not anticipated in the Maritime region. 
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Transportation and Public Utilities 


(a) Steam Railways - The Conciliation Board appointed by the 
Minister of Labour to deal with the dispute between the major Canadian 
railways and the unions representing the various categories of their em- 
ployees arising owt of a request for a general wage increase of 35 cents 
per hour, has submitted its recommendations to the Minister, Following 
this, the railways offered a 7 cent per hour increase to their employees, 
which the union refused, It now seems likely a strike vote will be 
called in the near future, 


(b) Water - Following settlement of the strike of licensed 
personnel of Canadian deepsea dry cargo shipping companies on both the 
Atlantic ard Pacific coasts, no serious disturbances are expected in the 
coastal shipping industry or in the stevedoring industry at any Canadian 
ports visited by ocean-going vessels, 

However, at present, there is considerable strife regarding 
personnel for inland vessels, Canada Steamship Lines, Ltd., Colonial 
Steamships Ltd., Sarnia Steamships, Ltd., and several smaller companies 
are reported to have entered into agreements with the Canadian Lake Seamen's 
Union, which is alleged by the Canadian Seamen's Union to be under company 
domination, The situation is being investigated by the Dominion Department 
of Labour, However, such disturbed relations as may occur will not affect 
the industry as a whole, since quite a number of other inland shipping 
companies have negotiated agreements with the Canadian Seamen's Union, 


(c) Electris Railway and Bus Lines = Difficulties may be ex- 
perienced during the forecast period by the Winnipeg Electric Company, the 
New Brunswick Power Company (Saint John tramways) and Acadian Lines, Ltd., 
Halifax (bus line), Elsewhere in Canada, the situation appears quiet, 


(d) Trucking - Difficulties may be encountered only in the area 
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of Quebec City and the larger centres in Saskatchewan, 


' (e) Elevators and Storage Plants - A dispute between terminal 
elevator companies at the head of the lakes and their employers was 
settled recently, No other labour unrest is expected in this industry. 


(f) Air - There is a possibility that a work stoppage may occur 
at Canadian Air Express Ltd., in Montreal and Ottawa, since the company to 
date has refused to implement the recommendations of the government 
Conciliation Board, <A Conciliation Board is now dealing with a dispute 
between Trans-Canada Air Lines and its domestic and trans~oceanic pilots,but 
the dispute is not likely to result in a strike, 


(g) Telegraphs and Telephones - Conciliation Boards have recently 
submitted their reports on disputes involving the Canadian Marconi Company 
(marine service) and the Canadian Pacific Railway Company (communications 
department) and the Commercial Telegraphers' Union (AFL-TIC), The parties 
are now considering the recommendations of the Boards and it is likely that 
compromise settlements will be reached, 


(h) Electricity and Gas - No major stoppages are anticipated, 


Trade 


The workers in this industry are relatively unorganized and 
no major work stoppages are anticipated, 


Finance 
No information, 
Service 


(a) Public Administration - No stoppages anticipated, 


(b) Business and Personal - There is little organization in 
this industry, No major work stoppages are anticipated, 


EMPLOYMENT SERVICE 
ACTIVITIES 


By the latter part of April, recovery was well under way in 
a@ll parts of the Dominion and in all main occupational groups. 
The labour market for unskilled workers, which affected the 
demand for student labour, was sluggish, but rapid improvement 
‘should take place as construction activity increases. The first 
two inter=provincial movements Of agricultural workers are ex- 
pected to be considerably larger than in 1947, despite the 
reltef currently being received through immigration. 


The increased seasonal activity which regularly takes place in 
the spring, has accounted for the marked drop in unplaced applicants in 
the past two months. At the end of April, unplaced applicants totalled 
165,000. Although this was still above last year's level, the increase 
was entirely due to the greater number of women entering the labour force. 

The registration of new applicants had fallen off appreciably 
by March—28,000 registered each week as against 38,000 in January 
Nevertheless, recovery was spotty until the latter part of April. The 
skilled and semi-skilled categories indicated the earliest improvement; 
applicants in this class accounted for 58 per cent of the total decline 
in the unplaced during March. Recovery in the unskilled classifications 
was slow but by Mid-April, construction was strengthening demand sub- 
stantially. The season was well advanced in some areas, especially 
Ontario, and labour shortages were already apparent. Clearance was being - 
used to recruit additional help but, as formerly, housing shortages 
retarded the number of transfers actually effected. 

There is, of course, considerable activity taking place in the 
labour market which is not being channelled through the Employment Service. 
This situation is particularly true at this time of year when seasonal 
industries are drawing in their regular work force. Loggers are returning 
to their farms, seamen are being re-hired on their Ships, and construction 
gangs are again assembling, usually under agreements previously arranged 
between employer and employee. Also, with the more plentiful supply of 
labour, more workers are tending to be hired "at the gate" than in 1947. 
It was therefore probable that seasonal unemployment, which at its peak 
was only 3.2 per cent of the labour force, may have been dissolving at a 
considerably more rapid rate than was indicated in the Employment Service 
Statistics. 

A minor improvement in placement activity was evident during 
March. Gains in the summer-active mining, construction and agricultural 
industries offset the continued downtrend in logging placements. Indus-~- 
trial placements declined slightly. Increased hiring, being largely in 
the seasonal industries, was confined to male workers, Placements among 
women continued at the February level. Marked improvement in the place- 
ment rate was expected in April, since 10 per cent more jobe were reported 
during March, and a fair number of these openings were deferred until 
April. 
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By the end of April university students seeking summer jobs were 
beginning to enter the labour market. The outlook for technical students, 
especially engineers, was good and the large majority had secured jobs 
prior to leaving school. In the general courses, the situation was less 
promising; several university centres, notably Vancouver, Winnipeg, Montreal, 
and Halifax, had a fair number of unplaced students on file at the end of the 
month. Unskilled vacancies, which the majority would have to accept because’ 
of lack of specific training, were in shorter supply than in 1947, especially 
in mining, transportation, and trade. These industries had previously pro- 
vided a considerable number of jobs for student workers. Labour uncertainty 
and inclement weather has deterred the immediate absorption of students into 
construction jobs but when this temporary situation is settled, the majority 
of students now unplaced should be able to secure jobs in some type of 
building or related work. 

The program for transfer of workers to meet the seasonal needs of 
agriculture was again taking shape. The first movement consisting of a three- 
month trek of combines and workers from Saskatchewan to the Southern United 
States, will begin around the end of May. The movement will be smaller than 
last year because of the late harvest and the larger supply of combines in 
the United States. The second project, the movement of girls from the 
Prairies to British Columbia for fruit picking, begins around the middle of 
June. Requirements for this year have been placed at 1,000 workers; in 1947 
approximately 850 girls were transferred for this work. The third movement, 
the transfer of Western help for haying operations in Ontaric, also occurs in 
June. Estimates of needs are placed well above last year's level. In 1947, 
slightly under 1,000 were transferred; this season, it is expected that 2,500 
men will be required. ; 

Fewer persons were claiming unemployment insurance at the end of 
March than one month before. Live claims at the end of March stood at 
136,356 as against 146,074 a month earlier. However, the number of persons 
collecting benefits during March was substantially higher than in February. 
The time lag which oceurs between the filing of claims and actual receipt of 
benefits accounts for the apparently contra-seasonal movement. 


Table 1-~Placement Operations of the National Employment Service | 
Sources Form UIC 751; Form UIC 203; Form UIC | se 
Average Weekly 


Series | Rasa Wudaune aati ies 
9 1948 1947 


ApplScati one Tor" Rok s sccstes Cars as tee apa 31,000 
Vacancies notified. @eooeovedvdececo0oe@o0cgevov evo K0 CHABAD Bx 000 
Placements. eee Oc Goecoeeoo ee Gegesesa Gece HKegevyvodaveoe 14,000 
Women. ° g ecqeooesoeevee*@oee@e@oscvseosvogev gv 809096 7 200 
Ve te rans e©ooveoeecoeevev0g0 Fee GHGS HOBO 3 > 600 
Handi capped osov oe 8cogsocuenve00 9 Gv eds 280 


Executive and professional. ..ococe 
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A CURRENT LABOUR SITUATION 
IN MAJOR CANADIAN INDUSTRIES 


&@ RECENT WAGE CHANGES 


& CURRENT LAY-OFFS IN 
MANUFACTURING INDUSTRIES 


MANUFACTURING INDUSTRIES 
PERCENTAGE CHANGES IN EMPLOYMENT 
FEBRUARY I, 1946 TO FEBRUARY 1, 1948 © 


ELECTRIC POWER MMU 
SAWMILLS MMM 


AGRICULTURAL PRODUCERS’ GOODS WU h 26.1%. 
NON-FERROUS METAL PRODUCTS LLL LLL 24.3% 
HOUSEHOLD FURNISHINGS & ELECTRICAL GOODS WZ. 21.8 % 
CONSTRUCTION MATERIALS OIE Xe 
PERSONAL ACCESSORIES VA MLLLLLLILLLLLLLL LALLA NGO Yo 

PULP AND PAPER YjlIt—>~1z» HIG 
BEVERAGES VALLI LLM LLELLLLLL DN TA Lo 

PRINTING PUBLISHING & BOOKBINDING WALL LILLIA N\S.9 Lo 

PRIMARY TEXTILES CLO SE _ 


ALL MANUFACTURING 9.7% 


CLOTHING & MISCELLANEOUS TEXTILES YWHHYEL-/|J 2 <i 


CONTAINERS GH ee 
VEHICLES Vii //) 6.3 Yo 
FOOD WAL JLL/A, 8.1 Ao 
PRIMARY TO FOOD WA 4/ 17) §.1 Lo 
PETROLEUM PRODUCTS Wii 14 /) 9.6 %o 
INTEGRATED STEEL . ZA 3-0 %e 
MACHINERY BUILDING V/A 2.8 %e 
TOBACCO 0.9% 


-1.1% J CHEMICALS & CHEMICAL PRODUCTS 
-7T.5RUVYYY/Y4,._: DRUGS 
“13.4 %~$>{WY77)_—s AIRCRAFT 
- 26.3% WY MHJJIJL ALLL LLL LLL, SANPBUILDING 


SOURCE: EMPLOYMENT AND PAYROLLS BRANCH- D.B.S. 


RESEARCH AND STATISTICS BRANCH-DEPT. OF LABOUR. M.4 - K./ 


CURRENT LABOUR 
SITUATION IN MAJOR 
CANADIAN INDUSTRIES 


Under the influence of a highly active economy, the spring 
seasonal upswing continued to gain momentum during the month 

of April. Both agriculture and construction became quite active 
in most areas and, at the month-end, some labour shortages were 
reported. Employment was at a slightly higher level than in 
March, and about 4 per cent above April, 1947. 


MANUFACTURING, .cccce 
Estimated employment (May 1)..ccccccels255,000 


Seasonal and cyclical factors combined to bring about a 
moderate growth in manufacturing employment during the month. The 
estimate of 1,255,000 indicates that some ten thousand workers were 
absorbed into one or another of the manufacturing industries during the 
month, The current level of employment is calculated to be 3.5 per cent 
above the May 1, 1947, figure. 

In the secondary textile industry, some firms found it necessary 
to lay off workers due to material shortages, This shortage resulted from 
restrictions on the import of American-made textiles coupled with the 
failure of British goods to appear in the domestic market in any substan 
tial quantity, On the other hand, the primary cotton textile manufac- 
turers, faced with the problem of supplying a much greater percentage of 
Canadian demand, were eee every effort to increase staff as a means of 
attaining higher levels of production, This industry is displaying great 
strength at the present time and further increases in employment can be 
looked for during the next few months, 

Shipbuilding employment declined somewhat, partially due to lack 
of contracts and also because a shortage of certain types of steel hampered 
- work on those contracts already in process, This shortage was aggravated 
considerably by the soft coal strike in the United States, Aircraft 
employment continued to contract as a result of a declining volume of 
business, Some weakness has developed in the rubber tire manufacturing 
industry as supply now exceeds demand and employment is dropping slightly, 
Employment is still expanding in the Agricultural Producers! Goods and 
Non=Ferrous Metal Products industries, All other manufacturing groups are 
either stable or showing slight tendencies to expand, 

. The demand for labour in manufacturing industries is not nearly 
as great as at this time last year, This does not mean that any weakness 
in the general situation exists, but rather, that the labour force is be= 
coming more stable and labour turnover is considerably lower, Skilled 
workers are still in short supply. Labour relations were fairly stable 
during the month with only a few minor strikes in evidence, 


Stops 


ay ee 


AGRICULTURE ..cc0ce 
Estimated employment (May 1)..000000002025,000 


Concurrently with the arrival of warm weather in various parts © 
of Canada, farmers began making preparations for spring seeding during the 
month of April, In most districts in Ontario, operations had commenced by 
the middle of the months however, spring weather was somewhat delayed in 
both the Maritime and Prairie regions and little activity occurred until 
the beginning ef May, Farm overations in certain Localized areas in the 
Prairie region were further hampered by the worst floads experienced in 
several years. 

The demand for farm help strengthened towards the month~end , 
particularly in southern Ontario, where work is more advanced and a short- 
age of suitable workers has already been reported, A fairly serious labour 
shortage is likely to develop in this industry during the course of the 
Summer andy Once again, plans are being made to alleviate this situation, 
Requests for Dutch immigrants have been quite numerous and many have 
already arrived in Canada to work on farms, Reports receivec to date 
indicate they are proving highly satisfactory, The exchange of harvesting 
units between the Prairie Provinces and the mid-western grain growing 
States will take place again this year, although on a somewhat lesser scale 
than last year, The Canadian units will leave for the south sometime in 
May and arrive back for the harvesting of their own crops lete in the 
summer, The Dominion-Provincial Farm Labour program will be continued to 
facilitate the movement of workers between provinces, 

The high level of farm income which has prevailed over the past 
few years has enabled farmers to proceed with their plans for the purchase 
of modern machinery, The long-run trend towards mechanization of farm 
operations has thus received considerable impetus, and machinery manu- 
facturers are producing at capacity in an endeavour to fill the current 
demand, This phenomenon has been particularly noticeable in the western 
provinces where the type of farming lends itself best to mechanization, 


CONSTRUCTION. .occcc 
Estimated employment (May PEERS RO Te 


Outdoor construction began to get under way during April and 
employment is currently running 10 to 15 per cent shead of last year, 

This increase has resulted primarily from the urgency of demand for building 
which maintained a high level of employment throughowt the normally 
quiescent winter months. The latest Labour Force Survey shows that 219,000 
workers were engaged on construction at the end of Februasrys compared with 
the February 1947 figures of 187,000, this represents an increase of 17.1 
per cent, 

A skilled labour Shortage is already in evidence and undoubtedly 
will grow more serious as the summer progresses, Previously scarce building 
supplies are available in more abundant Quantities this year and work 
stoppages due to material shortages should be of lesser intensity as a 
result, 


While the current high level of employment is being sustained by 
the heavy back-log of all types of building carried over from last year, 
this year one or two danger signals have recently appeared, First, the 
dollar value of contracts awarded during the first four months of 1948 is 
only 10.5 per cent above the figure for last year while during the period 
the rise in costs exceeds 20 per cent, This indicates that physical 
volume is down slightly this year, The greatest decrease this year has been 
in industrial and engineering contracts which are down in dollar value by 
26.4 and 41,9 per cent, respectively, Rising interest rates have combined 
with rising costs to create financing difficulties which have necessitated 
the temporary postponement of previously planned projects, 


Table I—Construction Contracts Awarded 
(millions of dollars) 


Sources DBS, Canadian Statistical Review) _ 


January 1 = April 30 | Per cent 


Category Change 

| 1948 | 1947-1948 
BOSLUG HU It be gentile ainie's aiciscwe Gee 34.68 83.74 141.5 
Ue es are te a stctae @ cea sce chasis u Are wd LE eee OG eS 
PL etl ep cidts pin pian o ay ace © rach pes 22.89 Se rah 
snd Laat Si Sg 1S Lob pom alg glen elle gd egg 2 ie) a0 28,67 - WMS 


SALA cee gumte <9514 189,45 1 209,90 t 10 


A further disturbing factor is that labour relations are currently 
unstable, Some strikes occurred during the month and workers are seeking 
substantial wage increases, If these increases are granted, and there are 
indications they will be, the already dangerously high building costs will 
rise even further, 

Despite these disturbing factors, the need for new buildings, 
particularly residential, is still urgent ed the prevailing high national 
income will actively support a relatively high level of construction through= 
out the remainder of this year, 


BRSANGY a cie.ocn 
Estimated employment (May 1)..6¢0+20090,000 


- Pulpwood logging employment in eastern Canada fell off seasonally 
during March and April and reached the lowest point recorded over the past 
few years, With a more adequate supply of labour available and pulpwood 
inventories once again restored to satisfactory levels, a return to the pre- 
war seasonal employment pattern is indicated, This will mean little or no 
cutting during the spring and summer months and a heavy corcentration of work 
in the fourth quarter of the year, with the first quarter of the following 
year reserved primarily for hauling the cut preparatory to the spring drive, 
The drive for this year is now in progress and several thousand men will be 
kept busy until the bulk of the logs are moved, i 

Meanwhile, logging on the west Coast is very active and employment 
is moving towards its mid-summer peak, and moderate expansion now is taking 
place, . Collective agreements in this industry expire in the near tuture 
and it is reported that the workers will seek fairly substantial wage increases, 


TRANSPORTATION AND COMMUNICATIONS. .o0cce 
Estimated employment (May 1)..020000003903000 


Employment in these two industries expanded during the month, 
Lake shipping was in full swing by the end of the month with several 
thousand men engaged in the various phases of work, Railways were adding 
section hands to maintenance crews all across the country in preparation 
for the heavy program of track and right-of-way improvement and repair 
work planned for this year, 

The Labour relations picture for both railroads and lake 
shipping is somewhat clouded at the moment, The Canadian Seamen's Union 
and the Canadian Lake Seamen's Union are involved in a dispute which, 
while not halting lake shipping operations, is none the less causing 
employers a considerable amount of trouble. The long standing railway 
employees! dispute has recently flared up with renewed intensity, The 
conciliation board recommendation for a 7-centean~hour increase is 
apparently not acceptable to the workers and the union representatives 
have announced that a strike may be called in the next couple of weeks. 

In the communications group, some seasonal expansion is 
currently taking place, Extra workers for outside construction and main- 
tenance crews are being hired and these will be busy during the summer in 
connection with the extension of communication services in many rural areas, 


SERVICES. .0000 
Estimated employment (May 1)...0¢00e%45,000 


Summer hotels, tourist camps, roadside restaurants and other 
sections of the services industry are anticipating a record flow of American 
tourists to Canada this summer, Estimates cf the Ontario Travel and 
Publicity Department indicate that approximately 20 million American visitors 
are expected to cross the border into Ontario during the holiday season, and 
will spend in the neighborhood of 250 millions of dollars, Although trade 
will benefit from the inflow of U.S, money, the services industry will derive 
the greatest share, Already, employers have reported a shortage of suitable 
workers and this situation is expected to persist throughout the busy season, 


RECENT WAGE 
CHANGES 


‘The wage announcements which appear’ in the following pages were 
made during the latter part of March and the month of April. (1) 
The gains published for this period covered £3,500 persons: and 

“ranged from 5 to 24 cents for hourly rated workers. The number 
reported who have received increases of 10 cents or more per 
hour has risen from 45 per cent in March to 73 per cent in 
April. This is attributed to the gains in the primary iron and 

“steel, coal mining, transportation and construction industries. 


The month of April marked the end of two prolonged strikes: 
that of three officer groups on east and west coast deepsea dry cargo 
vessels and the coal miners strike on Vancouver Island, The satisfactory 
settlement of the latter leaves only some 400 workers in the Edmonton 
district still out on strike, . 

; Following the lead taken by the Steel Company of Canada, 
Hamilton, last month, new agreements were signed at the primary iron and 
steel plants in Sydney, N.S., and in Sault Ste, Marie, Ont. The terms 
reached in the three major firms in the industry will set the pattern 
for pending wage talks in smaller plants. 

Heightened construction activity is reflected in the in- 
creased number of new wage settlements listed in the accompanying table. 
There is still considerable unrest among construction workers in many 
localities whsre contractors contend they cannot afford to meet demands 
for higher wages, ‘ 

The 1,500 members of the Montreal Automotive Transportation 
Association have signed new collective agreements and now have appealed 
to the Provincial Government, under the Collective Agreement Act to 
have their new minimum wage cover the 5,000 drivers on Montreal Island, 

; Wage talks between the Canadian railway workers and the 
companies have broken downs the bargaining parties are still far apart. 
A similar situation is arising in both rubber and electrical plants. 
Wage talks continued in British Columbia lumbering and Ontario gold 
mining industries, At the close of the month the workers at General 
Motors of Can, Ltd., served notice on the company and asked that negotia=- 
tions start well in advance of the expiration date of the present agree= 
ment, 


(1) The information on wage changes was obtained mostly from press 


announcements, reports from National Employment Service offices and 
Employment Forecast Surveys, The average hourly earnings quoted in the 
following table are as at February 1, 1948, as published by the 
Dominion Bureau of Statistics, 
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Wage Increase Announcements, April, 1948 


I A ee a el 


Industry and Firm } tmome | Effective oe 
MINING( Av, hrly.earnings 104, 5¢) | | 


Coal Mining: (Av.hriy,carnings 109,9¢) 
Canadian Colleries(Dunsmuir) Ltd., | | 

Vancouver Island, B.C. 1$1.70 per day | Apr. 1/48 1,300 
Intercolonial Coai Co, Ltd., Westville,N.S. | 40¢ per day | Feb. 1/48 | 400 


Metallic Ores: (Av. hrly,earnings 105,9¢) | 
Giant Yellowknife Gold Mines Ltd., : 
Yellowknife, N.W.T. | 45¢ per hr. | Apr. 1/48 200 


Non-metallic Minerals(except coal) 
(Av. hriy. earnings 92. ag) | | 
Bell Asbestos Mines Ltd., Thetford Mines,P.Q. | 16¢ per hr. | Oct, 1/47 300 
lage JEDF ores 
MANUF ACTURING( Av hriy.earnings 86,5¢) 


Dairy Products: (Av.hrly,carnings 72.4¢) 


Mount Royal Dairy, Montreal, P.Q, | $5 per wk, Apr. 6/48 150 
Flour & Other Milled Products: 

Av hrly,earnings 84. 1g) | 
Ogilvie Flour Mills Co, Ltd. <9 Medicine Hat, Alta: 15¢ per hr. Feb, 1/48 130 
Printing & Publishing: (Av. hrly.earnings 97.3¢) | 
L'Imprimerie Acadienne Ltee,, Moncton, N.B. 10-25% Mar. 30/48 30 
Rubber Products: (Av. hriy earnings 95,2¢) | 
Panther Rubber Co, Ltd., Sherbrooke, P.Q. | 10¢ per hr, | Feb, 3/48 250 
Goodyear Tire & Rubber Co. of Can.Ltd., 

Bowmanville, Ont, 9s¢ per hr. | Apr. 12/48 650 
{ ' 
Cotton Yarn & Cloth: (Av.hrly.earnings 70.5¢) 
Cornwall & York Cotton Mills, Saint John, N.B,!  5¢ per hr, | Mar. 1/48 160 
3g (8 8 Sept. 1/48" 

Bell Thread Co, Ltd,, Hamilton, Ont, Ay.10gper hr | Apr. 13/48 95 
Hosiery & Knit Goods: (Av.hrly.earnings 63.1¢) 
Nova Scotia Textiles Ltd., Windsor, N.S. Teg per hr. Apr. 1/48 — 200 
Rice Knitting Co, Ltd., Winnipeg, Man, 8% Apr. 8/48 100 


National Hosiery Mills Itd., Hamilton, Ont, 8g per hr, Apr. 12/48 ane 


Wage Increase Announcements(cont'd) 


Industry and Firm 


AANUFACTURING (cont'd) 


Garments & Personal Furnishings: 
Av. hriy.earings 68,9g) 

Cap Unior “lorkers, Winnipeg, Man, 

Buffalo Cap & Neckwear Ltd. mtn Pee > Hen 

Manitoba Cap Mfg, Co, Ltd, 

D.M.C,. Cap Mfg. Co, Ltd, ° y 

Brill Hat & Co, Ltd, 8 ? 
Furriers Guild, Winnipeg, Man, 
Manhatten Children's Wear Co,Itd.,Montreal,P.Q, 


Chemicals & TC ee oe RLS a a 
87 .8¢ 

Brunner Mond Co, of Can, Ltd.,Amherstburg,Ont. 

Frederick Stearns Co, Ltd., Windsor, Ont, 


Clay, Glass & Stone Products: 
(Av. hrly.earnings 85, 1} 


L.E. Shaw Ltd., Lantz Siding, N.S. 


Primary Iron & Steel: (Av. hrly.earnings 102,2¢) 
Dominion Steel & Coal Corp., Sydney, N.S. 
Algoma Steel Corp,lid., Sault Ste, Marie,Ont, 


Harcware,loois & Cutlery: 
(Av.hrly.earnings 87.4¢) 


‘United-Carr Fastener Co, of Can, Ltd., 
Hamilton,Ont,. 


Foundry & Machine Shop Products: 
Teen ernest 95.5¢) 
Warden King Ltd., Montreal, P.Q, 
OMMUNICATIONS 


Telephones: 
Saskatchewan Government Telephones 


RANSPORT ATION 


Local Transportation: (Av.hrly.earnings 91. 1¢) 
Ottawa Electric Railway, Ottawa, Ont. 


Automotive Transport Ass'n, Montreal, P.Q, 
(22 companies) Chauffeurs & Checkers 
Dockmen 
Semi-trailer drivers 
Toronto Trans, Comm~Civic, Utility Electric Wkrs. 


8¢ per hr, | 


lls¢ per hr. 
| lOs¢ per hr, | 


10¢ per hr, 


6¢-per hr, 


$10-$20 
per mo, 


8¢ per hr, 
10¢ per hr, 


15¢ per hr, 
20¢ w W 
10g * " 
10¢ per hr. 


Mar, 


Mar. 


Jan, 
Apr. 


Apr. 


Mar. 


Date 


$2 per wke| 


' 2/48 


17/48 


Number 
Affected 


120 


280 


600 


1,100 


800 


1,500 


120 


~ 28 = 


Wage Increase Announcements(concl'd) 


fax Date Number 
Industry and Firm eee | Effective | Affected 


AS a aes emereet ees 


TRANSPORTATION (cont'd) 


Water Transportation: 
Deepsea Dry Cargo Vessels on East & West Coast | 


Engineer Officers {|  $20-$30 700 
per mo, 
Deck Officers | . 450 
Radio Officers : " 150 
Branch Lines Ltd., Sorel, P.Q, | =$20-$35 20 
per mo, ’ 
Clarke Steamship Co., Montreal, P.Q. | = $13 $25 345 
certificated personnel, ber mo, 
Canadian Steamship Lines, Freight Handlers at | 63% per hr, 23000 
Fort William, Port Arthur, Quebec, | 10¢ per hr, 
Montreal, Toronto, Hamilton, Sarnia, | 
Point Edward and Windsor, Ont, 
CONST RUCTION 
Building: (Av.hrly.earnings 98,8¢) 
Vancouver Construction Firms, Painters | 13¢ per hr, 500 
Moose Jaw Construction Firms, Carpenters | 10¢ per hr, 95 
Toronto Building Trades Council(8 firms) | 
Plasterers 20¢ per hr, 75 
Sydney, Glace Bay, New Waterford & Northside 
Carpenters & Joiners 24¢ per hr, 60 
Edmonton General Contractors Ass'n, . 
Carpenters | 15¢ per hr, 645 
Edmonton Plumbers & Steamfitters 15¢ per hr, 180 
Edmonton Builders! Exchange . 
Bricklayers, Masons & Tile setters 15¢ per hr, 70 
Calgary Sheet Metal & Roofers! Ass'n, 20¢ per hr, 50 
Windsor Labour Bureau of Plumbing & Heating L5¢ per hr, 135 
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CURRENT LAY-OFFS 
IN| MANUFACTURING 
INDUSTRIES 


Approximately 7,345 workers were affected by lay-offs during 
April. These numbered 1,000 less than the previous month, 
largely because of greater seasonal activity. Material short- 
ages were responsible for 42 per cent of the lay-offs during 
April. Lack of orders accounted for another 29 per cent. Only 
a few lay-offs were seasonal or due to weather conditions. 


During the past. two years, Canadian manufacturing industries 
have been expanding steadily in an attempt to meet.the large demand 
for all types of manufacturing products which existed both here and in 
other countries, This backlog of demand for civilian goods which was 
built up throughout the War years has not been satisfied in any general 
manner. As a result, manufacturing employment has been Steadily in- 
creasing until it is now approximately 3 per cent above last year's 
level and 19 per cent above the average 1946 level. 

_ Supplies of some types of goods, however, are beginning to 
match existing demand, In some cases, a larger supply of goods has been 
made available through expanded production facilities; in others, demand 
has been lessened by higher prices, 

In many industries, such an equilibrium between demand and 
Supply has resulted in the lay-off of a number of workers in the industry 
concerned, For the most part, lay-offs which are currently taking place 
as a result of a shortage of orders, are of a temporary nature. The 
workers involved, therefore, can find work in other fields where shortages 
of labour continue to exist, 

: Many lay-offs are also due to material shortages. This is 
particularly true in industries utilizing steel products, although such 
lay-offs are occurring sporadically in a few other fields. From time to 
time, the import restrictions on goods from the United States have re- 
Sulted in lay-offs of a few workers, but, as yet, there have been only 

isolated instances, 

Lay-offs may also take place because of seasonal inactivity or 
because of other temporary developments such as repairs or stock-taking,. 
For the most part, such work stoppages are only of a temporary nature, 

In order to have current information available on the extent 
and nature of lay-offs in manufacturing industries, the offices of the 
National Employment Service are reporting any such developments as soon 
as they occur. These reports will henceforth be tabulated and presented 
in the following table in this section of the Canadian Labour Market, 

It should be clearly understood that such reports do not provide a 
complete listing of all lay-offs that occur in the country, but they 
certainly include data on all major lay-offs, 
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Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries during April, 1948 


ee! 


Number 


etaetelae Reason for Lay-off 


Industry = Locality 


Shortage of orders 


Food and Beverages - | 426 
Montreal, P.Q. | 35 Seasonal 
London, Ont. | 40 Shortage of orders (buyers resistance) 
Toronto, Ont. 20 | Shortage of materials 
Windsor, Ont. 25 ' Shortage of orders . 
Brandon, Man. 25 Weather conditions (floods) 
Winnipeg, Man. 93 Weather conditions (floods) 
Swift Current, Sask. 140 Shortage of orders 
Weyburn, Sask. 8 Export restrictions 
Calgary, Alta. 40 Weather conditions (floods) 
Tobacco Products = A490 
Montreal, P.Q. 275 Shortage of orders 
Rubber Products ~ | Bhi 
Granby, P.Q. 40 Shortage of orders 
Montreal, P.Q. 60 Shortage of orders 
New Toronto, Ont. 50 Shortage of orders 
Oakville, Ont. 12 Shortage of orders 
Welland, Ont. 7 Lack of work in finishing dept. 
Leather Products = : 388 | 
| i 
Fredericton, N.B. 100 | Stock taking 
Brampton, Ont. 10 i Seasonal 
London, Ont. 230 Seasonal, also cancellation of orders 
| due to buyers resistance 
London, Ont. 23 | Shortage of orders 
Perth, Ont. | 25 ! Stock taking 
Textile Products - 91 | 
Drummondville, P.Q. 5 Shortage of orders 
Riviere-du-Loup, P.Q. Hse) Repairs to machinery 
Shawinigan Falls, P.Q. 125 Machinery repairs 

Welland, Ont. 50 Shortage of orders 

Windsor, Ont. 100 | Shortage of orders 

Winnipeg, Man. 21 Shortage of orders 


| 

| 

: 
Warwick, P.Q. | 175 

| 


Clothing - 


Beebe, P.Q. 

Granby, P.Q 
Riviere=du-Loup, P.@ 
Stratford, Ont. 
Winnipe B> Man. 


Wood Products = 


Farnham, P.Q. 
Riviere-du-Loup, P.Q. 
Trois Pistoles, P.Q. 
Victoriaville, P.Q. 
Fort William, Ont. 

| London, Ont. 

| Owen Sound, Ont. 
Strathroy, Ont. 


| Victoria, B.C. 


Paper Products - 


Three Rivers, P.Q. 
Iron and Steel - 


Montreal, P.Q. 
Guelph, Ont. 
Oshawa, Ont. 
Peterborough, Ont. 


Sarnia, Ont. 
Toronto, Ont. 
Toronto, Ont. 
Woodstock, Ont. 


Transportation Equipment - 


Lauzon, P.Q. 
Montreal, P.Q. 
Oshawa, Ont. 
Windsor, Ont. 
Windsor, Ont. 
Windsor, Ont. 


~ 31 = 


Industry = Locality peels 3 
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Lay-offs in Manufacturing Industries (Cont'd) 


Reason for Lay~-off 


Shortage 
Shortage 
Shortage 
shortage 


| Seasonal 


Shortage 
Shortage 


Shortage 
Shortage 
Shortage 

(also 
Shortage 


Shortage 


Shortage 
Shortage 
Shortage 


of materials 
of materials 
of materials 
of materials 


of materials 
of material (dry wood) 


|. Repairs to machinery 
| Shortage 
| Shortage 


of orders 

of materials (repairs) 

of orders 

of orders 

of orders due to price levels 
union activity) 

of orders 


of orders 


of materials 
of orders 
of orders 


Cancellation of orders (increased 


cost) 
Test run 
Shortage 
Shortage 


of motor blocks 
of material 
of coke 


Financial difficulties 


Shortage 
Shortage 
Shortage 
Shortage 


of materials 
of orders 

of materials 
of materials 


Repairs to machinery 
Reduction in schedule 


“> ry 
oF 
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Lay-offs in Manufacturing Industries (Concluded) 


| : | 
Industry ~ Locality | Proirote Reason for Layoff 


of materials and orders 
of orders 


of materials 
of orders 
of orders 


of materials, also lack 


of work (high prices) 


Non-Ferrous Metals - 50 
Levis, P.Q. : 25 | Shortage 
Toronto, Ont. 15 Shortage 
Electrical Apparatus - : 267 
Barrie, Ont. 50 | Shortage 
Kitchener, Ont. | 23 Shortage 
Toronto, Ont. 194 Shortage 
Non-Metallic Mineral Products ~ 18 
London, Ont. | 12 Shortage 
Strathroy, Ont. | 6 | Shortage 
Chemical Products = | 67 
Lachute, P.Q. ! ef Shortage 
Three Rivers, P.Q. | 60 Shortage 
Miscellaneous - | 125 
Riviere-du-Loup, P.Q,. 10 | Shortage 


St. Catharines, Ont. ! 15 Shortage 


Grand Total | | 7,345 


of work (high prices) 


of materials 
of orders 


of materials 
of orders 
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REGIONAL LABOUR 
MARKET SUMMARY 


This section presents a survey of the manpower situation in 

the five Canadian regional economies during the month of April. 
As’ seasonal employment increased: in all five regions during the 
month of April, there was a consequent decrease in the number 
of unplaced applicants. Both the agricultural and construction 
induestries were absorbing large numbers of:skilled and un- 
skilled workers, although the construction industrycwas slow in 
starting in the Prairie, Pacific and Quebec regions. 


The Maritimes 


\ 

bs The seasonal increase in labour market activity speeded up 
during April and unplaced applicants showed a steady decline in number, 
At April 1, 1948, there were 26,450 unpladed applicants compared to 
23,600 at the end of the month, At the beginning of April this year, 
there were 2,900 fewer applicants than at the same date in 1947, and by 
the end of the month this difference had increased to about 4,000. Thus 
the unemployment problem in 1948 shows continued improvement compared to 
1947 wp to the end of April, 

Pockets of severe unemployment, however, will likely persist in 
such areas as Cape Breton, Sydney, and New Glasgow, where, although 
industry is active, job seekers greatly outnumber present job opportunities 
and little industrial expansion is taking place, In other areas, employ- 
ment conditions will improve considerably during the summer months, 

The fishing industry is becoming more active and soon hundreds 
of men and women will be seasonally employed, Fish packing plants are 
resuming production and will hire many workers, mostly female, Lobster 
fishing will soon commence in most districts, and the deep sea fishing 
fleet is more active, It is reported that Maritime and Quebec salted 
fish industries will export 190,000 cases of herring and mackerel for 

European relief, Although fish prices are lower than last year, 1948 is 
likely to be a good year for employment and income, | 

Construction work is accelerating and a marked reduction in the 
number of unemployed skilled men, particularly carpenters, has taken 
place during April, As activity increases, a shortage of both skilled and 
unskilled workers may develop in some districts, Public works projects are 
extensive, particularly in Nova Scotia, 

Of the 3,000 waterfront workers employed in Halifax and Saint 
John at the first of April, only 550 men were still working at the end of 
the month, The opening of navigation on the St, Lawrence river and the 
Great Lakes is largely responsible for the slump in employment for water- 
front workers, Hundreds of these men registered for employment in the 
construction industry in the Saint John area, and some difficulty will be 
encountered in placing them, 
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Manufacturing industry as a whole is still working at capacity 
and few job opportunities are arising, The Halifax Shipyards. Company 
has started work on their new contract and now require additional help, 
Ship repair work has slackened, but many of these men will secure work 
on new construction, 

A good source of permanent work for upwards of 4,000 workers 
will be provided by the Maritime Pulp and Pape: Mills Corporation, This 
company will establish a 65 million dollar plant and tow site at 
Lepreauy N.B, It is expected that the plant will be finished by the end 
of 1949, 


Quebec 


The month of April saw a seasonal upswing in labour market 
Operations in the Quebec region, The increase in activity this year was 
a few weeks later than in 1947 since construction work was slow in 
starting and the logging drive was held up until May, The large pulp and 
paper industry is showing signs of seasonal activity, but other manufac= 
turing industries are relatively stable, 

The number of unplaced applicants in the Quebec region declined 
from 58,000 at the first of April to 475900 at April 29, At the latter 
date in 1947, there were 45,600 applicants registered at Quebec Zmployment 
Offices, Most of the hiring during the month concerned male labour, 

The employment picture at this time is considerably confused 
by the early finish of logging operations which thrust thousands of men 
into the labour market, Most of these will remain idle until they are 
absorbed into construction and other seasonail industries, 

It will be well into May before the witimate effect of construc= 
tion work on labour market operations can be ascertained, The value of 
contracts awarded in Quebee in the first three months of 1948 indicate that 
1948 will be a very active construction year, and this is of particular 
importance as many areas are depending on the construetion industry to 
absorb the bulk of their applicants this year, 

in manufacturing, the large pulp and paper industry is hiring 
many men for woodyard and ether seasonal work, Most of these men are in the 
unskilled classification, Major manufacturing plants in the iron and steel 
_ and non-ferrous metal classifications are very active and in some cases 
production and employment increases are taking place, Secondary textiles 
manufacturing has been affected by a Shortage of materials to some extent, 
but the ultimate effect has been a reduction in demand for labour,which 
could not be obtained in any case, The primary textile industry onthe 
whole is making up for any reduced employment demand in secondary textiles, 
The shipbuilding industry is affected more by the shortage of steel than 
other manufacturing industry at the moment, Recent lay-offs have occurred 
at Lauzon and Montreal due to material shortages, The Canadair plant has 
reached the end of the present contract and lay-offs aré numerous, 

There is 4 slackening off in employment and production in some 
industries, The leather industry is encountering 4 marked drop in demand 
for shoes and many plants are reducing production, The furniture industry 
reports dwindiing consumer demand, Some tobacco firms are overstocked = 
one Montreal firm released over 200 workers in the first lay-off in six 
years, The market is glutted with small radios, and the rubber industry 
shows signs of reduced markets, particularly export, 


Employment conditions are expected to improve considerably in 
May when agricultural and construction work gains momentum. Most areas 
expect full employment for skilled construction workers but the supply 
of unskilled lebour may not be entirely absorbed. 


Ontario 


The accelerétion of construction work, the commencement of 
navigation on the Great Lakes, the annual river drive about to commence 
in the logging industry, and a mild seasonal increase in manufacturing, 
are the highlights of Ontario employment operations in April. 

; The bulk of the unemployed, consisting mostly of semi-skilled 
and unskilled labour, is rapidly being reduced. A shortage of heavy 
unskilled labour is expected to develop soon in many areas. Already, 
skilled construction workers ae at a premium in many localities. A 
marked shortage of agricultural workers is increasing rapidly. 

The number of unplaced applicants registered with local 
employment offices in the Ontario region declined by 1,700 in March; a 
further drop of 8,800 occurred during April. There were 39,700 unplaced 
applicants in Ontario at April 29 compared to 39,300 at the same time in 
1947. Thus the degree of unemployment is relatively the same this year 
as last. 

The shortage of farm help is accentuated by the fact that many 
suitable farm workers are either already employed or are seeking employ- 
ment outside agriculture. As a result, many farmers are interested in 
securing Dutch immigrants and Displaced Persons to assist in their oper-=- 
ations. 

New construction work was slow to start in 1948 because of 
weather conditions, but by the end of April, there was a considerable 
demand for all types of construction labour. In several areas, there was 
labour unrest among construction workers who were seeking wage increases. 
Strikes called in Toronto and Windsor were of short duration, but settle- 
ment of the Cornwall strike had not been effected by the end of the 
month. 

Total reported employment in all industry in Ontario shows an 
increase of 9.6 per cent, or 78,900 workers, from the first of December 
1946 to the same date in 1947. There has been a marked stabilization of 
labour in manufacturing industry during the past year. Many areas report 
a mild seasonal increase in demand for labour in manufacturing but most 
orders at present are for general labour. Most plants are fully staffed 
and a decrease in labour turnover is evident. 

There are a few instances of lay-offs because of lack of 
orders, shortage of materials, import restrictions, etc., but, on the 
whole, the labour market is very strong. The radio and rubber industries 
report glutted markets in some cases, the Ontario wine industry will cut 
production this year because of high inventories. Thus, while some ex- 
pansion in manufacturing will take place in 1948, forecasts indicate that 
it is unlikely that the employment gain will be as great as in 1947. 
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The Prairies 


Unseasonable weather during March culminated in flood conditions 
by the latter part of April ard thus the normal seasonal upswing in 
industry is being curtailed, Thousands of acres of arable land in the 
Prairie region were inundated and agricultural and construction work will 
not get underway until early in May, This is an abnormal and purely 
t emporary set-back and will not effect the ultimate level of industrial 
activity in 1948, 

Because of extremely wet conditions, the marked decrease in 
unemployment since the seasonal peak in 1948 compared to 1947 is not as 
notable at the end of April as a fpw weeks ago, There were 29,650 un- 
placed applicants in the Prairie Region at April 29; 1948, about the same 
as at this time last year, The temporary lapse in employment operations 
this spring will soon be overcomé, and employment conditions in the Prairie 
Region can be expected to show improvement over 1947. 

Agricultural seeding operations are expected to commence during 
the first two weeks of May , depending on the district and soil conditions, 
Demand for farm labour is lighter than at the same time a year ago, but 
many farmers are hiring workers so as to have them available when work 
starts in the next few weeks, On the whole, farm labour is reported to be 
fairly plentiful for spring operations, Many Prairie workers are returning 
home from seasonal work in Ontario and B,C, Logging camps. Greater farm 
mechanization is increasing the demand for men capable of operating and 
repairing farm machinery, and at the same time farms which are highly 
mechanized do not require as many unskilled workers, 

Rural roads are either impassable or in very poor condition, As 
a result, employment in packing plants, seasonally quiet at this time of 
year, is further depressed by the inability of farmers to deliver livestock, 
However, an improved material supply situation permits other manufacturing 
industry to work at capacity and maintain stable employment, Impassable 
roads have also caused a slump in retail Sales, which is reflected in 
wholesale trade, 


British Columbia 


The seasonal increase in labour market activities in the Pacific 
region is slowly gaining momentum, Construction work is late getting 
underway, and logging operations have not yet reached their peak, The 
shipping strike has been settled and many seamen are back at their jobs. 

More logging camps are opening up as logging conditions in coastal 
regions improve, Upper levels and the interior are still largely snow- 
bound, The opening of logging operations will undoubtedly provide jobs for 
a very large number of men both skilled and unskilled, many of whom have 
been unemployed in the off season, A shortage of key men is already 
reported, The International Woodworkers of America union is in the process 
of negotiating a new wage contract, So far, no trouble has been experienced, 

The seasonal demand for sawmill and shingle mill staffs has been 
accentuated by the return of many Prairie workers to their homes, Neverthe- 
less, labour should be plentiful, 
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Very little of the 10,000 increase in overall reported employ~ 
ment since 1947, can be accredited to the manufacturing industry, Thus 
primary industry, particularly the logging and lumber industry, is ex- 
tremely vital to continued prosperity, Vancouver shipyards are busy. at 
present on a rush of repair work which was held up during the shipping 
strike; major yards report enough work on hand to maintain the present 
work force at least until July, However, in Victoria, fairly heavy lay- 
offs have occurred, The Victoria Machinery Depot and Yarrows Limited have 
had a temporary lapse in activity as present contracts are now finished 
and many men will be idle until new work commences, The furniture 
industry is very slack and some lay~offs have occurred due to a slackening 
of consumer demand, * 

ish canneries are overhauling machinery in preparation for a 
busy season, but they will not provide much employment until June, There 
is no shortage of agricultural labour as yet. Some men will be leaving 
for work in the east, The berry crop in 1948 is expected to exceed all 
records, Consequently, cannery workers and berry pickers will be in 
great demand, 

General construction work is proceeding slowly, As a result, 
skilled tradesmen are still plentiful, Most of the present orders are for 
jobs in rural areas and these are being filled by local labour in most 
cases, 

There were 24,500 unplaced applicants registered in the Pacific 
region at April 29, 1948, compared to 19,800 at the same date in the 
previous year, The influx of workers from the Prairies was much heavier 
in the past winter than in 1947, and this may in part account for the larger 
number of unplaced applicants, Activities in primary industry and construc- 
tion will likely continue at a high level, and there is no reason to doubt 
that employment conditions in the Pacific region in 1948 will not be maintained 
at as high a level as in 1947, 


LABOUR MARKET 
RATING OF 
COMMUNITIES 


In the following table, thirty~eight of the major labour market 
areas in Canada are classified according to the ratio of un- 
Dlaced applicants to wage and salary workers at work. A compari- 
son is shown between the group ratings of the thirty-eight areas 
at April 1, 1948, at March 1, 1948 and at April 1, 1947. 


This classification is based on a ratio of unplaced applicants 
per 1,000 non-agricultural wage and salary workers at work, In addition, 
these ratios have been consolidated into four groups, denoting four 
generally different labour market situations, The four groups can be 
explained as follows: 


Group I =~ Areas in which there are more than 300 
unplaced applicants for every 1,000 non-agricultural 
wage and salary workers at work, The labour market 
situation in areas within this group has been 
labelled Acute, in the sense that it corresponds to 
that which existed in the Mid-Thirties, 

Group II = Areas in which there are between 150 and 
300 unplaced applicants for every 1,000 wage and 
salary workers at work, The labour market situation 
in areas within this group is characterized as 
Serious,in the sense that it corresponds to that which 
occurred in 1939, 

Group III «~ Areas in which there are from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work, The labour market situation in areas 
within this group has been characterized as Moderate, 
in the sense that it corresponds to that which existed 
in L94L ° 

Group IV — Areas in which there are under 50 unplaced 
applicants for every 1,000 wage and salary workers at 
work, The labour market situation in areas within this 
group has been characterized as Favourable, in the sense 
that it is comparable to conditions during the years 
1943 and 1944, 


It should be understood that the above ratio is only a general 
method of classifying labour market conditions as they are pictured by 
the local National Employment Service office, The ratings for March and 
April of 1948 are preliminary, 
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LABOUR MARKET RATING OF COMMUNITIES 


Note: The thirty-eight areas below are arranged in descending order 
within each group, | LZ 
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At present, there is no statistical information available on 
the total volume of unemployment by area, This being the case, the number 
of unplaced applicants is a very important factor in evaluating labour 
market conditions in a particular area, 

An “unplaced applicant" is a person who is registered at an 
office of the National Employment Service, and who either has not been 
placed in a job by the Employment Service, or for whom the Employment 
Service has had no notification of his obtaining a job on his own, It is 
obvious that the number of unplaced applicants is not equal to the total 
volume of unemployment in the area, 

In the first place, not all workers who are seeking jobs will 
register with the Employment Service. It is probable that most of those 
covered by Unemployment Insurance will do so in order to collect insurance 
benefits if their period of unemployment is sufficiently long. But, many 
workers do not come within the scope of the Unemployment Insurance Act, 
Second, some workers who register with the Employment Service may be 
wanting merely to change jobs, At the time of registration, therefore, 
these workers would be already employed, Third, Employment Service regu- 
lations provide that when a worker registers for a job another contact 
need not necessarily be made with him by the Employment Service until 30 
days have passed, unless, of course, a job was found for him in the mean-~ 
time. If the worker obtains a job on his own during this period the 
Employment Service may not be notified of this, In other words, a worker 
may still be counted as an unplaced applicant despite the fact that he now 
has a job, Finally, some workers may register for work at more than one 
local employment office, When this occurs, there is the possibility that 
the same person may be counted twice as an unplaced applicant, 

With these qualifications in mind, statistics of unplaced app- 
licants may then be used to throw light on the trend of unemployment in 
particular areas, 
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EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


The following report gives an indication of the industrial 
expansion planned for 1948 ~ both new projects and those not 
completed in 1947. Industrial expansion includes new plants, 
expansion of present plants and the use of present plant 
facilities. ‘This information is listed by industry within each 
area and will be provided in similar table form from month to 
month in the Canadian Labour Market. 


In 1947, a total of $513 million was invested by manufacturing 
firms for new plants, machinery and equipment, This was $213 million 
more than was invested in 1946 and three times the volume of Capital ex- 
penditures in 1945, Business men forecast that capital expenditure in 
1948 will increase further to $554 million, 

With respect to the labour market, such capital investment 
represents an important addition to the number of jobs available. Such 
industrial expansion creates employment in two wayss one, by providing 
employment for construction workers during the period when a new plant 
is being built; and two, by providing additional jobs when the completed 
plant commences production, Obviously, the effect of the latter type 
of employment is longer lasting and, therefore, more important to the 
particular area where the new industries are lecated, Industrial expan- 
sion aiso has provided a further incentive for the construction of homes 
in the areas where it has occurred, 

For these reasons, therefore, a listing of all such capital 
expansion, whether it he a new plant, present plant expansion, or the 
Occupation of empty plant facilities, will be provided in this section of 
~ the Canadian Labour Market from month to month, 

This information will be listed by industry within each area, 
and estimates will be given as to the probable date when the new plant, 
present plant expansion, or present plant facility will come into opera- 
tion, The type of expansion taking place will be denoted as follows: 
new plant - N.P., present plant expansion = P.E., and cecupation of present 
plant facilities - P.F, 

; A few of the many sources for this information are industrial 
publications, press clippings, narrative reports from National Employment 
Service offices, and reports from the field interviewers of the Employment 
Forecast Survey, 

The table is not intended to provide a complete listing of all 
industrial expansion, nor to suggest that the firms listed each month are 
indicative of the decisions to build a piant or plant extension in that 
particular month, Rather, the firms listed over several months may be 
considered as typical examples of expansion programs being carried out in 
various manufacturing industries during the year, 

From time to time, the information listed will be summarized and 
an attempt will be made to analyze the extent of industrial expansion and its 
effect on local labour marketsy keeping in mind other factors such as local 
housing conditions and lecal spphies of labour, 
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INDUSTRIAL EXPANSION AND NiW JOBS 


Industry and Name Possible 
Area of Company Number 


of New 
Employees 


Non-alcoholic Beverages 
Canada Dry Ginger Ale Ltd. 


“Halifax, N. oO. 


| Textiles 


Grand'Mére, P. Q. a 
Grand it¥ “nitting Co. Ltd. 


Non-ferrous Metals 
Aluminum Co. of Canada Ltd. 


Jonquiere, P. Q. 


La Malbaie, P. Q. Lumber & Wood Products 

Baie St. Paul Plywood 
& Box Co. Ltd. 
Quebec, P. Q. Secondary Iron and Steel 
Crane Ltd. 


Textiles 
Wolsey of Canada Ltd. 


Textiles 


St. Hyacinthe, P. Q 
Super Knitting Mills Co. Ltd. 


Hamilton, Ont. | Vehicles 
The Studebaker Corp. of 
Canada Ltd. 
Niagara Falls, Ont.| Hospital Utensils 


Vendall Ltd. 


Ottawa, Ont. | Alcoholic Beverages 


Brading's Capital Brewery Ltd. 


Toronto, Ont. Food Processing 


Gerber Products (Canada) Ltd. 


Secondary Iron and Steel 
Hastings, Ltd. 


Omiths Falls, Ont. Textiles 


Holland (Canada) Ltd. 


Textiles 
Woods Manufacturing Co. Ltd. 


Calgary, Alta. 


Vancouver, B. C. Pulp and Paper 


Westminster Paper Go. Ltd. 


Probable 
date of 
comple - 
tion 
4th Qtr/48 
2nd Qtr/4s 


3rd Qtr/48 


3rd Qtr/48 
lst Qtr/48 
2nd Qtr/48 


Ist Qtr/4é 


3rd Qtr/48 
and Qtr/48 
and Qtr/48 
2nd Qtr/48 
3rd Qtr/4s 
4th Qtr/4s 
Ath Qtr/4& 


lst Qtr/48 
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Published by the authority of 


Hon. Humphrey Mitchell Arthur MacNamara, C.M.G.,LL.D. 
Minister of Labour Deputy Minister of Labour 


This is a monthly publication prepared by the Research and 
Statistics Branch of the Dominion Department of Labour. 


The purpose of the report is to provide information on 
conditions in the labour market on an occupational, industrial, and 
geographical basis. 


The material in this report is organized under three major 
headings: national, industrial, and regional analysis. The basic it 
approach to any subject under these headings adheres to the following 
pattern: 


(1) what happened; 
(2) why it happened; 
(3) what is its significance; 


with the major emphasis placed on the last two steps. 


It must be stréssed that the contents of this report are 
Confidential, and for the sole use of responsible Government officials. 
The unrestricted interpretation of labour market events and the use of 
confidential information precludes any extensive circulation. 


Accordingly, the contents of the report should not be 
published elsewhere or quoted outside government circles without the 
authority of the Minister of Labour. 


For public information concerning labour matters, the reader 
is referred to the Labour Gazette, the official journal of the 
Department of Labour. 
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THE LABOUR MARKET 
DURING MAY 


The upsurge of seasonal employment activity in the Canadian 
labour market continued during May. All the evidence on hand 
pointed to a marked decline in unemployment during the month. 
With respect to the Employment Service, unplaced job seekers 
declined by 40,000 during the period. On June 3, unplaced ap- 
plicants numbered 125,000, about the same as one year ago. 
Seasonal labour shortages now exist in many districts, partic- 
ularly in Ontario and Quebec. 


A further considerable improvement in labour market conditions 
occurred during the month of May, again mainly due to increased activity 
in the seasonal industries. By the beginning of June, a scarcity of 
labour was becoming prevalent in many sections of the country, although 
labour surpluses persisted in many of the Maritime districts. In 
British Columbia, the severe flood conditions of the last few weeks have 
almost completely disrupted industrial activity in many towns. 

At National Employment Service offices, the job situation 
showed the effects of this greater seasonal activity. Applicants regis- 
tered for work declined by 40,000 during the month of May, while the 
number of jobs on file rose by 15,000. As a result, the ratio of appli- 
cants to jobs decreased again from 1 to 3 at the beginning of May to l 
to 2 at the first of June. At the height of seasonal unemployment early 
in the year, there had been six workers registered at Employment Service 
offices for every one job on file. 

The number of workers seeking jobs through Employment Service 
offices now is only very slightly above that of one year ago. At the 
beginning of June, unplaced applicants totalled 125,000 as compered with 
12z,000 at the same date in 1947. At the middle of last March, there were 
13,000 more applicants than at the same time last year. | 

The money income of Canadian workers continues its steady climb. 
Total lebour income during the first quarter of 1948 amounted to $1,607 
' millions, 14 per cent above that of the same period in 1947. This gain, 
of course, has been due to higher employment as well as to greater earn- 
ings on the part of many individual workers. 

In non-agricultural industries, average weekly earnings of wage 
and salary workers have risen about 9 per cent during the past twelve 
months. The increase has been greatest in the Mining, logging, manufac- 
turing, and construction industries, while it has been under 9 per cent 
for the communications, transportetion, service, and finance industries. 
In trading establishments, average weekly earnings rose exactly 9 per 
cent during the last year. 

With respect to the individual manufacturing industries, the 
extent of the increase in average weekly earnings in the recent year has 
veried considerably. The average increase for all manufacturing firms 
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was 10 per cent, but this was exceeded in the following industries: 

animal products, pliant products, pulp and paper, tobacco, beverages, 
chemicals, electrical apperatus, non-ferrous metals, non-metallic minerals, 
and clay, glass and stone. Industries producing leather, rubber, lumber, 
textiles, and iron and steel were below average insofar as increased 
earnings were concerned, although in every case some gain took place 
during the past year. 

Farm wages, too, have risen considerably since the spring of 
1947. At May 15, 1948, average monthly wages without board for hired 
help were $113.07, 9 per cent above those at the same date last year. 

At present, therefore, aimost all Canadien workers are enjoying 
higher cash earnings than one year ago. Offsetting this, however, has 
been the substantial rise in the prices of mest consumer goods and 
services during the past twelve months. According to the Dominion Bureau 
of Statistics, the cost of living in Ganada has increased by 15 per cent 
in the twelve months ending May 1, 1948. This rise has been more than 
the increase in the earnings of wage earners in manufacturing industries 
in the same period (see chart opposite preceding page), as well as 
greater than the averege earnings of both wage and salary workers in 
almost every industry over the same period. The decline in the purcha- 
Sing power of the earnings of Canadian workers has been especially 
marked in the non-agricultural industries indicated above, wherein 
earnings have increased less than the averege total increase of 9 per 
cent . 

The number of immigrants during the first four months of 
1948 has been more than three times the volume of immigration during 
the comparative period of 1947. At May 31, immigration in 1948 
totalled almcst 33,000. if this rate is maintained during the rest of 
the year, about 100,000 persons will enter Canada during 1948. 

From January to the end of April of this year, almost 8,000 
Displaced Persons have been brought to Ganada. This meant that about 
24 per cent of all immigrants during the first four months were D.P.'s. 
During May, the number of Displaced Persons arriving in Canada amounted 
to 2,100, the second highest monthly figure on records; 2,400 D.P.'s 
arrived in Canada during April, 1948. 


May 2 
May 3 
May 4 
May 5 
May 6 
May 6 
Vay 11 
May 14 
May 16 
May Bi 


May 17 
May 18 
May 19 


May 23 
May 24 


May 28 


May 29 


@ 7 = 


CALENDAR OF LABOUR MARKET EVENTS 


May > 1948 ° 


Three hundred and fifty Displaced Persons arrived in Canada, 
Carpenters in Windsor, Ont., returned to work after a 9-day strike, 
Eighteen international railway unions rejected the 7-cent per hour 
wage increase offered by the government conciliation board and 


authorized a strike vote, 


A general increase of 10 per cent was accepted on behalf of 14,000 
pulp and paper workers in Ontario, Quebee and Manitoba, 


The Canadian Brotherhood of Railway Employees and other Transport 
Workers (CCL) joined the international brotherhoods in taking a 
strike vote, 

Six hundred Displaced Persons arrived in Canada, 

The Builders! Exchange and the Montreal Building Trades Council, 
representing 25 firms and 25,000 employees in the Montreal district, 


completed a twoeyear wage agreement, 


Five thousand employees of the International Paper Co, in Montreal 
and its affiliated companies have been granted wage increases, 


The carpenters! strike in Sault Ste, Marie, Ont., ended on its 
9th day. 


Port of Montreal longshoremen (4000 employed by 50 shipping 


companies) were granted wage increases, 


Six hundred Dutch immigrants arrived in Canada, 
Settlement was reached in the Cornwall, Ont, carpenters! strike. 


Five hundred Displaced Persons arrived in Canadas 130 of these 
were Maitese, 


Wage increases were granted to workers in the Imperial Tobacco 
Co., General Cigar Co,, and Macdonald Tobacco Co., Montreal. 


Six hundred Displaced Persons arrived in Canada. 

A national wage-and=policy conference of the United Packinghouse 
Workers of America (CIO-CCL) began a three-day session in 
Calgary, Alta, 


Thirty-eight Displaced Persons arrived in Canada by air. 
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ECONOMIC INDICATORS OF THE CANADIAN LABOUR MARKET 


Note: All figures pertain to the reporting date nearest the first of 
each month, except for those on population, labour income, strikes and lock- 
outs, and production which are taken during the month. 
subject to revision. 


Latest figures are 


| May | Apr. |Mar. | | | Apr. Apr} “Apr. 
} 1948 {1948 {1948 | | 11945 {1943 | 1939 
inal Ba BEss0 CEkae ee (Naas Reese ad 
Populations: = | | | | | 
Births (Cee ae re eee See SET es =| 14.51 14.5] 12.9] Vichy 11.8} Lee Tee 
Deaths Ca) PL PROS AS DO FTO UN 3 peal 545} aor oe). ops 4.8 5.0 4A 
Immigration. . sso oesesesces 0000'S =|. Jom) tOsotmmoeen  O. 3 | Seen denim 
| | 
Civilian Labour Force: = ! 
Number) Sout. cds Cheese oe OOO MS =] =14, 825} =| a =~ ee oa 
Employment: ~ | } | I 
NUMDET. . occ bcc vescn eee OOUT Ss it = 4,669] Sal || =| ea, 5 = 
Index (1b) ssccccvce nch¥s 1926=100 = {185.2 {187.6} 187.81167.7 1174.5 1177.8 |104.9 
Femalet- Dye Tene al Ra v3 = 7 Abeta it 22.2] Caen Bt] 26,6 | inn oa 
ee | ! 
Unemployment: = | \ : 
FUE DOL A. 5a oe eae: ore ee OU Te : <7 exit 156} = if set = oad J 
Unplaced applicants (c):;..000's £65)" 192" 20l) sa7e 2001. Set re - 
Live clainer stay Fae Benge tS LOST ESO" 1,6 Fae 55 27| - - 
Earnings and Hours: = | me | | | | 
Labour income..cecoes $000,000's =) =i" 523) Meee AOA 
Per capita wkly.earnings(d):...$ = |38,23 |38.02| 37.06130. 37 132.10] - - 
Average hrly.earnings (d)...00. Sto. 9 | Gc.U, eaameoo A | Tey - - 
Average real weekly earnings (sh fil thoes: ey Be | 
. Av. 1946 = 100 = {103.1 1103.1} 101.01102.9 {110.6 | - - 
Average hours per week, (d)..... | =| 43.0} 43.2] 42.8 44.4] 43.6] - - 
Cost of living: - | | | | | | 
Index. .occcccce AV. 1935-39 = 100 153.3 j151.6 {150.8 150.1/120.8 118.7 }117.6 |100.6 
Strikes and Lockouts: - | | | 
Workers involved. ...000c00+000's| = 1 a 11} ea 5 3a - 
40 | 24} 104 1 


Man-working days TORUS a 2255000 e 


Industrial Production: = 
TRoGk ects eos Av ,1935-39 = 100 


(a) In cities, towns, and villages of 10,000 or 


49) 57) Uli 46] 


y 185.8 182.8 161.6 65.8 190,3|199.3 |102.2 
| | 


ore persons, 


(b) Based on firms of 15 or more workers, in the nine leadin 


g industries, 


(c) Registered with National Employment Service Offices. 

(d) Wage earners in manufacturing only, April data adjusted for holidays. 

(e) Per capita weekly earnings of wage earners in manufacturing, adjusted 
for the cost of living. 


DIGEST OF OPINION 
ON CURRENT LABOUR 
TORICS 


This is a brief digest of the opinions currently being expressed 
by business and labour leaders on policies which are of interest 
to both management and labour. The opinions set forth are chosen 
for their representative value, and it should be clearly under- 
stood that the listing of any opinion in this section does not 

mean the Research and Statistics Branch is in agreement with it. 


WAGES AND PRICES 
BUSINESS OPINION: 


A.C, Ross, president of the Canadian Construction Associations Mage 
rates in themselves mean very little. What does matter is 
productivity. Construction costs are at an all-time high now 
because of material costs, high wages and low productivity, The 
sanity shown in recent wage discussions by both labour leaders and 
employers is commendable, ™ 


Lt.-Col, I.H, Eakin, retiring president, of the Shipping Federation of _ 
Canada: "The standard of wages on Canadian deep-sea vessels is far in 


advance of standards on ships of competing Maritime nations, The 
disparity of wages favouring Canadian ships is unfortunately not 
offset by greater efficiency," 


RC. Berkinshaw, president of the Canadian Manufacturers! Association: 
"The present condition of inflated values calls for very thoughtful 
consideration, Labour can help in the battle against inflation by 
avoiding interruptions in production, by reducing absenteeism, and 
by applying the principle of a fair day's work for a fair day's 
pay. " 


LABOUR OPINION: 


A.R, Mosher, president of the Canadian Brotherhood of Railway Employees: 


"We do not consider a railway strike for higher wages as inevitable, 
but this union still hopes a just and reasonable settlement can be 
reached by the process of reasoning rather than by force," 
FEDERAL BUDGET 
BUSINESS OPINION: 


W.D. Jones, president of the Canadian Section of the International 
Chamber of Commerces "The national budget: does less than justice to 
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the average taxpayer and will be very discouraging to all business 
engaged in foreign trade." 


HG, Smith, Chad ynaneeeltheseronutive, wonkt tbe of the Canadian Chamber 

of Commerce: “Tax reductions would have provided new incentives to both 
industry and labour to expand production, reduce unit costs and bring 
supply and demand into better balance. " 

H,H, Holden, chairman of the Montreal branch of the Canadian Manufacturers! 

Associations "I can't see any help for business in the budget. After all, 
we are out to. increase production, and I think that tax relief for 
the labourer would have helped in that direction, " 


LABOUR OPINION: 


PR, Bengough, president of the Tredes and Labour Congress: "I approve 


of the government's action in eliminating the sales tax. The 
increased exemption in income tax for persons over 65 is a step in 
the right direction, but the people in the lower brackets should be 
given some relief," 


A.R, Mosher, president of the Canadian Congress of Labour: "The removal 
of the sales tax was all to the good, but what I wanted to see was 
tax relief for those in low-income groups, " 


FEDERAL LABOUR CODE 
LABOUR OPINION: 
Bengough, president of the Trades and Labour Congress: "The Congress 
has withdrawn its support from the proposed Federal Labour Code 
because of changes made in it by the Commons Industrial Relations 


Committee, particularly the definition of 'sonfidential' employees 
excluded from the collective bargaining provisions of the code," 


IMMIGRATION 


LABOUR OPINION: 


atest: of the Hamilton Cotton Co. y Hani itor, Ont. Yo bring 70 
Displaced Persons to work in their factory is a model in labour 
relations, The company is acting objectively and the textile rank 
and file realise they can help these unfortunate persons." (One 
year ago, Mr, Baron strenously objected to the importation of 
Displaced Persons for work in a Quebec textile mill.) 


THE EMPLOYMENT 
OUTLOOK 


The present: forecast indicates that employment levels at July i 
and October 1 will be approximately 3 per cent above those at 
the same dates one year ago. Thus the upward cyclical trend is 
expected to continue, but at a much more reduced rate than 
during a similar period in 1947. During the forecast period, 
the economy will pass through its customary stage of seasonal 
activity and a period of full employment is anticipated. 


General Summary 


Employment forecasts for July 1 and October 1 indicate that 
a high level of employment will prevail at least until the end of the 
third quarter of 1948. While the upward cyclical trend is proceeding 
at a considerably reduced rate, to date no serious storm clouds have 
appeared on the horizon. Domestic demand for goods is still strong y 
although one or two soft spots have developed; new capital investment 
is expected to reach the record physical volume achieved last year 
with a shift in emphasis from industrial and commercial building to 
residential construction; effective foreign demand for our exportable 
goods will be sustained by the European Recovery Program; and, the 
uncertain outlook which has been held by certain of the manufacturing 
industries with regard to adverse effects of the Dollar Saving Program 
is now almost entirely dissipated. Labour relations generally are 
being maintained in a state of equilibriun. 

All in all, the general outlook for employment conditions. 
appears highly favourable, and it is anticipated that, at the peak of 
seasonal activity, employment will top 5 million for the second 
Successive year. 

The labour force is potentially larger than last year as the 
result of both immigration and natural increase of the population and 
consequently, the labour demand-supply situation should be more 
balanced than last year, when an acute shortage was in evidence. The 
supply of unskilled and semi-skilled help is expected to be adequate ; 
the current shortages in certain skilied trades, however, show no signs 
of disappearing and, in fact, will be acute during the next few months. 
Certain isolated pockets of labour shortage will be in evidence because 
of housing difficulties while, on the other hand, a few zones of labour 
surplus will probably persist due either to occupational or geographic 
immobility . 

Steel shortages will hamper employment in the steel-using 
industries, particularly shipbuilding, and a reduced yardage of primary 
cottons resulting from import restrictions will hold back certain sections 
of the clothing industry, Aircraft -employment will decline still further 
as expected British contracts failed to materialize. All other manufact- 
uring industries will attain levels of employment somewhat above those for 
the comparable dates of 1947. 
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TABLE I--EMPLOYMENT FORECAST 
January 1, 1947 = 100 


(Source : Employment Ferechat Survey 5 Second Report, 1948) 
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| Recorded Employment Forecast measenne 


Selected Industries [ Jan. I,” (Oct. 1, Wa yi; [| Oct. T, 

1947 ton? 88" 9 z8 CONE atte Z8 
| factual) index) (Index)  {(Index) 

MANUFACTURING INDUSTRIES 11,002,340 | 106.5 1S Asal ok 


Food (other than Flour Mills)..co000} 100,312 111.7 LUD ee 1. bilities o 


Household Furniture and i 


Clothing (excluding Rubber)o.coosces | 1075730 | 10304 LO4eD =f 4 LO4ed. 
BOVOraged & stoic: Satacinole <inide tubines 4 on 16,980 : 110.9 111.3. | 114.3 
Flour and Feed Mills...... eae ae 6,547 | 104.5 9156°*-|~ ~9352 
Primary Te xUs2 6 Siiun eco 5 o's 9 0 ois.6 ed 0 o's | 60,399 10205 109.8 | 10.d 
Palp ane Paveravrec: cue oo eee Cente 44,5901 115 of fs re Mara eS PT 
Containers..cocccc0. ooccccccccccccce | 28,619 : 102.5 102.7 | 100.6 


Vehicles (automobiles and parts 


Electrical cain eet tage id 80,946 
excluding rubber tires).o.cococccce | 113 of | 113 07 


i 405189 117.6 
Rubber o. . cBOD 0 000 0 C7009 C00 OBA a OO oo0g°0 | 235951. 


106.5 | 140071. 19.222 
iA WF 00.2, ie eae, 
Machinery Building. .csscsococceccesc | 90,550: |-101.1 | 104-5 | 105.6 
Integrated Steelocs.ccoccoccccccccce | 559606 | 102.5 | 111.1 | 110.6 
Agricultural Implements.,..coscocccce | 185544 | 111.8 126.7 | 124.6 
Chemi cates cs oo one tan Gr das pid ep haps ee | 18,998 102.3 10709 | 106.9 
Non-ferrous Metal Products. .coccococe bLAy TOT 107.5 | tiZet. fal alder 
Construction Materialsccccccoccvcves . 55530 | 107.1 109.1 | 109.1 
Petroleum Products. ....0. als hla 4.5 95103 | 106.2 107.7 106.6 
Sawmillsocococeso. Bye iark: ni eae 40,026 | 126.5 Ey py Wee bia 
Aircrafts 2084 2 84 hp Merve prety wuld Yo Stray Some ig 6409 6703 
Shipbuildingss.....coccconsceeressoe | 225693 | 210.2 | 99.2 | 9309 
Electric Power outers falls cae cococe | 239792 |} 117.0 123 02 126.1 
| PRIMARY INDUSTRIES | : | 
Logging f 
Manitoba and East era pwebays" read 52404, 95.9 3801 93 4 
British Columbia...cccce Se ee Pare Tho 115979 | LAe of ! 13502 151.9 
Mining | : | 
Coak“S"Ganadal eos: 2. o Sey eer ee aby 554, 97 od 101.8 101.0 
Nova SGCCIE oc eect 3 S000 0 Ono 12,280 105.0 108 .3 109.1 
Alberta, & British Columbia. 11,114 89 02 93 06 9207 
Metal... Otalléyic ino vOls ofS. eorore closoidta follorots: ° 355162 109 61 120.9 119.7 
Non-me takers noes ofiewusite vee oot ae 12,712 122.4 129.0 126.7 
MISCELLANEOUS INDUSTRIES 
Communications | 
LELOWMONS Eco cieve ests iembein seme aac 339557 | 110.2 116.5 
Retail Trade | 
Department Stores‘l)........ccc0e. | 605370 | 91.5 9403 


des . 4 ae in a a } 
Retail Trade figure for January i is high because oF the Christmas 
seasonal peak, Thus, indices for succeeding dates are not actually 
subnormal, 
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Eastern logging will pass through its period of seasonal 
inactivity and recover by October 1 to a level comparable to the 
Similar date last year, while West Coast logging, at the same time, 
will move through its peak activity during the summer months and attain 
a level of employment about 6 per cent higher than in 1947. All other 
primary industries are very active and employment will run substantially 
higher than last year. 

On the whole, business executives are optimistic about the 
immediate future and, while competition has stiffened markedly in many 
Sectors, a large volume of business is anticipated throughout the balance 
of the year. 


Manufacturing Industries 


An analysis of the direct forecast of key establishments in 
manufacturing industries indicates that employment at July 1 and October 1 
is expected to attain levels about 3 per cent above the comparable dates 
for last year. The rate of growth in employment during the first quarter 
of this year has been markedly less than that which occurred in the first 
three months of 1947 and indications are that the post-war upward cyclical 
trend will tend to level off still further during the forecast period. 

The following table sets forth the year-to-year comparisons of 
employment in the main sub-divisions of manufacturing; 


Table II—Employment in Manufacturing Industries 


Industry = rcch NIE Ri atme e st arma ewe Se | sre 
Pee Oct. 1, | Oct. 2, | Oct. 1/46 |Oct. 1/47 
1946 1947 | to to 
| Oct. 1/47 jOct. 1/48 


sia. | aoe 
Consumer Non-Durables | 326,405 | 329,877 | 345,500 | ++1,1(3) +4_763) 


Ancillary to Consumer 
Non-Durables...-... | 141,114 | 1505047 | 154,400 | 6,3 Ydog 
Consumer Durables.... | 126,860 | 154,111 | 157,000]  +21,5(4) | +1,9 
Producer Goods | 
Industries......... | 370,885 | 406,986 | 417,400} + 9,7(4) | 42.6 
Electric Poweroscsscoc Ah LBL 30,000 | t15 01 708 - 


adil ed lL les 
Manufacturing(2),.... | 989,880 |1,067,258 |1,104,000 | + 7.84) | +3.5 


1) D.BoSo employment statistics of establishments employing 15 or 
more persons, 

(2) Manufacturing figures are not the totals of sub-graphs as there 
are certain minor omissions from sub-groups. 

(3) These percentage comparisons are partially invalidated due to 
strikes in the meat packing industry in 1947. 

(4) The percentage change from October, 1947 to October, 1947 appears 


unduly high due to strikes which were in progress in 1947. 


EMPLOYMENT TRENDS 
OF MANUFACTURING INDUSTRIES 1939 - 1948 


ACTUAL AND FORECASTED 
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Employment in this group is expected to reach 3455500 by 
October 1, a gain of 15,600 over the same date last year. The year- 
to-year percentage comparisons are partially invalidated because of 
the 1947 strike in the meat packing industry. 


Food—This industry is currently in the initial stages of 
Seasonal expansion. _Growth will continue throughout the forecast 
period to a peak at about October 1 when it is expected that 124,000 
workers will be employed. Rising prices have apparently had no adverse 
effect on the volume of demand for food products; unfavourable weather 
which would result in a low crop yield is the only factor which might 
reduce the demand for labour, It is expected that a sufficient number 
of suitable workers will be available during the fall seasonal peak. 


Clothing—The year to year comparison indicates employment at 
October 1 will be up only 0.5 per cent above last year, Operations in 
this industry are expected to be curtailed Slightly during the next few 
months because of cotton textile Shortages which have resulted both from 
import restrictions on American goods and the failure of British-made 
products to appear in the Canadian market. In some sections of the 
woollen goods trade, demand has softened and employment may fall off 
slightly as a result. 


IE » g and Bookbindine-—Employment in this group 
is expected to rise moderately to 51,000 at July 1 and then remain stable 
for the balance of the forecast period. The October 1 figure is 6.0 per 
cent above that for the same date last year. 


Printing, Publishing 


Beverages—Employment is expected to rise slightly to 18,900 
by July 1 and further to 19,400 by October 1, The increase is due 
chiefly to seasonal activity although both new plant capacity and cyclical 
growth are creating a moderate demand for more workers. The year to year 
comparisons indicate a substantial falling off in the rate of cyclical 
growth with the October 1 figure only 3 per cent above last year, as 
compared with an 8.2 per cent rise from 1946 to 1947. 


TobaccoSeasonal inactivity will cause employment to fall 
off slightly to a level of 10,000 by July 1, following which a Slight 
recovery will be in evidence to October 1, The year to year comparison 
shows no cyclical growth, thus indicating that a state of equilibrium 
prevails in the tobacco demand-supply situation. 


Industries Ancil1 


Iwo industries in this group, Primary to Food and Containers , 
show declines in employment for October 1 as compared with last year. The 
Primary to Clothing Industry (Textiles) will expand at a rate above that 
for last year, while employment growth in Primary to Printing (Pulp and 
Paper) will be less than in 1947. 
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Primary to Food—This group, which consists of the flour 
milling industry, will decline slightly until about mid-summer, 
following which a moderate increase will be in-evidence to October 1. 
For October 1, employment is forecast at 6,100, a 10.8 per cent = ~ 
decrease from the same date last year. A shortage of wheat occasioned 
by poor crop yields in 1947 is the principal cause for contraction in 
this industry. 


Primary to Glothing—The primary textile industry is expected 
to expand steadily throughout the forecast period, with the employment 
figure of 66,500 at October 1 being 7.4 per cent ahead of last year. A 
strong demand for domestically produced cotton materials combined with a 
more adequate supply of labour are the factors contributing to this growth. 
High priced British cottons have, to date, provided very little competition 
for Canadian goods in the home market. 


Primary to Printing-Although the current rate of expansion is 
markedly less than at this time last year, the pulp and paper group will 
display a moderate cyclical growth throughout the forecast period, Along 
with this, a seasonal upswing will be in evidence until August, following 
which a slight decline will be in progress by October, Both export and 
domestic markets remain very strong and this industry anticipates a 
schedule of capacity operations for the balance of this year. Employment 
in this group has expanded almost to the limit possible with existing 
plant facilities; however some further long term growth will take place 
at a later date as new milis, at present under construction, come into 
operation. The October 1 forecast figure of 53,000 is 2.0 per cent above 
the comparable date for last year as compared with a 9.9 per cent increase 
between 1946 and 1947, thus indicating a rapid decline in cyclical growth 
and an approaching state of labour supply-demand equilibriun. 


Prima 


CGontainers—Seasonal activity will cause a growth in employment 
to about mid-summer after which time a seasonal decline is anticipated. 
Because of a softening in demand, this group has contracted moderately — 
and the forecast of 28,800 employees at October 1 is calculated to be 1.8 
per cent lower than one year ago. 


Consumer Durable Goods Industries 


Percentage changes in employment in this group from October 1, 
1947 to Octeber 1, 1948 indicate a levelling-off of the trend which was 
strongly upward during the preceding year. The rate of increase is 
expected to be considerably reduced in the Household Furniture and Electrical 
Goods industries and a slight decrease in employment is anticipated for 
Vehicles. ‘ 


Household Furniture and Electrical Goods—-The small increase 
in employment forecast for October 1 of this year over the same date last 
year indicates that the strong upward trend which was in evidence during 
all of 1947 is now showing signs of weakening. Expansion will continue 
over the next few months but with progressively diminishing intensity. The 
October 1 forecast of 90,300 is 5.3 per cent above last year. The slowing 
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up of expansion has occurred largely as a result of the exhaustion of 
backlogs of postwar demand for certain products, such as radios, and 
Some weakening in effective demand due to rising prices. 


Vehicles=—-A slight decrease is anticipated in the vehicles 
industry, chiefly as a result of the backlog in demand for rubber tires 
having become completely dissipated. The demand for automobiles has, to 
date, shown no signs of weakening and will remain in excess of supply y 
Since import restrictions will limit production to approximately the 
1947 level. Employment in this segment of the industry will remain 
stable or show only a slight decrease, The 575600 figure forecast for 
October 1 (includes manufacture of rubber tires) is 3.1 per cent less 
than the year previous date, 


Producer Goods Industries 


For this group, as a whole, the percentage increase in employ- 
ment forecast for the year ending October 1, 1948 is somewhat less than 
for the preceding year. However, when allowances are made for strikes 
which were in progress in 1946, the lower percentage increase from 1947 
to 1948, shown on Table 1, is adjusted upwards to a level where it is 
almost in keeping with the increase that it is calculated actually 
occurred in the 1946-47 period, 

Due to the present high rate of capital investment, the demand 
for most of the products of these industries, except Aircraft and Steel 
Shipbuilding, shows no sign of weakening, and for some items, such as 
steel, railway rolling stock, agricultural implements, fertilizers, non- 
ferrous metals, and construction materials, adequate domestic and foreign 
markets seem assured for at least the next year. 


Machinery Building--Allowing for 1946 strikes, the upward trend 
during the period October 1, 1947 to October 1, 1948 is slightly steeper 
than during the preceding year. This may be explained by the greater 
availability of both materials and labour and the continued demand for 
capital goods. The European Recovery Program adds strength to the 
previously existing optimistic picture forecast for this industry. Emp- 
loyment is expected to reach 96,000 by October 1 of this year. 


Integrated Steel—As with Machinery Building, the upward trend 
in employment is currently somewhat stronger than during the comparable 
1946-47 period. Capacity is being increased moderately by the erection 
of mills for producing tinplate and cold rolled strips, and by general 
plant improvement. The present shortage of steel is world wide and 
excessive demand for Canadian production is likely to continue for some 
time. The October 1 forecast anticipates employment of 61,500 workers 
in this industry, an increase of 7.9 per cent over last October. 


Agricultura] Producers" Goods—Employment expansion in this 


industry is expected to continue its sharp upward trend at about the same 
rate as last year. For the year ending October 1, 1948, an increase of 
11.5 per cent to 23,100 is forecast. Due to the worldwide food shortage, 
both domestic and foreign demand for agricultural machinery and fertili- 
zers is expected to continue unabated for some time. 
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Chemicals and Chemical Products—-The demand for Chemicals and 
chemical products correlates closely with the general level of industrial 
activity; consequently the current rate of expansion in employment (4.5 
per cent increase from October, 1947 to October, 1948) is a continuation 
of the trend that was in evidence during 1946 and the first half of 1947. 
In keeping with the need for other producers! goods, requirements for 
chemicals are expected to remain high during the forecast period, 


Non-Ferrous Metal Products—The forecast employment increase of 
4ol per cent to a level of 50,000 represents a considerable levelling off 
in the upward trend; however, prospects for a continued high level of 
employment are good, since there is a persistently strong demand for these 
metals, especially in the United States markets where stock piling for 
rearmament purposes is in progress. 


Construction Materials—The October 1 forecast of 60,600, repre- 
senting an increase of 1.9 per cent over the same date in 1947, indicates 
a marked decrease in the rate of employment expansion. Production of 
nearly all construction material is currently at a substantially higher 
rate than a year ago and there are signs of an approaching supply-demand 
equilibrium. As long as capital investment remains in its present active 
state a strong demand for these goods will persist and a high level of 
employment will be sustained through the forecast period. 


Petroleum—Although expansion in this industry is in progress, 
the construction of new refinery units and other facilities is not yet 
far enough advanced to have any marked effect on employment. The increase 
of 0.3 per cent forecast for October 1, 1948 over the same date last year . 
is very moderate, but substantial changes are anticipated in 1949 when new 
units come into operation. 


Dawmmilis—Growth in employment in Eastern Canada was arrested, 
and in fact a moderate decline has taken place, as a result of the loss 
of certain United Kingdom markets, However, the demand for British Columbia 
wood and wood products continues strong and the employment expansion has 
been more than sufficient to offset the decline in the Maritimes. The 
October 1 forecast of 51,200 is caleulated to be iol per cent above the 
same date for last year. This industry anticlpates receiving a fair share 
of orders placed under the European Recovery program. 


Aircraft=<—This industry, although greatly deflated from its 
wartime size, seems still to be over-expanded for peacetime needs, It had 
been hoped that the employment level which prevailed earlier this year 
might be maintained on the basis of United Kingdom contracts, but these 
have failed to materialize and, as a result, demand for labour will decline 
during the next few months, The October 1 forecast of 8,500 represents a 
decrease of 13.8 per cent from employment one year ago. 


Shipbuilding--As with aircraft, this industry is still in the 
process of post-war contraction. Increasing production in European ship=- 
yards is causing competition to stiffen and the Canadian industry is finding 
it increasingly difficult to secure contracts. <A further troublesome factor 


is the current acute shortage of certain types of steel which is holding 
up work now in progress. Employment is expected to decline by 14.8 per 
cent for the year ending October 1. 


Electric Power 


An employment increase of 7.8 per cent (27,800 to 30,000) is 
forecast for the year ending October 1, 1948. Expansion in this industry 
involves long-range planning, and, in view of the present unsatisfied 
demand for power, continued growth over a long period may be expected. 


Primary Industries 


The primary industries have largely recovered from the severe 
Shortage of labour which was a restricting factor during 1946 and 1947. 
Natural increase in the labour force combined with immigration of dis- 
placed persons to bring about this more satisfactory situation. Eastern 
pulpwood logging will pass through its summer period of inactivity and 
employment is expected to drop to the lowest levels reached during the 
past several years with indicationgthat the supply of labour will be 
adequate for the fall cutting program. Meanwhile, west coast logging is 
expected to expand seasonally over the next few months. Goal mining 
employment will remain fairly stable during the forecast period, while 
metal mining anticipates a sufficient number of workers will be available 
for a moderate expansion, and the supply of labour for the non-metallic 
group is adequate for its summer seasonal growth. 


Logging 
Pulpwood Logging - Manitoba and East=-The spring drive in 


eastern Canada is reported as being ahead of schedule with about the same 
number of workers employed as last year. With pulpwood inventories now at 
a satisfactory level and an adequate supply of labour available for next 
fall, very few companies will be carrying on cutting operations during the 
summer months as has been the practice over the last three or four years. 
As a’result, the July 1 forecast of 20,000 is some 27 per cent below the 
year ago date, and employment during the summer will be at the lowest level 
recorded for this time of year since 1941. 

Indications are that pulpwood operations are now returning to 
their pre-war seasonal pattern which means a heavy concentration of work ‘in 
the last quarter of the year, The October ] forecast, therefore, anticipates 
an employment level of 49,000, only 2 per cent below October, 1947. 


B.C. Logging—-While B.C. logging is still expanding, the rate of 
growth has slowed down considerably. By October 1, employment is expected 
to reach 18,200, some 6.7 per cent above the comparable date for last year. 
With a heavy demand for lumber still persisting in world markets, this 
industry can be expected to maintain a high level of employment for some time. 
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Mining 


Metal Mining—The world shortage of non-ferrous metals, and 
the backlog of development and exploration work accumulated during the 
war years, have combined to stimulate the upward trend of employment 
which is continuing at a rate only fractionally below last year. Labour 
is now in more plentiful supply due to immigration of displaced persons 
and further expansion of the labour forces should be achieved without too 
much difficulty. Gold mining, of course, remains in a somewhat depressed 
condition because of rising costs and the fixed selling price, but the 
restriction on employment in this sector has been more than compensated 
for by the very active base metal group. The October 1 forecast of 
42,100 is 9.7 per cent above the same 1947 date. 


Non-Metallic Mining—This industry will be seasonally active 
through the forecast period until it reaches a peak near the end of the 
summer. The cyclical increase of 3.5 per cent in employment forecast for 
October over October, 1947 is based chiefly on the persistent demand for 
construction materials, such as asbestos, and for petroleum and natural 
gas. The rate of increase is expected to taper off to some extent towards 
the end of this year. 


Coal Mining--Year to year comparisons for October 1 are partially 
invalidated by the relatively low level of employment in Maritime mines 
which was an aftermath of the prolonged strike that took place in 1947. By 
October 1, Alberta and B.C. employment is expected to be up 308 per cent 
from last year to 10,300. 

While employment in the Maritime group shows an increase of 3.9 
per cent for the same period, the coal mining industry in this region 
never regained its 1946 status; with increased productivity and greater 
mechanization of operations, the long run trend in this sector of the 
industry is downward, The short run outlook for Canadian coal mining 
envisages stability with relatively little change in employment during the 
forecast period. 


Telephones—Expansion in this industry is still in progress 
although the rate of increase during the period October 1; 1947 to October 
1, 1948 is only half that which occurred during the previous year. The 
October 1 forecast anticipates that 39,100 persons will be employed in this 
industry. ‘ 


Retail Trade d 


Department Stores and Mail Order Houses—Although physical volume 
of retail trade is lower than at this time last year, dollar value of sales 
continues to increase with rising prices. Retail trade is expected to 
continue at a high level and some further growth in employment is anticipated 
now that the supply of suitable workers is somewhat more adequate. The 3.1 
per cent increase forecast for the period October, 1947 to October, 1948 will 


bring employment to 57,200 on the latter date. 


EMPLOYMENT SERVICE 
ACTIVITIES 


The problem before employment offices now is to find sufficient 
workers for the jobs available. Except in localized distress 
areas, the seasonally unemployed had been absorbed by early 
May, although there is still some difficulty in placing older 
workers. Where demand cannot be met’ locally, orders are being 
cleared to other areas, and already a number have been placed 
in inter-regional circulation. 


The month of May has marked the general shift from a surplus 
to a shortage of workers. Demand has already overtaken supply in 
Several industries, especially agriculture and mining, and construction 
may be expected to increase labour requirements Substantially in the 
coming months. The seasonally unemployed had been absorbed, for the 
most part, by the first week in May. Student job-seekers temporarily 
added approximately 40,000 persons to the labour force, but by the 
latter part of May only 10,000 of these had not yet found jobs. 

Since the beginning of April, unplaced applicants have fallen 
at an average rate of 8,000 per week while almost 3,000 jobs were added 
each week to the number of vacancies remaining on file. By May 27, 
unplaced applicants stood at 131,000 and unfilled vacancies at 60,000. 

The volume of placement work has increased sharply and 
recorded operations were almost 35 per cent higher in April than in 
March, Hirings increased in all main industry groups except logging, 
Gains were most pronounced in the seasonal agricultural, construction 

- and mining industries where increases of 90 per cent, 84 per cent and 
76 per cent, respectively, were recorded. 

Demand for women workers is increasing; the ratio between jobs 
and workers now is approximately two to three, Among male workers the 
ratio is still only 2 jobs to 5 workers, However, there are considerably 
more women in the labour market than one year ago. Unplaced applicants 
at the end of May were 6,000 higher than those at the comparative period 
in 1947. Similarly, women claiming unemployment insurance at the end of 
April, the latest available date, were 5,000 more than in 1948, and only 
Slightly less than in 1946,when reconversion difficulties were still 
hampering expansion in employment. The easing has been felt in the semi- 
skilled (and skilled) and unskilied categories where unplaced applicants 
at the April date were 55 and 58 per cent higher than one year before. 

A period of readjustment, which is not of a seasonal nature, 
appears to be in progress in the female labour market. The severe 
shortage of women workers has lessened materially, especially in manu- 
facturing and to a lesser extent in the service occupations. The trend 
in female employment points to a more even balance between jobs and 
workers and it is probable that the employment situation for women will 
now correspond more closely to the general state of the labour market, 
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National Employment Service is renewing its campaign for the 
placement of older workers. The necessity for the Campaign is witnessed 
by the fact that 50,000 persons over 45 years of age were registered for 
work at employment offices at the end of April, a number both numerically 
and proportionately greater than that of April, 1947. 

The campaign under way is two-fold-- it is directed at both the 
older worker himself and the employer. Employment officials are giving 
special counselling to the older unemployed worker to enable him to 
"sell himself" to the employer. In Toronto, part of the office staff has 
been set aside exclusively for this work, In many cases, the workers so 
counselled have not required the follow-up placement work of the employment 
offices but have been able to secure employment through their own efforts. 
At the same time, through the medium of the press, the radio, and employer 
relations staffs, employers are being shown the value of employing the 
older worker and, at the same time, the economic danger of a "blanket" 
discrimination against a group of workers which comprise almost one-third 
of the total working population, 

The tightening in the labour market has been accompanied by an 
increase in clearance of orders through the network of employment offices. 
Much of the clearance in 1948 has been in the executive and professional 
field, and in the skilled and semiskilled occupations where local Supplies 
have already been exhausted, Relatively little "block" clearance of orders 
is taking place and the majority of orders are for only one or two workers, 
The seasonal agricultural and mining industries offer the only significant 
exceptions to this and single orders here ranged as high as 650 for farmer- 
ettes for the Ontario Farm Service camps and 200 for workers in the Sudbury 
nickel mines, 

The majority of orders now in clearance originate in Ontario 
where labour shortages developed earlier than in the other regions. At the 
end of May over 2,000 orders were in clearance in the Ontario region which 
cowered vacancies for approximately 4,500 persons. This was more than 
double the aggregate number of orders in clearance in all other regions, 
Over 700 clearance orders from Ontario have entered inter-regional lines. 
Some of these orders, however, will be duplicates since many are being 
cleared to more than one region, 


Table I=-Placement Operations of the National Employment Service 


(Source: Form U.I.C.j 751; Form U.1.C, 7550B.; Form U.I.C, 745 
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CURRENT LABOUR 
SITUATION IN MAJOR 
CANADIAN INDUSTRIES 


Employment in Canadian industries registered further seasonal 
gains during May, with the upward trend stronger toward the 
month-end. Agriculture and construction showed the greatest in- 
creases; more modest growth was displayed in manufacturing, 
transportation, communications and services. Coal mining was 
relatively stable while both the metallic and non-metallic 
groups showed gains. Total employment was approximately 3 per 
cent above that for May, 1947, 


MANUFACTURING. o00000 
Estimated employment (June 1)...0.¢0++0lj205,000 


The spring seasonal upswing in manufacturing employment, delayed 
by adverse weather conditions in March and April, did not commence until 
about the middle of the latter month. This trend continued throughout 
May with the food, beverage, pulp and paper, containers, petroleum refining, 
and sawmill industries all adding extra workers in preparation for a period 
of seasonal activity. A slight seasonal decline was noted in clothing , 
while rubber employment dropped off fractionally because of an excess of 
production over demand. Aircraft manufacturing was passing through a 
further stage of post-war contraction. 

Layoffs during May were fewer than in the immediately preceding 
months due to genera] seasonal recovery, The majority. were of a temporary 
nature, caused by material shortages, and were centered chiefly in the 
steel-using industries. 

Labour-management negotiations resulted in the signing of a 
considerable number of collective agreements which granted substantial 
wage increases very much in keeping with the pattern which had been set 
earlier in the year, The most notable feature of the month's negotiations 
was the signing of agreements covering the major portion of the pulp and 
paper industry. On the whole, labour-nanagement relations were amicable 
and most agreements were arrived at without recourse to strike action on 
the part of the workers, 


AGRICULTURE 20. SATS. 
Estimated employment (June 1)....0000++13160,000 


Poor weather during April and early May throughout most regions 
caused agricultural operations to be delayed. Hence the demand for farm 
labour was relatively light, except in southern Ontario where more favour- 
able climatic conditions prevailed. In this area, a labour shortage was 
reported as early as the first of May. Except for British Columbia where 
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severe floods were being encountered at the month-end, seeding operations 
progressed favourably in the last week of the month and the demand for 
labour strengthened considerably. The full extent of flood damage to 

farm lands in the Fraser Valley will not be known for some time but it is 
estimated that the strawberry and raspberry crops will be considerably 
reduced. The movement of some 1,000 female berry pickers from the prairies 
to B. CG. is being delayed and, in fact, may not take. place as originally 
planned. However these workers will be available if a labour shortage 
should develop. 

In the Maritime region, requirements are still very light and 
sufficient workers are available. Quebec reported a shortage of suitable 
farm help in several zones at the beginning of June. Most of the farming © 
areas in Ontario are already short of help and the situation is expected to 
grow more acute as fruit and vegetable crops become ready for marketing. 
The period of heavy demand for labour has not yet arrived in the Prairie 
region and, to date, the labour supply=demand situation has remained in 
fairly satisfactory balance with shortages evident in only a few isolated 
instances. 

The movement of Canadian harvesting units to the southern United 
States did not take place in May as previously anticipated because of poor 
crop yields. These workers are expected to leave for the United States 
during June in much smaller numbers than last year. 

The shortage of help in Canada is being alleviated to some extent 
by the immigration of Dutch farmers. Reports received indicate they are 
proving highly satisfactory. Further aids to the labour shortage are being 
planned under the Dominion=-Provincial Farm Labour program, and every effort 
will be made to provide assistance during the harvest season through Inter- 
provincial movements of workers to areas where acute shortages develop. 

This labour shortage, in the face of a high level of demand coupled 
with favourable prices being received for farm produce, continues to effect 
an upward movement in agricultural wages and the average rates paid to farm 
help in Canada at May 15 were higher than for any comparable date for which 
statistics are available. 


Table I—Canada = Average Wage Rates per Month 
Paid to Farm Help 


(Source: DBS. = Farm Wage Rates in Canada) 
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CONSTRUCTION. ..0.000 
Estimated employment (June 1). 0.00¢0%000200,000 


Although construction employment was maintained at a fairly high 
level during the winter months on the basis of a large backlog of work 
carried over from 1947, a pessimistic picture began to form in the first 
quarter of this year when value of contracts awarded dropped off sharply. 
The lost ground was recovered during April and May, however, when building 
contracts to the value of $80.7 million and $139.9 million, respectively, 
were recorded. Thus the total for the first five months of 1948 is 
substantially above that for the comparable period of last year and the 
immediate future now looks very promising. 


Table IEi—Construction Contracts Awarded 
(Millions of Dollars) 


(Sources MacLean Building Reports) 


Per Cent 
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The May contracts total constituted an all-time high for that 
month, By region, Ontario is displaying the greatest amount of activity, 
with Quebec next in importance. 

Residential building now dominates the construction picture with 
- contracts showing an increase of 138.1 per cent over the comparable period 
for last year; the total of $135.5 millions leads all other groups by a 
considerable margin. Higher construction costs, combined with the increased 
cost of financing new capital, are reflected in a 19.8 per cent decrease in 
industrial contracts since last year. 

While the percentage drop in construction employment from November 
1, 1947, to March 1, 1948, was approximately the same as during the winter 
of 1946-47, peak employment was maintained for a much longer period last fall 
and the decline did not begin until late in November, As a result the 
seasonal contraction during the past winter was of much shorter duration, In 
addition, the March 1, 1948, figure of 219,000 (Labour Force Survey) was 
335000 above that for March, 1947. 

Production of most building materials is currently at a much higher 
rate than at any time in the immediate past. This, combined with the record 
volume of contracts recently awareded, will create a demand for labour that 
will tax supply to the limit. In fact, a period of shortage has already 
arrived. 
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A general scarcity of skilled and semi-skilled workers prevails 
throughout the country, with the exception of the Maritime region, where ~ 
building is only mildly active. Unskilled help is in fair supply but, 
of course, can only be utilized in proportion to the number of skilled men 
employed. | | 

Because of the shift in emphasis to residential building, there 
will be, perhaps, less need to rely on American imports. With the increased 
production of domestic products, work stoppages due to material shortages 
should be fewer this year. . 

The flurry of strikes that occurred in various sectors of the 
building trades during April and May appears to have subsided and labour 
relations are once again in a state of equilibrium, 


THAD cue Cee e euten co 
Estimated employment (June 1)...0.++00+750,000 


Trade continues in a very active state, supported by high levels 
of production and consumption in both domestic and foreign markets. In 
the retail trade group,an upward trend in dollar volume of sales is being 
maintained by rising prices, but physical volume has fallen off slightly in 
the very recent past. However, the effect on employment has been slight 
and the level is being well maintained. Labour is in adequate supply, but 
experienced help is still needed. 

Retail trade will be stimulated during the summer months when a 
record number of American tourists is expected to visit Canada. Recent 
estimates indicate that U. S. visitors will spend about $250 million 
dollars here this year and that one quarter of this amount, or over $60 
million, will be expended on merchandise. This latter amount may be further 
augmented in view of recent legislation which now permits U.S. citizens to 
return home from foreign countries (after an absence of 12 days) with goods 
to a value of $400. This is four times the former duty free limit. This 
heavy influx of American dollars should stimulate the trade, as well as the 
transportation and service industries, over the next few months. 

Wholesale trade will, of course, follow retail trade fairly closely. 


RECENT WAGE 
CHANGES 


The wage announcements which appear in the following pages 

were made during the latter part of April and the month of 

May. 4) They affected some 90,600 persons as compared with 

£5,500 recorded during April. Of the number of persons re- 

ported, 40 per cent were in construction occupations and 28 
Der cent in pulp and paper mills. ‘Slightly more than 84 per 
cent received increases in excess of 10 cents per hour. 


During May, labour-management negotiations resulted in the 
humber of persons listed as having received wage increases more than 
tripling the number published for the previous month. Apart from two 
Minor instances in the construction industry, increases were brought 
about without strike action. 

Outstanding among the increases recorded are those in large 
pulp and paper mills, which affected some 25,400 persons covered by 
- five collective SoG ES Approximately 61 per cent of the hourly 
workers in the industry received increases during the month, 

Construction workers and contractors are well on the way to 
wage settlements and it now appears that the season's work will pro- 
ceed without any major work stoppage. For the most. part, the increases 
granted during May to nearly 36,100 construction workers across Canada 
have shown a uniformity. 

‘Settlements for all workers in ornamental iron and bronze 
firms as well as for all construction tradesmen in the Montreal area, 
Show the influence of the Quebec Province Collective Agreements Act in 
Operation, 

The establishment of new pay rates in the Minto Area, N.B., 
coal fields leaves coal operations unsettled in only the Edmonton 
district. The United Rubber Workers of America drive for higher wages 
has been completed in a second key plant without a work stoppage and 
there are indications of an early settlement in a third plant in the 
Kitchener area. . 

Wage talks on behalf of railway workers are proceeding slowly 
and union workers are anxious to avert a strike. Negotiations are also 
going on among Ontario gold miné¥s, British Columbia lumbermen, and 
workers in the three major meat packing companies, 


(1) The information on wage changes was obtained mostly from press 
announcements, reports from National Employment Service offices 
and Employment Forecast Survey reports, The average hourly 
earnings quoted in the following tables are as at March 1, 1948, 
as published by the Dominion Bureau of Statistics, 
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WAGE INCREASE ANNOUNCEMENTS May, 1948 


Industry and Firm 


MINING (Av.hr.earnings 108.4¢) 


Coal Mining: (Av.hr.earnings 121.5¢) 
Minto Area, New Brunswick, Datal 


Contract 
Miramichi: Lumber Co ~ ) 
“oucastle Coal Co. ) 
Benton vans Coal Co. ) 
Welton & I’endarson Coal Co.) 


MANUFACTURING (Av.hr.ecarnings &&.0¢) 


Leather Boots & Shoes; (Av.ehr.earnings 66.0¢) 
Fern Shoe Co, Ltd., Penetanguishene, Ont. 


Rough & Dressed Lumber; (Av.hr.earnings £&6.8¢) 
Peterborough Lumber Co. Ltd.,Peterborough, Ont. 


Containers: (Avehr.earnings ,74.8¢) 
Canada Manufacturing Co. Ltd., L'Epiphanie,P.Q. 
Zimmerman Bros.,.Tavistock, Ont. 


Bread & Bakery Prod: (Av.hr.earnings 66.9¢) 
Christie, Brown & Co.Ltd., Torenhes fads 
Christie's Bread Ltd., 


Chocolate & Cocoa Prod: (Av.hr.earnings 60.&¢) 
W.J. Lowney Co. Ltd., Montreal, P.Q. 


Pulp & Paper: (Av. hx..earnings..100.8¢) 
Abitibi Power & Paper Co. 

Sault Ste. Marie, Ont. 

Port Arihur;. .., " 

Smooth Rock Falls, " 

Iroquois Falls, . 

Fort Ribde ay a 

Pine Fe lis, Man. 

Beaupre, P.9. 
Geaver Wood Fibre Cons Thorold, .Qnt. 
Brompton Pulp & Paper Co., Nipigon, Ont. 
Great Lakes Paper Co.,..Fort William, Ont.. 
K.V.P. Co., Espanola, Ont. 
Kimberly Clark Corp.of Canada, Kapuskasing, Ont. 
Marathon Paper Mills,-Marathon, Ont. 
Ontario Paper Co., Thorold, Ont. 
Ontario-Minnesota Paper Qo. 

Fort Frances, Ont. 

Kenora, Ont. 


ea 


Amount 


20¢ por day 


10¢ per 


9¢ per 


ton 


hour 


hour 


| 10% with a min. | 
of 10¢.per hour , 


Date 


Effective 


May 1/4¢ 
" 


" 


! 


May 1/48 
Apr.23/48 


May 3/48 

May 31/48 

Mer. 1/48 
" 


May 21/42 


May 1/48 


ieanee 
Affected 


370 
105 
70 
80 


70 
80 


170 
75 


£85 


450 
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WAGE INCREASE ANNOUNCEMENTS ee 1948 geri!) 


Industry and Firm 


Pulp & Paper: (Cont'd) 


Provincial Paper Co, | 10% with a min, 
Thorold, Ont, of 10¢ per hour 
Port Arthur, Ont. 
Georgetown, Ont. 
Mille Roches, Ont. 
Spruce Falls Power & hosts Co.,Kapuskasing,Ont, | 


Howard Smith Paper Mills Ltd., Cornwall, Ont. 10% 
Canadian International Paper Co, | 
Mechanics | 14¢ per hour 
All others 10¢ " 


Three Rivers, P.Q.) 
Satineau, a idl ue 
Temiskaming, P.Q. ) 
Hawkesbury, Ont. ) 
New Brunswick International ) 
Paper Co., Dalhousie, N.B.  ) 
Bloedel Steward & Welch, (Pulp Div.) 
Port) Alberni, B.C, 
B.C. Pulp & Paper Co. 
Fort Alice, B.C. 
Woodfibre, %.C, 
Pacific Mills Ltd., Ocean Falls, B.C. | P 
Powell River Co. Ltd., Powell River, B.C. | a 
Sorg Pulp Co., Fort Millon, B.C. " 
Consolidated Paper Corporation Ltd, 10-24¢ per hour 
Crandmere, P.Q. 4 
Shawinigan Falls, P.Q. 
Three Rivers, P.Q, 
PortuAifred; PQ. 
Cap de la Madeleine, P.Q. 


12-16¢ per hour 
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Rubber: (Av.hr,eanings 95.6¢) 

Dominion Rubber Co., Kitchener, Ont, 
Merchant Plant 
Textile Plant 


Hosiery & Knit Goods: (Av.hr.earnings 63.&¢) 
Butterfly Hosiery Co.Ltd., Drummondville, P.Q. 


10¢ per hour 
tt 


15% 


Garments & Personal Furnishings: 
. (Av.hr.earnings 69.6¢) 7 
Toronto,Ont. Fur Workers (30 Establishments) 10% 
Tobacco: (Av.hr.earnings 66.8¢) 
Imperial Tobacco Co., Granby, P.Q. 
General Cigar Co., Montreal, P.Q. 
Macdonald Tobacco Co., Montreal, P.Q. 


&¢ per hour 


" 


ce 
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Apr.15/48 


May 25/42 
tt 
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WAGE INCREASE ANNOUNCEMENTS May, 1948 (Cont'd) 


Number 


a and Firm Effective | Affected 


MANUFACTURING ri hr. earnings “88, s.0g) Contta. 


Crude, Rolled & Forged Prod:(Av.hr.earnings 
100.9¢) 
Chromium Mining & Smelting Corp, Ltd. , 


-A. Faustin Ltee., Montreal, P. Q. 
Montreal Forge Co, Ltd., Montreal, P.Q, 
A &S5S Architectural Iron Works, Montreal, P.Q. 


Sault Ste, Marie, Ont, LO¢g per hour | Apr. 16/48 275 
St. Lawrence Alloys & Metals Co. Ltd., 
Melocheville, P.Q, 9¢ " ‘May 5/48 440 
Ontario Malleable Iron Go, Ltd., 
Oshawa, Ont, 6-9¢ 1" May 4/48 500 
Primary Iron & Steels (Av.hr.,earning 102,7¢) 
Steel Co, of Canada Ltd, 
Lachine Plant, Montreal, f° Qo 1lé¢ a May 26/48 290 
St. Henri Plant, : i i 280 
Machinery Other Than Vehicles: (Av.hr. 
; earnings 92.9¢) 
Northern Foundry & Machine Co, Ltd., 
Sault Ste, Marie, Ont, | S-10d¢ 4 May 1/48 45 
t 
Land Vehicles & Aircraft: (Av. hr.earnings | 
104.3¢) 
Canadian Car & Foundry Co, Ltd., | ! 
Fort William, Ont, aes i iMay 12/48] 1,000 
} | 
Automobiles & Parts: (Av. hr.earmings 114.4¢) 
Trailmobile Canada Ltd., Ojibway, Ont, | «» 10g ~ May 10/48 40 
Steel Shipbuilding & Repairing (Av.hr. 
arnings 99.2¢) 
Port Arthur Shipbuilding ag Ltd., Ont. b5¢ i" Jan, 26/48 4.50 
Collingwood Shipyard Ltd., Ont, : 5¢ n 7" 700 
Midland Shipyard Ltd., Ont. " " 450 
Iron & Steel Fabrication: (Av. hr. earnings 
94.0 8¥) : 
Dominion Bridge Co., Ottawa, Ont, ! 3¢ n Feb. tr 110 
L¢ " May 1/48 
Winnipeg, Man, log " Feb, 1/48 235 
Canadian Bridge Co, Ltd., Windsor, Ont, LOg ~ May 7/48 630 
Page~Hersey Tubes Ltd., Welland, Ont. 6¢ " Jan, 1/48 1,020 
Canadian Tube & Steel Prod. Co,, Montreal, P.Q. 
Hourly | 6 =6113¢ " May 10/48 295 
Piecework 25% n 
Canadian Steel Corporation, Ojibway, Ont. ose oe May 18/48 140 
Canadian Forge Co, Ltd., Montreal, P.Q, 10¢ i Mar. 4/48 25 
" 
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WAGE INCREASE ANNOUNCEMENTS May, 1948 (Cont'd) 


eI ae ry Non 
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Iron & Stee] Fabrication: (Cont'd) 
Montreal Architectural Iron Works,Montreal,P.Q. 
Moore & Freres Ltd.; Montreal, Qs 

Vulean Steel Co. Ltd., Montreal, P.Q. 

Canadian Welding Works Ltd., Montreal, P.Q. 
Montreal Metalworked Products, Montreal, P.Q, 
Other Ornamental Iron & Bronze, firms in 
Montreal Area (Under CAA), Montreal, P.Q. | 


Hardware, Tools & Cutlery: (Av.hr.earnings 8@.1¢): 
The Canadian Fairbanks-Morse Co, Ltd., | 


Sherbrooke, P.Q. 1lO¢g per hour Apr. 1/48 | 190 
James Robertson Co, Ltd., Montreal, P.Q. AY Sper s May 26/48 | 70 
Foundry & Machine Shop Prod: (Av.hr.earnings 

96.8¢) { 

Fittings Ltd., Oshawa, Ont, Sell¢g " May 3/48 | 700 
Canadian Bronze & Powder Works Ltda5 : 

Valleyfield, P.Q. 5=9¢ 1 | May 5/48 1 95 
Sheet Metal Work: (Avohr.earnings 90,0¢) 
Westeel Products Ltd,, Regina, Sask, S=10¢ " May 1/48 | 40 


Preparation of Non-ferrous Metallic Ores: 
(Av.hr.earnings 103,4¢ 

International Silver Co. of Canada Ltda» 
Hamilton, Ont, 10=12¢ " Apr. 6/48 200 


Niagara Falls, Ont. . . 220 
Consolidated Mining & Smelting Co.of Can. Ltd. 
Kimberley, B.C, T2s¢ 8 Mar. 1/48 |13700 
Irate. S.C. | : . 4,170 
COMMUNICATIONS | 
Canadian Marconi Co, Ltd., Montreal, P.Q. | $15, per month May 10/48 | 170 
TRANSPORTATION | 
Local Transportation: (Av.hr.earnings 91.4¢) 
Cornwall Street Railway, Light & Power Co, 5¢ per hour May 1/48 20 
Nolin Trucking Co., Quebec City, P.Q. 16¢°° °"" May 29/48 | 200 
Water Transportation: 
Quebec City Port Workers Salaried 3120-$180. per an, Oct./47 35 
Hourly S-13¢ per hour,| Nov./47 
Longshore Workers, Port of Montreal, P.Q. 
(50 shipping Ces.) W5<17¢ 8 x May 17/48 1400 
Branch Lines Ltd.,Tanker Div.Montreal, P.Q. 940. per month ,| May 20/48 20 
Vancouver Barge Transportation Ltd., B.C. 5¢ per hour ,  Feb.27/48 | 115 


oo 


AN SS: Nn PCRENR e Se a ee a eR tee 


Le NSB I EAE EN EIT MAI MN 


- 34° 


WAGE INCREASE ANNOUNCEMENTS May, 1948 Sain 


Amount 


Industry and Firm 


: Effective Affected 


CONSTRUCTION 


Building Construction: (Av.hr.earnings 99.2¢) 


SERVICES (Av. hr.earnings 56.6¢) 


Hotels & Restaurants: (Av. hr.earnings 55.4¢) 
Hotel Workers in Vancouver, B.C. 


(Chambermaids, Cooks, Waiters & Waitresses) : l0¢ Apr. 30/48 300 


Calgary, Alta. -= Carpenters = 154 per hour Apr. 1/48 4,00 
Cornwall, Ont. -= Carpenters = 12¢ : BAY 18/48 500 
Labourers .%™» 13¢ a 
Edmonton, Alta. = Roofers - | 1O¢ " May 1/48 20 
Halifax, N.S. «= Bricklayers- ) ey : i he 
Plumbers -= 
Carpenters <= 1 : : 890 
Electricians- | 10¢ . i 370 
Plasterers = i W¢ . a 20 
Painters & Decorators <= | 7¢ " | " yf oe 
Sheet Metal Workers = aimee. : a 70 
Hamilton, Ont. - Painters & Decorators ~ 10¢ % Apr. 1/48 250 
Kingston, Ont. - Carpenters & Joiners =< fF} se May 3/48 375 
Kitchener, Ont. ~ Painters & Decorators - 15g. * | Mar. 1/48 70 
Montreal, P.Q. - All Construction Tradesmen- | L0=25¢°" | May 10/4€ |} 25,000 
Ottawa, Ont. - Carpenters & Joiners - ernie ‘ May aie 625 
kin not | Oct. 4/A! 
Bricklayers & Stonemasons - ; 15¢ : | May 1/48 100 
Painters & Decorators + L5¢ . | 100 
Regina, Sask. - Painters & Decorators - L5o¢ : : whe 
Carpenters & Joiners - po -2¢ i" May 11/48 } 400 
Bricklayers & Stonemasons- IS¢ _ BAYS 1/48 35 
Plasterers = fT i¢ : 10 
Eleetricians es 15% " " 50 
Plumbers & Steamfitters = Hes : i ae 
Sheet Metal Workers - | 10¢ | 
Sault Ste.Marie,Qnt.- Carpenters - Lh igeey 8 May 15/48 200 
Toronto, Ont. - Electricians <- 20¢ : : June 1/48 | 695 
Carpenters & Joiners Ht 15¢ * May 1/48 3, 200 
Hoisting Engineers ( 15¢ : 250 
Vancouver Zone, Painters & Decorators = af : i. : : ee 
B.C. = j ¢ eo O ° 
Windsor, Ont. = Painters = | 1O¢ per hour saa 23 (ie 200 
Paperhangers <= | 15¢ , | 
Sheet Metal Workers | 15¢ " May 1/48 30 
Winnipeg, Man. -= Cement Finishers = 5¢ i . 50 
Elevator Constructors 10¢ x 30 
Electricians 10¢ . : 705 
Construction Labourers 5¢ . | s - , 
: | 
| | 
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WAGE INCREASE ANNOUNCEMENTS May, 194% (Conel'd) 


Number 
Affected 


Industry and Firm Effective 


SERVICE (Av.hr.earnings 56.6¢) Cont'd 


Personal: (Av.hr.earnings 59.1¢) 


Vancouver, B.C. Association of Machinists $1.25 per hour} 2-3 Jan. 1/48 | 1,000 


& Motor Dealer Workers + min, wage Bal.Apr. 1/48 
TRADE | 
Retail: 
N.G. Valiquette, Montreal, P.. :  5=10¢ per hour May 17/48 120 
Superior Food Stores, Vancouver, Victoria, 
New Westminster, B.C. - #30 50-$7.50 
Grocery Clerks per week May 13/48 1e5 


(+ neces ees 
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EMPLOYMENT TRENDS IN CANADIAN INDUSTRIES 
SEASONALLY ADJUSTED 


FROM 1939 TO DATE 


(AVERAGE ~- 1939 = 100) 
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CURRENT LAY-OFFS 
IN MANUFACTURING 
INDUSTRIES 


Approximately 5,970 workers were affected by lay-offs during 
May, 1948, compared to 7,345 during April and 8,682 during 
March. Seventy per cent of the lay-offs during May were com- 
centrated in the transportation equipment industry; 10 per 
cent were in iron and steel; 7 per cent in wood products and 
5 per cent in clothing. Only one per cent of the lay-offs 
during May were due to seasonal causes. Shortage of materials 
accounted for 63' per cent of the lay~offs and shortage of or- 
ders for 30 per cent. 


During the past two years, Canadian manufacturing industries 
have been expanding steadily in an attempt to meet the large demand for 
all types of manufacturing produats whtch existed both here and in other 
countries, This backlog of demand for civilian goods;which was built up 
throughout the war years has not been satisfied in any general manner, 
As a result, manufacturing employment has been steadily increasing until 
it is now approximately 3 per cent above last year's level and 19 per 
cent above the average 19465 level, 

Supplies of some types of goods, however, are beginning to 
match existing demand. In some eases, & larger supply of goods has been 
made available through expanded production facilities; in others, demand 
has been lessened by higher prices, 

in many industries, such an equilibrium between demand and 
supply has resulted in the lay-off of a number of workers in the industry 
concerned. For the most part, lay-offs which are currently taking place 
as a result of a shortage of orders, are of a temporary nature, The 
workers involved, therefore, can find work in other fields where shortages 
of labour continue to exist, 

Many lay-offs are also due to material shortages, This is 
particularly true in industries utilizing steel products, although such 
lay-offs are occurring sporadically in a few other fields, From time to 
time, the import restrictions on goods from the United States have re- 
sulted in lay-offs of a few workers, but, as yet, there have been only 
isolated instances, 

Lay-offs may also take place because of seasonal inactivity or 
because of other temporary developments such as repairs or stock-taking, 
For the most part, such work stoppages are only of a temporary nature, 

In order to have current information available on the extent 
and nature of lay-offs in manufacturing industries, the offices of the 
National Employment Service are reporting any such developments as soon 
as they occur, These reports will henceforth be tabulated and presented 
in the following table in this section of the Canadian Labour Market, 

It should be clearly understood that such reports do not provide a 
complete listing of all lay-offs that occur in the country, but they 
certainly include data on all major lay-offs, 
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Table I--Lay-offs Reported by National Employment Service Offices 
in Manufacturing Industries, by Cause ~" 


Sanaa eS 


| March, 1948 | April, 1948 ~~ | May, 1948 
Cause of Lay-off PD ag ae eee 
Number | Per Cent | Number \Per Cent HNamoea + Poe Cent 


Sarr | 
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Shortage of Orders.o.es 


| 
| Lyi sed sh vps Qgpergr-ndine 28.9 1,786 29.9 
Shortage of Materials.. | 727 Bo4 35234 | 44.0 | 3,732 62.5 
SOAGONEL . doves coheodeckl | kggdO ep # 616 | 84 62 1.0 
Other CauseScoooccceccce | As33L] 49.9 | 1,376 | 18.7 390 6.6 
: es sees ees ee pee Be ee oo aceon —E | 
TO CEs dere atouuats so aacmalades | 8, 682 100.0 75343 | 100 ,0 5,970 100 .O 


Table II--Lay-offs Reported by National Employment Service Offices 
in Manufacturing Industries, by Industry 


March, 1948 | April, | 
Industry moo tn en on ann | 


Food and Beverages.ooon | 10.9 430 
Tobacco ProductS..occecce | pigs’ A 65d - 
Rubber Products. esecoes 167 i al Hom oy gsr ay 
Leather Products. .c.oo. ! 29 0.3 388 pte 42 0.7 
Textile Products. .occcc.1 378 Aod 491 6.7 aS 0.6 
Clothing jd..ctere meet 95 tal Nal ag rae 323 adh 
Wood ‘Produdcs.s.:scs4s 130 tas 313 43 408 6.8 
Paper Products. cccoocec | 94 ved 35 | 0.5 60 1.0 
Tron and Stéeksciosecse, 38C weal” VAT | 20.4 594, 10.0 
Transportation Equipment 4,259 A491 | 2,597 a te | 4,161 69.7 
Non-Ferrous Metals...oo. 29 ery OT - 
Electrical Apparatus... | 204 203 3.6 A065 
Non-Metallic Mineral 
Froduct@.sshastaeales 91 ke, 0 - 
Chemical Products...ccce | 28 0.3 0 0.7 
209 1 0.9 


MiscellaneouS.ccccccccce | 250 


Total sswesaseceresrobis 
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THOUSANDS THOUSANDS THOUSANDS THOUSANDS 
250 50 50 


MARITIME 


REGIONAL LABOUR 
MARKET SUMMARY 


Labour market operations in Canada during May showed increased 
activity compared with April, except in the Pacific region 
where industry has been hampered by severe floods. The agricul- 
tural industry in the Prairie region now has largely recovered 
from the flocds in April with no serious economic results. 
Seeding is late in the Maritime region. Both the Ontario and 
Quebec regional economies are in an extremely favourable con- 
dition. 


The Maritimes 


Cold wet weather during most of May retarded activity in seasonal 
industries, particularly in agriculture and construction, Although employ- 
ment shows little improvement in Nova Scotia, in most areas in New Brunswick 
job opportunities are increasing. 

The reduction in the number of unplaced applicants in the Maritime 
region during May was greater than during April, when seasonal employment 
first started to pick up. Labour surpluses will continue in many Nova 
Scotia. centres; in contrast, many New Brunswick localities expect either 
relatively light unemployment or a labour shortage by the end of June, 

Agricultural work is very late throughout the Maritime region 
and demand for labour is generally light. The season in Prince Edward 
Island is the latest in forty years; less than one-quarter of the erain 
and potatoes was planted by the end of May. Seeding throughout Nova Scotia 
has been delayed by cold, wet weather, The prospects for an average grain 
and notato crop are not good, while.the outlook for hay and pasture..crovs is 
satisfactory. In New Brunswick, warm weather during the last week in May 
dried the fields and seeding is practically completed. 

Many men are employed in the fishing industry now, and fish packing 
plants in most districts are operating at capacity. No shortage of help has 
been encountered, Landings of fish are higher than at the same time in 1947 
with a corresponding gain in landed values. The lobster catch to date is 
relatively the same as in 1947, but values are somewhat lower. 

Construction work is more active, particularly in New Brunswick 
where nearly all skilled labour will soon be employed, and several 
localities anticipate labour shortages. Value of contracts awarded in the 
Maritime provinces during May, 1948, was slightly down from the same time 
a year ago; this was the only region which did not show a substantial gain 
in contracts awarded during May, 1948. 

. The shipbuilding industry is fairly active but nearly all ship- 
yards were affected by a shortage of general repair work, Construction 
material manufacturing, and pulp and paper are both operating at a high 
level. Labour is plentiful for saw mill and increased logging operations. 
Highway construction and repair work in Cape Breton this summer is expected 
to employ more than 1,000 men and should ease the unemployment situation in 
that area. 
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usbec 

Seasonal hiring is rapidly increasing in tempo. During May, 
the annual logging drive, along with construction and transportation 
activity, employed thousands of additional men, and accordingly the 
number of unplaced applicants declined at a rate comparable with 1947. 
Thus another year of high employment and labour shortages is in prospect 
for this region. 

Crop conditions in Quebec are even better than a year ago when 
cash income from the sale of farm products totalled $295.3 million, the 
highest on record. Heavy rains and cold weather in the middle of May , 
however, caused a delay in seeding in the lower St. Lawrence, Gaspe, and 
western Quebec areas. Farm labour shortages are of such a nature that 
farmers in many districts are asking for Displaced Persons and thus the 
cumulative demand for immigrant help is considerable at this time. 

The annual river drive got well under way during May. Thou= 
sands of men are now temporarily employed in driving operations and a 
considerable force will be kept on during the summer, Many men will 
work in the United States logging camps this summer. 

Although the port of Montreal was very quiet during May 
because of lack of export trade, hundreds of stevedores were hired in 
St. Lawrence river ports to ship pulpwood, paper, and grain. This 
work will continue during the summer, and further enployment increases 
are expected in June. The logging industry is also providing additional 
work and employment in trucking firms. 

Since all branches of construction work are much more active 
than in April, both skilled and unskilled workers are rapidly being 
absorbed. There are enough unskilled workers to meet present require- 
ments, but a shortage of all classifications of labour will likely 
develon in some areas. 

In manufacturing, the large pulp and paper, iron and steel, 
non-ferrous metal, and chemical industries are generally working at 
capacity. While some of the larger textile firms are hiring workers, 
humerous cases are evident where overproduction has led to either a 
decrease in employment or a shorter work week. 


Ontario 


The seasonal improvement in employment conditions accelerated 
during May. Unquestionably the greatest single factor influencing the 
upward employment trend is the construction industry. Many manufacturing 
firms, however, are also seasonally in the market for general labour. 

The number of unvlaced applicants declined from 39,750 at the 
end of April to 31,980 at May 27, 1948. The decrease was mostly in the 
male labour field. Full employment is reported in many areas but 
numerous instances are reported where at least half of the applicants 
registered for employment are unsuitable for current job openings. 

Cold and wet weather in Ontario during the middle of May 
retarded growth of spring crops. In south-western Ontario, some areas 
have had spring grain damaged by excessive moisture, necessitating re- 
seeding. In eastern and northern Ontario, spring grain prospects are 


more favourable. The current warm weather is expected to vroduce rapid 
crop improvement. In vegetable growing areas, some early truck crops 
are already being harvested. The farm labour shortage in previous years 
has reappeared and, while many D.P's have been placed in employment, 
there seems very little hope that agricultural labour demands will be 
met. Many farmers are managing quite well without assistance but would 
undoubtedly hire help if it were available. 

The river drive got well underway during May and many men are 
temporarily engaged in this work, Most saw-emills are very active as the 
new cut of logs arrived. 

The volume of employment in manufacturing is being well main- 
tained. Many men are being hired as general factory labourers, and many 
more to replace workers during the summer vacation period. Heavy foundry 
labour is in short supply in many localities. The demand for labour in 
the textile industry is mild in comparison with last year. Firms manu- 
facturing building materials, particularly paint and structural steel, 
are very active and labour demand is considerable. Busy industrial 
centres such as Hamilton, Brantford, St. Catharines, and New Toronto 
report either a shortage of, or a heavy demand for, general factory 
workers. 

The construction industry became much more active during May. 
Most skilled tradesmen have been absorbed and the supply of good un- 
skilled labour in many areas is being rapidly depleted, 

Labour demand in the service trades increased rapidly during 
the month as restaurants and summer hotels prepared for a busy tourist 
season. Suitable female labour is not availabie in many cases.» 


The Prairies 


Imperative seeding operations, accelerated construction activity, 
and the removal of the ban on road transportation, all contributed to 
increased employment activities in May in this region. 

There were 21,450 unplaced applicants registered in Prairie 
employment offices at May 27, 1948 compared to 28,370 at May 6, and 
21,150 at the end of May, 1947. 

Warm dry weather prevailed over the Prairie province during the 
later part of May, and excellent vrogress was made in seeding operations. 
Wheat seeding is completed in Manitoba and nearing completion in Saskat- 
Chewan. In Aiberta, the vercentage of all seeding completed varies from 
100 per cent in the south-east of the province down to about 25 to 30 per 
cent in the Calgary-Claresholm area, where excessive moisture delayed 
field work until late in May. In the Calgary district, many farmers 

will continue seeding until the tenth of June, The rapid germination 

and growth of crops is doing much to overcome the delay in seeding. 

Because of the two to three-week delay in seeding operations, 
an abnormally high demand for farm labour was created during May. Many. 
farmers were and are working a 24-hour day to complete this first phase 
of their work and demand is heavy for extra tractor and machine hands 
to complete shifts. Such temporary labour has been easier to secure 
this year than last because higher wages are being offered. The general 
labour shortage created by rushed seeding operations may ease off 
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considerably in June when the spring rush is over. Little or no seeding 
will be done in the flooded districts of The Pas and the Assinaboine 
basin, east of Portage la Prairie. 

With the increase of construction activity during May, most of 
the available skilled workmen have been absorbed and shortages of certain 
types of skilled labour are developing. Job opportunities for good un=- 
skilled labour were also more numerous, Overall construction work is 
quite extensive, but some smaller cities and towns report a considerable 

dwindling in housing construction. 
; Sash and door, brick plants, and other construction materials 
manufacturers are much more active. The clothing industry shows signs 

of recuperating from the spring slump. The removal of road transporta- 
tion bans in all three provinces during May permitted a slight increase 
in employment in meat packing plants but this industry, except for the 

spring rush, is seasonally inactive. 

River drives in the region got under way during May and, as 
a result, saw mills at the Lakehead are employing many more men than 
during April. 


British Columbia 


The overall seasonal increase in employment during May was 
considerably disrupted by increasing flood damage in the Fraser y 
Columbia, Kootenay and Skeena river valleys. At the end of the first 
week in June, the heat wave, which was the primary cause of the flood, 
was continuing with little relief in sight. Agriculture, logging, and 
lumbering operations are hard hit in flooded districts. 

The decrease in the number of unplaced applicants during May 
in the Pacific region was by far the lowest in any region in Canada. 
There were 1,400 fewer unplaced applicants in the Pacific region by the 
end of May than at the beginning of the month, and 5,500 more than at 
the end of May, 1947. e 

Hundreds cf men, including troops, are busily engaged in 
holding back flood waters and are thus temporarily out of the labour 
market. The flood damage has hit farms, roads and railways very severely. 
The extent to which labour market conditions will be affected by these 
developments, however, will not be apparent for some time. 

Thousands of acres of rich farm land in the Kootenay and 
Fraser river valleys are inundated. On June 6, the Kootenay river 
broke through a second dike at Creston and flcoded an additional 
8,000 acres of good land; a possible 11,000 acres were flooded pre- 
viously. In areas not unduly hampered by floods, seeding of cereals 
is late. Seeding in the Prince George areas was general on May 24, 
and one week earlier at Vanderhoff. On Vancouver Island, the season 
is later than average and heavy rains have occurred, The hay fields 
and pastures have benefited but the strawberry crop will be delayed. 
Farm labour demand is consequently very low. 

Since many saw mills situated on the mainland along water- 
ways and flooded roads are hampered or shut-down, some lay-offs have 
occurred. It is estimated that 8,000 saw mill workers are idle in 
the New Westminster area because of floods. Many logging camps on 
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the mainland have not yet opened due to flooded roads or wet conditions. 
The large logging industry on Vancouver Island is, however, working 
normally. There is a shortage of skilled men in some cases, but un- 
skilled labour is sufficient. In the main logging districts, orders 
for men are low as the threat of a strike is appearing. 

The manufacturing industry was generally quiet during May 
and, at present, labour turnover is very low. Vancouver shipyards are 
again back to normal production after a short flurry on ship repair 
work, Pulp and paper mills are hiring seasonal labour. Construction 
work increased during May but no shortages of labour are reported. 
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LABOUR MARKET 
RATING OF 
COMMUNITIES 
In the following table, thirty~eight of the major labour market 


areas in Canada are classified according to the ratio of un- 
placed applicants to wage and salary workers at work. A com- 
parison is shown between the group ratings of the thirty-eight 
areas at May 1, 1948, at April 1, 1948, ana at May 1, 1947, 


This classification is based on a ratio of unplaced applicants 
per 1,000 non-agricultural wage and salary workers at work, In addition, 
these ratios have been consolidated into four groups, denoting four 
generally different labour market situations, The four groups can be 
explained as follows: 


Group I — Areas in which there are more than 300 
unplaced applicants for every 1,000 non-agricultural 
wage and salary workers at work, The labour market 
Situation in areas within this group has been 

labelled Acute, in the sense that it corresponds to 
that which existed in the Mid-Thirties, 

Group II — Areas in which there are between 150 and 
300 unplaced applicants for every 1,000 wage and 

Salary workers at work, The labour market situation 

in areas within this group is characterized as 

Serious, in the sense that it corresponds to that which 
occurred in 1939, 

Group III — Areas in which there are from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work, The labour market situation in areas 
within this group has been characterized as Moderate 

in the sense that it corresponds to that which existed 
in 1941, 

Group IV — Areas in which there are under 50 unplaced 
applicants for every 1,000 wage and salary workers at 
work, The labour market situation in areas within this 
group has been characterized as Favourable, in the sense 
that it is comparable to conditions during the years 
1943 and 1944. 


It should be understood that the above ratio is only a general 
method of classifying market conditions as they are pictured by the local 
National Employment Service office, The ratings for April and May of 
1948 are preliminary. 
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LABOUR MARKET RATING OF COMMUNITIES 


Notes The thirty-eight areas below are arranged in descending order 
within each 2 Soup Seeerecee Ch ia : 


Group Rating 
pak rer 


igh Gate 
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Quebec COKKDKDSOHHCHHOOCE OSC SOLO 0808 
Windsor CHOKOVOOOCOOHOHOGOCOLOOKDOHHO0e 
Vancouver .000000000000000600008 
Winnipeg 6000000060000 0000000EOO 
OTTAWA: 1; corn 00-00% 01000 p'n'b'0 0b’ o'p loo 
Montreal COKKHOKHHKOOCEOOHOOKHOOOC HOES 


gi4 
Hamilton COHOOKOKCLCHOOHOHOHHDOCOCOHKHOOOOLE 


L 
TOFONGO. ab .onp> ov viewed 0'0:0%'0-00/08.0.0 


Population of 50,000 to 100,000 


Sydney COCHOHOHOOHOSHDOOCOHOOHOOOOS 
Halifax . 0000000 006060006000000 
Saint John ..0cobd% 0008000 nen 006 
Fort William = Port Arthur eocos 
Calgary oc00000.009% 010000000 96:00 08 
RE ZING 6 0.00000000000000000000088%0 Tilt 
Edmonton eoovoocvooeoocoetooconeo0ctoo 
| 
: 
} 
{ 
2 
\ 


= 
London HBOKOHLHKCOHOCLHOGHDOCHDOCOOOOCOCOE 


Population of 25,000 to 50,000 
HULL 209000000.006.0060.0.00.0.0'8 610.006 
Oshawa .c00000000000000099000000 
Three) Rivers’ .o30b 003-004 .cl8a'S b 08% 
Saskatoon cecoovccvcevecceccv0e 
VICtOria eevccenc0000ss000000000 
St. Catharines C2600 00F027OCH000000 
Kingston oeseoo ovo coe e o0oeooocoecoo°o 
Peterborough 0660600060009 00000800 
Brantford .0c06s%.000000000000600 
Sherbrocke .90$4.08SS260% 0$5505%0 
Sudbury 0036550056560 .686%6.004 IV 
Kitchener-Waterlooscccccevcnvceo0s 

Population of umder 25,000 
New Glasgow - Pictou ccvccceccse 


Amherst CHOHCHHOGHHHOKGOOCHCHBHECHOS 


SOTE1 6 54.0.08-04.0560060000000008086 
Valleyfield COCHHBHOKDOHOCOLOOLOS 
Shawinigan Falls. e.«c0cceecacceee 
Chicoutimi COKOKHKOCHOKHOE HHL OOHOHO00 
Welland ccvecec00soeescsoe seee-c 


Tre cgnesdsenesanesoseeesnneene 
Niagara Fall Scccdecicesntnasucne 
Sault Ste. Maris ©0G8O0CO0COOCAO0O08 
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At present, there is no statistical information available on 
the total volume of unemployment by area, This being the case, the 
number of unplaced applieants is a very important factor in evaluating 
labour market conditions in a particular area, 

An “unplaced applicant® is a person who is registered at an 
office of the National Employment Service, and who either has not been 
placed in a job by the Employment Service, or for whom the Employment 
Service has had no notification of his obtaining a job on his own. It 
is obvious that the number of unplaced applicants is not equal to the 
total wolume of unemployment in the area, 

In the first place, not all workers who are seeking jobs will 
register with the Employment Service, It is probable that most of those 
covered by Unemployment Insurance will do so in order to collect insurance 
benefits if their period of unemployment is sufficiently long. But ,many 
workers do not come within the scope of the Unemployment Insurance Act, 
Second, some workers who register with the Employment Service May be 
wanting merely to change jobs, At the time of registration, therefore, 
these workers would be already employed. Third, Employment Service 
regulations provide that when a worker registers for a job another contact 
need not necessarily be made with him by the Employment Service until 30 
days have passed, unless, of course, a job was found for him in the mean- 
time. If the worker obtains a job on his own during this period the 
Employment Service may not be notified of this, In other words, a worker 
may still be counted as an unplaced applicant despite the fact that he now 
has a job. Finally, some workers may register for work at more than one 
local employment office. When this occurs, there is the possibility that 
the same person may be counted twice as an unplaced applicant, 

With these qualifications in mind, statistics of unplaced app- 
licants may then be used to throw light on the trend of unemployment in 
particular areas, 


REGIONAL EMPLOYMENT TRENDS 


SEASONALLY ADJUSTED 
FROM 1939 TO 1947 


(AVERAGE - 1939 = (00) 
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-EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


During the first quarter of 1948, a total of 4,375 potential. new 
Jods became available to Canadian workers as @ result of indus- 
trial expansion; information to date’ indicates 2,625 additional 
jobs will be provided in the second quarter of this year. 
Despite the fact that awards of industrial construction con- | 
tracts have fallen off during the first part of 1948, as com- 
pared to 1947, there will continue to be a large number of new 

- jobs open as a result of the industrial expansion taking place. 


In-1947, a peak of $513 millionwas invested by manufacturing 
firms for new plants, machinery and equipment, - Although the value of 
contracts awarded for industrial construction in the first four months 
of 1948 was reported as $22.9 million compared to $31.1 million in the 
Same period last year. The month of April 1948 showed the first monthly 
gain compared to 1947 when the value of contracts awarded was $11.8 
million compared to $6.2 million in April 1947. Because of the time lag 
between the awarding of a contract and the completion of construction, 
it is largely the contracts let during 1947 that provided industrial 
construction, and new plant employment in the first quarter of 1948. 

Such industrial expansion creates employment in two ways: one, 
by providing employment for construction workers during the period when 
a new plant is being built: and two, by providing additional jobs when 
the completed plant commences production, Obviously, the effect of the 
latter type of employment is longer lasting and, therefore, more import- 
ant to the particular area where the new industries are located. In- 
dustrial expansion also provides a further incentive for the construction 
of homes in the areas where it has occurred, 

Hor these reasons, therefore, a listing by industry within each 
area Of all such capital expansion, whether it be a new plant, a plant 
expansion, or the occupation of empty plant facilities, is provided in 
this section of the Canadian Labour Market from month to month. ‘The type 
of expansion taking place is denoted as follows: new plant.—?N.P., 
plant expansion P.E,, and occupation of present plant facilities - P.F, 
Estimates are also given of the date of completion and the number of new 
employees required, 

The table is not intended to provide a complete listing of all 
industrial expansion, nor to suggest that the firms listed each month are 
indicative of the decisions to build a plant or plant extension in that” 
particular month. Rather, the firms listed over several months may be 
considered as typical examples of expansion programs being carried out in 
various manufacturing industries during the year, 


(I) This information was obtained from files in the Research and 


Statistics Branch, Department of Labour, 
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INDUSTRIAL EXPANSION AND NEW JOBS 
|Possible | Probable 
Type of | Number | Time of 

lof New Commence- 
| Employees | ment of 
Lemay i Production 


Industry and Name 
of Company 


Amherst, N.S. Electrical Apparatus |-—— 2%.) 
Canadian Assemblies Ltd. | 2nd Qtr/48 
Halifax, N.S. I Meat Packing 
Burns & Co. (Eastern) Ltd. {2nd Qtr/48 
Truro, N.S. Textiles | 
Merrimac (Canada) Ltd. |2nd Qtr/48 
Lepreau, N.B. Pulp and Paper 
Maritime Pulp & Paper Mills Corp. 


‘Ath Qtr/49 


Montreal, P.Q. Chemicals 
Murphy Paint Co. Ltd. llst Qtr/48 

Petroleum Products 

Imperial Oil Ltd. 4th Qtr/48 

Quebec, P.Q. Leather Products | 


Consolidated Tanneries Ltd. | 3rd Qtr/48 


Rubber Products 

Goodyear Tire & Rubber Co. | 

of Canada Ltd. 13rd Qtr/48 

! 

Galt, Ont. Textiles 
Galtex Ltd. 


Hamilton, Ont. Office Appliances 
Remington Rand Ltd. 


Kingston, Ont. Electrical Apparatus 
Gould Storage Battery Ltd. 


llst Qtr/48 


H 


Oshawa, Ont. Furniture Manufacturing 
Sklar Furniture Manufacturing 
Co. Reg'd lst Qtr/48 
St. Pierre, Man. Textiles 


Monarch Overall Manufacturing 
Company Ltd. 2nd Qtr/48 
Vancouver, B.C. Construction Materials 


Canadian Forest Products Ltd. list Qtr/48 


Vernon, B.C. Containers 
Vernon Box & Pine Lumber Co. Ltd. 


list Qtr/48 
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CANADIAN LABOUR MARKET 
Published by the authority of 


Hon. Humphrey Mitchell Arthur MacNamara, C.M.G., LL.D. 
Minister of Labour Deputy Minister of Labour 


This is a monthly publication prepared by the Research and 
Statistics Branch of the Dominion Department of Labour, 


The purpose of the report is to provide information on 
conditions in the labour market on an occupational, industrial, and 
geographical basis, , 


The material in this report is organized under three major 
headings: national, industrial, and regional analysis. The basic 
approach to any subject under these headings adheres to the following 
pattern: 


(1) what happened; 
(2) why it happened; 
(3) what is its significance; 


with the major emphasis placed on the last two steps. 


It must be stressed that the contents of this report are 
Confidential, and for the sole use of responsible Government officials. 
The unrestricted interpretation of labour market events and the use of 
confidential information precludes any extensive circulation, 


Accordingly, the contents of the report should not be 
published elsewhere or quoted outside government circles without the 
authority of the Minister of Labour, 


For public information concerning labour matters, the reader 
is referred to the Labour Gazette, the official journal of the 
Department of Labour, 
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A&A DIGEST OF OPINION ON 
CURRENT LABOUR TOPICS 


A STRIKES AND LOCKOUTS 
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STUDENTS IN THE LABOUR FORCE.... 


Bach summer about 600,000 students, over 13 years of age, finish their school 
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Persons, over 13 ; 
years of age, going 
/ p} to sohool WG 


About 400,000 of these young Canadians are on holidays during the summer 


months---<= 
Persons 5 ever rd g 
years of age retired jf 
or voluntarily idle 
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But about 125,000 seek both temporary and permanent jobS--=-- 


Thousands 
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THE LABOUR MARKET 
DURING JUNE 


Three major developments highlighted the tabour market 
during dJuneo First, there was the annual influx of 
about 125,000 students into the employment market, some 
in seareh of temporary jobs for the summer, while others 
were endeavouring to locate more permanent work in fields 
with reasonably promising futures. Second, negotiations 
between the major railway companies of the country and 
the unions representing their employees moved towards a 
climax by the end of the month. Third, employment cone 
ditions in British Gelumbia were making rapid strides to 
recovery from the effects of the recent severe floods. 


In general, employment conditions again showed a seasonal 
improvement and labour shortages now are general in many districts 
and trades, The employment outlook for the remainder of the year con- 
tinues to be promising, 

Accordingly, the job situation in National Employment Service 
offices became an even more balanced one, although the influx of students 
markedly slowed the decline in the number of unplaced applicants during 
the month of June. Jobless applicants declined by 12,500 as compared 
with a drop of 40,000 during May. Last year, the same developments 
occurred, The ratio of applicants to jobs at the end of June remained 
the same as that at the end of the previous month, namely two applic- 
ants for every job on file, 

This year, there will likely be about 125,000 students seek- 
ing work, compared to 130,000 in 1947 and 100,000 in 1946. It is not 
likely that employment conditions will prove as favourable as they were 
in 1947 when almost all students were able to find jobs, A number of 
factors account for this, In the first place, employers in mining and 
trading establishments are not showing as great a willingness to hire 
temporary help, In mining, many firms have acquired immigrants who are 
turning out to be very regular workers, In trade, the levelling off, 
and even decline in respect to some commodities, of the physical volume 
of sales is making employers more cautious in regard to both temporary 
and permanent staff additions, Another important factor is the general 
decline in labour turnover, This has meant that Openings are not becom- 
ing available as often as was the case last year, Finally, there is the 
fact that the practice of closing a whole plant for a few weeks while all 
employees take their holidays is becoming more prevalent throughout in- 
dustry. This has meant, of course, that employers do not need to hire 
temporary help to replace regular workers on vacation, 

In the field of labour-management negotiations, the most out- 
standing developments still concern the workers and employees in the 
railway industry, By the end of June, the members of the majority of 
unions involved in the dispute had voted to strike if no agreement had 
been reached by July 15th, At the time of writing, the Minister of 
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Labour was meeting with representatives of both the railways and the 
unions in-a final effort to reach a compromise, Prior to this meeting, 
the railways had offered the employees a wage increase of cents an hour 
while the unions were asking for an incrzase of 28 cents an hour, 

It is interesting to compare the trend of wage rates in the 
steam railway industry with that in other industries since 1939, The 
general index of wage rates, as published by the Department of Labour, 
showed an increase of 74 per cent from 1939 to 1947. The index of 
wage rates in the steam railway industry only showed an increase of 42 
per cent over the same period. In October of 1947, average straight- 
time hourly earnings of those workers in the railway industry who are 
paid on an hourly basis amounted to 82 cents, If this average is ad- 
justed upwards so that the increase in the index of wage rates in the 
steam railway industry is brought into line with the general increase 
in wage rates since 1939, it would amount to $1.02. This would mean 
an average increase of 20 cents per hour over the railway employees in 
the industry. 

Another interesting fact in connection with this dispute con- 
cerns the wage increase which has just been granted to employees of 
United States railways, It was recently announced that workers in the 
American railways would receive a wage increase of 15$ cents an hour 
retroactive to last November, 

A final factor which has a bearing on the Canadian dispute 
is the fact that many workers in other Canadian industries have been 
gaining increases of about 10 to 15 cents an hour in the past few 
months, In most cases these increases are in addition to those which 
were received last year at this time. No general wage increase has been 
granted to employees in Canadian railways since 1946, 


TRENDS IN WAGE RATES..... 
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CALENDAR OF LABOUR MARKET EVENTS 


June, 1948. 


e The first of this year's negotiations with the three large 
meatpacking firms began in Calgary with the United Packing- 
house Workers of America conferring with Burns & Go, officials. 


5 An agreement was signed by the International Nickel Co,, and the 
International Union of Mine, Mill and Smelter Workers, providing 
for a substantial wage increase in both the Copper Cliff and 
Port Colborne plants, : 


6 The Canadian Seamen's Union called a strike against Canada 
Steamship Lines, Sarnia-Colonial Steamships, Transit Tankers and 
Terminals, Ltd., and the Northwest Steamship Company. 


10 Negotiations began between the United Automobile Workers of 
America and the Chrysler, General Motors and Ford Motor companies, 


iz A new agreement. was signed at the Canadian Industries Ltd, plant 
in Walton, N.S.,and negotiations for a similar agreement are 
proceeding at the Shawinigan Falls plant. 


16 Approximately 1,500 D.P 's arrived in Halifax. 
18 A new agreement granting wage increases was Signed by the Aluminum 
Co. of Canada, Arvida, Quebec, Negotiations in other plants of 


the same company are under way. 


21 Recent arrivals in Canada included 500 European and 400 British 
immigrants. 


23 Approximately 600 Displaced Persons arrived in Canada, 
25 Workers in Toronto and Peterborough General Electric plants voted 
against the company offer of a Ag an hour increase but reduced 


their demands from 30¢ to 20¢ per hour. 


29 Members of 18 international brotherhoods of railway workers have 
set July 15 as the strike deadline if mediation proceedings fail. 


30 The Federal Conciliation Board reconvened in an attempt to stop 
the rail strike. 
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ECONOMIC INDICATORS OF THE CANADIAN LABOUR MARKET 


Note:—All figures pertain to the reporting date nearest the first of each 
month, except for those on population, labour income, strikes and 
lockouts, and production which are taken during the month. Latest 
figures are subject to revsanosy 


Population: - 
Births lahecda. (earns eheadsOoets 
Deathaa ta}. Uprarie. oo. Limet.60ets 
imnigration’. oe favaete deie000hs 


Civilian Labour Force: = 
Numbers, SIPS oT hen ss oes og SOOO S 


Employment: = 
Number... S.ciicewadl’e Gihedisherdl® GBR ES 
Index (b)ocoeeccccccAVe 1926=100 
Fema let. (inode ves Sele Land Morowabe 


Unemployment: - 
Numbeni adays iaeressee eee keOO's 
Unplaced applicants (c)....000's 
Livewelei me apis da tahoe Ss 


Earnings and Hours: - 
Labour incom€.ocecoe o0$000,000'S 
Per capita wkly.earnings (d)...$ 
Average hrly.earnings (d).cccoog 
Average real weekly earnings (e) 
Av. yee 
Average hours per week (d)...000. 


Cost of Living: - 
SUGOZ cae e wate cent 1935=-39=100 


Strikes and Lockouts: = 
Workers involved.ccoccceceoc 0000'S 
Man-working days lost......Q00's 


Industrial Production: - 
IDG OX 425 hao noe aa ocle 1935-39=100 
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| June | May Apr. Mar. | tay May | May 
Res 1948 | 1948 1948 || 1946 Lea is | 2943 


73.2 175.5 | 


In cities, towns, and villages of 10 ,000 or more persons. 

Based on firms of 15 or more workers, 

Registered with National Employment Service Offices, 

Wage earners in manufacturing only. 

Per capita weekly earnings of wage earners in manufacturing, adjusted 
for the cost of living. 


in the nine leading industries, 


April data adjusted for holidays. 


DIGEST OF OPINION GON 
ON CURRENT LABOUR 
TOPICS 


This is a brief digest of the opinions currently being exe 
pressed by business and labour leaders on policies which are 
of interest to both management and labour. The opinions set 
forth are chosen for their representative value, and it 
should be clearly understood trt the listing of any opinion 
in this section does not mean the Research and Statistics 
Branch is in agreement with ite 


WAGES AND PRICES 
BUSINESS OPINION: 


C.E. Gravel, chairman, Quebec division, Canadian Merchants' Association: 
"Labour, like management, must realize that inflation concerns 
everybody, and the remedy lies neither in unreasonable profits,nor 
in continuous wage increases," 


W.S, Lee, chairman, Maritime division, Canadian Merchants! Association: 
"If there are further marked increases in wages in the coming months, 
prices must inevitably go up with them. I am not suggesting that the 
entire onus for this lies with labour. Every one of us must make it 
our business to resist tendencies towards inflation." 


Joint Statement by C.N.R. andC.P.R. officials: "Any increases of wages in 
excess of the seven cents recommended by the conciliation board 
cannot be justified in any industry that is controlled in the rates 
it may charge to the public," 


LABOUR OPINION: 


Frank Hall, chairman of the negotiating committee of the international 

railway unions: "If the railways are not getting enough to pay their 
men a reasonable wage, then they should be afforded that relief by 
the government agency." 


George Burt, director of U.A.W.-C.1.0.: "The U.A.W. will strike rather 


than agree to year-long wage freezes. The union is prepared to 
fight to the finish to keep workers' wages in line with rising 
prices," 
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LABOUR LEGISLATION 


BUSINESS OPINION: 


T.E, Boyce, chairman, Ontario division, Canadian Merchants't Association: 


"It remains to be seen to what extent the new Federal Labour Code 
will help to bring about the harmonious relationship between 
employers and employees which is so necessary if increased product- 
ivity is to be maintained.” 


LABOUR OPINION: 


Petition to Dominion Government by the Trades and Labour Congress and 
the Canadian Congress of Labour: "If the labour legislation in Prince 


Edward Island is allowed to stand, other provinces may pass similar 
acts that would destroy national or international unions, plunge the 
country into turmoil and make a mockery of Canada's international 
labour commitments." 


Marcel Francq, Quebec Frovincial Federation of Labour: "Today the trade 


unions are being confronted with labour-laws which take us back one 
hundred years or more, :I refer to some of the laws recently enacted 
in Prince Edward Island and Alberta, and legislation pending in the 
Province of Quebec which makes our existing Labour Relations Act look 
like Utopian legislation." 


IMMIGRATION 


BUSINESS OPINION: 


aindice Gairdner, president, Investment Dealers! Association of Canada: 


"This country could absorb many thousands per year of carefully 
selected immigrants. The immigrants are ready and waiting. All 
that remains to be done is for our government to adopt a sane and 
aggressive policy of selection and encouragement." 


STRIKES AND LOCKOUTS 
IN CANADA, 1901-1947 


For the purpose of analysis of statistics on strikes and 
lockouts, the period between 1901 and 1947 is divided into 
four main divisions. A high degree of correlation is 
indicated between the number of strikes commenced and the 
index of wholesale prices during periods of rising prices. 
Also related to the number of strikes is the extent and 
type of union organization in the various industries. 

Most of the hard-fought strikes occurred during periods 

of rising wholesale prices and of expanding union 
membership. 


Statistics of strikes and lockouts are among the most reliable 
of the available indices of industrial unrest in Canada. The exact 
meaning of other indicators such as turnover are less apparent and 
investigators are therefore less prone to use them. On the other hand, 
strikes, as such, are easily identifiable, and a count of them pro- 
vides a more practical index of discontent. 

Accordingly, the Department of Labour has maintained records 
of strikes and lockouts in Canada since 1901, The total number of 
strikes taking place in each year is recorded, along with data concerning 
the number of workers involved and the time lost in each dispute. 

The following article presentsan analysis of the trénds 
evident in the statistics, It should be kept in mind, however, that 
strike statistics measure an extreme industrial condition. As such, 
they fail to give any description of a large area of industrial unrest, 
since most disputes between management and labour never reach the stage 
of open conflict. 

In the majority of cases, the workers! decision to strike will 
be based on assessment of their tactical position. Consequently, joint 
protests by employees against working conditions are most likely to take 
place when the workers foresee successful action. As a result, strikes 
can be expected to increase in frequency and in severity during periods 
of rising prices, when profits increase, and during periods of high 
employment, when there is less possibility for replacement of the workers 
involved. Similarly, workers will be more aggressive if they judge that 
their fellow workers will follow with similar action. 


Frequency 


The number of strikes commencing in each year since 1901 is 
Shown in Chart I. The series shows no evidence of a consistent trend 
in the number of strikes; in other words, there is no indication of a 
constant increase or decrease in the number of strikes in this country. 
There is, however, evidence of a cycle in their frequency. Consequently, 
for purposes of this analysis the material is divided into four periods, 
as shown in Chart I. 
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Before dealing with the individual periods, however, it may 
be well to place Canadian strike activity in perspective by comparing 
it with strike activity in other countries. Such studies demonstrate 
that strikes in Canada are relatively small and infrequent in comparison 
with those in other countries. In the United States, for example, 
strikes tend to be more frequent and to involve a relatively larger 
number of workers than in this country. In Great Britain, although 
strikes are larger in terms of workers involved, they are less frequent 
than in Canada. Canadian experience, however, tallies with that of 
other countries in that approximately the same proportion of the 
industrial working force has been involved in such disputes since 1900. 
Investigators have therefore concluded that there is a relationship 
between the degree of industrialization in a country and the number 
of strikes which take place within its borders, 

In dealing with the record of Canadian strikes, it will be 
recognized that, while they indicate less frequent disputes, their 
importance in the industrial structure of the country is as great as 
in other countries. 

Table I indicates some of the most Clearly evident patterns 
of the strike statistics in Canada. For example, a high degree of 
correlation is indicated between the number of strikes commenced and 
_ the index of wholesale prices during periods of rising prices. This 
relationship does not appear to hold, however, for periods of falling 
prices. Such a discrepancy is a logical reflection of what has already 
been said with respect to the worker's decision to strike. In the eyes 
of the working man, improvements in working conditions are feasible in 
a period of rising prices and the number of strikes will be high. 
Further, during periods of price recession, highly organized workers 
will try to maintain working conditions and frequently tend to resort 
to strike action. Conversely, during periods of recession unskilled 
workers in the manufacturing industries disband their organizations 
and ignore joint action. Thus, while the number of strikes in manu- 
facturing industries decrease appreciably during depressions, the 
highly organized unions carry on with their strikes. During the 
early ‘Twenties, when strikes were fewer in number, the coal mining 
industry experienced frequent strikes, while, in the 'Thirties, the 
garment workers and those in the building trades were active in this 
regard. 

Accordingly, a study of the strikes in each individual year 
shows that the decrease in the number of strikes in periods of falling 
prices is paralleled by a drop in the membership of organizations of 
unskilled workers, It is the highly skilled craft unions which have 
retained the loyalty of their membership and have opposed managerial 
policies during periods of recesssion. When conditions improve, 
labourers generally become more optimistic concerning union activities, 
membership increases, and unions enter new industries. At the same 
time, they take more strike action to make their demands effectively 
known to management. 

To return to the trends evident in the statistics, the 
downward trend from 1901 to 1915 took place in the face of a rise 
in wholesale prices. This unique characteristic was in direct 
contrast to the pattern of activity in other periods, but it must 
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be kept in mind that in this early period neither industry nor labour 
were highly organized. Consequently, there is very little basis for 
comparison with the later three periods. It is noteworthy, however, 
that the strike statistics indicate small and often ineffective action. 
This was probably a reflection of the limited union organization at 
the time ° 

Following 1915, union membership expanded to an unprecedented 
degree. This expansion carried unions into new industries as well as 
consolidating their position in those in which unions already existed. 
The increase in membership, together with wartime labour shortages, 
favoured action, and consequently, unions strove to obtain demands in 
a number of the manufacturing industries. If the details of strikes 
in this period are examined, it will be noted that the increase in 
their number was centered in the newly organized manufacturing in- 
dustries. The subsequent reduction was paralleled by a rapid decrease 
in effective union organization within these same industries. 

Similarly, an increase in strikes in World War II accompanied 
the extension of unionism into manufacturing industries, but this 
expansion differed in character from that which took place in World 
War I. The early organization took place under the leadership of the 
craft unions whose interests were not essentially in keeping with 
those of the unskilled workers. In World War II, union organization 
was characterized by the setting up of autonomous unions in various 
industries and these latter industrial unions have proved themselves 
more aggressive in their activities than the craft unions. 

During the 'Twenties, strikes appear to have been con- 
centrated among the crafts within highly competitive industries. 

The building and construction trades along with the clothing and 
mining industries were responsible for the important strikes in 

this period. These more firmly entrenched craft unions were striving 
to maintain the position they had gained during the war. The decrease 
in the number of strikes, then, came among the semi-skilled and un- 
skilled workers of manufacturing incustries. 

In the 'Thirties, the same trend can be noted. The established 
unions in the competitive industries fought to maintain their position. 
In addition, however, there were strikes during these years by new labour 
bodies attempting to secure recognition. The revolutionary union 
movements were active as well as federal and directly-chartered unions 
of the established congresses. There was a shift in activity, there- 
fore, in the sense that mass production workers were beginning to take 
an active participation in unionism. 

Once again the increases in the number of strikes paralleled 
an increase in wholesale prices, as is shown in Table I. 

To sum up, the structures of labour organization and changes 
in wholesale prices appear to bear a close relationship to the number 
of strikes in Canada. Both of these factors influence the tactical 
position of the workers and in turn his decision to strike, 


NUMBER _OF WORKERS INVOLVED 
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The material on the number of strikes beginning each year 
tends to distort the problem. Figures compiled by the Department of 
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Labour relate to any strike which results in a loss of ten man-working 
days or more. ‘As a result, the number of strikes is increased by the 
inclusion of many small and inconsequertial disputes. On the other 
hand, the number of man-working days lost gives more information as to 
the significance of the strikes to the working force and to the 
industry (see Chart 2). 

It will be seen from Chart 2 that the number of man-working 
days lost decreased greatly in the third period. However, the relative 
change in the average loss per worker involved was not so great in the 
'Thirties as in the previous decade, primarily because of a change in 
the workers! attitude. During the 'Thirties, they feared replacement 
by members of the unemployed and hesitated to take strike action. 
Consequently, the latter period was marked by a greater number of 
shorter strikes than had been the case earlier. In fact, the only 
increase in duration of strikes took place in 1937 as a result of 
the current popularity of sit-down strikes which prohibited replace- 
ment of the striker in the plant. It is to be noted that the workers’ 
attitude in the 'Twenties was one of desiring established craft 
unions; in the 'Thirties, their attitude favoured a broadening of the 
basis of unionism. 

It should also be recognized, to return to the original theme, 
that the hard fought strikes occurred during periods of rising wholesale 
prices and of expanding union membership. 


SEASONALITY 


It is to be expected that there will be a seasonal trend in 
the number of strikes begun during the year. There are two seasonal 
peaks, the first in May and the second in July. This can be traced 
to union policy. Unions generally present their demands on industry 
early in the spring. If these are met with an immediate refusal, 
strike action will follow. The second peak would be the result of 
unsuccessful negotiations over a period of months. 

The low in the seasonal index appears in December. Trade 
unions generally attempt to avoid strike action during the winter 
months. 


SETTLEMENT 


There has been a change in the type of settlement following 
strikes in Canada since the beginning of the century. The broad 
division of those in favour of the employees or the employer can be 
seen to parallel, in a sense, the strength of labour organization. 
During the World War I, employees were successful in gaining many 
of their demands. Following the war, employers were more success- 
ful and their success extended throughout to the period of World 
War II. 

It is also shcwn in the statistics on demands made that, 
with the exception of the two wartime periods, wages have not been 
the dominating objectives. Rather, questions of security and of 
representation have played an equally important role in the demands 
of the workers. 
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Through the period of employer predominance, however, employees 
were successful in certain directions. During the 'Twenties, the craft 
unions gained acceptance of their principles in many areas. During 
the 'Thirties, with the growth of industrial unionism in Canada, there 
was a change in the objective sought. The most significant objective 
became "recognition". A few of the strikes on this issue were success- 
ful but the majority failed. Satisfaction of many of the demands by 
the union for security in plants came only with the introduction of 
wartime legal sanctions. 

The statistics also show that, as the unions obtained security, 
they attempted to gain a greater voice in labour management relations, 
and their objectives became concentrated on other phases of union 
responsibility. This change is at variance with the experience following 
World War I, At that time the workers strove to maintain the position 
of the craft unions. Recent trends, however, have been towards consoli- 
dation of industrial unions in day to day relationships with management. 

The method by which these settlements have been reached has 
varied over the years. In general, it can be said that, where success- 
ful union action was evident, the subsequent disputes have been referred 
to conciliation or arbitration. During the periods when unions were 
generally at a disadvantage, settlement was usually negotiated between 
management and labour. 

This tendency does, to an extent, undermine the accuracy of 
strike statistics for, when conciliation offices are available to 
labourers, they are less inclined to carry their grievances to the 
extent of strike action. Thus throughout the period of World War IT, 
many disputes, which in earlier periods would have led to strike 
action, were settled on this level, 


It has been pointed out that the trends in strike statistics 
have shown a parallel with other economic trends. It has also been 
pointed out that these statistics designate an extreme condition and 
that their validity as an indicator of industrial unrest decreases 
as effective settlement of industrial disputes increase. But, since 
these statistics indicate the relationship between conditions in the 
economic and in the labour movement, they give an indication of the 
basis for strike action, 


EMPLOYMENT SERVICE 
ACTIVITIES 


During June, the functioning of the labour market was smooth 
and unemployment was at a minimum, despite the fact that 
large numbers of immigrants and first-jobbers entered the 
labour market. This in a large part can be attributed to the 
work of the Employment Service. National Employment Service 
was actively searching for suitable jobs for high school 
students at least three months before the June graduation 
dateo Immigration schemes are being carried on in close coe 
operation with the Employment Service and jobs and workers 
are brougnt together with a minimum of delays 


The flow of workers seeking jobs at employment offices 
has been relatively constant over the past few months and averages 
around 30,000 per week, Improved employment conditions have in- 
ereased the placement rate and the number of applicants remaining 
on file continues to drop. At June 24, the latest available date, 
unplaced applicants totalled 119,000. This total approximates the 
humber reported at this time last year. 

Placements have exceeded the 1947 level for the first 
time in 1948. Absorption of immigrants, particularly Displaced 
Persons, accounts mainly for the increase, Placements during May, 
averaging 16,400 per week, were exceeded only once during 1947, 
in the peak placement month of October, Placements rose markedly 
in agriculture, services and construction, the industries most 
directly affected by immigration, Usual advances for this time of 
year were recorded over the month in all major industry groups 
largely because of seasonal influences and holiday replacement needs, 

In general, employers’® orders are being met. Industrial 
hirings are slack during the summer months because of the annual 
holiday shut-downs which, according to reports, are expected to be 
more widespread this season than previously, The mining industry as 
a Whole is quiet. Seasonal trade and service requirements are being 
filled by student workers, Construction demand is mounting although 
requirements to date have been generally balanced by a fair supply. 

There is, however, one outstanding exception to the 
general state of equilibrium, namely, the agricultural industry in 
Ontario. Exceptionally good crop conditions in this province have 
boosted labour demand abnormally and the shortage of help is serious. 
Heavy immigration has aided the situation Slightly although demand 
far exceeds the rate of arrival, Demand for western workers for 
haying rose to 2,500, more than double the number transferred last 
year. Response has been poor and, at the beginning of July, only 
150 men had been moved. To prevent Spoilage of crops, the method of 
recruiting volunteers from the cities used during the labour-short 
war years may again be required, 
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Elsewhere, agricultural demand has been fairly well met. 
Movement of workers between areas has been of great assistance in 
meeting requirements, The transfer of girls from the Prairies to 
British Columbia for berry picking, although delayed and somewhat 
reduced by the flood conditions, is now under way. The number re- 
quired stood at 500 at the beginning of July and movements have been 
in progress since the latter part of June. Approximately 100 girls 
were also dispatched to the Okanagan valley for work on the apple 
CroOpe 

Labour demand in the Prairies had slackened off following 
the completion of seeding and combines are being released for work 
in the United States as orders come through. However, only 25 
combines had been requested by the beginning of July and, because of 
conditions south of the border, it is not expected that many addition- 
al requests will be forthcoming. A movement of Nova Scotia workers 
to Prince Edward Island is under way to aid in general farm work. 

Approximately 150,000 first jobbers enter the labour market 
each year at this time, The Toronto Youth Employment Centre gives 
some indication of the situation facing youths presently entering 
the labour market. At June 24, there were 20 jobs for every appli- 
cant registered, This date was, of course, probably before the 
heaviest influx of job seekers, Over 75 per cent of demand was in 
the clerical occupations. Unskilled requirements were dropping off 
and job-seekers in this group exceeded demand. In general, demand was 
basically strong although the situation was deteriorating for the 
poorly qualified. 

Much of the ease with which immigrants are being absorbed 
into employment can be attributed to the efforts of the National 
Employment Service, Each month approximately 4,500 men and 3,500 
women (the majority of these are housewives and will not be in the 
labour market) are entering Canada. Immigrants under the British 
immigration scheme, which comprise the majority of persons entering, 
are using the Employment Service extensively. Among the Displaced 
Persons, domestics, farm workers and construction help are being 
almost entirely channelled through the Employment Service. In the 
case of domestics, the Service is providing special follow-up work to 
assure the success of placements. 


Table 1—Placement Operations of the National Employment Service 


(Source: Form UIC 751; Form UIC _7550B; Form UIC 745) 
Average Weekly 


Series ~ 
Beh ence sadn ine isa |__ 1948 1948 194 


Applications for work*eocsccceccveece 29,000 
Vacances es. HOt 12:1 C64 wise beens oud > othe 60k 35,000 
PIlACCHONTE. 44 oamnreen Sa eens boot + sue 16,200 
WomeOness TER OGRE SRhes 4,200 
Veterans. coccccvcecceccece 4,400 
Hand ieanped.. 1.5 aieccwitenw ns 330 
Executive and professional 70 


X Does not include renewals. 
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CURRENT LABOUR 
SITUATION IN MAJOR 
CANADIAN INDUSTRIES © 


Employment in Canadian industries registered further seasonal 
gains during Juneo Agriculture and construction showed the 
greatest increases; transportation, communications and 
services absorbed a moderate number of workers; manufacturing 
and the primary industries were relatively stable. 


MANUFACTURING .oceccce 
Estimated employment (July 1).....ceh3275,000 


Manufacturing employment at July 1 was approximately 3 per cent 
above that for the same date in 1947, thus indicating a continuation of the 
upward cyclical trend which has been in progress since 1946, 

Although demand for labour was slight during June, most manufact- 
uring plants were operating at or near capacity and the lack of job 
opportunities can be attributed principally to the current low rate of labour 
turnover, with the approaching vacation shutdowns as a secondary factor. 
Skilled workers are, of course, still being placed without difficulty; however, 
the supply of general labour has caught up to demand, 

Food canning plants entered the initial stages of seasonal activity 
as the first berry and vegetable crops became ready for processing, Agricul- 
tural forecasts anticipate satisfactory crop yields for this year and employ= 
ment in this group should show substantial increases over the next two or 
three months, Pulp and paper mills added seasonal workers as the spring drive 
brought increasing quantities of pulp wood to the mills, The rubber, leather 
and radio manufacturing industries showed moderate declines as production 
showed signs of exceeding demand, A few layoffs were reported in secondary 


textiles because of material shortages. 
Labour relations, on the whole, were quite stable during the month 


with only a few relatively minor strikes occurring. 


RGBRIGUNTURE. sesceciee 
Estimated employment (July 1) ..-ceeel3250,000 


Requests for farm help became more numerous during June, particu= 
larly in Ontario where early fruits and vegetables were ready for harvest and 
the first hay was ready for cutting, The labour shortage which prevailed 
throughout practically all of Ontario at the month end was not nearly as acute 
as last year, some easing of the situation having occurred earlier by the 
settlement of Dutch immigrants and the arrival of a small number of workers 
from the Prairie provinces, Apart from Ontario, all other regions reported 
sufficient help available for present needs, although some two or three 
hundred female workers were moved from the Prairies to British Columbia to 
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assist in harvesting the berry crop, 
The closing of schools throughout Canada has released a great 


many teen-aged persons for seasonal work in agriculture, The higher 
employment figure estimated for July 1 reflects the addition of all those 
whose homes are on farms and who are included in the agricultural labour 
force as unpaid family workers during the summer months, Further 

increments will occur later in the summer when a number of high school 
students will move from the cities to rural areas to assist with the harvest- 


ing of various crops. 


CONSTRUCTION, ©o@es@e@0800c8606 z 
Estimated employment (July 1)......2275 000 


The July 1 estimate of employment in the construction industry 
is some 5 per cent above the July 1, 1947 figure, Because of the high level 
of building activity at present, the demand for workers continues strong. 
Although a general scarcity of labour, especially in the skilled categories, 
prevails throughout the industry, the shortage of help is not as severe as 
in previous years and the acute shortages which do exist are confined to 
specific areas, This more favourable labour supply situation may be 
attributed both to the reduction in labour turnover and to the increased 
number of workers who are availabie for employment in the construction 
industry. 
Work stoppages because of material shortages are fewer than in 
previous years since there is a more adequate supply of building materials. 

As a result, a greater volume of construction is now being carried out by a 
labour force which is only slightly greater than last year. 

The value of contracts awarded in the larger cities during June 
was substantially higher than in June 1947, which places the total for the 
first half of 1948 about 40 per cent above that for the same period last 
year. When allowance is made for price increases, the physical volume 
appears in a very favourable light. Consequently the current heavy demand 
for labour is expected to contime and some shortages must inevitably be 
encountered, The outlook is for a continued improvement in the labour supply- 


demand situation, 


LOGGING Vo l% Lae oes 
Estimated employment (July 1)...-¢0¢e75 3000 


Pulpwood logging operations in eastern Canada kept approximately 
20,000 workers employed throughout June. Since cutting operations were 
practically at a standstill, the majority of these workers were engaged in 
river driving operations, with the balance being utilized for camp improve- 
ments and repairs. Most of the companies now find themselves in a satisfac- 
tory pulpwood inventory position for the first time in several years, and 
the current situation points toward a return to pre-war seasonal employment 
patterns, It is expected that labour will be available in sufficient 
quantities next fall to permit a heavy concentration of work into a short 
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cutting season, from October to January. Reports from the paper companies 
indicate there is little likelihood of exceeding last year's record cut of 
wood and, in fact, some reductions may be in evidence because of the danger 


of inventory losses, 
Sawmill logging in eastern Canada has been proceeding at a some- 
what reduced rate following the loss of United Kingdom markets last year, and 


the level of employment is slightly Lower than in 1947. 

In British Columbia, logging operations were curtailed because of 
the severe floods which occurred during June and employment dropped off 
accordingly, However, by the month end conditions were more favourable and 
practically all camps had resumed cutting. By July 1, employment had regained 
its previous level and, with an adequate labour supply, a contimation of the 


upward seasonal trend is anticipated, 
Thus the declining trend line which is show on the accompanying 

chart is accounted for by three factors: a shifting seasonal pattern in 
eastern pulpwood logging; a small absolute decline in eastern sawmill logging 


employment; and, »adverse weather conditions encountered by the British 
Columbia logging industry throughout the spring and early summer months. 
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ALTHOUGH AVERAGE WEEKLY EARNINGS OF WAGE EARNERS IN MANUFACTURING 
INDUSTRIES ARE RUNNING ABOUT 24 PER CENT ABOVE THE AVERAGE 1946 LEVEL 


(AVERAGE 1946 = 100) 


THE COST OF LIVING HAS RISEN ALMOST AS SHARPLY, 
WITH THE ‘RESULT HAT, 
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REAL WEEKLY EARNINGS ARE ONLY 
SLIGHTLY ABOVE THE AVERAGE 1946 LEVEL 
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RECENT WAGE 
CHANGES 


The wage announcements which appear in the following table 
were made during the latter part of May and the month of 
dene. ) Gains recorded for this period covered 38,000 
persons, 57 per cent of whom received increases of 10 cents 
or more per hours This snows a decline from the previous 
months the corresponding figures as published for May were 
90,600 persons and 84 per cents 


In the month of June, there were fewer industry-wide wage 
increases such as those in the pulp and paper, iron and steel fabri- 
cation, transportation and construction industries, which accounted 
for the large number of workers receiving gains in the previous 
month., There was again, however, a concentration of wage increases 
in certain industrial groups. Forty-four per cent of the workers 
receiving increased rates of pay were employed in the preparation of 
non-ferrous metallic ores; the International Nickel Co. of Canada 
and the Aluminum Co. of Canada were the largest companies involved. 

Strike action played a small part in successful wage 
demands; only three groups involving 425 persons went on strike for 
wage increases, 

To some extent, the effect of open end and escaltor wage 
clauses was beginning to be felt. Some 250 workers at the Canadian 
Locomotive Co., Ltd., negotiated a 5 cent hourly increase through an 
open end wage clause, while at the General Steel Wares, Ltd., a 
cost-of-living clause in their agreement netted 520 workers an increase 
of 2 cents per hour, the second gain since the first of the year in the 
latter firm. 

During June, a minimum wage agreement between 1,500 drivers 
and 22 trucking compantios in Montreal, signed in April, was extended 
under the Quebec Collective Agreements Act to some 3,500 workers in the 
district. 

Many wage negotiations of great importance are still under 
way. The British Columbia logging agreement expired June 20; workers 
are holding out for 35 cents per hour increase in the face of Company 
offers of 10 cents per hour. Northern Ontario gold miners are striving 
for an agreement similar to that signed in June by the International 
Nickel Co. of Canada. Wage talks are continuing in the three major 
meat packing companies, in automobile manufacturing firms and in a large 
electrical concern in Toronto and Peterborough. As yet, no settlement 
has been reached between the unions and the railways although a strike 
date has been set for July 15. 


(i) The information on wage changes was obtained mostly from press 


announcements, reports from National Employment Service offices, 
and Fuvioyment Forecast Survey reports. The average hourly 
Sarnings quoted in the following tables are as at April 1,1948, 
as published by the Dominion Bureau of Statistics. 
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WAGE INCREASE ANNOUNCEMENTS June, 1948 


Industry and Firm 


MINING (Av. hr. earnings 110.7¢) 


Metallic Ores: (Av.hr.earnings 108.3¢) 
Noranda Mines Ltd.,Noranda,P.Q. S8-hr. workers 
Sehr ® a 


MANUFACTURING (Av.hr earnings 88.9¢) 


Animal Products,Bdible: (Av.hr.earnings 87.2¢) 
Dr. Ballard Animal Food Prod. Ltd.,Vancouver, 
Tre 


Flour & Other Milled Prod:(Av.hr.earnings 85.3¢) 
Purity Flour Mills Ltd., Winnipeg, Man. 


Pulp and Paper: (Av hr .earnings 100.7¢) 
Canada Paper Co., Windsor Mills, P.Q. 


Rubber Products: (Av.hr earnings 96.0¢) 

Kaufman Rubber Co., Kitchener, Ont. 

Dominion Rubber Co.(Tire Plant) Kitchener ,Ont. 

Gutta Percha & Rubber Ltd. Office workers 
Toronto, Ont. 


Garment & Personal Furnishings (Av hr .earnings 
70 Ag) 
Employees in 60 Ontario clothing establishments 
covered by Associated Clothing Mfgers, Inc. 


Chemicals & Allied Prod: (Av.hr.earnings 89.8%) 
G. F. Stephens Paint Co., Winnipeg, Man. 


Glass Products: (Av .hr.earnings 83.3¢) 
American Optical Co., Belleville, Ont. 
Bennett Glass Co. Ltd., rae cae Ont. 
Hobbs Glass Ltd., “ 


Electrical Apparatus: (Av.hr.earnings 95 .9¢) 
Ferranti Electric Ltd., Toronto, Ont. 
Leland Electric Co., Guelph, Ont. 


Railway Rolling Stock:(Av.hr.earnings 96.5¢) 
Ganadian Locomotive Co. Ltd., Kingston, Ont. 


Automobiles & Parts: (Av-hr .earnings 112.7¢) 
Duval Motors, Montreal, P.Q. 


Date 


June 20/48 


15g per hour May 28/48 


6g per hour | June 10/48 


10% May 31/48 


May 28/48 
Apr. 12/48 


10g per hour 
10¢ W n 


$2-$10 per week 


June 1/48 


10% June 1/48 


6g per hour June 10/48 


Oct. 26/47 
June 23/48 
Li 


1l2¢ per hour 
7-1LO¢g Pe eine 


" " 


May 18/48 
Jan. 2/48 
May 1/48 


10¢ per hour 
5 g " nN 
Ly W " 


Apr. 4/48 


5¢ per hour 


25-30% June 19/48 


Number 
Affected 


1,500 


40 


200 
860° 
600 


1,300 


200 


2 200 
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WAGE INCREASE ANNOUNCEMENTS June, 1948 (Cont'd) 


a ro ern 
et rte ee 


RS Ca oe 


Industry and Firm 


MANUFACTURING (Cont'd) 


Aeroplanes_& Parts: (Av.hr.earnings 96.0¢) 
Cenadair Ltd., Montreal, P.Q. 


iron & Steel Fabrication: (Av hr earnings 96.2¢) 
Ives Bedding Co. Ltd.,Cornwall, Ont. Labour - 


Tradesmen -| 10-13¢ per hour 


Hardware, Tools & Cutler: (Av hr earnings 89.1g) 

Port Hope Sanitary Mfg.Co., Port Hope, Ont. 

Yale & Towne Mfg. Co., St. Catherines, Ont. 
Day workers & moulders - 
Piece workers = 


Foundry & Machine Shop Prod: (Av .hr .earnings 
97 Lg) 


Ingersoll Machine & Tool Co. Ltd.,Ingersoll ,Ont . 


Sheet Metal Work: (Av.hr.earnings 91 .0¢) 
Continental Can Co., New Toronto, Ont. 
General Steel Wares Ltd., Montreal, P.Q. 
The Pedlar People Ltd., Oshawa, Ont. 


2 


Preparation of Non-ferrous Metallic Ores; 
(Av hr earnings 107.4¢) 


International Nickel Co., Sudbury, Ont. 

Port Colborne, Ont. 
Canadian Industrial Minerals Ltd., Walton, N.S. 
Western Clock Co., Peterborough, Ont. 


Aluminum & Products: (Av hr .earnings 94 5¢) 
Aluminum Co. of Canada, Arvida, P.Q. 


TRANSPORT AT ION 


Local Transportation: (Av.hr earnings 924g) 
Winnipeg Electric Co., Winnipeg, Man. 


Sydney & Whitney Pier Bus Co., Sydney, N.S. 
Automotive Transport Ass'n., Montreal, P.Q. 
(138 companies) Chauffeurs & Checkers 
Dockmen 
Semi-trailer drivers 
Thos. Jackson & Sons, Winnipeg, Man. 
McCurdy Supply Co., Winnipeg, Man. 


SS A SS NR SN SS ens eee 


5¢ per hour 


13g per hour 


&5-17%¢ per hour 


10g per hour 


Tt Le Li " 
7g per hour 
3¢ it " 
7¢ per hour 
R¥ " " 
125¢ " " 


13g per hour 
i 


" n 
og per hour 
6% 


Sg per hour 


5¢ per hour 
H it 


Date 
Effective 


Number 
Affected 


Apr. 2/48 


June 1/48 


" 


June 8/48 


Mar .26/48 
it 


bor. 21/48 
June 23/48 


June 10/48 


June 10/48 
May 26/48 


June 1/48 
13) 


June 10/48 
June 14/48 


June 18/48 
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WAGE INCREASE ANNOUNCEMENTS June, 1948 (Concl'd) 


— cr 


Date Number 
Amount Effective | Affected 


——t 


Industry and Firm 


TRANSPORTATION (Cont 'd) 


Inland Steel & Forgings Ltd., Winnipeg, Man. 5g per hour June 1/48 De 
Moose Jaw Cartage, Moose Jaw, Sask. $6 per week Mar. 1/48 20 
Union Transfer & Storage, Moose Jaw, Sask. . 2 " 10 
National Cartage & Storage, Regina, Sask. . . 2 25 
CONSTRUCTION 
Building: (Av-hr earnings 98.9¢) 
Calgary, Alberta. - Sheet Metal Workers - 20g per hour | June 1/48 50 
Hamilton, Ont. - Carpenters - T2658 " May 1/48 600 
Port Arthur-Fort William,Ont., - Plumbers - lig ® " Mey 1/48 85 
Sarnia, Ont., - Carpenters & Joiners - log * " June 7/48 260 
Toronto, Ont., - Plasterers - 20¢ " " June 1/48 100 
- Bricklayers & Stone Masons PO ous y May 1/48 700 
Vancouver, B.C. <= Plumbers & Steamfitters - 10g " " June 8/48 4,00 
Miners Construction Co.,North Battleford,Sask. 
- Carpenters & Joiners 10g " . June 1/48 oh 
J. W. Stephens,Ltd., Sydney, N.S. - Carpenters 10g " " May 20/48 75 
SERVICE 
Hotels & Restaurants: (Av.hr.earnings 54.6¢) 
Vancouver, B.C. (Beverage Dispensers) 

Tapmen, Floormen & Utility Men. $5 per week June 1/48 50 
Personal: (Av.hr earnings 59.4¢) | 
Launderers & Dry Cleaners, Toronto, Ont. &g per hour | June 22/48 200 

TRADE 
A.B. McKenzie Seed Co., Brandon, Man. 10-25¢ per hour | June 1/48 30 perm. 
80 Season 
Schwarts Iron & Metal Co., Winnipeg, Man. 5¢ per hour {June 10/48 10 


Canadian Window Bakery Chain, (25 stores), 
Vancouver & New Westminster, B.C. $3-$5 per week | Apr. 1/48 150 
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CURRENT LAY - OFFS 
IN MANUFACTURING 
INDUSTRIES 


Approximately 55929 workers were affected by lay-offs during 
June, 1948, as compared to 5,970 during May and 79345 during 
Aprile im dune, most of the layeoffs were caused by the flood 
conditions im British Columbia. Most severely affeoted, in 
terms of employment, were the sawmills in the districts where 
flood conditions were worst, Material shortages accounted for 
only a very few layooffs in June in contrast to the situation 
during previous months. Shortages of orders continue to 
account for about oneoquarter of all lay-offs. 


During the past two years, Canadian manufacturing industries have 
been expanding steadily in an attempt to meet the large demand for all types 
of manufacturing products which existed both here and in other countries, 
This backlog of demand for civilian goods, which was built up throughout 
the war years, has not been satisfied in any general manner, As a result, 
manufacturing employment has been steadily increasing until it is now 
approximately 3 per cent above last year’s level and 19 per cent above the 
average 1946 level. m 

Supplies of some types of goods, however, are beginning to match 
existing demand, In some cases, a larger supply of goods has been made 
available through expanded production facilities; in others, demand has 
been lessened by higher prices, 

In many industries, such an equilibrium between demand and supply 
has resulted in the lay-off of a number of workers in the industry concerned, 
For the most part, lay-offs which are currently taking place as a result of a 
shortage of orders. are of a temporary nature, The workers involved, 
therefore, can find work in other fields where shortages of labour continue 
to exist, 

Many lay-offs are also due to material shortages, This is 
particularly true in industries utilizing steel products, although such 
lay-offs are occurring sporadically in a few other fields, From time to time, 
the import restrictions on goods from the United States have resulted in 
lay-offs of a few workers, but, as yet, there have been only isolated 
instances, 

Lay-offs may also take place because of seasonal inactivity or 
because of other temporary developments such as repairs or stock-taking, 

For the most part, such work stoppages are only of a temporary nature, 

In order to have current information available on the extent and 
nature of lay-offs in manufacturing industries, the offices of the National 
Employment Service are reporting any such developments as soon as they occur. 
These reports will henceforth be tabulated and presented in the following 
table in this section of the Canadian Labour Market, It should be clearly 
underst od that such reports do not provide a complete listing of all lay-offs 
that occur in the country, but they certainly include data on all major 
lay-offs, 
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Table I—-Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Cause, 


Cause of Lay-off 


Shortage of Orders .cccce | 21,0 
Shortage of Materials... | 1.5 
Seasonally Ces hath oos sey ery | 2.5 
Other Causes oo0noo000800006 ae Ve 3 AS cn mre é Pie 
TStAL! HY. oo «+ cod Satunars, Hol | 100.0 5,929 | 100.0 
Table 2—Lay-offs Reported by National Employment Service Offices 
in Manufacturing Industries, by Industry. 
| tay, 1948 June, epi 


Industry 


Food and Beverages .ooooce = 25 0.4 
Tobacco Products ..occcecce - = - 
Rubber Products ...c0cc0. ala 230 Jet 
Leather Products ....0000 O.7 3 0.6 
Textile Products ..c.c000 0,6 297 5.0 
Clothing error sccee sess 54 240 41 
Wood Products 00000000000 6.8 4,105 69,2 
Paper Products ..coccesce Bh 78 ott 
Tron and Steer), sre. 10,0 95 1.6 
Transportation Equipment 69.7 211 3.6 
Non-Ferrous Metals 2.000 = 358 6.0 
Electrical Apparatus .... aD 249 phy: 
Non-Metallic Mineral 

PYOGUCGH). Os Fie dco pe etal = ? < 
Chemical Products .....cco Voir 4 BP 
Miscellaneous ...0.00e0000 20.9 = 


Total eoooedccon0go0 000 
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& LABOUR MARKET RATING 
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REGIONAL UNPLACED APPLICANTS 


AS REPORTED BY 
NATIONAL EMPLOYMENT SERVICE 


fae 1946 - JULY sal caf 1947 TO ae | 


THOUSANDS THOUSANDS THOUSANDS THOUSANDS 
250 250 50 50 


PRAIRIE 


of 


> 
O*tcemny 


SOURCE. U.1.C. 751 - RESEARCH AND STATISTICS BRANCH —- DEPT. OF LABOUR 7M.) -C% 


REGIONAL LABOUR 
MARKET SUMMARY 


The rate of decline of unplaced applicants decreased in 

all five regions during the month of June, largely because 
of the infiux of students and first jobbers into the Jabour 
marketo Cabour market eotivity was rapidly returning to 
normal in British Columbias in the other regions, demand for 
workers remained nigh in the primary industries, while many 
hirings in manufacturing were temporarily postponed until 


after the holiday period. 


The Maritimes 


The number of registered applicants declined by 3,400 during 
June, as the construction and fishing industries absorbed more workers, 
However, the decline was at a slightly slower rate than during May y 
largely because of the influx of students into the labour market at this 
time. 
There are encouraging signs that unemployment in the Maritime’ 
region is decreasing in severity. In 1947, it was not until August that un- 
placed applicants dropped to the 15,000 level attained at the end of June 
this year, Approximately one-half of the 7.8 per cent gain in employment for 
all non-agricultural industry from April 1, 1947, to April 1, 1948, can be 
attributed to a strengthening of activity in manufacturing, construction, 
trade and service; the present normal operations in the coal-mining industry 
as compared to the curtailed employment during the strike period last year, 
accounts for the rest of the gain, 

Although the fishing industry is more active than during May, it 
has a full complement of workers, and few jobs are available. Most of the 
workers now engaged in lobster fishing will be able to find jobs in agricul- 
ture or in service occupations when the season is over. 

During June, demand for farm labour was light. Seeding was com- 
pleted early in the month and most crops are developing satisfactorily. 

- Demand for pulp cutters is increasing but, at present few men are accepting 
this type of work. 

Activity increased in the shipyard industry during June as work on 
the Argentine order got under way in the Halifax shipyards, A scarcity of 
skilled steel shipwrights has been noted and this has resulted in reduced 
demand for wnskilled workers, Ship repair work is slackening and many smaller 
yards have’ had to lay off workers, 

Manufacturing employment has remained stable except for a few 
isolated instances, The steel plant in Sydney has increased hirings; further 
employment expansion is indicated in the new Bendix Corporation development. 

The construction industry is playing the most active part in supply- 
ing seasonal employment for idle workers, but employment opportunities are much 
more numerous for skilled than unskilled workers, At present, during the slack 

transportation season, many temporarily unemployed have secured construction 
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work, although it is reported that about 750 dock workers in Halifax are 
still without jobs. 


Quebec 


Employment conditions continued to improve in the Quebec region 
during June, although, as in the same month last year, the forthcoming 
holiday period slowed the hiring pace in manufacturing. Unplaced appli- 
cants continued to drop, but at a less accelerated rate than during the 
previous month because of the heavy influx of students into the labour 
market both for seasonal and permanent employment. At July 1, 1948,there 
were 29,000 unplaced applicants on file in the Quebec region, 5,400 fewer 
than at the beginning of June, 

Although the holiday season delayed some job openings, major 
manufacturing industry showed little change during June from the state of 
high activity that had prevailed during May. In the iron and steel manu- 
facturing groups in particular, employment has picked up rapidly with an 
improved supply situation. On the other hand, both the radio and leather 
manufacturing industries have curtailed production to some extent. Employ- 
ment in primary textiles remains stable, but there is some unrest in secondary 
textiles, where strikes have occurred She workers have transferred to other 
jobs. 

Skilled construction workers are becoming increasingly scarce, but 
as yet, no overall difficulty has been encountered in securing unskilled 
labour. Lack of farm labour is apparently not having a serious effect on 
agricultural activity in Quebec, where crop prospects have been considerably 
improved by recent rains. 

The logging drive is well under way. Seasonal employment in pulp 
and paper, lumbering, and transportation is considerably larger than last 
month, but jobs are being rapidly filled. 


Ontario 


Employment conditions again improved during June, largely because 
of increasing labour demand in construction and agriculture. 

Labour needs in manufacturing industries were less extensive with 
the Pe sahara holiday season, 

The number of unplaced applicants showed a slight increase during 
June, reflecting the registration of large numbers of first jobbers, and also 
hundreds of students seeking temporary employment. The same growth in the 
number of unplaced applicants occurred in 1947; it does not reflect a taper- 
ing off in industrial activity. 

Crop prospects in Ontario have been further improved by frequent 
rains during the latter part of June and the first of July. While rains have 
been beneficial to most crops, haying operations have been adversely affected. 
As in former years, there is an acute shortage of experienced farm labour to 
harvest the hay crop. Although harvest demands for labour are mostly 
temporary in nature, additional help is none the less vital to the farmer. 

Employment activity in most manufacturing firms will be curtailed 
consiaerably during July with many of the larger plants closing entirely during 
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the holiday period. However, by the end of June, larger manufacturing 
centres reported few suitable tradesmen unemployed, Since a fair propor-~ 
tion of men do not return to jobs after holidays, a spurt in labour demand 
should occur at that time. Expansion in production in secondary iron and 
steel manufacturing is still hampered by the "tight" steel supply situation, 

Seasonal canning operations in vegetable growing districts are in-= 
creasing and while the peak demand for labour will not be reached until some 
time in August, more help is being hired daily. 

Construction work is in full swing, and the clearance system is 
being used to a greater extent to secure skilled workers, While shortages 
of unskilled help are not nearly as numerous, many of the available unskilled 
men lack the physical stamina to cope with heavy construction work, 


Prairies 


Employment conditions in this region showed remarkable improvement 
during June. Not only did the construction work surpass all previous expecta-= 
tions but also more jobs became available in almost all other industries, 
Droughts are affecting the crop situation in some areas and this, in turn, 
has led to a balanced farm labour situation in the respective districts, 

Recent employment figures indicate that by June considerably more 
workers were employed that at the same time last year, In some areas, how- 
ever, the food-stuffs industry is seasonally slack, while employment in 
textile plants has not show any general gain over the year, 

The crop prospects are generally fair to good in Manitoba, eastern 
and southwestern Saskatchewan and southern Alberta. Elsewhere in Saskatche- 
wan and Alberta, conditions are critical because of the lack of rain. 
showers over the greater part of Manitoba have relieved the moisture shortage 
and prospects are much improved, In addition to the lack of rain in Saskatche- 
wan, grasshopper damage has been heavy, Reduced wheat acreage is general 


throughout the Prairies with a corresponding increase in the acreage of coarse 


grains. 


Recent 


In common with most other regions, the decline in the number of un= 
placed applicants in the Prairies was not as great during June as that which 

- occurred in May, Again, an influx of students in search of work was the 

primary factor, In general, job opportunities during June were more plentiful 

than in the previous months and consequently most students were able to find 

work, In fact, in many trades a shortage of labour developed. By the end,of 


June, there were 16,750 unplaced applicants in the Prairies, 
While the regional supply of labour for construction is fairly well 


balanced, there are growing shortages of almost all types of building labour 
in an increasing number of urban centres, Hundreds of students were placed in 
jobs in construction, trade and services, as well as in other industries, 


British Columbia 


By the end of June, employment conditions in the Pacific region 
were rapidly returning to normal after the flood disaster, Figures on 
unplaced applicants have reflected little of the rather violent employment 
changes which took place during the flood period, Although logging, agri- 
cultural, mining, manufacturing, and transportation industries were all 
either directly or indirectly affected by the flood, unplaced applicants 
increased only by approximately 1,000 during the first two weeks of June, 
As employment conditions improved, the number of unplaced applicants 
declined from 24,280 at June 10, to 21,800 by the end of the month. 

Flood damage in the Kootenay Valley is estimated at $1 million, 
while damage in the Fraser Valley is estimated as high as $30 million, A 
relief program for flood damage is being initiated by both provincial and 
federal governments, and this will mean temporary employment for many 
construction workers. Construction work on rebuilding broken dykes, trans- 
portation and communication lines, plus the large amount of normal construc- 
tion will mean a heavy demand for workers in July. 

In the Fraser Valley the month of June has been very dry. The 
flood conditions make crop forecasting very difficult but in unflooded areas 
crops are good. In the Okanagan Valley, June was generally fine and all 
crops are growing well, The general condition of orchards is excellent, 
Spring wheat, oats, barley and flaxseed crops will be below average. 
Hundreds of berry pickers are being recruited from the Prairie Region, but 
there is no shortage of general labour in the agricultural industry, 

Logging employment on the mainland was disrupted during June and 
the same condition applied to the lumber industry as some £,000 sawmill 
workers were idle during the flood period. By the end of June most of these 
were back at work and logging operations on the mainland showed a marked 
increase in demand for labour. 

The tie up of rail transportation through to Vancouver caused 
unemployment amongst waterfront workers as cargoes were held up. The trade 
and service industry slumped during June as many supplies were cut off and 
consumer buying was curtailed by lack of transportation. 

The manufacturing industry was very quiet during June, as small 
but steady lay-offs occurred in the shipbuilding industry, and hiring 
activity in many plants was light. 


LABOUR MARKET 
RATING OF 
COMMUNITIES 


In the following table, thirty-eignt of the major labour 
market areas in Ganada are classified according to the ratio of 
unplaced applicants to wage and salary workers at works A come 
parison is shown between tne group ratings of the thirty-eignt 
areas at June |, 1948, at May |, 1948, and at June |, 1947. 


This classification is based on.a ratio of unplaced appli- 
cants per 1,000 non-agricultural wage and salary workers at work, 
In addition, these ratios have been consolidated into four groups, 
denoting four generally’ different labour market situations. The four 
groups can be explained as follows: 


Group I — Areas in which there are more than 300 
unplaced applicants for every 1,000 non-agricultural 
wage and salary workers at work, The labour market 
Situation in areas within this group has been 

labelled Acute, in the sense that it corresponds to 
that which existed in the Mid-Thirties, 

Group II — Areas in which there are between 150 and 
300 unplaced applicants for every 1,000 wage and 

Salary workers at work, The labour market situation 

in areas within this group is characterized as 

Serious, in the sense that it corresponds to that which 
occurred in 1939. 

Group III — Areas in which there are from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work, The labour market situation in areas 
within this group has been characterized as Moderate 

in the sense that it corresponds to that which existed 
in 1941. 

Group IV — Areas in which there are under 50 unplaced 
applicants for every 1,000 wage and salary workers at 
work, The labour market situation in areas within this 
group has been characterized as Favourable, in the sense 
that it is comparable to conditions during the years 


1943 and 1944. 


It should be understood that the above ratio is only a 
general method of classifying market conditions as they are pictured 
by the local National Employment Service office, The ratings for 
May and June of 1948 are preliminary. 

At present, there is no statistical information available 
on the total volume of unemployment by area. This being the case, 
the number of unplaced applicants is a very important factor in 
evaluating labour market conditions in a particular area. 
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LABOUR MARKET RATING OF COMMUNITIES © 


Note: The thirty-eight areas below are arranged in descending order 
within each group | 


Group Rating 


Area June May June 
1, 1948 fig by19 48 1 Juho4? 


Population of 100,000 and over 
QUEDEC. vverevercercecsevcccsere 


Wind Sore .. 9 PUG SE SS SS 
Vancouve rye, FoR Sey e WI ells 
WinnLpegyse os SO ele ele eee 
OCDE WERT. oe TRIOS TO Ce ee eS 
Hamilton. cecceccsccscsescscoecs 
Montreal gis ie UOC GA GA 
TOYONCOS o'a-c slerme eee heels aelelels 


Population of 50,000 to 100,000 


Sydney. osc coves sede See e bed eer 
Saint Johny. Hse Paes. wo sei eitle 
Ha diPaxs ois a elke oOetew am cree 
Calgary. OURO a eerily Stile He oe Sree 
Fort William - Port Arthur..... 
Edmonton sec ous eV SUPT eee 
LOGON, ose ole oils OOO FT clele ciate 
Reginaireemorme sor. FOOT RPI! 


Riis 
ULE 
TLL 
Fiz 
III 

IV 

IV 


Population of 25,000 to 50,000 
FUL os we o Maken etn caer e lai eels Viel bveree 
Osha wer Fane wtk ey er, eee 
Three RLIVErs Pi se Fo. VOSS TI Ss 
Vietoriarip inne ay a aoe. Sas 
Saskatoon, « siscthsetelgisntite stbevoule evs 
St. | Catharines oi. else Hse BS 
King stony Papago s. Moe. eateN oe 
Peterborough. eoccecccccecvceccce 
Brantford, Piss id. « PAGEL UES. H8 
SUdDUry. « cieleccoteccssvccvsscoces 
Sherbrooke .pccscsssscvcesencesis 
Kitchener - Waterloo... ceccceces 


Population of under 25,000 
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Niagara Falls... ceccccerscecccoes 
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EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


An easing material supply and labour situation now is permite 
ting many manufacturing firms to proceed with their industrial 
construction planse The value of contracts awarded in the 
second quarter of 1948 was $25.8 million compared to $20.3 
million in 1947. 


Revised estimates of manufacturing Capital expenditure on 
construction, machinery and equipment, issued by the Department of 
Reconstruction and Supply indicate that $595 million will be invested 
by the manufacturing industry in 1948 compared to a peak of $513 
million in 1947; a percentage increase in investment of 11.6. Although 
capital investment will be higher in 1948, higher costs will mean that 
actual physical volume of construction will roughly equal that of 1947. 
Thus after a slow start in 1948, industrial expansion shows every sign 
of keeping up the pace set in 1947. 

Such industrial expansion creates employment in two ways: 
one by providing employment for construction workers during the period 
when a new plant is being built; and two, by providing additional jobs 
when the completed plant commences production, Obviously, the effect 
- of the latter type of employment is longer lasting and, therefore, more 
important to the particular area where the new industries are located. 

For these reasons, therefore, a listing by industry within 
each area of all such capital expansion, whether it be a new plant, a 
plant expansion, or the occupation. of empty plant facilities, is 
provided in this section of the Canadian Labour Market from month to 
month, The type of expansion taking place is denoted as follows: new 
plant - N.P., plant expansion P.H., and occupation of present plant 
. facilities - P,.F, Estimates are also given of the date of completion 
and the number of new employees required, 

The table is not intended to provide a complete listing of 
all industrial expansion, nor to Suggest that the firms listed each 
month are indicative of the decisions to build a plant or plant exten- 
Sion in that particular month. Rather, the firms listed over several 
months may be considered as typical examples of expansion programs 
being carried out in various manufacturing industries during the year. 


Suite 


Area 


Magog, P.Q. 
Montreal, P,Q. 


Quebec, P.Q. 


Rigaud, P.Q. 
Brampton, Ont, 
Chatham, Ont, 
Freeman, Ont, 
| EE es, Sie: 
Midland, Ont, 
Port Union, Ont, 
Sault Ste, Marie, 
(Ont. 
Toronto, Ont. 


Weston, Ont, 


Vancouver, B,C, 


| Bakery Products 
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INDUSTRIAL EXPANSION AND NEW JOBS 


Textiles 
Dominion Textile Co, Ltd, 


George Weston Biscuit Co. Ltd. 


Electrical Apparatus — 
Canadian General Electric Ltd, 


Wood and Lumber Products 
Oval Wood Dish Co, 

| Textiles 

| H.B, Glassford Ltd, 


Wood and Lumber Products 
Moore Dry Kiln Co. of Canada Ltd, 


| Wood and Lumber Products 
Jo and DA, Harquail Co, 


Textiles 
Bonar & Bemis Ltd. 


Textiles é os 
Lancaster Weaving Co, Limited 


Optical Lenses 
Bausch & Lomb Optical Co, Ltd. 


Construction Materials 
Canadian Johns-Manville Co, Ltd. 


Lumber and Veneer Products 
Podeles Lumber & Veneer Co, 


Alcoholic Beverages 
Canadian Breweries Ltd. 


Chemicals 
Canadian Industries Ltd, 


Wood and Lumber Products 
Pacific Pine Co, Ltd, 


Probable 


Possible 
Number Time of 
Industry and Name of New Commence= 
of Company Employees jment of 
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2nd atr/Ls 
2nd Qtr/48 
oe Qtr/48 
2nd Qtr/48 


2nd Qtr/48 


| 4th Qtr/48 
| 3rd Qtr/48 


| Ist Qtr/48 


2nd Qtr/48 


| 4th Qtr/L8 


2nd Qtr/48 


Ist Qtr/48 


lst Qtr/48 
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CANAD I#N|ALAIBATUR MARKET 
Published by the authority of 


Hon. Humphrey Mitchell Arthur MacNamara, C.M.G., LL.D. 
Minister of Labour Deputy Minister of Labour 


This is a monthly publication prepared by the Research and 
Statistics Branch of the Dominion Department of Labour. 


The purpose of the report is to provide information on 
conditions in the labour market on an occupational, industrial, and 
geographical basis. 


The material in this report is organized under three major 
headings: national, industrial, and regional analysis. The basic 
approach to any subject under these headings adheres to the following 
pattern: 


(1) what happened; 
(2) why it happened; 
(3) what is its significance; 


with the major emphasis placed on the last two steps. 


It must be stressed that the contents of this report are 
Confidential, and for the sole use of responsible Government officials. 
The unrestricted interpretation of labour market events and the use of 
confidential information precludes any extensive circulation. 


Accordingly, the contents of the report should not be 
published elsewhere or quoted outside government circles without the 
authority of the Minister of Labour. 


For public information concerning labour matters, the 
reader is referred to the Labour Gazette, the official journal of the 
Department of Labour. 
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THE LABOUR MARKET 
DURING JULY 


The Canadian labour market during July was featured by seasonal 
activity in many industries, notably agriculture and construc- 
tion. Total employment has risen more than 300,000 above the 
winter low and unemployment was less than 2 per cent of the la- 
bour force. Wage rates continued to rise with the average worker 
making nearly $40 per week. Strike activity, although above July, 
1947, was far below that in the big strike year of 1946. 


It was recently announced by the Dominion Bureau of Statistics 
that the number of persons in the Canadian labour force was estimated at 
> ,030,000, as at June 5, 1948. Of this total, 4,948,000 were employed 
and 82,000 were unemployed, 

This means that there were 127,000 more people working in 
Canada at that date than there were in the same period in 1947. As well, 
there had been a seaSonal increase in employment of nearly 300,000 since 
the end of February. 

During July, the Canadian labour market was featured by a 
continuation of this growth, both long term and seasonal. Reports 
received in the Department of Labour from National Employment Service 
officials in close contact with employers and workers indicate that this 
year's labour supply is more adequate than that. at any time since the 
early years of the war, 

The number of job vacancies reported to the National Employment 
Service. as at July 31 was 50,000. Last year, at the same period, the [j? 
total was 90,000, The number of placements being made by the Employment 
Service compares favourably with 1947, however. During June, 79,000 
persons were placed in employment, 3.5 per cent more than the same month 


in 19476 

The tourist trade, which now stands second to newsprint as a 
source of United States dollars, is expected to surpass the 1947 record 
of $235 millions this year. Up to the end of vet American traffic 
entering Canada was 11 per cent abowe last year's total for the same 
period. 

Manufacturing employment is levelling oft after its 1917 
expansion (Chart I). Contraction has been evident in consumer durable 
employment but this group is expected to pick up somewhat with the 
withdrawal of austerity taxes, 

During July, there were 25 strikes involving 8,500 workers for 
a time-loss of 78,867 days. Two big strikes - 2,600 workers in McKinnon 
Industries, St. Catharines, Ontario and 1,100 furniture workers in 8 
factories in Quebec province, accounted for over half the total time-loss. 
In July, 1947, 3,100 workers were out on strike in 29 plants for a 
time-loss of 23,769 days. 


wage 


ECONOMIC INDICATORS OF THE CANADIAN LABOUR MARKET 


Note:—All figures pertain to the reporting date nearest the first of each 
month, except for those on population, labour income, strikes and 


lockouts, and production which are taken during the month. 


figures are subject to revision. 


Population: 


Births LED care tie xca ee eye eu e 
Deaths (a iie alain ered alesinc ee OOO e 
IRMLIZIACCLOMssces cesses sce reCOUls 


Civilian Labour Force: - 
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Employment: 
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Unemployment: 
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EHarnings and Hours: - 
Labour’ incomé,. 5... 
Per capita wkly.earnings (d)...$ 
Average hrly.earnings (d)......¢- 
Average real weekly earnings (e) 


Average hours per week (d)...... 


Cost of Living: - 
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Strikes and Lockouts: = 
Workers involved.....+eeeee000'S 
fan-working days lost......000's 


Industrial Production: - 
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Av .1946=100 


In cities, 


Aiiteroe ee hed Mapes | June ine Sane June 
1948 | 1948 | 1948 | 1948} 1946] 1945 1943 | 1939 


Latest 


towns, and villages of 10,000 or more persons, 


Based on firms of 15 or more workers, in the nine leading industries. 
Registered with National Employment Service Offices. 


Wage earners in manufacturing only. 


April data adjusted for holidays. 


Per capita weekly earnings of wage earners in manufacturing, adjusted 


for the cost of living. 


= 180.5 182.3 184.1 156.4 182.2 198.1 108.3 
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CALENDAR OF LABOUR MARKET EVENTS . 


July, 1948. 


July 1 Noranda Mines Ltd. and several other Quebec metal mines raised 
their basic wage to $1.08 per hour. 


July 5 Miners and operators of 5 Edmonton District mines agreed upon a 
$L.40 per day wage increase after a six-month strike. Only 3 
mines now are still negotiating. 


July 9 700 employees of the American Can Co., Montreal, received wage 
increases, 


Canadian Vickers Ltd. commenced work on a $5 million contract 
for several cargo liners commissioned by the Colombia Government. 


July 10 600 furniture workers in 3 firms in Victoriaville, Que., struck 
for higher wages. . 


July 12 600 workers of the Canadian Silk Products Co., Sherbrooke, Que., 
returned to work after a three-month strike, 


July 13 400 workers in Franeco-Canadian Dyers, Demetre Sault Ciriez 
(Canada) Ltd, and St. Johns Textile Mills, St. Johns, Que., went 
on strike, 


121 British immigrants arrived by air, 


July 15 After a series of last-ditch union-company-Government conferences 
a rail strike was averted when the union accepted a 17¢ per hour 
wage increase, 


General Motors of Canada signed a two-year agreement providing for 
a 9¢ per hour wage increase for its 5,000 employees, 


July 20 450 workers went out on strike for higher wages at the Dionne 
spinning mills in St. Georges de Beauce, Que, 


July 24 Ford Motor Co, of Canada signed a new agreement granting its 
14,500 employees a 9¢ per hour wage increase, 


July 29 The Goodyear Tire and Rubber Co, signed a new agreement with the 
United Rubber Workers of America, CIO-CCL. 


July 30 A total of nearly 3,000 D.P.'s arrived in Canada throughout the 
month, 


July 31 The Chrysler Motor Corp, of Canada signed a new agreement with 
the UAW-CIO providing for an 1l¢ per hour wage increase for 
employees, 
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EARNINGS AND CONSUMER 

PRICES IN CANADA 

1939 - 1948 
Average weekly earnings for wage earners in the manufacturing 
Andustries at June 1, 1948, were 93.9 per cent above their 
“1939 level. During the same period from 1939 to 1948, the 
cost-of-living index rose by 52 per cent. Thus, in spite of 
the decreased purchasing power of the dollar, real weekly 


earnings at June 1, 1948, were 27.6 per cent higher than in 
1939. 


In the nine years since 1939, the demands of Canadian consumers 
for almost all kinds of goods and services has been far in excess of 
available supplies, During the war years, the diversion of Canadian 
productive resources to meet the unlimited requirements of the war not 
only provided steady employment and high earnings for almost all workers, 
but also markedly reduced the production of most consumer goods. In the 
postwar years, the accumulated savings in the hands of most Canadian 
consumers, as well as the long deferred needs for almost every kind of 
goods and services, meant that a general sellers! market continued to 
characterize the economy. 

It was inevitable that under these conditions the prices of 
most goods and services would be drawn upwards. Not only has the demand 
for food, clothing, shelter, housefurnishings, and other consumer goods, 
been so great as to push the prices of such articles continually higher, 
but also the resulting éndeavours to expand production facilities have 
led to increasing prices for most producer goods. Under these conditions, 
the price of labour also rose. 

These developments have currently brought to the fore a series 
of questions concerning the relative movements of earnings and consumer 
prices and the consequent effects on the purchasing power of the incomes 
of different groups in the economy. The purpose of this article, there- 
fore, is to examine in some detail the trends of both consumer prices 
and of earnings since 1939 in order to determine the extent and causes 
of any changes which have occurred in the amount of goods and services 
which can be purchased by the average earnings of an important group of 
workers in the economy. 

The discussion will be confined to one group of workers, namely, 
wage earners in manufacturing industries. At present, such workers number 
almost one million. Their importance as a group is additionally emphasized 
by the fact that their earnings are relatively sensitive to general business 
conditions and thus they are among the first to feel the effects of any 
change in economic conditions. 


ACA 
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Trend of Weekly Earnings— 


When hostilities broke out in 1939, immediate preparations were 
made for the mobilization of the country's industrial resources and their 
conversion to wartime needs. This re-organization of the whole Canadian 
economy for the prosecution of a total war was accomplished in a remark- 
ably short period and, by the end of 1941, virtually all of Canada's 
productive resources were being utilized to the full. With respect to 
manpower, the various reserves that had existed in 1939 were soon in full 
use. As a result, shortages of labour, which had earlier developed ina 
number of industries and areas, had become much more general by the 
beginning of 1942. 

The growing labour shortage primarily accounted for the wide- 
spread upward adjustment of wages that characterized the first two years 
of the war. There was a general rise of 23 per cent in the wage rates 
being paid throughout Canadian industry from 1939 to 1942. In manufact- 
uring industries, a slightly greater rise of 26 per cent occurred over 
the same period. ; 

The. complete utilization of Canadian manpower resources also 
resulted in an increase in the number of hours worked per week. Many of 
the manufacturing firms engaged in war work remained in operation 24 hours 
of each day and seven days a week, Although this continued operation was 
achieved by the adoption of shift work, nevertheless the average wage 
earner found himself working. an increasing number of hours each week. 
Thus, average hours worked by wage earners in manufacturing firms rose 
from 47.4 per week in 1939 to 50.6 in 1941. 

The combination of the two developments mentioned above, 
increased wage rates and a longer work-week, along with the increasing 
concentration of workers in the higher paying war industries, led to a 
substantial rise in average weekly earnings from 1939 to 1942. As can 
be seen in Table I, weekly earnings rose by almost 40 per cent in these 
three years. 

By the end of 1941, it had become apparent to the Canadian 
government that broad inflationary forces were developing in the economy 
which, unless controlled, would lead to a ruinous spiral of prices and 
wages. Accordingly, a broad program of price and.wage control was brought 
into existence on October 18, 1941. This program’ extended to all indus- 
tries the system of allowing wage increases only on government authority, 
which previously had been compulsory in war industries only. Increases 
were generally prohibited, except for promotion or increased responsibility, 
and a cost of living bonus was provided in the event of a further increase 
in the price of consumer goods and services. Provision, however, was made 
for wage increases in cases where it could be shown that the rates were 
lower than those prevailing for similar work in the same or comparable 
localities. ( 

As a result of the wage control program, wage rates in manufact- 
uring industries became relatively stable, although adjustments in the 
wage structure continued to take place and the cost of living bonus was 
increased from time to time. The increase in rates of pay which occurred 
from 1942 to 1945 amounted to 17 per cent, compared with a rise of 26 per 
cent in the preceding three years, At the same time, Canadian industry 
was becoming more effectively organized with greater utilization of the 


existing manpower resources. As a result, average hours worked by wage 
earners dropped from 50.6 in 1941 to 47.5 in 1944, the last complete 
postwar year. 

The continued rise in wage rates during the later years of the 
war, accompanied by the drop in hours worked, resulted in only a slight 
increase in average weekly earnings. From 1942 to 1944, weekly earnings 
rose only by 10 per cent. 

«5 ; Following V-E day, Canada's war industries began to contract 
very rapidly and a general reshuffling of the labour force took place as 
industry was re-organized to meet the requirements of peacetime conditions. 

As the war industries, which had paid higher than average wage 
rates, terminated production, the average hourly earnings of wage earners 
employed in manufacturing industries fell from 70.5 cents in the payroll 
period preceding May 1, 1945, to a low point of 67.0 cents by December l, 
1945. This downward trend reflected not so much an actual drop in the 
wage rates paid as a change in the number of workers in industries which 
were paying a high hourly rate and in industries which were paying a low 
rate. The latter were employing a greater and greater proportion of the 
total wage earners in manufacturing. 

The end of the war also meant that it was no longer necessary 
to work the longer hours which had been the usual practice in the previous 
few years. In fact, many manufacturing plants were compelled to work a 
shortened work-week because of material shortages and other difficulties 
arising out of the problems of postwar reconversion. Accordingly, average 
weekly hours worked dropped from 45.5 at May 1, 1945, to a low of 42.0 at 
June 1, 1946. 

The drop in average hourly earnings, together with the decline 
in hours. worked, meant that average weekly earnings dropped fairly steadily 
during the 12 months following V-E day. The postwar low in weekly earnings 
was reached at June 1, 1946, when they amounted to $29.02. 

Even before this date, however, hourly earnings had began to 
increase, The first half of 1946 witnessed the initial stage of this 
increase so that by July hourly earnings had returned to the level reached 
at July 1, 1945. This reversal in trend was due partly to proportionately 
greater employment in the heavy manufacturing industries where reconversion 
was nearing completion and where wage rates were higher than average. It 
was also due to a general rise in the rates of pay in manufacturing indus- 
tries as a whole as wage controls were gradually relaxed and as the general 
shortage of labour continued. 

By the latter half of 1946, wage rate increases were becoming 
quite general and, with the complete relaxation of wage controls at the end 
of the year, the increase in rates of pay gathered momentum, Throughout 
1947, hourly earnings climbed steadily, moving from 76.3 cents at the 
beginning of the year to 85.6 cents at December 1, 1947. This steady 
increase continued throughout the first half of 1948. 

Meanwhile, average hours worked remained steady at about 42 to 
43 per week. 

Weekly earnings, therefore, increased from $29.02 at June 1, 1946, 
to $37.80 at June 1, 1948. This rise in weekly earnings during the last 
two years was primarily, of course, a direct result of the general shortage 
of labour which continued to characterize the Canadian economy. This 
situation was reflected in manufacturing firms since the competition of the 
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primary industries such as logging and mining, and of the construction, 
trade, and service fields now became a very real factor. During the 
war years, a system of labour priorities had been in existence which 
channelled workers ‘inte the war industries. In 1947 and 1948, only 
by paying relatively high wage rates could manufacturing firms hope to 
attract the required number of workers. In addition, organized labour, 
which had greatly improved its bargaining position during the war years, 
now pressed for wage increases, at first, in order to maintain the war- 
time level of take=home pay and later, to meet the rise in the cost of 
living ° 

. At present (June 1, 1948), therefore, weekly earnings of wage 
earners in manufacturing are 93.9 per cent above their average 1939 level. 


Trend of Consumer Prices— 


The basic developments which determined the war and postwar 
trends in earnings also contributed to movements in the prices of consumer 
goods and services. As can be seen from Table 1, the cost of living rose 
sharply from 1939 to 1942, then held to a level about 17 per cent above 
that in 1939 for the remainder of the war. In the postwar years, consumer 
prices resumed their upward movement with increased momentum. 

Many factors entered into the increased prices of goods and 
Services during the earlier years of the war. The primary development, of 
course, was the increased utilization of all resources for the production 
of war goods. This meant that the volume of consumer goods being made 
available to the public was reduced at the very time when the spending 
power of many workers was being increased. 

A number of other developments also contributed to the rise in 
consumer prices. The premium on U.S. funds, for instance, which came into 
existence at the beginning of the war, increased the prices of almost all 
goods being imported from countries outside the British Commonwealth. 
Increased transportation costs resulting from the war conditions also 
raised the prices of many goods within the country. Commodity taxes caused 
an increase in the price of such articles as coffee, tea, sugar, and flour. 
In addition, the prices of a number of agricultural goods had been so low 
in the months immediately preceding the outbreak of war that a rise in them 
was almost inevitable. 

Even these developments, however, did not result in a significant 
rise in consumer prices until the spring of 1941. Prior to that time, the 
utilization of unemployed resources had not been complete and, consequently, 
sufficient goods could be produced to meet the growing demand. In addition, 
many shortages that did develop were eased by access to United States sources 
of supply. 

After the first quarter of 1941, however, the rate of increase in 
consumer prices speeded up considerably. From April 1 to November 1, 1941, 
the cost of living index rose by 7 per cent, nearly as great a rise as that 
which occurred during the previous two years. The beginnings of an infla- 
tionary spiral were thus becoming evident. It was inevitable, of course, 
that the supply position of consumer goods would become less favourable as 
the resources available for civilian production diminished and as the 
United States developed its own defence program. 
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The imposition of price ceilings on October 18, 1941, 
immediately curbed these price rises. Throughout the remainder of 
the war years any further increases were comparatively small, although 
price ceilings had to be supplemented by subsidies and rationing in 
the case of many items, particularly food. 

Throughout all of the war years following 1941, both the 
propensity and the ability of Canadian consumers to purchase goods and 
Services was steadily increasing at the same time as the supply of most 
goods was being restricted, A constantly increasing quantity of money 
became available for the purchase of a considerably reduced volume of 
goods, This situation meant that the pressure on prices grew steadily 
greater even though much of the excess purchasing power was channelled 
into savings and taken up by relatively high wartime taxes. 

At the same time, other pressures on the price ceiling deve- 
oped. Most manufacturers found that they were being "squeezed" by 
rising costs. The need to bring supplies from longer distances, and 
the substitution of land for water transport, increased transportation 
costs. Operating costs were also raised because of the difficulty in 
obtaining supplies at the time required. Furthermore, in some lines, 
decreased production raised unit overhead costs. Finally, it was 
inevitable that serious pressures on labour costs would develop despite 
the wage control program. 

All of these factors meant that by the end of the war the 
comparative stability of prices was being seriously threatened. In 
addition, the termination of hostilities itself brought into play 
additional factors which added to the pressure on prices. The rehabi- 
litation needs of the devastated countries of Europe resulted in a 
large demand for all kinds of goods, particularly food. Then, too, 
the demobilization of Canada's armed forces and the rehabilitation 
benefits which were made available to them resulted in an additional 
large and effective demand for almost all types of consumer goods and 
services. y 

at In the face of these conditions, the removal of price controls 
was extended over a considerable period. As the supply position of 
individual goods became more balanced, price ceilings on the particular 
article were lifted. Thus, the main objective was to control the post- 
war inflationary forces without, at the same time, reducing the initiative 
to produce. 

For the first 18 months after V-E day, therefore, the cost of 
living rose slowly. From May 1, 1945, to the end of 1946, the index rose 
only by seven per cent. This relative stability in prices was evident 
for almost all types of consumer goods and services, 

From the beginning of 1947, however, the prices of most goods 
began to rise with increasing rapidity. Foods, particularly, experienced 
a sharp rise in price in the face of the world-wide shortage. In the 18 
months following January 1, 1947, the retail prices of most foods rose by 
an average of 33 per cent. The prices of clothing and of home furnishings 
also rose sharply during this period. In general, the cost of living in 
Canada rose 22 per cent from January 1, 1947, to June 1, 1948. 

, At present (June 1, 1948), the general cost of living in Canada 
is 52 per cent above its average 1939 level. 
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Table I—Index Numbers of Average Weekly Earnings, Cost of 
Living, and Real Weekly Earnings in Canada, 1939-1948, 


(Source: Dominion Bureau of Statistics; Real Weekly Earnings, 
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Trend of Real Earnings — ‘1? 


| What has been the effect of these changes in earnings and 
consumer prices on the purchasing power of wage earners in manufacturing? 

A glance at Table I will show that the real weekly earnings of 
wage earners in manufacturing are presently hovering between 25 to 30 per 
cent above their average 1939 level. A closer scrutiny of the table will 
show further that this increase was completely confined to thé war years. 
In 1945, an annual peak which was 30 per cent higher than in 1939 was 
reached. Since the war ended, the real weekly earnings of this group of 
workers have shown a tendency to vary within a range 25 to 30 per cent 
above the immediate prewar level. 

As has already been mentioned,during the first three years of 
the war, there was a relatively rapid increase in both earnings and 
consumer prices. Since the gain in earnings was greater than the rise in 
prices, real earnings increased by 21 per cent from 1939 to 1942. 

It was only to be expected that the earnings of workers in the 
manufacturing industry would outdistance any rise which occurred in prices 
during these years. The shifts which took place in the manufacturing 
labour force itself contributed substantially to the greater rise in 
earnings. As more and more workers became employed in the relatively 
higher-paying war industries, the average earnings of the group as a 
whole were bound to increase. In addition to this, however, most workers 
were experiencing steadier employment than they had in 1939. More regular 
work, and in many cases overtime work at premium rates of pay, also 
contributed to a considerable extent to the increased earnings. 

During the remaining years of the war, real earnings continued 
to rise, although not at such a rapid rate. These years witnessed a very 
rigid application of price controls. Wage controls, too, were rigidly 
imposed but, as pointed out before, provision was made for adjustments in 
the wage structure and payment of cost of living bonuses were allowed. 
Although the range of rates being paid for particular jobs remained 
unchanged, workers moved more rapidly towards the top of their respective 
ranges. Promotions and the assumption of increased responsibilities also 
tended to increase earnings. 

The months immediately following the end of the war saw a 
reversal of the shifts which had occurred in the manufacturing work force 
during the early war years. This redistribution of workers was the major 
factor which caused the decline in real earnings during the 18 months 
following V-E day. During these months, the small rise in the cost of 
living was matched by the corresponding rise in wage rates. 


By the middle of 1946, however, real earnings once more began 
to rise, although very slowly. This year witnessed the first of the | 


(1) Index numbers of the trend of real weekly earnings among wage 


earners in manufacturing industries have been obtained by adjusting an 
index of weekly money earnings by the cost of living index. 
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drives carried out by organized labour throughout Canadian industry for 
increased wages. Canadian labour unions maintained that it was necessary 
to increase wage rates at this time in order to offset the decline in 
hours worked which had taken place when the war ended. It was essential 
to increase rates of pay, according to most unions, if take-home pay was 
to be maintained at the wartime level. 

During the latter half of 1946, therefore, hourly earnings 
reversed their decline which had become apparent following V-E Day, and, 
by the end of the year, had reached the wartime level. Weekly earnings, 
too, regained their wartime peak by the end of 1946. 

Throughout the first six months of 1947, real earnings declined 
slightly but recovered most of the lost ground during the second half of 
the year. During this year, organized labour carried forward the second 
of its postwar drives to increase wage rates. This time, however, wage 
demands were more directly based on the steady rise in the cost of living. 
During the year, the cost of living in Canada rose by 15 per cent, while 
the wage increases which were obtained by wage earners in manufacturing 
resulted in a rise of 12 per cent in their average hourly earnings. 

The first half of 1948 witnessed a slight rise in real earnings. 
This rise was partially a result of the third successive campaign for 
inereased rates of pay on the part of organized labour, but it also 
showed the effects of the second wage drive during 1947. The postwar 
years have thus far been characterized by a very regular pattern of wage 
increases. In each year, organized labour has pressed for higher wage 
rates, usually during the spring and summer. The gains obtained then 
became effective during the latter part of the year so that earnings have 
tended to rise rather rapidly in the second half of each year. 

In conclusion, a comparison should be made of the gains in real 
earnings which wage earners in manufacturing industries have achieved 
since 1939 with those which occurred in the prewar years in order to 
give some perspective to the present real earnings position. 

During the 22 years prior to 1939, the real yearly earnings of 
wage earners in manufacturing increased a total of 29 per cent. Through- 
out all of these years, this rise was a fairly steady one and averaged 
1.3 per cent a year. At June 1, 1948, real weekly earnings were 27.6 
per cent above their 1939 level. Thus, during the past nine years, the 
average annual increase in real earnings has been 3.1 per cent, almost 
tworand-onewhalf times the annual rate of increase for the preceding 22 
year So 


Changes in Income Taxes— 


No discussion of changes in the purchasing power of any group 
of workers since 1939 would be complete without reference to the changes 
which have occurred in income tax rates for these years. 

Heavy taxation of personal incomes was resorted to as a means 
of paying a portion of the cost of Canada's war effort. While rising 
taxes had their principal effect on persons at the higher income levels, 
nevertheless, many of those whose earnings were in the lower brackets were 
called on to make some contribution in the form of income tax. 

In 1939, the average yearly income of all wage earners in the 
manufacturing industries was $987.(1) Under the scale of exemptions in 


(1) Annual earnings estimated from weekly earnings 
figure,Table l. 


effect at that time no person earning less than $1,000. per annum was 
taxable. . 

Tax rates were successively increased until a peak was 
reached in 1943 and, during this time, more and more persons in the lower 
income groups were drawn into taxable categories. At the same time, 
average earnings rose considerably and many workers had reached income 
levels which were subject to taxation. The burden of taxation, at first, 
fell principally on the single worker whose tax contributions mounted 
rapidly, but by 1942, the tax structure had been revised so that married 
Wage earners with only one or two or no dependents were called on to pay 
taxes as well. naga 

: By 1943, average yearly earnings had risen to $1,454. and, 
on this amount, the single worker was liable for a tax of $233, The 
married man, who could claim exemption only for a wife, was taxable to 
the extent of $85., and if he had an exemption for two additional 
dependents, his tax was only $23. These 1943 figures exclude the com- 
pulsory Savings, or refundable portion, so that the actual amount paid 
was substantially higher. Papa ¥ 

Tax reductions were granted in 1944 when the refundable 
portion was cancelled; a generalreduction of 4 per cent was placed in 
effect in 1945; rates were further revised downward in 1946; and 
additional relief was accorded in 1947 when exemptions were raised and 
rates again decreased. | 

_ The average annual earnings figure for 1947 had reached a 
record lével of $1,672.41) and, on this income,the single worker's taxes 
amounted to $189. On the same income, a married worker with an exemption 
of $1,500 for himself and his wife, paid only $28.3 if he had more than 
one dependent child, he was not taxable. 

Table 2 sets forth the income tax payable by wage earners 
in various exemption classes at the $1,000., .$1,500., and $2,000. 
levels for the years 1939, 1943 and 1947. The figures for 1948 will be 
the same as those for 1947. 


Table 2=<-Income Tax Payable’ for Selected Groups = 1939, 19435 1947 


Annual | Tax Payable = (dollars) 
Year | Earnings }-——---—-----------_+—____--- —- 
, . | Married Married 
(dollars) (0 Depa a ent ¢ 


Dependents; 2 Dependents 


1939 | “L666, nil nil 
1,500, 18, nil 
Baa cae betwee hth i Te bn nil 
1943(1) Leto | 93. ( G04) nil 
1, 500, 24,5.,(120.) 2ho(2ho) 
em math palate tl bao. (TOO, VL 220. (TOOL | 08. (104, 
1947 |. 1,000. he ip | nil nil 
Ly 500s, 6 wild0. | nil nil 
pen) ah eh ec | hice ihep 0 on of 3h fceOPe 4. 9 


portions,over and above the basic taxes, are shown in brackets, 
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How did these changes in tax rates affect real earnings? 
There are no data available on the marital status of wage earners in the 
manufacturing industries. Hence, it would be very difficult to incor- 
porate the effects of changes in income taxes into any general statisti- 
cal average of real earnings since the tax payable varies according to 
the amount of exemption which can be claimed by each individual. However, 
for purposes of illustration, a few specific examples can be set forth. 

As has been pointed out, average annual earnings for wage earners 
in the manufacturing industries in 1939 amounted to $987, and no person 
earning at this rate was required to pay income tax. By 1943, however, 
average annual earnings had risen to approximately $1,454. The highest 
tax which was imposed on an income of this magnitude was that which applied 
to a single worker with no dependents whose payments amounted to $233.(1) 
leaving net earnings of $1,221. after adjustment for income tax. If this 
residual is adjusted for the increase in'the cost-of-living over the period 
from 1939 to 1943, a real income of $1,046-remains, which is 6 per cent 
higher than 1939. Similar figures for married wage earners with no depen- 
dents and with two dependents are $1,174, and $1,126., or 18.9 and 24.2 per 
cent respectively, above 1939. Thus at the average rate of income, workers 
who could claim greater exemption than the single person were in a 
reletively more favourable real earnings position, after adjustment for 
income tax, because of the lower tax rates for these categories. 

Average annual earnings for 1947 are estimated at $1,672. 
For workers with an income of this amount, real earnings for 
various exemption classes were as follows: , 


Single with no dependents—$1,672 less tax of $189. 
leaving net income of $1,483., or a real income of 
$1,106. after adjustment for increases in the cost- 8 
of-living. Real income in this case is 12.5 per 
cent above that for a single worker at the average 
annual earnings level in 1939.° © 
arried with no dependents—$1,672. less tax of $28. 
leaving a net income of $1,644., or a real income of _ 
$1,231. which is 24.7 per cent above the comparable 
1939 figure. 3 ite: + 
Married with two dependents—$1,672. fully exempt 
from tax, thus giving a real income of $1,253. after 
adjustment for cost-of-living. Real income in this 
case is 27.0 per cent above that of a similar worker 
at the average income level in 1939. 


It can be seen from the foregoing that, by 1947, the average 
per capita income of wage earners in manufacturing had increased con- 
siderably from the 1939 level, even when allowance is made for higher 
tax rates. The picture for 1948 is expected to be mich the same inas- 
much as tax rates are unaltered and increases in the cost-of-living will 
be compensated for by increases in average earnings. 


(1) This tax figure does not include the compulsory savings, or 
refundable portion. 


EMPLOYMENT SERVICE 
ACTIVITIES 


Placement activity was accelerating in all regions and this has 
reduced applications on file to a new low for the time of year. 
By the end of July, unplaced applicants had already dropped be- 
low the 100,000 mark. Clearance has become increasingly import- 
ant as @ means of obtaining labour. First jobbers have been. 
regularly placed with few instances of youths unable to obtain 
permanent jobs. 


For the first time since early February, the number of un- 

placed applicants was lower than in the comparative period in 1947. 

By July 29, the unplaced had fallen to 96,000, a drop of 3,000 from 

the 1947 level. Placement activity reached its peak in June when 
17,000 persons per week received jobs: registrations at that time 

were heavy among students, first jobbers and immigrants. 70s, fOr 
the second consecutive month, the placement level exceeded that for the 
Same period in 1947. 

As labour shortages increased, more jobs were filled through 
the transfer of workers, Casual hirings (those of less than seven 
days' duration) were declining; these totalled 15 per cent of the June 
placements as against 19 per cent during the winter peak. Increased 
placements of female workers were evident, and for the third consecutive 
month the placement level exceeded that of 1947. Regionally, placements 
were holding up fairly consistently although Nova Scotia indicated a 
modere.e loss, Attention has*been directed toward the older and handi- 
Capped workers and placements were at an encouraging level. Fewer 
veterans were in the labour market—at the end of June only 19 per cent 
of the unplaced had war service as against 26 per cent at this time last 
year. ; 

Since local supplies of labour have already been exhausted in 
many instances, the Employment Service has resorted to greater clearance 
to obtain additional help. Difficulties inherent in the physical moving 
of workers from area to area coupled with the apprehensive attitude of 
employers and workers toward hiring without direct contact are restric- 
ting factors at all times; nevertheless, during June, 300 workers were 
moved each week to jobs in other areas. 

Orders for construction tradesmen have been in elearance in 
all regions although the general scarcity has limited the success of 
these attempts to obtain help. Mining labour has been successfully 
recruited through this means, especially in the nickel industry where 
labour has been transferred from Quebec and Nova Scotia and from other 
areas of Ontario. Gold mines in British Columbia were bringing in men 
from Manitoba and from other districts of British Columbia. A few 
heavy industries were transferring workers but only within the province, 

National Employment Service has entered its active period of 
seasonal movements of agricultural workers which in 1947 covered the 
transfer of some 20,000 persons, Two of the main inter-provincial 
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movements have now concluded for 1948 and in both cases recruitment fell 
below the number requested. This was a reflection of the exceptionally 
good employment conditions, especially in rural areas. Just under 500 
girls were recruited in the Prairies for berry picking in British 
Columbia. The movement of Western farmers to Ontario for haying was slow 
with only 850 recruited as against an order for 2,300. The order was 
later circulated in the Maritimes and 120 men were brought in from eastern 
sections of the country. 

Agricultural movements across the United States border have 
taken place in the mid-west sections of the country whil> migrations 
are pending in eastern areas, Approximately 1,400 farmers witn tneir 
combines have moved from the Canadian Prairies to the southern States. 
Some 7,000 men will leave Quebec shortly to aid in*potato harvesting and 
pea vining in the state of Maine. Early in August the movement will 
reverse when 1,500 tobacco harvesters from the United States will enter 
the tobacco fields on Ontario, 

The economy has again demonstrated its ability to absorb the 
usual inflow of high school students seeking permanent work and only in 
a few instances has serious difficulty been encountered in finding suit- 
able jobs. Placement difficulties have been encountered in smaller towns 
with limited opportunities or with applicants who were unwilling to accept 
low starting wages despite the future which the job might offer. In 
addition, it is estimated that 125,000 students are seeking summer employ- 
ment this year. Absorption of these workers has generally been good 
although because of the drop in sales, general clerical and unskilled 
factory work, high school girls met with considerable difficulty. 

Claims for unemployment insurance declined rapidly during June, 
despite the lay-offs caused by flood conditions in British Columbia. Live 
Claims stood at 57,000 at June 30, a drop of 15,000 from the May figure. 


Table 1—Placement Operations of the National Employment Service 


(Source: Form 751; Form UIC OB; Form UIC 74 
Average Weekly 


Series 
June May June 
1948 1948 19 
Applications for work*ecccccsscssee 32 ,000 30 ,000 
VaCano1e@s nots leds cjerciere cieieis esis eevee 27,000 31,000 
PLOSOMODE Sic ictavqne eosieraee asermrale dreiave weiss 16,600 16,000 
Womens), 2508. BEEP SOY. ORE 4,500 4,300 
Veteransinns SeVtv oe, A . 3,600 4,000 
Handicapped dy. ove dees eles 335 350 
Executive and Professional 75 70 


x Does not include renewals, 
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INDUSTRIAL DISTRIBUTION 
OF THE 


CANADIAN LABOUR FORCE 
AS AT JUNE 5,1948 


TOTAL LABOUR FORCE - 5,030,000 


MANUFACTURING 1,261,000 
AGRICULTURE 1,186,000 


SERVICE | 862,000 


¥ 
TRADE 637,000 


TRANSPORTATION & 
COMMUNICATION 370,000 


CONSTRUCTION 295,000 


FINANCE, INSURANCE 
AND REAL ESTATE 


MINING 


FORESTRY 


PUBLIC UTILITIES BI <0,000 


FISHING & TRAPPING ff 2.000 


UNEMPLOYED eAebo 


SOURCE: LABOUR FORCE SURVEY D.B.S. RESEARCH AND STATISTICS BRANCH - DEPT. OF LABOUR M.3 -F. 


CURRENT LABOUR 
SITUATION IN MAJOR 
CANADIAN INDUSTRIES 


During July, seasonal activity was especially marked in the agri- 
culture and construction industries, which had absorbed some 
400,000 more workers since winter. Only in one major industry, 
logging, was there a major decline in employment. During the 
off-season in this industry, some 100,000 workers were diverted 
to other jobs, mainly agricultural. 


MANUFACTURING. ..occoos 
Estimated employment (August 1).........1,278 ,000 


The employment situation in the manufacturing industries during 
July displayed the characteristics peculiar to the summer months. Many 
plants closed down for vacation periods, reducing hiring; seasonal 
activity in certain industries, such as vegetable packing, was beginning 
in some regions; the influx of high school and university students on 
the labour market eased the moderate labour shortage existing. 

This labour shortage was reported as less extensive this 
summer than last. Still, unemployment was estimated at about 20,000 and 
many of these were registered with the National Employment Service. 

This agency reported a daily average of about 14,000 unfilled vacancies 
on their records during July in all provinces. Of this total, the 
largest demand was centered in the textile and clothing industry which 
had over 4,000 job openings. There were nearly 2,000 vacancies in food 
manufacturing plants and approximately 1,500 in lumber and its products. 
No figures were available at the time of writing on the number of persons 
placed in jobs during July but June was an active month with a total of 
21,000 placements in manufacturing. 

During July, collective bargaining negotiations were being 
carried on in many manufacturing industries. These resulted in several 
strikes, some 8,000 workers being on strike during the month. In terms 
of number of workers involved, this was higher than the figure for July, 
1947 when about 2,500 strikers were off work, In the big strike year in 
1946, however, some 32,000 employees were out on strike during the 
month of July. 

The largest work stoppage was in St. Catharines, Ontario, where 
2,600 employees of McKinnon Industries Ltd., (automobile parts) went out 
on July 14. This strike, which involved the United Automobile Workers 
Union (CIO-CCL) , was still in effect at the time of writing early in 
August. Other large strikes involved nearly 1,100 furniture workers in 
six Quebec cities and about 900 textile employees in several factories in 
the same province. 

These strikes were mainly over wage disputes and it can be 
expected that they will accelerate the upward trend of earnings in the 
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manufacturing industries. As at June 1, 1948, the average weekly salary 
and wage in the industry was just over' $40.00, as against the comparable 
figure of $37.00 one year previously. 


AGRICULTURE siniewacslesotiw .cotwe | 
Estimated employment (August 1)...........1,300,000 


With the approaching peak of seasonal activity, the labour market 
in agriculture was quite active during July. Of the total labour force 
during the harvest season, some 450,000 are unpaid family workers and nearly 
175,000 are paid employees. The remainder are own-account workers and 
employers. The increase in employment during the summer season is in the 
neighbourhood of 300,000 of which nearly 150,000 are in the "unpaid family 
worker" group and possibly 100,000 in the "paid worker" category. 

On the whole, the supply of agricultural labour during July was 
reported as more satisfactory than in the previous postwar years. As usual, 
much of the labour demand was satisfied by transient, temporary and student 
labour. The annual interchange of harvesters between the East and West was 
being carried out again. Some 800 Westerners and 200 Maritimers helped out 
in Ontario during June and July. For the Western harvest, it was reported 
that fewer harvesters may be needed this year than formerly since the demand 
will be spread out over several weeks. From Manitoba, some 91 combines made 
the trip to the States this year in response to a last-minute call. 

Generally, the supply of agricultural labour on the "est Coast was 
sufficient to meet all demands during July. Jobs were plentiful in most 
areas, except in the interior fruit belt where a lull occurred in harvesting 
operations. Some 450 girls were brought from the Prairies for berry picking 
and these will later be transferred to fruit packing plants and canneries. 

; The demand for labour continued strong as crop prospects across 
Canada appeared good. The sixth of a series of eight telegraphic crop reports 
issued by the Dominion Bureau of Statistics, as at August 10, reported a 
generally favourable outlook for all provinces. Improvement was shown in both 
Saskatchewan and Alberta, where crops had been hard hit by early drought 
conditions and early germination. In the East, haying was completed in most 
areas and yields of fall wheat and rye were reported as at least average. 
Specialized crops-tobacco, corn, potatoes, beans-indicated satisfactory yields. 


CONSTRUCTION........ 00 | 
Estimated employment (August 1) e@eeoevovoeveeveaeeee eee 32 5,000 


During 1948, the Canadian construction industry has provided 
employment for more workers than ever before in its history. Employment in this 
industry during July was estimated at nearly 325,000, with the peak still not 
reached. During 1947, the high point in employ.ient was reached in November at 
about 285,000. 

The labour force should continue to stay above 1947 levels during 
the last half of 1948 since the value of contracts awarded, a fairly good 
indicator of the future trend of construction activity, continues at record 
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levels. For the first seven months, the total figure was $572, 800,000, 
an increase of 42 percent over the same period in 1947. Much of this 
increase is due to higher prices for labour and materials. During July, 
the cost of construction was estimated at 8? per cent above the 1935-9 
average, as against 69 per cent one year before. 

A large part of this increase in costs has been due to rising 
wage rates. In the four largest cities in Canada-Montreal, Toronto, 
Winnipeg and Vancouver-wage rates show the following ranges in the more 
important occupations: - 


Table I—Hourly Rates in the Canadian Construction 
Industry 


(Source: Engineering and Contracts, July, 1948) 


Occupation Rate per hour 


$1.40-$1.75 
$1.25-$1.50 


Boe OMA oat, UC as eter ks et ee ee 
EGET: CECH i a ert RIG a gh ool ae 


CALC AS SECC. se PA HERRERA yc Riyadh aaa am $1.3 5-$1.65 
Labourers OOMOR Tne ce tee en «80- .90 
pabourers Qariiiled) ve ee ee e85-$1.00 
BOR SOLH eect cc ees sete nt the ee $1.10-$1.44 
PIGRROLOLE ASA sh ste ie Gt Tie Ce $1.40-$1.80 
ALL isl er eat, RAUL 4 ee ai ON ta el $1.11-$1.60 


Ma Les. er iene on ‘ : oe 
Estimated employment (August a) eanatss cae peta DOO 


The shortage of labour in this industry has been less marked 
during 1948 than in the previous year. However, at August 1, the 
National Employment Service reported there were over 1,600 unfilled 
vacancies in the industry. About 1,000 of these were distributed 
equally between gold mining and nickel mining. Coal mines and non- 
metallic mines reported a need for some 300 additional workers in each 
industry. Placements by the National Employment Service during June 
numbered 2,000; a great many of those were the result of clearance 
procedure. 

D.P's are still being added to the labour force in considerable 
numbers. Up to the first of July, 1,881 had arrived to work in Canadian 
metal mines. The total number of approved applications received from the 
mines is 2,258. No coal miners have been brought out since they are 
apparently non-existent in the camps in Europe. 

During July, only two strikes were reported in the industry. 
One was the strike of coal miners in the Edmonton area. At the first of 
the month, some 160 miners in 9 companies were out but by the first week 
in August, the number still on strike had been reduced to 51 workers in 3 
mines, The other was at Premier, B.C. where the Silbak-Premier Mines 
have closed down because of inability to meet the union's wage demands. 


See 


During the last half of 1948, employment in the mining industry 
is expected to increase slightly. In metal mines, employers! reports 
received by the Department of Labour indicate that the labour force will 
be 7 per cent above the previous year by January 1, 1949. In coal mining, 
the increase during the year is placed at 2.5 per cent. Employment in 
gold mines is now over 23,000, despite the squeeze between fixed price and 
advancing costs; the 1945 low was 14,000 


FORECAST OF LABOUR 
RELATIONS IN CANADA 
TO SEPTEMBER 30, 1948 


Several portentous wage increases have already been negotiated, 
notably in the railway, pulp and paper and automobile manufac- 
turing industries, as well as in some parts of the rubber in- 
dustry. Wage negotiations are expected to reach a climax during 
the forecast period in logging, gold mining, meat-packing and 
the manufacturing of electrical goods. For the most part, these 
are expected to be settled without strike action. 


Any forecast of labour relations in Canada must of necessity 
be based on those industries wherein some form of labour organization 
has been effected, In the primary industries, these include some sections 
of logging, fishing and mining, but exclude agriculture and trapping, 
There is a high degree of labour organization in nearly every phase of 
manufacturing, as well as in construction and railway transportation. 
Workers in trade and service occupations are relatively unorganized, 

As collective agreements come up for renewal, the trend in 
recent months has been for management to grant fairly substantial wage 
increases in response to the demands of organized labour which are based 
principally upon the continued rise in.the cost of living. There are 
indications that this trend will continue in the forecast period, but 
Strike action looms in several cases where management has decided to 
resist the demands for substantial wage increases. 

The following summary includes forecasts of labour relations 
until September 30, 1948, for each major industry where labour is organized, 


Logging 


Difficulties may arise during the forecast period in both 
British Columbia and Northwestern Ontario, the only two regions where 
loggers are highly organized, Negotiations are already in process in 
British Columbia between employers and the International Woodworkers of 
America, and with wage increases as the principal issue, there is a 
distinct possibility the negotiations will not be concluded without a work 
Stoppage. 


Fishing 


Since agreements have been recently signed covering fishermen 
On the Pacific coast, no trouble is expected in that section of the industry. 
On the Atlantic coast, although the Canadian Fishermen's Union is continuing 
an active organizing campaign, no strike is directly foreseen, 


Mining and Smelting 


(a) Coal - No major interruptions of production during the 
forecast period are likely in the major coal fields of Alberta, British 
Columbia, Nova Scotia and New Brunswick. Only a few miners still remain 
on strike in the Edmonton area. The only danger spot in the coming months 
is in the Estevan-Bienfait area in Southern Saskatchewan, where a dispute 
between operators and workers has already been referred to a Conciliation 
Board appointed by the Provincial government. 


(b) Metal - No major work stoppages are anticipated in any 
branch of the metal mining industry other than gold mining during the fore- 
cast period. In British Columbia, disputes. between the gold mines and the 
union have been referred to conciliation procedures, In the hardrock 
mining area of Northern Ontario, some difficulties may be experienced at 
any time. 


{c) Other non-metallic - No major stoppages are anticipated. 


Manufacturing 


(a) Animal foods - Labour relations are expected to remain smooth 
in the dairy products and fish processing branches of this industry, but 
trouble looms in the meat-packing industry. The collective agreements between 
the United Packinghouse Workers of America and the three large meat-packing 
concerns terminated on August 1, With the unions demanding a substantial 
wage increase, there is a definite possibility of a strike in the near future, 
However, this may be discounted to some extent by the failure of the recent 
strike conducted by the same union in the United States, and by the fact that 
union funds are still depleted from the lengthy strike which took place in 
this country last year. 


(b) Vegetable foods - No major work stoppages are anticipated in 
the canning and bakery industries during the forecast period. 


(c) Metal Products~ With new collective agreements recently 
signed in the three basic steel companies and in the three. large automobile 
manufacturing concerns, attention will now be focussed on industry-wide 
bargaining in the electrical goods manufacturing industry. The union con- 
cerned has already issued wage demands to the larger companies. Labour 
relations in this field are delicate; a strike has been in progress in the 
union, others may materialize during the forecast period. 


Wage negotiations are currently in progress at Anaconda Brass Ltd., 
New Toronto, and it is expected that a settlement will be reached without 
Strike action. : 


Elsewhere in the metal products manufacturing industry, isolated 
work stoppages have occurred and still others may occur during the forecast 
period in machine shops, foundries, fabrication and processing plants. 
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(d) Tobacco and liquor - No major stoppages anticipated, 


(e) Leather boots and shoes - Labour relations are expected 
to remain amicable, 


(f) Fur, other leather, etc. - No difficulties are foreseen, 


(g) Textiles and clothing - Labour-management relations in the 
garment industry in the metropolitan centres gare very good, Forecasting 
is difficult in the textile manufacturing industry, but it is reported that 
a large number of the major concerns have negotiated agreements for the 
current year. Trouble between the two rival textile unions has arisen in 
one or two factories, but these are isolated cases, 


| (nh) Pulp and paper - New collective agreements have recently 
“been coneluded in this industry throughout the country and labour-management 
relations will undoubtedly continue on their present untroubled plane, 


(i) Printing and publishing - Aside from the lengthy strike being 


waged by the International Typographical Union against the Southam papers, 
which shows no signs of settlement, no other disturbances are likely. 


(3) Shipbuilding - No major work stoppages are expected in 
Ontario, Quebec and Nova Scotia but collective agreements will expire in the 
Shipyards on the Pacific coast in August and September and some difficulty 
may be experienced, 


(k) Chemicals, etc. - No difficulties are foreseen in labour 


relations, 


(1) Rubber products - The threat of widespread strike action in 
the rubber industry in Ontario has been removed with the recent conclusion 
of agreements between the United Rubber Workers of America and most of the 
major rubber producing companies. Settlement has yet to be reached only in 
the Goodrich and Gutta Percha companies, No disturbances are anticipated 
in the province of Quebec, 


Construction 


There is a possibility of strike action by certain building 
trades unions in Toronto and’ other Ontario centres and in Saint John and 
Moncton, N.B, Elsewhere in Canada, no difficulties are anticipated with 
construction workers, 


Transportation and Public Utilities 


(a) Steam railways - With settlement of the recent wage dispute 
involving the major Canadian railways, no labour-management problems are 
expected to arise during the forecast period, 
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(b) Water - In inland shipping, most of the companies have 
renewed agreements with the unions representing their licensed and un- 
licensed personnel, but a serious situation has arisen in connection with 
the jurisdictional dispute between the Canadian Seamen's Union and Canada 
Steamships Lines Ltd., Colonial Steamships Ltd., Sarnia Steamships Ltd., 
Northwest Steamships Ltd., and Transit Tankers and Terminals Ltd, 
Industrial Disputes Inquiry Commissioners appointed by the Minister of 
Labour have been unable to settle the dispute, and no compromise between 
the companies and union is anticipated during the forecast period. 

No difficulties are expected in coastal shipping or long- 
shoring. 


(c) Electric railways and bus lines - Employees of the Montreal 
Tramways company are in the process of negotiating a new agreement with 
the company and this quite possibly will be concluded during the forecast 
period. Some difficulties may be experienced by the street railways at 
Regina and Saskatoon and by several bus companies in the Maritime provinces, 


(a) Trucking - No major stoppages are anticipated in this 
industry. 


(e) Elevators and storage plants - A satisfactory settlement of 
the wage dispute between employees and operators of the terminal elevator 
companies at the Lakehead will likely be effected before the end of the 
forecast period. Elsewhere in Canada, no major difficulties are expected, 


(f) Air - The dispute between Trans-Canada Air Lines and its 
domestic and trans-oceanic pilots which is now being negotiated, is not 
expected to develop into a work stoppage. 


(g) Telegraphs and telephones - No major stoppages are 


anticipated, 


(h) Electricity and gas - No labour troubles are foreseen, 


\ 


RECENT WAGE 
CHANGES 


The wage change announcements which appear in the following 
table were made during the latter part of June and the month of 
July. 4 They affected some 240,400 persons; 225,500 of these 
were centred in four industrial groups. The increases granted 
to hourly rated workers ranged from 5 to 17 cents per hour; 85 
per cent were for 10 cents or more per hour. 


By far the most momentous wage increase during July was that 
granted to nearly 200,000 employees of four large steam railway companies, 
The unions concerned had been holding out for some months for a 35 eent 
hourly increase but had settled for 17 cents. This group made up 91 per 
cent of the number of workers receiving gains of 10 cents or more per 
hour. 

In the automobile and parts division, the most important gains 
were those at Ford and General Motors; in the electrical apparatus group, 
the increases granted in the Canadian General Electric plants were the 
most outstanding. These wage changes will likely set the pattern for the 
other companies in these industries. 

British Columbia fishing concerns have agreed on new wage 
scales which will affect both their fishing fleets and food processing 
plants, 

During the month more than 1,200 persons received wage in- 
creases through strike action as compared with 400 reported in June. 
Strikes in two automobile parts plants resulted in a substantial number 
of workers being laid off in the automobile industry. The return to work 
at 5 coal mining centres left only 80 persons out on strike in the 
Edmonton area, Settlement was reached on the basis of a $1.40 per day 
‘increase plus 2 cents per ton to the welfare fund, as compared with $2.00 
per day and 2 cents to the welfare fund in the other mines in the province 
and Crows Nest district and $1.70 on Vancouver Island. 

Negotiations for new wage scales were continuing among Ontario 
gold miners, British Columbia lumbermen and workers in meat packing 
companies, The notice of intention to cancel their present agreement by 
Swift Canadian Co., is causing tension in the latter industry. 


(1) The information on wage changes was obtained mostly from press 


announcements, reports from National Employment Service offices, and 
Employment Forecast Survey reports, The average hourly earnings quoted 
in the following tables are as at May 1, 1948, as published by the 
Dominion Bureau of Statistics. 
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WAGE INCREASE ANNOUNCEMENT JULY, 1948 


Date Number 
Industry and Firm Amount Effective Affected 


MINING (Av. hr. earnings 111.1¢) | 


Coal Mining: (Av.hr.earnings 126.2g) i 

Red Hot Coal Ltd., Forest Heights, Alta $1.40 per day July 5/48 
Great West Coal Co.,Clover Bar, Alta. ‘ 
Beverly Coal Ltd., Beverly, Alta. 


LJ 
Riverdale Coal Co. Ltd., Namao, Alta. . 
Edmonton Collieries Ltd., " n 


Metallic Ores: (Av.hr.earnings 108.1¢) 
Silbak Premier, Premier, B.C. $1 per day 
Lamaque Mining Co. Bourlemaque, P.Q. 5¢ per hour 
Segina Mines, Bourlamaque, P.Q. 8 
Stadacona Mines Ltd., Rouyn, P.Q. <4 
O'Brien Gold Mines, Kewagama, P.Q. x 
Perron Gold Mines, Perron, P.Q. c 
qT 
fi 


C4 
= 
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Senator-Rouyn Mines Ltd., Rouyn, P.Q. 
New Marlon Mines Ltd., Noranda, P.Q. 
East Sullivan, Sullivan, P.Q. 
Waite-Amulet Mines Ltd., Rouyn, P.Q. 9 & 10% 
Powell-Rouyn Gold Mines Ltd.,Noranda,P. n 
Quemont Mining Corp., ‘Noranda, P.Q. | é 


5 
4 
W 


FISHING — | 
Biivish Golum..4 saimon risuiug Fleet |3g¢ per pound June 26/48 
. personnel 
British Columbia Tendermen ’ $30 per month Apr.16/48 
With Anglo-British Columbia Packing Co. 
Ltd., 
British Columbia Packers Ltd., 
The Canadian Fishing Co. Ltd., 
Cassiar Packing Co, Ltd., 
Colonial Packers Ltd., 
Fraser Valley Canners Ltd., 
Great West Packing Co. Ltd., 
Johnson Fishing & Packing Co. Ltd., 
Francis Millers & Co. Ltd. 
National Fisheries Ltd., 
North Shore Packing Co. Ltd., 
Nelson Brothers Fisheries Ltd., 
Queen Charlotte Fisheries Ltd., 
JH. Todd & Sons Ltd., 


MANUFACTURING (Av.hr.earnings 89.4¢) 
Animal Products, Edible: (Av.hr.earnings 
86.62) 
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WAGE INCREASE ANNOUNCEMENT JULY, 1948 (Cont'd) 


: Date 
Amount Effective 


MANUFACTURING (Av.hr.earnings 89.42) Cont’. | 


Number 


Industry and Firm Affected - 


With same B.C.Fishing Companies as 
Listed under Fishing . 


Cannery Workers Whitemen |$15-$20 per month} Apr. 16/48 1,850 

Women 10¢ per hour 7 1,450 

Chinese lO-12¢ per hour 4 850 

Reduction Plant Workers $20 per month May 16/48 260 

Networkers 10-17¢ per hour | Apr.16/48 150 
Rough & Dressed Lumber: (Av.hr.earnings 

J : 86.9%) ; 

E.J. Maxwell Co, Montreal, P.Q. 5¢ per hour July 8/48 60 

Revelstoke Sawmill, Calgary, Alta. 10g per hour July 1/48 70 


Furniture: (Av.hr.earnings 77 03g) | 
Rutherford Co. Montreal, P.Q, $2.50 per week May 1/48 130 


Pulp & Paper: (Av.hr.earnings 101.0¢) 
Price Brothers, Chicoutimi, P.Q, Be ‘ 
| Mechanics |9¢ per hour July 1/48 50 


Abitibi Power & Paper Co.Sault Ste. 
Marie, Ont, 
Office staffl0% & 11% . May 1/48 40 


Paper Products: (Av.hr.earnings 78 .3¢) 
Sydney Roofing & Paper Co.Ltd.Victoria, 


B.C. O¢ per hour July 1/48 275 


re ne 


Rubber Products: (Av.hr.earnings 96.2¢) 
Firestone Tire & Rubber Co.of Can.Ltd., 


Hamilton, Ont. Day workers O¢g per hour July 1/48 900 
Pieceworkers 9¢ per hour e 
Dunlop Tire & Rubber Goods Co.Ltd., 
Toronto, Ont. 5¢ per hour Jan .25/48 L276 
10g per hour May 16/48 
Donahue Corp. of Can.Ltd., St.Hyacinthe, 
| P,Q. 20% | May 31/48 135 
Woollen Yam & Cloth: (Av. hr.earnings 
70 .6¢) 
Rosemond Woollen Co.Ltd.Almonte, Ont. 10¢ per hour July 22/48 250 
Thoburn Woollen Mills, Almonte, Ont, ¥ bd 50 
Wm. Collie & Son, Appleton, Ont. " 100 


Silk & Artificial Silk Goods: (Av.hr. 
giek & arvificial Silk Goods 


earnings 7: .1¢) 
Courtaulds (Can.)Ltd.,Cornwall, Ont, 5-10¢ per hour |July 1/28 1,700 
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WAGE INCREASE ANNOUNCEMENT JULY, 1948 (Cont'd) 


EERE = = a 0 A ee 


Industry & Firm 


MANUFACTURING (Cont'd) 


Garments & Personal Furnishings: (Av.hr. 
earnings 70.5¢) 


Amount 


Sweetheart Sportswear, Montreal, P.Q. 10% 


Joyce Childrens' Wear, % jo" 


Chemicals & Allied Products: (Av.hr. 


earnings 90.2¢) 
National Research Council,Chalk River 
Project 1 


Og per hour 


Dominion Tar & Chemical Co.Toronto,Ont.| 12¢ per hour 


Calgary, Alta. 15-17¢ per hour 


Drugs & Medicines: (Av.hr.earnings 75.1¢g 
Parke Davis & Co., Windsor, Ont. 


Glass Products: (Av.hr.earnings 82.6¢) 
American Optical Co. Nicolet, P.Q. 


Electrical Apparatus: (Av.hr.earnings 
97.6¢) 
Langley Electrical Mfg.Co.Ltd.,Winnipeg, 
Man. 
Canadian General Electric Co.Ltd. 
Edison Lamp Works,Toronto, Ont. 
Davenport Works,Toronto, Ont. 
Ward Street Works, Toronto, Ont. 
Royce Works, Toronto, Ont. 
Plant at Cobourg, Ont. 
Plant at Peterborough, Ont. 
Willard Storage Battery Co.of Can.Ltd., | 
Toronto, Ont. 
Exide Batteries of Can.Ltd.,Toronto, Ont. 
Stark Electronic Instruments Ltd., 
Toronto, Ont. 


Primary Iron & Steel: (Av.hr.earnings 
106.1¢) 


Algoma Steel Corp.Ltd.Sault Ste.Marie, 
Ont.Masons,Plasterers & Bricklayers 


Agricultural Implements: (Av.hr.earnings 
108 .9¢ 


Desjardins Ltd.,St.Andre de Kamourasla, 
P,Q, 


~~ 


8¢ per hour 


5-7¢ per hour 


5¢ per hour 


13¢ per hour 
i] 


" 
" 


9¢ per hour 
" 


5-12¢ per. hour 


20¢ per hour 


5¢ per hour 


Date 
Effective 


Aug.15/48 
"! 


May 1/48 
July 1/48 
n 


June 16/48 
| 


June 28/48 


June 7/48 
July 15/48 


s 23 2:3 


July 5/48 


June 25/48 


May 1/48 


July 9/48 


Number 
Affected 


eRe} 


250 


30 
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WAGE INCREASE ANNOUNCEMENT JULY, 1948 (Cont'd) 


Date 
Amount Effective 


Number 


Industry & Firm Affected 


MANUFACTURING: (Cont'd) 


Railway Rolling Stock: (Av.hr.earnings 


97 .3¢) 
Montreal Locomotive Works Ltd.Montreal, 
) P.Q. 14g per hour July 12/48 710 
Automobiles & Parts: (Av.hr.earnings 
112.72) | 
Canadian Automotive Trim Ltd .Windsor, Ont 7-16g per hour| June 5/48 400 
General Motors of Can.Ltd., Oshawa, 9¢ per hour July 20/48 4,760 
Windsor, " . . 480 
Ford Motor Co.of Canada Ltd.,Windsor, " SF Neh July 24/48 11,000 
Toronto, . |. 2 . 15 106 
Winnipeg, Man. by by 150 
Vancouver,B.C ~ 60 
Skinner Co. Ltd., Oshawa, Ont. 12g per hour j July 23/48 200 
Aeroplanes & Parts: (Av.hr.earnings 95.9¢) 
MacDonald Bros, Aircraft Ltd.,Winnipeg, 
Man. Machinists 4-7¢ per hour | July 2/48 160 


Iron & Steel Fabrication: (Av.hr.earnings 


96.62) 
Dominion Forge & Stamping Co.Ltd., 


Walkerville,Ont.| 12¢ per hour July 19/48 350 
Foundry & Machine Shop Prod.;(Av.hr. 
earnings 97.9¢) 
Bradley Machine Co. Ltd.,Brantford, Ont. 
Sheet Metal Work: (Av.hr.earnings 91.2¢) | 
American Can. Co., Montreal, P.Q. l03¢ per hour |July 9/48 700 
Westeel Prod. Ltd.,St. Boniface, Man. 8g per hour July 3/48 300 
Canadian Rogers Western Ltd.Winnipeg,Man.| 10% June 1/48 >» 
Quality Steels Ltd., London, Ont, 10¢ per hour July 15/48 180 
Preparation of Non-ferrous Metallic Ores: 
(Av-hr.earnings 102.9¢) 
Hudson Bay Mining & Smelting Co.Ltd., 
Flin Flon, Man. 5¢ per hour July 21/48 ? 450 


ELECTRICITY 


Shawinigan Water & Power Co.,Shawinigan, 


° ° 


$1.25-$3.25 per wk. July 1/48 


| 
5-10¢g per hour | July 1/48 30 


SG 


WAGE INCREASE ANNOUNCEMENT JULY, 1948 (Cont'd) 


Industry & Firm 


TRANSPORTATION 


Local: (Av.hr.earnings 92.2¢) 


Grey Bus Lines Ltd.,Moncton,N.B. 


Oshawa Bus Drivers 


CIN Pacific Railway & 
Subsidiaries 
Canadian National Railway & 
Subsidiaries 
Ontario Northland Railway 
Toronto, Hamilton & Buffalo 
Railway 
Alma-Jonquiere Railway 


Water 
Diamond Steamship Co.,Owen ~ 
Sound, Ont. 
CONSTRUCTION 


Building: (Av.hr.earnings 98.6¢) 
Angus-Robertson Ltd.,Lachute 
ig Q.,Carpenters 
Lahourears eS 
Saskatoon. Sask., Carpenters 


TRADE 
Marshall Wells (B.C.) Ltd., 
Vancouver,B.C. 
Master Bakers Association, 
Calgary, Alta. 


5¢ per hour 
| 17¢ . 


17¢ per hour 


$25. per month 


10g per hour 


7g " 
12 g ft 


17g per hour 


$6.50 per wk. 


a 


Date Number 
Effective Affected 


June 14/48 65 


Mar.1/48 70 
Mar.1/748 74,700 
" 109, 300 
n 1,800 
. 300 
July 1/48 50 


June 30/48 30 


| 

Junel5/48 50 
"i 

| 


’ 350 
Jan.12/48 100 
Julyl/48 300 


CURRENT LAY-OFFS 

IN MANUFACTURING 

INOUSTRIES | sh 

" . Approximately 6,620 workers were affected by lay-offs during 

July - an increase of 11 per cent over the 5,929 reported during 
June. Shortages of materials accounted for 71 per cent of the 
total lay-offs during July, with the automobile manufacturing 
industry most severely affected. Shortages of orders accounted 
for 20 per cent of the lay-offs; many of these were in the radio 
and rubber footwear manufacturing industries. 


With industry steadily expanding and striving to overhaul the 
backlog of orders accumulated during the war and post-war years, the 
number of workers affected by lay-offs remains small. During the month 
of July, the number stood at 6,620, an increase of 11 per cent when 
compared with the previous month's figure of 5,929. (1) 

The chief cause of July lay-offs was shortage of materials 
which accounted for 71 per cent of the total. Twenty-one per cent of the 
workers were laid off because of shortage of orders, 1 per cent for 
seasonal reasons, and 8 per cent for various other causes, 

The industry most severely affected by material shortages was 
the automobile industry where, due to strikes in plants supplying 
component parts, 4,650 employees were out of work. While these lay-offs 
were of a temporary nature, when coupled with the annual two week 
vacation period, the time loss was considerable, 

Shortage of orders has resulted in some lay-offs as supplies 
of certain goods have exceeded domestic demand, but, for the most part, 
these are of a temporary nature. Rubber footwear manufacturers, with 
many export markets closed due to the dollar shortage, have found it 
necessary to curtail production and, during the last few months, have 
been forced to lay off workers, These lay-offs reached a peak of 677 in 
July. Radio manufacturers were in a similar position with warehouses 
overstocked due to high prices and buyers' registance. 

In the last three months, lay-offs have remained at a fairly 
constant level, with the only major changes occurring in the transport- 
ation equipment industry during May and July and in the woods products 
industry during June, Lay-offs in the former industry were caused in 
both cases by material shortages and in the latter industry by abnormal 
conditions, in the B.C. area, 


(1) Statistical data on lay-offs has been compiled from information 


obtained from National Employment Service office reports, ‘The inform- 
ation is not necessarily complete but does include data on all major 
lay-offs, 
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Table I—Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Cause. 


June, 1948 July, 1948 
Per Cont 


Shortage of Orders ...... 1,786 


20.8 
Shortage of Materials ...| 3,732 71.0 
SOASONALIN a. Uta eA 3 +09 0: 62 0.7 
Other’ Causes! i occ base ee 1. 90 _ ie 


Total coGo00CO0OGCGCOKT TORO CGO BOC 55970 6,620 100.0 


Table 2—Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Industry. 


a5 62 


Industry 


Food and Beverages ococos = 0.4 0.9 
Tobacco \Preducts. iso's. é' - < « _ = 
Rubber Products ..ccsceee ka? 39 1032 
Leather Products ...ccece 0.7 0.6 - 
Textile Productansedvliet ec 0.6 5.0 Lé5 
Clothing gi. Hes onthe Sau blak Wok 1.0 
Wood Products ccoccoccccce 6.8 69.2 eas 
Papern Products siesdue or dis 1.0 a3 0.2 
Iron and Steel ..ccccccee 10.0 16 203 
Transportation Equipment, 69.7 3.6 80.3 
Non-Ferrous Metals...... ~ 6.0 0.5 
Electrical Apparatus .... z 8 4.2 LV 
Non-Metallic Mineral 

Products .feniuns bait.% ” a O.1 
Chemical Products ,...ce. OF OF - 
Miscellaneous ,...sccocece 0,9 = “ 


Ss 


Total 90907OK99R9LOLO09090R0000 5,970 100.0. |5,929 100.0 6,620 100.0 
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REGIONAL LABOUR 
MARKET SUMMARY 


By the end of July, full employment and labour shortages were 
evident in most Canadian centres. Hiring in manufacturing was 
temporarily curtailed by vacation shut-downs, but an increased 
demand for’ labour was noted when plants reopened. The construe- 
tion and agricultural industries were both exceedingly active 
during July. Labour shortages were prevalent, although D.P. 
workers helped to fill farm labour needs. 


The Maritimes 
a tames 


| 

During July, employment conditions in the Maritime region 
continued to improve as construction work in Nova Scotia fell in line 
with the high level of activity in New Brunswick. The commencement 
of the hay harvest and keen activity in the fishing industry, were two 
other major factors affecting employment during the month. 

The number of unplaced applicants declined from 15,250 at - 
July 1, to 12,740 at the end of the month, Employment in New Brunswick 
was rapidly reaching a peak with most able bodied men securing at 
least seasonal employment. Areas of chronic labour surplus were still 
numerous in Nova Scotia, but employment improvement was expected as 
hiring continued in construction. 

Bumper hay crops were reported in the Maritime region and 
harvest operations were well underway. Except in Prince Edward Island, 
no labour shortage has developed. In Nova Scotia, in particular, there 
was a surplus of rural labour; consequently, part-time agricultural 
employment for urban workers during July was limited. 

Fishermen for the most part were very active during the month, 
In the Saint John area, an excellent salmon run provided employment for 
_ many long-shoremen who otherwise would have been unemployed. Fish 
packing plants were operating at capacity but because of the low wage 
rates, staffs consisted mostly of youths and women, The logging 
industry, particularly in New Brunswick, had a steady demand for 
labour, but applicants did not appear. anxious to accept this type of 
work in the summer months, Fruit processing plants in the Annapolis 
Valley were late in the opening because of rainy weather but were 
expected to hire workers in August, 

Hiring activity in the major iron and steel, and coal mining 
industries remained very light during July, largely because of plant 
closures for a holidéy period, Mast plants in Trenton closed down 
during the last week in July; coal minés in the Sydney area will close 
down for the first two weeks in August, 

The construction industry remained the centre of hiring 
activity in July. Construction work continued steadily in New Brunswick, 
was accelerated somewhat in Nova Scotia, while on Prince Edward Island, 
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activity was spotty with surplus carpenters being transferred to 
busier centres, Shortages of skilled and unskilled workers 
were prevalent in New Brunswick; nearly all skilled construction 
workers were employed in Nova Scotia for the first time this 
year, but a surplus of unskilled workers was still apparent. 


ebec 


During July, employment conditions continued to improve, 
although at a more moderate rate than in the previous month, 

Many plant closures because of holidays greatly curtailed hiring 
in the manufacturing industry. Consequently, hiring activity 
during the month was centred in the seasonally active industries 
such as construction and agriculture, 

There were 29,000 unplaced applicants in the Quebec 
region at July 1, compared to 25,400 at the end of the month, The 
net monthly decrease in the number of unplaced applicants was 
3,600 in July, 5,400 in June, and 11,200 in May. Thus, although 
employment conditions were very good, the decline in the number 
of unplaced applicants was affected both by the large number of 
students and first jobbers in June, which had entered the labour 
market, and by the holiday period during July, when hirings were 
curtailed, 

Hay harvesting was general in the Quebec region during 
July ‘and, while additional help undoubtedly could have been used, 
no critical shortages of farm labour have appeared. Crop condit- 
ions are promising although the month of July was very dry. 
Approximately 9 000 workers were sent to the state of Maine for 
the potato harvest. Logging drives were slackening off but | 
many of their workers were being absorbed in the active construc- 
tion industry, There was still not enough available mine labour 
to meet demand although Displaced Persons have helped to increase 
the supply. 

A large number of manufacturing plants were closed down 
for holidays during July and, consequently, hiring activity was 
temporarily curtailed. During the month, Canadair Limited secured 
a contract from the British Overseas Airways Corporation for 22 
aircraft and the result will mean a gradual increase in employment 
of some 6,000 workers in about a year's time, 

Construction activity in July was such that virtually 
all skilled men were employed. In many areas the supply of capable 
unskilled labour was short. 


Ontario 


During July, employment reached record levels in the 
Ontario region with all available workers holding jobs in most 
areas, Labour demand is expected to increase still further when 
the manufacturing holiday period ends, generally about the middle 
of August, Manufacturing labour requirements were necessarily 
curtailed during the latter part of July because of the vacation 
shut-downs, but demand in the construction and agricultural 
industries remained high, and many plant workers accepted such 
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alternative employment during their vacations, 

There were as few as 25,874 unplaced applicants 
registered with employment offices in Ontario at the end of 
July; this number was considerably less than at the same time 
last year, By the end of the month, most of the men seeking 
jobs were marginal workers, who, because of age or physical 
condition, were incapable of filling current job openings, 
Excellent employment conditions, nevertheless, have facilitated 
the placement of older men and handicapped personnel, and job 
placements in this group are expected to increase, 

The heavy demand for farm labour throughout the region 
during June eased off considerably during July, largely because 
of the influx of D.P, workers, The need for steady labour has 
been fairly well met and most of the remaining demand at the end 
of the month was for short term harvest help, In general, agricul- 
tural conditions throughout the province have been excellent, The 
hay harvest has been almost completed and a large acreage of grain 
has been cut. However, the tobacco and fruit crop in Elgin county 
was severely damaged by a heavy hail storm at the end of July, and 
in the affected area, demand for labour in the tobacco industry 
was reduced to skilled help, 

The canning industry began its active season during July 
with a high rate of hiring throughout the month, For the canning 
plants, at New Toronto alone, it is estimated 1,000 men and women 
will be required to handle the tomato crop, ~ 

Re Employment in the automobile manufacturing industry 
suffered some set-backs during July when strikes in feeder plants 
caused decreased production in Windsor, and a complete shut-down 
at Oshawa, By the end of the month, employment at Windsor was 
picking up, but with the McKinnon Industries Ltd. plant still on 
strike, the General Motors Ltd, plant had not re-opened when ~ 
workers returned from holidays on August 10, Many manufacturing 
plants re-opening after holidays have had a brisk demand for labour, 
with the exception of the radio, rubber, and leather manufacturing 
industries, 


The Prairies 


During July, employment conditions in the Prairie region 
showed still more improvement over the very high level attained in 
June, In all principal districts most able-bodied me: could secure 
at least seasonal employment. 

There were 14,000 unplaced applicants registered with 
Employment Offices in the Prairie region at the end of July, 1948, 
compared with 16,000 at the same time in 1947. Except during the 
flood period, employment conditions this year constantly have 
shown marked improvement over 1947. 

The demand for harvest workers increased the need for 
agricultural labour during July, but there were no acute labour 
shortages, In Alberta, D.P, workers have helped greatly. in 
easing labour shortages. The movement of hayers to Ontario showed 
a slight increase during July but the total movement this year was 
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less than last year because of excellent employment opport- 
unities in the Prairie region, 

Crop prospects in Manitoba continued favourable. In 
Saskatchewan, prospects were favourable in eastern, east-central, 
and north-central districts, but elsewhere crop conditions 
ranged from poor to fair, Crops prospects were fair to good 
in most Alberta districts, although grasshopper damage was 
severe in a twenty mile strip running from Nobelford to 
Medicine Hat. 

Activity in the construction industry reached a peak 
in many districts during July. With nearly all skilled and 
unskilled construction workers in the region employed, shortages 
of labour still persisted, 

Since more plants have adopted the practice of closing 
down entirely for the holiday period, hiring was limited in 
iron and steel manufacturing. Meat-packing, always seasonally 
low at this time. of year, was curtailed even more when the 
threatened railway strike and the rumoured removal of the export 
ban on cattle to the States held back livestock deliveries, 
Canning plants in market gardening districts commenced operations 
during the month, and because of the excellent crops, a lengthy 
canning season is foreseen, 

The larger coal mining centres were very active, 
although in some cases lack of housing curtailed hiring activity 
and in others, a shortage of labour prevailed. Strip mining 
operations, which require fewer workers, were rapidly increasing 
in scope, Retail sales in some districts reflected the usual 
holiday period slump and the tourist trade was slower than 
expected. 


British Columbia 


During July, employment in the Pacific region gradually 
recovered from the effects of the flood and regained its normal 
level for the time of year, By the end of the month, the agri- 
cultural, construction, logging, mining and transportation 
industries were all operating at capacity. Manufacturing activity 
was less active, and except for shipbuilding, which continued to 
weaken, showed little change during the month. 

The number of unplaced applicants in the region showed 
a net monthly decrease of 3,800 in July, compared to 1,250 in 
June and 2,400 in May. There were about 4,100 more unplaced 
applicants at the end of July, 1948, than at the same time in 
1947 but, in view of the constant influx of outsiders into the 
region, this increase is not portentous. 

Cooler weather during July lessened the fire Hasan; 
and logging and lumbering industries worked at full capacity, 
Both skilled logging and sawmill workers were in short supply. 
Despite a considerable loss in production during May and June 
because of floods, the year's cut is expected to equal or surpass 
that in 1947, A new labour agreement covering woodsworkers in 
British Columbia has been under negotiation with strike threats 
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if the companies refuse to grant wage increase, Such a con- 
dition has caused considerable labour unrest and apprehension 
on the part of the operators, 

During the first half of July, workers were plenti- 
ful enough to fill the heavy demand for thinners in orchards, 
Although the peak crop will not be ready for picking until 
August, fruit picking and packing were busy and well supplied 
with help. In flooded areas, some crops were reseeded and 
results are encouraging, 

The Victoria Machinery Depot hed further lay-offs 
during July, and still another reduction in employment is fore- 
Seen, Larger shipyards in Vancouver were nearing completion 
of present contracts with no new work in sight. Pulp and paper 
mills were working at capacity, Other manufacturing industries, 
with the exception of the furniture industry, were working 
steadily with little change from conditions in the previous 
month, 
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LABOUR MARKET 
RATING OF 
COMMUNITIES 


In the following table, thirty-eight of the major labour market 
areas in Canada are classified according to the ratio of un- 
placed applicants to wage and salary workers at work. A com- 
parison is shown between the group ratings of the thirty-eight 
areas at July 1, 1948, at June 1, 1948, and at July 1, 1947. 


This.classification is. based on a ratio of unplaced applicants 
per 1,000 non-agricultural wage and salary workers at work. In addition, 
these ratios have been consolidated into four groups, denoting four 
generally different labour market situations. The four groups can be 
explained as follows: 


Group I—Areas in which there are more than 300 

unplaced applicants for every 1,000 non-agricul- 

tural wage and salary workers ae work, The labour 
market si¢uation in areas within this group has been 
labelled Acute, in the sense that it corresponds to 
that which existed in the Mid-Thirties,. 

Group II—Areas in which there are between 150 and 

300 unplaced applicants for every 1,000 wage and 

Salary workers at work. The labour market situation 

in areas within this group is characterized as Serious, 
in the sense that it corresponds to that which occurred 
in 1939. .. 

Group III—Areas in which there are from 50 to 150 un- 
placed applicants for every 1,000 wage and salary workers 
at work, The labour market situation in areas within 
this group has been characterized as Moderate in the 
sense that it corresponds to that which existed in 1941. 
Group IV—Areas in which theré’ are under 50 unplaced 
applicants for every 1,000 wage and salary workers at 
work, The labour market situation in areas within this 
group has been characterized as Favourable, in the sense 
that it is comparable to conditions during the years 
1943 and 1944. 


It should be understood that the above ratio is only a general 
method of classifying conditions as they are pictured by the local 
National Employment Service office. The ratings for June and July of 
1948 are preliminary. 
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LABOUR MARKET RATING OF COMMUNITIES 


Note: The thirty-eight areas below are arranged in descending order 


within each group. 


Area 


Population of 100,000 and over 
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EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


In terms of physical volume, industrial expansion will be down 
Slightly from 1947 if the present trend continues. Since many 
plants started in 1947 and even in 1946 are being completed 
this year, the mild slump in the value of contracts awarded in 
1948 will not mean any marked drop in new job openings during 
this year as compared to 1947. 


During the month of July the value of contracts awarded for 
industrial construction at $4.0 million was down $7.2 million as 
compared to July, 1947. The value of industrial contracts awarded 
during the first seven months of 1948 was $40.9 million, a decrease 
of some $15.4 million compared to the first seven months of 1947, 

One large contract in any particular month however, can make monthly 
figures vary to a great extent. July alone produced nearly 50 per 
cent of the drop in industrial construction awards for the first 
seven months of 1948 compared to the same time in 1947. 

Such industrial expansion creates employment in two ways: 
one by providing employment for construction workers during the 
period when a new plant is being built; and two, by providing addition- 
al jobs when the completed plant commences production, Obviously, the 
effect of the latter type of employment is longer lasting and, there- 
fore more important to the particular area where the new industries 
are located. 

For these reasons, therefore, a listing by industry within 
each area of all such capital expansion, whether it will be a new 
plant, a plant expansion, or the occupation of empty plant facilities, 
is provided in this section of the Canadian Labour Market from month 
to month, The type of expansion taking place is denoted as follows: 
new plant - N.P., plant expansion P.E., and occupation of present 
plant facilities - P.F, Estimates are also given of the date of 
completion and the number of new employees which will possibly be 
required, . 

The table is not intended to provide a complete listing 
of all industrial expansion, nor to suggest that the firms listed 
each month are indicative of the decisions to build a plant or 
plant extension in that particular month, Rather, the firms listed 
over several months may be considered as typical examples of expan- 
sion programs being carried out in various manufacturing industries 
during the year, 
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Area 


Cast couk,/P:0) 
Farnham, P.Q. 
Louiseville, P.Q. 
Montreal, P.Q. 
Quebec, P.Q. 

St. Jean, P.Q. 


Shawinigan Falls, 


Amherstburg, Ont. 


Hawkesbury, Ont. 


Hamilton, Ont. 


Midland, Ont. 


Oshawa, Ont. 


St. Thomas, Ont. 


Medicine Hat, 
Alta. 


- 50 = 


INDUSTRIAL EXPANSION AND NEW JOBS 
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it Possible 
Industry and Name Type of Number 
of Company - Expan- of New 
acer REY, Sion ___—+| . Employees 
Tdxtiles 
Audet & Couture Ltd. N.P. 55 
Wood & Lumber Products — 
Maple Leaf Flooring Co. N.P. 25 
Textiles +N hie ‘i 
Associated Textile of Canada Ltd P.E. 60 
Secondary Iron and Steel 
Bloctube Controls of Canada Ltd. were: eS 
Wood & Lumber Products 
Laurentide Furniture Co. Ltd. N.P. 50 
Textiles ; 
Demetre Sault & Ciriez (Can.) P.E. 40 
Chemicals 
Canadian Industries Ltd. NUP. 30 
Secondary Iron and Steel 
Smith, Kirkaldy & Dennison P.E. 20 
Textile ' “i 
St. Lawrence Textile Co. PPS 200 
Textiles 
National Hosiery Mills Ltd. P.E. 55 
Leather Products 
Midland Footwear Ltd. N.P. 25 
Wood and Lumber Products 
Ontario Lumber & Millwork P.Ee 20 
Secondary Iron and Steel 
St. Thomas Metal Signs Ltd. P.E. 25 
The Erie Iron Works Ltd. N.P. 60 
Electrical Apparatus 
Redmond Motors of Canada Ltd. Pale 100 
Grain Products 
Alberta Linseed Oil Co. Ltd. Pgs 22 
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THE LABOUR MARKET 
DURING AUGUST 


The seasonal "tightening" of the labour market in Canada con- 
tinued during August. By the middle of September, total employ- 
ment will reach its seasonal peak. Subsequently, the decline in 
agricultural operations and the withdrawal of student workers 
will end the seasonal rise. With unemployment now estimated as 
less than two per cent of the labour force, employment prospects 
in most areas and industries appear favourable for the remainder 


of 1948. 


Again during August of this year, total employment in Canada 
moved very near to its seasonal peak; top seasonal employment will 
likely be reached by about the middle of September, as has been the case 
in the last eight years. In pre-war years, employment usually reached 
its highest point in August. The advancement of the peak in recent 
years has been largely due to the heavy demand for goods which has 
encouraged the seasonal industries to carry on operations for as long 
as possible. 

Farm operations in Canada usually reach their height in the 
latter part of August and in early September. In Quebec, Ontario, and 
British Columbia, labour needs are greatest in August: elsewhere in the 
country, agricultural labour demand becomes most severe in September. 

_ Non-farm employment in Canada has not attained its seasonal 
peak recently until considerahly later, usually in November. Before the 
war, however, the seasonal peak of industrial employment was. reached in 
late August and early September. 

More basically reflecting economic conditions in the country, 
however, is the cyclical or seasonally adjusted trend of employment. 

As can be seen in the chart on the opposite page, employment in all non- 
agricultural industries has resumed its upward cyclical movement after 
the slight interruption which occurred in the latter part of 1947 and 

_ the early months of 1948. The main cause of this short decline was the 
early and precipitious drop which occurred in logging employment last 
winter, 

In recent months, too, manufacturing employment has resumed its 
upward cyclical movement. During the winter months, the uncertainty 
arising out of the Dollar Saving program, as well as the shortage of 
electric power, had interrupted the rise which began in 1946. 

In the logging industry, employment dropped off earlier and 
more rapidly during the latter part of 1947 and early 1948 than had been 
the case during the previous war and postwar years. The major causes 
of this were the greater availability of workers last winter and the 
lower labour turnover, Thus, with a larger and more stable working 
force, logging operations were completed early and workers were released. 

Construction employment has been rising almost steadily since 
1945 as a result of the heavy building and capital investment programs 
which have been underway since the war ended. 


- 5 = 


August 


August 


August 


- August 


August 
August 


August 


August 


August 


ppt 


20 


23 


24, 


25 


26 


31 


31 


ae ae 


CALENDAR OF LABOUR MARKET EVENTS 


August, 1948. 


The Trades and Labour Congress of Canada began a two-day 
conference in Ottawa to discuss the lake-shipping dispute. 
The 18 international brotherhoods of railway workers, led 
by Frank Hall, withdrew from the meeting charging that it 
was a CSU-Communist rally. 


The week-old strike of the 500 employees at the Continental 
Can Co. plant in Toronto, Ont., ended with the granting of 
a lO¢g per hour wage increase, 


A new agreement was signed between the United Packinghouse 
Workers of America and Canada Packers Ltd., providing for 
a 7 - 13¢ per hour wage increase for the 5,000 employees 
throughout Canada. : 


A new wage agreement was signed between the United Packing- 
house Workers of America and Swift Canadian Co., providing 
for a wage increase of 9.6 per cent covering the 3,500 
workers in the six plants throughout Canada. 


The organized movement of harvesters from the East to the 
heavest fields of the Priaries began under the supervision 


of the National Employment Service. 


The International Union of Mine, Mill and Smelter Workers, 
consisting of 22,000 Canadian members, was suspended from 


the Canadian Congress of Labour, 


The 125 workers of the Benedict Proctor Co., a jewellery 
manufacturing firm in Trenton, Ont., agreed to accept a 
wage reduction for a one-month period. Owners claimed the 
plant would have to close unless costs were cut, 


Negotiations aimed at settling the 45-day strike at 
McKinnon Industries, Ltd., manufacturers of automobile 
parts at St. Catharines, Ont., were begun under the super- 


Peers 


Vision of the.Ontario Minister of Labour. 


A total of 2,270 Displaced Persons arrived in Canada 
during the month, 
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ECONOMIC INDICATORS OF THE CANADIAN LABOUR MARKET 


Note:—All figures pertain to the reporting date nearest the first of each 
month, except for those on population, labour income, strikes and 
lockouts, and production which are taken during the month. Latest 
figures are subject to revision. * 


Population:- 
BAT EN Sy Beta gs sects oes dees .O00's 
DOGENS Al st ocusesies ove dees cOQ0'S 
ImmigRationy..csesincece dove 0000'S 


Civilian Labour Force:- 
NUMECHs covchococccces ocdilec COUO0TS 
Employment := 
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Unemployment:= 
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- Unplaced applicants (c).....000's 
LIvV@ Claims oc. oc mhacendes + 00'S 


Earnings and Hours:- 
Labour incom@.s.o..cccce00f000,000's 
Per capita wkly.earnings (d)....$ 
Average hrly earnings (d)cccccoog 
Average real weekly earnings (e) 

Av 019462100 
Average hours per week (d)...ccce 


Cost of Living: = 
Ind @Xocccccsccccce oAV 01935-39100 


Strikes and Lockouts: = 
Workers invOlved.ceccoeccce. 000's 
Man-working days lost.......000's 


Industrial Production: - 
IndOXooccccccccce c pAV0lL935=39=100 


! 
In cities, towns, and villages of 10,000 or more persons, 


| Aug. | July | June | May ae July |July |July 
$1948 | 1948 11948 | 1948 }4946 11945 31943 11939 


i 255.8 


»2| 101.0] 102.8] 97.0}105.5 | - 


1156.9 15403] 153 03]125.1|120. 100.8 


a 
(b) Based on firms of 15 or more workers, in the nine leading industries, 
(c) Registered with National Employment Service Offices. 

(a4) Wage earners in manufacturing only. 

(e) Per capita weekty earnings of wage earners in manufacturing, adjusted 


for the cost of living, 
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Seasonal Trend 
1940-48, 
4 


Seasonal Trend 


1936-41 


Forecast Employment 


Sources Employment and payrolls branch, 0.8.S. = Oata covering establishments employing 15 and over 


THE EMPLOYMENT 
OUTLOOK 


Employment forecasts for October 1, 1948, and for January 1, 
1949, indicate that a high level of employment will prevail 
throughout the final quarter of this year. While the rate of 
employment. growth in the broad industrial groups shows signs 
of levelling off, the cyclical trend will.be slightly upward, 
at least until the first of January next year. 


: Although the demand for labour has fallen of? in a few of the 
manufacturing industries, due to an excess of production over demand, to 
date no serious signs of weakness have appeared on the economic horizon, 
Both domestic and export demand (the latter sustained by the European 
Recovery Program) continue strong, while the domestic capital investment 
program has exceeded expectations by a considerable margin, 

Labour shortages are still apparent in certain skilled trades 
and these are expected to persist for some time; cn the other hand, 
certain pockets of labour surplus can be anticipated because of either 
occupational or geographic immobility. Time lost during the first seven 
months of this year on account of strikes is only about one third of 
the number of days lost during the comparable period in 1947, which 
indicates that labour relations are in 4 fairly stabie state. No serious 
labour troubles are anticipated in the near future, 

All in all, the general outlook is highly favourable, with 
total employment in Canada expected to top five million at the peak of 
seasonal activity (about October 1) for the second successive year. 


Manufacturing Industries 


Aithough an analysis of the deseasonalized indices for 
manufacturing during the last quarter of 1947 and the first quarter of 
1948 indicates a period of stabilization following a prolonged upward 
trend since the beginning of 1946, the cyclical pattern during the last 
six months of 1948 appears to be slightly upward. ~ 

An analysis of the direct forecasts of 650 key establishments 
in Manufacturing industries, involving 40 per cent of the working force, 
indicates that employment at October 1, 1948, and January 1, 1949, will 
be 2.7 and 1.3 per cent, respectively, above the corresponding dates a 
year previous. 

If allowance is made for the workers on strike at October 1, 
1947, in the meat packing industry, the October 1, 1948, position would 
be approximately 1.5 per cent above the adjusted October dnd GA7, 
position. 

Precise interpretation of the current cyclical trend in 
Manufacturing is hampered by the changing seasonal pattern which shows 
a trend toward the wider seasonal variations of the prewar period. 
There is every evidence, however, that manufacturing employment is 
undergoing a process of levelling off. 

From July 1, 1946 to January 1, 1947 manufacturing employment 
inereased 6 per cent; from July 1, 1947 to January 1, 1948, 4.5 per cent. 


— Oi. 


Bae ye 


TABLE I—EMPLOYMENT FORECAST 
January 1, 1948 = 100 


wee (SOurCe: Employment Forecast Survey, Third Report, 1948) 


Forecast ani cttoee 


Actual 


Selected Industries ah Oct.1,1948 | Jan.1,1949 
an o1,1948 (Index) (Index) 


MANUFACTURING INDUSTRIE 3 101.3 
Food (other than Flour Msaais) 20 Jertt 28 2 101 42) 
Clothing (excluding Rubber).cccccccecccoce 100.0 
BDOVOTERES). ode ktescceteckdseessactieo 101.6 
Flourcand Meda Mills. $29 .92..4 7.984, eS 499.6 
Primary «T@xeides sys Cy e eee Ths Mee eee. 105.6 
Pulp. dad Papers toc eos. Os Seve eee awe ee ba 100.7 
Contal mera gotinns, Plu. UN VOU Eee ONG. EOe see es -. 9346 
Household Furniture and Electrical Goods, 99.0 
Vehicles (automobiles and parts excluding 

rubbefleiréa)s2s. Peels Oo oS. ORF eISs 98 4 
Rubber ons gree. SOUT. be, GO. POM NY eee est 90.7 
Machinery Bai ldi ng US? os. Os odeoes .. 100.7 

_ Integrated ‘Steel oes. MT 20. SE 9s . PPS e. oe 106.2 
AgriculturalTmplementa ese. ote Sees eel 2 ig 
Chemicals jo s'c'o dst se tee cee deceepeeevesl 106.9 
Non-ferrous Metal ProductsS.ccsceccecceccol 103.0 
Construction Materials.cccccccccoecccesco 101.0 
Petrolewa Producte ce ol Pe MP aso. BS. POSE EE 101.7 
BawMELL LO POS, ae oe toe ole eee Oe eke Aone ee ol 103.4 
Aireraft .etProe PVFFE Poe rr. PPO2 SF, GS. FPS. 97.0 
Shipbullatue. sti ds lodsceus cacsvcasseuens| 83.7 
Electric: Bowers. <avecsce oo Gas 109.0 
PRIMARY INDUSTRIES 
L in 
Manitoba and East (Pulpwood) .occceccccel 102.4 
Bri tigh. Cohumbigny. SIA, bf Peele OPA 108.1 
Mining . 
Coale si COnRBG ales obec cee cet pese so cee ou 102.5 
Nova Scotia ress SIG eu werels eles of TOT ee 
Alberta & British Columbia... c.g! 99.0 

Metals 5 cc's ow kas a eapim sik pacew e 6 cle ates 105.9 

Nom-MesSOLlisy. oss od vecceeccccoececes col 105.1 

MISCELLENAOUS INDUSTRIES 
Communications 

Telephonesi+ 229%. Gi c eee ee eee eos sol 104.1 
Retail Trade 
Department Stores eros forsee ceeretre 99.6 
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Currently, the level of employment is 3 per cent above the same period 
in 1947, but according to the forecast will narrow to approximately 
1.5 per cent toward the end of the year. 

In absolute figures the January 1, 1949 forecast represents 
an increase of 14,000 workers (1.3 per cent) over January 1, 1948; and 
116,000 (12.2 per cent) over January 1, 1946. 

The following summary table sets forth the year-to-year 
comparisons and the forecast for employment in the main subedivisions 


__of manufacturing: 


Table II--Employment in Manufacturing Industries 


wesc’: Employment Forecast Survey, Third Report, 1948 


|__Percentage Change 


317,789 


Consumer Non=Durables| 
Ancillary to Consumer 


320, 300 


Non-Durables..... | 146,727 148, 800 #1.4 
Consumer Durables... 155,441 153,900 * 1.0 
Producers Goods..... 401,021 408,300 | £19 
Electric Power o3.. os | 26,701 29100 * 9,0 
Manufacturing\*) O48, BK 3 133 


persons. 


(2) Manufacturing figures are not the totals of sub-groups as there have been 
certain minor omissions from sub-groups. 


Consumer Non=Durable Finished Goods Industries 


Employment in this group is expected to reach 320,300 by January 1, 
1949, a gain of 2,500 or 0.8 per cent over the same date a year previous. 
Food, printing and beverages will be slightly ahead of 1948, while fractional 
decreases are anticipated in the clothing, drug and tobacco industries. 


Food—Conditions in this industry are relatively stable, apart from 
the seasonal upswing in progress at present with the operation of food canning 
plants. Cyclical growth is now almost completely dissipated and the January 1, 
1949 year to year employment gain is expected to be only 1.4 per cent (1,400 
workers) . 


Clothing—-High prices of woollen goods, a shortage of cotton yard 
goods due to restrictions of imports from the United States under the dollar 
savings program, and some resistance on the part of consumers to the general 
high level of prices, caused a contra-seasonal drop in employment in the 
clothing industry during the early part of this year. As a result, the short 
term outlook to January 1, 1949, envisages no further expansion and it is 
expected that the level of employment will be about the same as at the 
beginning of 1948. 
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Beverages—-Except for seasonal fluctuations (the fall seasonal 
downswing from September to January is now in progress), employment in this 
industry has almost reached the peak of its cyclical expansion, with the 
January 1, 1949 forecast anticipating an increase of only 1.6 per cent 
over January 1, 1948. The demand for beverages appears to be well main- 
tained, since it related to the general level of business activity. 
Employers, on the whole, are optimistic about the future. The current 
forecast indicates a drop of 500 employees (approximately 2.5 per cent 
between October 1, 1948 and January 1, next, but this decrease is wholly 
attributable to seasonal considerations. 


industries Ancillary to Consumer Non-Durable Finished Goods 


The January 1, 1949 forecast anticipates that total employment in 
this group will be 1.4 per cent, or 2,000, higher than one year previous. 
Primary textile producers are still expanding employment, the flour milling 
and pulp and paper industries are stable, while the number of workers engaged 
in the manufacture of containers will be reduced by about 6.4 per cent. 


Primary to Food (Flour Milling)—Currently, this industry is showing 


no signs of cyclical growth and employment at January 1, next, is expected 
to be the same as on January 1, 1948. The decline of 300 workers, which the 
current forecast indicates will take place between October 1 and January 1, is 
wholly seasonal in nature. Although demand remains high, the supply of grain 
is the principal factor affecting operation of this industry at present; with 
this year's wheat crop comparable to 1947, not much change in production 
schedules is anticipated, 


Primary to Clothing—Although the demand for certain types of 
woollens has softened because of the high price level prevailing today, other 
sectors of the industry are continuing to expand. Restrictions on the import 
of cotton yard goods from the United States have greatly reduced the amount 
of cotton available for the Canadian market. Moreover, supplies of British 
cottons have been limited by prohibitive prices and uncertain deliveries. In 
the face of this, Canadian producers have been called on to supply a greater 
portion of the domestic market and they have been making every effort to increase 
production. As labour, which has been in short supply, becomes available, 
employers are gradually expanding work forces in order to attain maximum 
utilization of plant facilities. The January 1, 1949, forecast, envisages 
an employment level of 67,500, 5.6 per cent above the year previous date. The 
short run outlook for this industry is very promising, with most firms holding 
a substantial backlog of orders. 


Primary to Printing (Pulp and Paper)—An active demand for pulp and 


paper is sustaining employment in this industry at record levels. The 

increase of 2,100 employees forecast for October 1 over April 1 is mostly 
seasonal and, conversely, the drop of 4,000 between October and January will be 
the result of the customary seasonally inactive period. The rate of cyclical 
growth, which was quite rapid during 1946 and 1947, has now diminished 
considerably. Consequently, the January 1, 1949, forecast of 48,500 represents 
a year to year increase of only 0.7 per cent. The immediate future for this 
industry is very promising and, in addition, considerable long-term expansion 
is under way. 
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Containers=—-Reduced demand for certain types of containers has 
been responsible for the almost steady drop in employment which has been 
in progress since a peak was reached in August, 1947. Although the year 
to year comparison for January 1, 1949, indicates a drop of 6.4 per cent, 
this decline has already taken place and it is expected that operations in 
this industry will continue stable at a level slightly below last year. 


Consumer Durable, Goods Industrie: 


This group of industries, which is affected by restrictions on 
imports from the United States, will show some slight decline during the 
forecast period. For the year ending January 1, 1949, employment will be 
down approximately 1,500 or 1 per cent. Despite this slight decline, the 
demand for consumer durables remains very strong and these industries are 
expected to continue in an active state for some time to come. 


Household Furniture Electrical Goods—-Employment in this industry 
dropped in the early months of 1948 after reaching a record level in December, 
1947. This drop was due chiefly to decreased production of radios and import 
restrictions on materials necessary for the manufacture of household appliances. 
Although a small seasonal increase is forecast for October 1, it is not 
expected that employment will recover to its 1947 peak level before the end of 
the year. The January forecast of 88,000 represents a year to year decrease 


of 1 per cent, 


Vehicles (Automobiles and Parts)--Employment in this industry declined 
during the earlier part of 1948 because of restrictions on the importation of 
materials from the United States. A point of stability has now been reached and 
the January forecast indicates no change during the final quarter of this year. 
If the material supply situation improves in the near future, some expansion can 
be looked for in this industry in the early part of 1949. 


Rubber—-The forecast of 22,100 for January 1, 1948 represents a decline 
in employment of 9.3 per cent from the year previous date. This decline took 
place in the first half of the year and operations are now fairly stable. The 
exhaustion of backlogs of Canadian demand for automobile tires necessitated 
the laying-off of a considerable number of workers. Because of this decrease 
in demand, it is not anticipated that employment will make any marked recovery 
during the final part of this year. 


Producer Goods Industries 


The forecasts for October 1, 1948, and January 1, 1949, for this 
group indicate an increase in employment of 2.6 and 1.8 per cent, respectively, 
over the corresponding datesone year previously. The rapid growth evidenced 
in 1947 is being modified in 1948. Aircraft employment has resumed an upward 
pattern based on the outlook for one large company which has recently obtained 
a large contract from a British airline, Other industries within this group 
are continuing their expansion with the exception of shipbuilding, which is 
still passing through a period of postwar contraction. 

With the present high rate of domestic capital investment, the demand 
for most of the products of these industries shows no sign of weakening. For 
some items such as steel, railway rolling stock, agricultural implements, 
fertilizers, non-ferrous metals and construction materials, adequate domestic 
and foreign markets seem assured for at least the next six months. 
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Machinery Building--Employment is expected to remain stable in this 
industry throughout the forecast period. The January 1, 1949, forecast of 
94,200 represents an increase of 0.7 per cent on a year to year comparison 
basis. 

The boom in machinery building shows few signs of slackening, 
chiefly because of the continuing heavy rate of capital investment in Canada. 
Overseas markets are being well maintained since machinery is given high 
priority under the European Recovery Plan. A shortage of basic iron and steel 
products is the only serious limitation at present, and for this reason, 
employment has decreased in some plants. 


Integrated Steel--This industry continues to expand its employment 
at about the same rate as one year ago and the January 1, 1949, forecast of 
62,900 represents a year to year increase of 6.2 per eens The demand for steel 
remetny high and, in the face of this, the present upward trend in employmentis 
expected to continue. Expansion of plant capacity, however, is being approached 
very cautiously because of the high capital investment involved and the 
uncertainty of long run market prospects. 


Agricultural Producers' Goods—-The current forecast of employment in 
this industry indicates continuance, at a somewhat reduced rate, of the gradual 
upward trend in evidence since the end of the war. The January, 1949, forecast 
of 24,000 is 11.5 per cent above the January, 1948, figure. Operations in this 
industry are expected to be well maintained during the next six months as the 
demand for machinery, fertilizers, and other goods necessary for farm production 
continues at a high level. 


Chemicals—Since the markets for chemical products are very Sendigeate oatS 
the chemical industry is expected to flourish along with industry in general; 
employment may therefore be expected to continue at a high level during the 
balance of this year. <A year to year increase of 6.9 per cent is forecast for 
January 1, next, bringing employment to 20,900. Although most of this increase 
can be accounted for by the upward trend in the business cycle, some small part 
of it is undoubtedly due to the long run tendency toward expansion in chemical 
manufacturing. 


Non=-Ferrous Metal Products—Employment is expected to continue its 
upward trend under the influence of a very heavy world demand for non-ferrous 
metals. Employment is expected to reach 50,000 by January 1, an increase of 
3 per cent over the year ago date. Prisdite tet at present is being limited only 
by developed ore supplies, capacity of existing refineries, and, especially in 
the case of aluminum, by shortages of electric power. However, heavy 
investments are currently being made to expand capacity in these three respects. 


Construction Materials=This industry reached a record employment 
level during the first half of 1948; however, it is expected that building 
activity will slacken considerably late in the fall and, consequently, a 
fractional softening in the demand for construction materials will occur. 
During the forecast period employment will drop by approximately 500 to 
59,500 at January 1, next, an increase of 1.0 per cent over January 1, 1948. 


Petroleum Products--The trend of employment in this industry is still 
upward, as reflected by the 1.7 per cent year to year increase forecast for 
January 1, 1949. During the forecast period, the customary seasonal decline 
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will be in progress and employment is expected to drop by 400 between 
October 1 and January 1. The demand for petroleum products continues to 
outrun supply and because of this shortage, the industry will be producing 
at capacity for the next several months. Some expansion is currently taking 
place, but growth is slow because of the heavy capital investment involved. 
In the long run, further increases in employment are anticipated. 


Sawmills—The rapid growth in employment, which was in progress 
during 1946 and 1947 in this industry, has been modified considerably this 
year. As a result, the January 1 forecast anticipates a year to year increase 
of only 3.4 per cent as compared with the rise of 10.2 per cent which occurred 
during 1947. The fall seasonal decline will be in progress during the forecast 
period. Since a strong demand for lumber exists in both domestic and world 
markets, this industry looks forward to a continuation of present high-level 
operations. 


Aircraft—Post-war contraction of this industry was halted recently 
when a large British contract was awarded to a Canadian firm. The downward trend 
in employment has now been reversed and a moderate increase is expected to take 
place during the final quarter of this year. Ona year to year comparison basis, 
the January 1, 1949 forecast figure of 9,100 represents a decrease of 3.0 per cent. 
The future for this industry, when present contracts are completed, is uncertain 
for most firms. 


Shipbuilding--This industry has been declining steadily since 1946 as 
a result of contracting markets. Further drops in employment are predicted by 
October 1 and January 1, next, mostly as a result of lay-offs in the British 
Columbia shipyards. The January 1, 1949, forecast of 18,500 represents a 
percentage decrease of 16.3 from the year previous date, The outlook for the 
industry is somewhat uncertain, particularly for the west coast. In addition, 
work in progress cannot be carried out according to schedule because of the 
current acute shortage of steel. No alleviation of this condition is foreseen 
in the near future. 


Electric Power 


The trend of employment in this industry is one of continuing 
expansion in keeping with a long-range program of growth. A year to year 
employment increase of 9.0 per cent is forecast for January 1, 1949. A 
slight seasonal decrease will be in progress during the final quarter of this 
year with the cessation of work on power line improvement and extension. An 
active and growing demand for power by both industrial and domestic consumers 
indicates a prosperous future for this industry. 


Prima Industries 


The primary industries continue in a very active state under the 
influence of an almost unlimited demand for the products of Canada's natural 
resources. 


Logging 


Pulpwood Logging (Manitoba and East)=-The current forecast figures 


indicate that employment in this industry will be well into its period of 
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seasonal activity by October 1, with the level of employment 3.3 per cent 
above October of last year. The January 1, 1949, forecast represents a 
year to year increase of 2.5 per cent. This higher employment figure, 
however, is not the result of cyclical expansion; rather, it will be 
because pulpwood logging operetions are returning to their prewar seasonal 
pettern. This means a concentration of the wood cutting program into a 
shorter period of time and thus a slightly greater number of workers will 
be required to obtein the equivalent of last winter's cut. The unions 
covering employees in the Northern and Western Ontario sectors have 
recently completed negotiations with employers and a new contract granting 
a 10 per cent wage incresse has been signed. Labour is in more abundant 
supply than last year and employers do not anticipate any difficulty in 
securing the required number of workers. 


Logging (British Columbia)—The October and Januery forecasts 
indicate the upward cyclical trend of employment is still in progress, the 
latter figure being 8.1 per cent above Januery 1, 1948. A moderate sea- 
sonal decline will be in progress during the forecast period. The demand 
for both saw logs and pulpwood contimes unabated and the short-run out- 
look for this industry is very favourable. Some further long-term 
expansion of the industry can be looked for when new west coast pulp milis 
come into operation during the next few years. 


Coal Mining The year to year increase of 2.5 per cent predicted 
for Januery 1, 1949, represents a further stage in the recovery of Maritime 
mines to the employment level which prevailed prior to the serious strike 
which occurred in 1947. No cyclical change is expected in this industry 
during the forecast period, the rise in employment between October and 
Januery being almost wholly accounted for by seasonal activity in the 
western mines. With demand for coal continuing to outrun supply, the short- 
term future for this industry presents no cause for concern. 


Metal Mining—The upward trend in employment in this industry is 
still in progress although the rate of increase is only about half that for 
1947. The January 1, 1949 forecast of 42,300 is 5.9 per cent above the 
year previous date. 


| Some seasonal expansion is expected to occur during the last 
quarter of this year due to a greater availability of labour. A strong de- 
mand for base metals, combined with high prevailing prices, is encouraging 
employers in this group to expand production wherever possible. Gold mines, 
on the other hand, are restricted in their expansion plens because of the 
nerrowing margin between rising costs and fixed selling price. Labour is in | 
more plentiful supply than one year ago and employers report that increased | 
productivity has resulted from decreases in both absenteeism and labour 
turnover. | 


Non-Metallic Mining—The Januery 1, 1949, forecast of 14,700 re- 
presents an increase of 5.1 per cent over the same 1948 date. This increase 
is principally the result of new developments which are currently taking place 
in the Leduc oil fields in Western Canada. It is, therefore, a permanent 
change in the industry rather than any cyclical uptrend. Other non-metallic 
groups (asbestos, gypsum, lime, natural gas, aly are relatively stable, 
although some moderate gains have been registered. The usual seasonal decline 
will be in progress during the forecast period. 
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Communications 


Zelephones—A notable growth was registered in both 1946 and 1947 
in this industry. However, in 1948, while the upward trend continued, the 
expansion rate was considerably below that of last year. The current fore- 
casts indicate a further slowing down in the rate of growth. By January 1, 
1949, it is expected this industry will be employing approximately 38,600 
workers, an increase of 4.1 per cent over the year previous date. In 
keeping with Canada's population growth and industrial expansion, the long 
run outlook for this industry is very promising. 


Retail Trade 


Department Stores and Mail Order Houses—While the dollar volume 
of sales continues to exceed the record levels established in 1947 (for 
comparable dates), the physical volume is down slightly when adjustment is 
made for price increases. The upward trend in employment, therefore, is 
expected to level off, apart from the normal seasonal increase which takes 
place in the last quarter of the year. The January 1, 1949, forecast of 
65,200 is practically equal to the actual employment one year earlier, A 
high level of activity is foreseen for this industry as long as the present 
level of employment in Canada continues, 


ORGANIZED MOVEMENTS 
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FARM WORKERS 
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Q) COMBINE HARVESTERS TO U.S.A. 
@)rrut PICKERS TO B.C. 


GB) HAYMAKERS TO ONTARIO 


() HAYMAKERS TO PE. I. 


SUGAR BEET WORKERS TO 
MONTANA U.S.A. 

CV eeeinie a HARVESTERS TO 
ONTARIO AND QUEBEC 


Gases TO THE PRAIRIES 


(8) POTATO PICKERS TO NORTH 
DAKOTA U.S.A. 
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EMPLOYMENT SERVICE 
ACTIVITIES 


Recruitment of farm. help highlighted Employment Service activi- 
ties during August. It now seemed certain. that sufficient labour 
would be available for the Prairie harvest movement. Demand in 
general was reaching its seasonal peak while the unplaced con- 
tinued to fall to their usual summer low. Clearance activity now 
extends to Great Britain where an employment office has been 
opened to facilitate immigration. 


Farm labour needs reached their peak during August and employment 
offices were busily engaged in recruiting the necessary help. In all regions 
but British Columbia farm workers were being transferred in organized move- 
mehts arranged through the co-operation of the Provincial Farm Labour Com- 
mittees and the National Employment Service. By the end of August the 
situation was well in hand, the final harvest movements had been arranged, 
and help was again spared for farming operations in the United States, 

The chief transfer arranged during August was the trek of eastern 
help to the Prairie harvest fields. The order had been placed at 2,200; by 
the end of August, the 1,250 men already dispatched had largely satisfied the 
needs of Manitoba and Saskatchewan, Sufficient help was forthcoming to meet 
the requests of Alberta farmers, Immigration and unfavourable weather had 
lowered labour needs in Ontario and this, coupled with the reduced transport- 
ation fares and high harvesting wages, had enabled the Western movement to 
reach the required level, 

Toward the end of August, lahour demand had begun to climb and 
shortages were mounting rapidly. Replacements were needed for students 
returning to school, particularly in the service industries, Industrial 
hirings were again under way following the holiday close-ups; usual staff 
changes which occur over the vacation period and the hiring of help for the 
seasonally-active food processing plants strengthened reauirements. The 
International Nickel Company in Sudbury was again renewing its efforts to 
secure help and it was announced that 800 mine beginners were to be recruited 
out ef the labour surplus areas of Nova Scotia. 

i Honourable Brooke Claxton, Minister of National Defence, announced 
that an all-out recruiting campaign for the three Services will be launched 
in September, No limit has been placed yet on the number to be accepted, 

The number of unplaced applicants hovered at approximately last year's 
level and each week saw a further decline in the number remaining on file. By 
the beginning of September, the number unplaced had fallen to 87,000, The 
age distribution however, has tended to shift toward the group "under 20", an 
indication of the expansion of N.E.S. services to youths and first jobbers. 
The decline in the proportion in the age group 20. to 44 was largely attributed 
to decreased labour turnover, The problem of discrimination against the older 
worker remains, with the "over 45" age group still numerically the same as in 
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; Placements of handicapped workers was up to approximately last year's 
level and employers were becoming increasingly aware of the employment 
possibilities of disabled persons. Further activity was reported in the place- 
ment of ex-convicts and parolees and close follow-up work reveals that many of 
these placements have been highly successful. 
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Placements had fallen to their normal summer level during July 
and August, a reflection both of the decline in unemployment and of cur= 
tailed hiring during the holiday period. Placements were slightly below 
those of 1947. 

On August 6, it was announced that the new benefit rates autho- 
rized by the amendment to the Unemployment Insurance Act would become 
effective on October 4. The revised regulations increase the benefit rate 
to claimants with dependents and also establishes a new class for workers 
with wages of $34 a week or more. This now brings the range of benefits 
in Canada for persons with dependents from a minimum of $4.80 per week to 
a maximum of $18.30. 

As an aid to immigration, the first of a number of proposed 
employment offices was established in London, England, for the purpose 
of counselling immigrants concerning employment conditions in Canada. 

The office will act as a clearance agency and employers desiring 
immigrants may place the order with the local employment office which will 
in turn clear the order to Great Britain, providing it does not adversely 
affect the local situation. Close co-operation exists between this office 
and the British Ministry of Labour and, if necessary, Canadian orders may 
be circulated among the labour exchanges in Great Britain. 

These offices will be able to provide potential immigrants with 
un-to-date information on a local basis. Efforts to encourage immigration 
into areas where workers are needed will be facilitated by endeavouring to 
provide housing; it is usual clearance practice for employers placing 
orders in circulation to secure living accommodation for the transferred 
help. The service of such an office will become increasingly important as 
various districts reach their capacity of employment. The situation 
presently developing in British Columbia provides an example where Arthur 
MacNamara, Deputy Minister of Labour, recently announced that careful 
consideration should be given before persons from other regions migrate 
to the Western province. 


Table I—Placement Operations of the National Employment Service 


(Source: Form UIC 751; Form UIC 7550B; Form UIC 745) 


Average Weekly 


Appi canta af or monk” «aes dds ado US eepnierns arm se 29 5000 


Vaosncies ngtiiled « siddmerdcedened-the Sesame new 32, 000 
Plagemen tee eoslhs witen te mbetire C08 duc aehinne ten | 16,400 
WOMGN: ss. a'ee waves wise vigiace wilt ek eal we ataree 4500 
We $GRA8. Sone sere aid ouiers i aeromeasiecate 3,400 
Bands. canpeG ste. dns arava ein de eaeers 270 


Executive and Professional. ..scces 


x Does not include renewals. 
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& CURRENT LABOUR SITUATION 
IN MAJOR CANADIAN INDUSTRIES 


& RECENT WAGE CHANGES 


& CURRENT LAY- OFFS IN 
MANUFACTURING INDUSTRIES 


MANUFACTURING INDUSTRIES 


PERCENTAGE CHANGES IN AVERAGE HOURLY EARNINGS > 
JUNE 11,1945 TO JUNE 1, 1948 


COTTON YARN AND CLOTH 
TOBACCO 

PULP-AND PAPER 

SILK AND ARTIFICIAL SILK 

PAPER PRODUCTS 
AGRICULTURAL IMPLEMENTS 
WOOLLEN YARN AND CLOTH 
ELECTRICAL APPARATUS 

IRON ANO STEEL 

HOSIERY AND KNIT GOODS 
RUBBER PRODUCTS 

BEVERAGES 

EDIBLE ANIMAL PRODUCTS 
LEATHER PRODUCTS 

FURNITURE 

CHEMICALS 

EDIBLE PLANT PRODUCTS 
NON-FERROUS METAL PRODUCTS 
MACHINERY BUILDING 
PETROLEUM PRODUCTS: 

| ALL MANUFACTURING 
GARMENTS AND PERSONAL FURNISHINGS 
FOUNDRY AND MACHINE SHOP PRODUCTS 
AUTOMOBILES AND PARTS 
SHIPBUILDING AND REPAIRING 
AEROPLANES AND PARTS 


Sources Employment and Payrolis Branch = 0.8.8. 
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Research and Statistics Se aes Of Labour iio4aKel 


CURRENT LABOUR 
SITUATION IN MAJOR 
CANADIAN INDUSTRIES 


During August, employment in Canada reached an all-time record 
level. Seasonal activity was particularly marked in agriculture 
and construction. With the exception of contraction in some pro- 
ducer goods and expansion in: food canning, other manufacturing 
industries operated at or near capacity with the general level 
of employment remaining relatively stable. With more workers 
available, base metal mines continued to expand. 


MANUFACTURING. oc cecc 
Estimated employment (September 1) .....1,275,000 


The employment situation during August showed little change from 
the previous month, Some plants closed dom completely for vacation periods, 
but, in most cases, employees were taking holidays on a rotation basis. 

The supply of labour was generally more adequate than in August 1947, and 
acute shortages were reported in only a few isolated instances, 

This easing of the labour situation has resulted from immigration, 
as well as from much lower labour turnover and absenteeism rates, Through- 
out most of the month the normal labour supply was greatly augmented by 
university and high school students, but, toward the month end, their with- 

rawal preparatory to the reopening of schools brought about a considerable 
increase in the number of workers required by employers, | 

Although most of this year's labour negotiations were completed 
during the first seven months, a number of collective agreements were signed 
and substantial wage increases were granted in keeping with the pre-established 
wage rate pattern, Details of the wage increases granted in accordance with 
these new contracts are set forth in the following section "Recent Wage ; 
Changes." The labour relations situation was generally quiet with no strikes 
of major consequence reported, 

Some of the individual industries within the manufacturing group, 
namely, radio, rubber, leather and shipbuilding, showed decreases in employ- 
ment because of an excess of production over demand, The aircraft industry 
expanded slightly in preparation for the execution of a large contract 
recently awarded by a British airline; the food canning industry continusd 
to move towards its seasonal peak and requests for additional help were 
numerous with a fairly satisfactory response reported; the cotton manufac-. 
turing section of the primary textile industry continued to add workers 
as they became available. Operations in the steel using group were restricted 
because of the current acute shortage of this raw material and in some plants, 
principally in automobile manufacturing, a considerable number of workers 
were laid off temporarily, 

Other manufacturing industries operated at or near capacity with 
the general level of employment remaining relatively stable, (Detailed in- 
formation on the manufacturing industries is contained in the "Employment 


“ce 


pe 


Outlook" section which appears elsewhere in this issue. ) 

Hourly Earnings=Since VE-Day, average hourly earnings have 
registered substantial gains in all manufacturing industries, with the non- 
durable goods group showing a greater rise than the durable group because 
of the much lower rates which prevailed in the latter in the early part of 


1945.6 
The following table shows the changes which occurred in average 
hourly rates during the three-year period June 1, 1945 to June l, 1948, 


Average Hourly Earnings in Manufacturing Industries 


1945 = 1948 
Source: Average Hourly Earnings Bulletin - D,B.S.) 
average Increase 
Hourly | 1945 to 1948 
Industry Earnings 
sat 
Cent 
ALL MANUFACTURING. ...... éenenesavabtia 28.9 
Non-Durable Goodss..oescscevessecnce | Oo” 22468 37.1 
Durable Goods. sasev. snisednondas betes 198 2530 
Cotton Yarn and GLGthitémate eslete Heccsweie 24.9 512 
TODS COCO Aid cds os Sioa: tilncowes vdeo 26.3 50.8 
Pulp and Paper (Manufacturing)... .o.- 34.7 47.9 
Silk and: Artificial Sikktahfemess cee 23.8 ATO 
Pa POD PROCUGES eaiutenetpcewieiete «cla latereeleleies (i pak AO ok 
Agricultural Implements... .cccecceee Boll 42.4 
Woollen Yarn-and, ClotMgstaraiwisie eiecereivve « 20.0 40.2 
Electrical Apparatus... cocseccessccce PRT 394 
Iron & Steel(Crude, Rolled, Forged). | 30.4 29.3 
Hosiery and Knit Goods. ...ccocesces a 18.5 38,7 
Rubber /Producte $4 stwwew add seabidies 3748 
BeVevaSeSeeudonmenessebs bowads op aas's 36.6 
Edible Animal Products..cccccece seen 36.0 
Leather Products. ved ole be eas eecee es 35ia 
Furniture ¢noie swt meidere emardeurarrene ste Shad 
Chemical sea. wfese Laneide nna kod ade 3269 
Edible,.Bhant, Products nid. «hoteanne ot Bb 25 
Non-Ferrous Metal Products...ccccecoe 30.7 
Machinery, Buildingosrme acirndic Leoedtigs's 30.0 
PetroLetam Product Fula eleceisteieendle slelele oe 29.4 
Garments and Personal Furnishings... 28.3 
Foundry and Machine Shop Products... Ae 
Automobiles and Parts...sseescccccce 22.7 
Shipbuilding and Repairing......e... ees 
Lec 


Aeroplanes and Parts...ccccoccsccece 


Le 


AGRICULTURE: 5.0.6 
Estimated Employment (September)......1,350,000 


The labour market in agriculture continued in a very active 
state during August with additional workers being sought to help harvest 
the various crops. On the whole, the supply of agricultural labour was 
more satisfactory than last year when an acute shortage existed. Inter- 
regional movementsof workers have been substantial again this year and this 
efficient utilization of available help has been of great assistance to 


Canadian farmers, 
Crop prospects are very favourable throughout the country with 


considerable improvement in the outlook for the grain crops in Alberta and 
Saskatchewan, which were hard hit by early drought conditions. Demand for 
labour is expected to continue strong until harvesting is completed. 


CONSTRUCTION. v.00 
Estimated Employment (September)......325,000 


During the first eight months of this year, employment in the 
construction industry has been running well above the similar period for 
1947 and, in fact, is currently at an all time record level. 

Dollar value of contracts awarded during the first eight months 
of 1948 is substantially above that for 1947 and, allowing for price 
increases, it appears that physical volume is higher, Housing contracts 
still exceed others with an accumulated total for 1948 of $665 millions, 
almost $200 millions above the comparable 1947 figure. The dollar volume 
of business, industrial and engineering awards has also been well maintained. 

The labour supply-demand situation was much easier than in August 
of last year, with only a few shortages reported, mostly in the skilled 
trades, Production of building materials is well ahead of last year and 
this smoother flow of supplies has enabled the industry to achieve a much 


more efficient utilization of available labour. 
This high level of employment is expected to be maintained until 


building activity slackens off in the late fall. 


WE BN IN Gree s'e'e 6-6 
Estimated Employment (September L) 6 ee0es73,000 


The shortage of labour has been less marked during 1948 than in 
the previous year, although there is a current demand for a considerable 
number of workers, particularly in the base metal mines. Gold mines are 
still being hampered by rising production costs and in one or two instances, 
mines in British Columbia have been compelled to close down, Coal mines 
in Western Canada will shortly commence thétr fall seasonal activity and 
employment will show an increase when farm workers return to the mines after 
harvesting is completed. (Detailed information on the mining industry is 
contained in the Employment Outlook Section of this issue. ) 


STRIKES AND LOCKOUTS 


Y 
ALTHOUGH IN THE FIRST 8 MONTHS OF 1948 THERE Yj 
1947 ZA\948 


WERE ONLY ABOUT 34 °4% FEWER STRIKES 
THAN IN THE SAME PERIOD OF 1947 


THERE HAVE BEEN ABOUT 56°% FEWER WORKERS INVOLVED 


THOUSANDS 


RECENT WAGE 
CHANGES : 


During the latter part of July and the month of August, approxi- 
mately 42,000 persons were affected by the wage changes published 
in the following pages. Most of the workers were employed in 
the meat packing, automobile and parts and construction industries. 
Of the total number of persons, 64 per cent received 10 cents or 
more per hour. j 


The highlight of labour-management negotiations during August was 
the peaceful settlement at Canada Packers and Swift Canadian plants, in 
contrast to the stormy 6 to 8 week strike which preceded the signing of 
their 1947 agreement. The 1948 wage increase was set at 9.6 per cent of 
the employee's earnings, the equivalent of from 7 to 13 cents per hour. It 
is reported that a similar agreement will presently be concluded at Burns & 
Co., the other major meat packing company. In 1947, packinghouse workers 
were granted a straight 10 cents per hour. 

In the automobile and parts industry group, the Chrysler Corp. has 
signed a new agreement which granted an hourly increase of 10 cents, as com- 
pared with 9 cents granted employees at Ford and General Motors last month. 

Employees of a jewellery company at Trenton, Ont., diverged from 
the upward trend in wage changes when they accepted, for the present, a 5 to 
20 per cent reduction in wages in order to keep the plant open. They will 
operate on this reduced wage scale while a new owner is being installed and 
negotiations of a new work agreement get under Way © . 

During August some 2,000 persons brought about settlement of their 
demands through strike action; at the end of the month almost 5,000 workers 
were still out on strike. The work stoppage at MeKinnon Industries, 
manufacturers of automobile parts, involved some 2,600 workers, and, because 
of the consequent shortage of component parts, the whole automobile industry 
has been affected. . 

_ Wage talks continued among lumbermen in British Columbia and 
Northern Ontario and Quebec, and among dockworkers at Vancouver, B.C. and 
Saint John, N.B. The policy committee of the Maritime United Mine Workers 
has recommended that the union press for a daily wage increase of $2.56 when 
the present contract expires on January 31, 1949. 


lone information on wage changes was obtained mostly from press 


announcements, reports from National Employment Service offices, and 
the Employment Forecast Survey. The average hourly earnings quoted 

in the following tables are as at June 1, 1948, as published by the 

Dominion Bureau of Statistics. 
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RECENT ANNOUNCEMENTS OF WAGE INCREASES. 


Bese vowel Ante Date Workers 
MINING ne 6 
Non-met. Mining | 94.0 | Horseshoe Lake Co. Ormiston, Sask. l7¢|Aug. 25/48 70 
(except coal) © Midwest Chem. Ltd. ‘Palo, Sask. 5¢lApr. 1/48 45 
| 5¢|Aug. 13/48 
LOGGING Anglo-Can.Pulp & Paper 
Mills Ltd. Forestville, P.Q 5-35¢\June 1/48 200 
Que. North Shore Paper 
Co. ) Baie Comeau, P.Q{ 10-25¢|Apr. 1/48] 200 
MANUFACTURING 90.6 
Meat Products 95.3 | Canada Packers Ltd. Edmonton, Alta. 7-13¢)|Auge20/48} 610 
Hull, P.Q.. PAN Sa 380 
Montreal, P.Q. " , 1,075 
Quebec, P.Q. e n 20 
Toronto, Ont. Ly = 405 
Peterborough, Ont " * 285 
St.Boniface, Man iy . 1,980 
Vancouver, B.C. is 5 a by Ae) 
Sydney, N.S. Ls : 20 
Charlottetown ,PEL 4 cr abs, 
Swift Canadian Co.Ltd.| Moncton, N.B. Tk-13¢|Auge21/48| 220 
| Toronto, Ont. f S L015 
St Boniface, Man " r tes 
Moose Jaw, Sask. " ie 490 
Edmonton, Alta. e ‘ 830 
New Westminster, 
B23 [ 2 165 
Leather Products| 70.4 | Fur Manufacturing 
Guild Inc. | Montreal, P.Q. 10% |May 1/48) 1,600 
Furniture 77.9 | Knechtels Ltd. Hanover, Ont. Sg¢jAug.21/481 300 
| Peppler Bros. Ltd. s Brit. ty a 120 
Knechtels Kabinets Ltd, " " " " 95 
Frame Mfg. Co. Montreal, P.Q. 6g¢\June 15/, 50 
Harris Furniture & ‘ 
Chair Co. Ltd. Owen Sound, Ont. 3¢|June 17/8} 115 
Musicals Instru- 
ments 78.1 | Lesage Pianos Ltd. Ste. Therese,P.Q Wg\Aug. 1/4 45 
Flour & Other , 
Milled Products| 86.9 | Kellogg Co.of Can.Ltd.| London, Ont. 10¢ |July 1548 560 
Atlantic Sugar. Refin- 
eries Ltd. St. John, N.B. 15% |Sept.1/48| 500 


Industry _ 
NUFACTURING (Con. ) 


Fruit & Vegetable 
Preserving 


Bread & Bakery 
Products 


Paper Products 


Rubber Products 


Textile Products 


Cotton Yarn & 
Cloth 


Woollen Yarn & 
Cloth 


.- 


osiery & Knit 
Goods 


arments & 
Personal Furn. 


RECENT ANNOUNCEMENTS OF WAGE INCREASES igents a 


AVeHY. | Location 
pence Pe 


69.0 |28-Fruit & Vegetable 
Packing Plants 


72.4 |North-West Bakery 
Maple Leaf Bakery 
\Tasty Bread Co. 
Ukrainian Bakery 
Buckwold's Electric 

Bakery 
City Bread Go. Ltd. 
Weston's Bread & Cake 
Ltd. 
Ganadian Bakeries 


Brantford Roofing Co. 
Premier Paper Box Co. 


Dominion Rubber Co. 
Banbury Department 


Wright's Can.Ropes Ltd. 
Montreal Cottons Ltd. 


Tayside Textiles Ltd. 
Bates & Innes Ltd. 


Porritts & Spencer 
(Can.) Ltd. 

Guelph Carpet & Worsted 
Spinning Mills 

Bridgeport Fabrics of 
Can. Ltd. 


66.3 |Williams-Trow Knitting 


7lak |Empire Shirt Co. 


| Okanagan Valley, 


B.C. 


|Winnipeg, Man. 
" it 


Moose Jaw, Sask. 
} Li W 


Brantford, Onte 


{Montreal, P.Q. 
Standard Paper Box Co. | x , 


| Kitchener, Ont. 


Vancouver, B.C. 


Valleyfield, P.Q. 


Perth, Ont. 
Carleton Place, 
Ont. 

Hamilton, Onto 


Guelph, Onte 


St. Hyacinthe,P.Q} 


Stratford, Ont. 


Louiseville, P.Q. 


r es Effective 


_ Workers 


Affected 


4,000 


20 
15 
10 
ie. 


Bi 
ao 


30 
25 


110 


340 
490 


120 


500 


Industry _ 
MINUFACTURING =) 


Chemicals & 


Allied Products| 


Glass Products 


Lime, Gypsum & 


Cement Products 


Electrical 
Apparatus 


Machinery Othe 


than Vehicles | 


Automobiles & 
Parts 


Aeroplanes & 
Parts 


Iron & Steel 
Fabrication 


eu 


RECENT ANNOUNCEMENTS OF WAGE INCREASES (Cont'd) 


~ Av Hr | 
arming Frm 


| Sudbury, Onte 


| London, Onto 


Can. Industries Ltd. 


Hobbs Glass Ltd, 


Gypsum, Line, & 
Alabastine Ltd. 


| Gould Storage Battery 
Ltd. 

Walker Metal Products 
Ltd. 

| Federal Electrical 
Manufacturing Co. 


Amalgamated Electrical 


Corp. 


Alliance Tool & Motor 
Co. Ltd. 


Singer Mfg. Co. 


Bendix-Eclipse of Can, | 


| tas 

Can. Allis Chalmers Ltd, 
John Bertram & Sons Co. 
Ltd. 


Ont. Steel Products 
| Motor Products Corp. 


| Kelsey Wheel Co. Ltd. 
Chrysler Corp. of Can. 


Holmes Foundry Co. Ltd. 


A. V. Roe Canada Ltd. 


of $32. Ltd. 
Accessories Mf. 


AMeBSrenbse 


| Toronto, Ont. 


Location 


New Westminster ,BC 


Kingston, Ont. 


| Windsor, Ont. 


Montreal, P.Q. 


Toronto, Ont. 


| Toronto, Ont. 


Saint John, P.Q. Dec. 1/48 


Windsor, Ont. 
Montreal, P.Q. 


Dundas, Ont. 


Chatham, Ont. 
Oshawa, Ont. 
Walkerville, Ont.| 


|Windsor, Ont. 


Chatham, Ont. 


|Windsor, Ont. 
Guelph Spring & Axle Cal 


Guelph, Ont. 
Sarnia, Onto 


Toronto 


| Montmaghe Ung « eae 
Eo Co. |M a "2.0: 2 


ontreal, 


orKers 


ANG © Vate Wc ; 
Peay Effective] Affected 


45 
120 


110 


45 
945 
100 


745 


LANUFACTURING 
ACon. 


Sheet Metal 
Work 92.4 
*reparation of 
Non-ferrous 


Metallic Ores | 103.3 


rass & Copper 


Manufacturing | 95.5 


lon-metallic 


‘Mineral Prod. £0555 


etroleun & its 


Products 111.9 


MUNICATION 


tANSPORTATION 


socal 93 «0 


em . 
| 


uilding 9905 


Indust Av.Hr. 
af Barnin 


-31l- 


RECENT ANNOUNCEMENTS OF WAGE INCREASES (Cont'd) 


Continental Can.Co.. 


Falconbridge Nickel 
Mines Ltd. 


Coulter Copper & 
Brass Co. Ltd. 


Philip Carey G O Ohta. 
Alberta Ice Co. Ltd. 
Pure Ice Co.Ltd. 


Shell Oil Co.of B.C. 


Imperial Oil Ltd, 
Manitoba Telephone 
System-Electricians 


Tram Taxi Gow 
Royal City Taxi Cos 


Zs . we ho: : 


Toronto, Ont. 


Falconbridge ,Ont. 


Toronto, Ont. 


Lennoxville, P.Q. 
Calgary, Alta. 
n ft 


Shellburn, B.C. 


|Ioco, B.C, 


Prov.of Manitoba 3 


Vancouver, B.C. 


i} w 


Winnipeg Electric Co,.- 


Linesmen 


Carpenters 


\Painters & Decorators 


Plumbers 
Carpenters 


| Plumbers 


Painters & Decorators 
Carpenters 

Plumbers 

Labourers at 8Co's 


Winnipeg, Man. 


|Greater Vancouver 
B.C 


wt 
Winnipeg, Mano 


Courtenay, B.C. 
Calgary, Alta. 
| tt n 


‘Saint John, N.B. 
| Kitchener, Ont. 


Windsor, Onto 


Amt o 
i\Per Hr, 


10-18¢ 


13¢ 
nog 
LOg: 


114=18¢ 
} 


11-19¢ 
Faille 


t 


iiffectivea Affected 
Aug 010/48 4,00 
Aug 6/48 970 
Aug 012/48 15 
{ 
| Aug 24/48 210 
| Aug 14/48 45 
| " 20 
\July 1/48 180 
" 310 
IMay 1/48 200 
Aug 17/48 2 
t? 20 
Mar. 1/48 i 40 
Aug.10/48 | 3,000 
Sept.1/48 500 
July 1/48 200 
Sept.1/48 80 
May 1/48 110 
July 1/48 80 
Sept.1/48 475 
July 23/48 105 
Aug 020/48 500 


$15 per month, 


Workers 
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CURRENT LAY - OFFS 
IN MANUFACTURING 
INDUSTRIES 


Approximately 5,554 workers were affected by lay-offs during 
July. Shortages of orders accounted for 47 per cent of the 
total, with the automobile industry most severely affected. 
Shortages of orders accounted for 23 per cent; most of these 
were concentrated in the rubber, textile and transportation 
equipment manufacturing industries. 


With seasonal activity nearing its peak during the month of 
August, the number of lay-offs showed a considerable decline over the 
previous month, Reported lay-offs during the month amounted to only 
3,554, a decrease of 46 per cent from the July figure of 6,620, (1) 

Order shortages were the main cause of lay-offs during August, 
these accounted for slightly over 45 per cent of the total. Material 
Shortages were responsible for 23 per cent; seasonal reasons 4 per cent; 
and other causes, 27 per cent. For the most part, lay-offs which are 
currently taking place are of a temporary nature. The workers involved, 
therefore, can find work in other fields where shortages of labour 
continue to exist. 

The industries most severely affected by shortages of orders 
were the rubber, textile, and manufacturing of transportation equipment. 
Rubber workers have suffered most. With the backlog of civilian orders 
exhausted, and export markets weakened, due to the dollar shortage, rubber 
manutacturers have been forced to curtail Brecuct ion. Another 960 
employees were laid off during August. 

Material shortages have been responsible for several lay-offs, 
Automobile manufacturers, especially,have been hampered by shortages, as’ 
a result of strikes in related industries supplying component parts. 

The remaining lay-offs that have taken place are due to a 
variety of other causes, One large textile firm was forced to close down 
for several days when a large transformer supplying electrical power blew 
out, resulting in a temporary lay-off of 540 employees, Seasonal shortages 
of raw materials also caused work stoppages in two flour mills. 


' Statistical data on lay-offs have been compiled from information obtained 


from National Employment Service office reports. The information is not 
necessarily complete, but does include data on all major lay-offs, 
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Table I-=Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Cause. 


June, 1948 July, 1948 August, 1948 
Cause of Lay-off 


Per Cent 
Shortage of Orders....ce] 46,5 
Shortage of Materials. *s4 2340 
Seasonal. cccecececcvecce| oI: 
Other CAUS CS44 + osmiece onie oi 26,7 
LOCEL } oe eG ate a CLD Se od . 100.0 | 100,0 


Table 2——-Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Industry 


Industry BPuae bese | July, 1948 || Snere beskal 

Food and Beverages..cecsee 25 0.4 6.2 
Tobacco Products. .ceceee - - Veg 
Rubber Products? OF A252 230 3.9 adeO . 
Leather ProductS.ceccece | 35 0.6 - 0.4 
Textile PROdUCTS ON, ovhe'e || 297 530 iis, 19.8 
Cloth Lee ame a 240 Agl osu Se, 
Wood Products...secceses| 45105 69.2 Pls 6.0 
Paper Products. .ecccescce 78 Le Digi B-e4 
Iron and Bteetidia ao liyel 95 1.6 263 ce 
Transportation Equipment 211 CAS 80.3 ed by 
Non-Ferrous Metals...... 358 6.0 095 34 
Electrical Apparatus.... 243 Ave us0 2.8 
Non-Metallic Mineral 

PROGUGG dons ok a alee eae on ome Ost ee 
Chemical Products..cecece | 6 Gor - Lei. 
Miscellaneous. .ccccccece - - = pees Ae aE 
TOUGL « yebis subnet eadk eee eullt eae 100.0 6 ,620 100.0 3,554 100.0 
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REGIONAL LABOUR 
MARKET SUMMARY 


During August, employment was rapidly reaching a summer peak 
in all regions. Labour market conditions were exceedingly good 
in: the Ontario, Quebe¢ and Prairie regions. Except in the sea- 
_ sonally active industries, employment opportunities were less 
favourable in the Maritime and Pacific regions. 


The Maritimes 


During August, employment conditions showed little improvement 
in comparison with July. The construction industry has either reached or 
almost reached peak employment in most parts of the Maritimes: employment 
in the fishing industry was high but remained stable during August; 
manufacturing industry required few workers after the holiday period, 
and agricultural labour demand was readily met. 

The hay harvest was completed in nearly all parts of the 
Maritime region, and bumper crops were numerous, Demand for farm labour 
was relatively light during August, but by the end of September several 
thousand men and women will be employed in potato and other harvest work. 
No agricultural labour shortage is expected to develop. About 1,200 
workers registered with the Edmunston employment office during August for 
work in Maine, U.S.A., but only about 600 will be required in September. 
The premature influx of transient labour to New Brunswick potato growing 
districts has presented a temporary employment problem in the areas 
concerned. The disposal of the Maritime apple crop has not, yet been 
settled but about 1,000 workers will be required to harvest the crop in 
mid-September. Some processing plants im the Annapolis valley are now 
busy with early vegetables. 

The fishing industry, while it did not provide many additional 
jobs during August, is very active, and most fishing crews were built up 
earlier in the year. Deep sea fishing has been very successful with large 
catches, and a good market for produce; the herring run has been very 
light this year and Liverpool reports that a shortage of bait for winter 
operations will probably result. 

Few employment changes occurred in the major iron and steel and 
coal mining industries, Most plants were working at full production with 
few labour requirements. Some smaller coal mines were working short time 
because of lack of orders but the industry as a whole was very busy. 

The construction industry is largely responsible for the 
improved employment conditions in 1948 compared to 1947. Most skilled men 
will be employed until late fall. In New Brunswick, most able-bodied men, 
unable to secure work in other industry, have secured seasonal work in 
construction, Construction work in Nova Scotia lagged behind that of 
New Brunswick and some improvement is still expected in September. 
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Quebec 


With hiring activity during August mostly concentrated in 
construction and other non-manufacturing industries, employment con- 
ditions continued to show an improvement comparable with July. There 
were only about 2,000 more unplaced applicants at the end of August 
1948 than at the same time last year, General employment conditions 
were very good in nearly all parts of the region. 

Agricultural production promises to be better than last year; 
harvest operations were in progress in nearly all areas by the end of 
August but no labour shortage has been encountered. The organized 
movement of Quebec workers to assist in the Prairie harvest commenced 
during August; others were securing employment in Maine harvest Bales ba 
tions slated for September. 

With logging drives completed for the most part, Camps are 
being prepared for the winter cut. Early labour needs in September may 
be difficult to fill if hot weather prevails, but as construction work 
tapers off, the labour supply will be adequate. By November, thousands 
of men will be employed in the cutting operations, 

By the end of August, manufacturing industry showed signs of 
higher activity after the holiday season, and employment opportunities 
were generally more numerous. A shortage of iron and steel may cause 
a shut-down of some branches of the Canadian Allis-Chalmers and Dominion 
Bridge Co. plants at Montreal, JLabour demand was higher in secondary 
than in primary textile manufacturing, and shortages of female workers 
are numerous. 

Construction work continued at an exceedingly high level; in 
some smaller centres, up to 60 per cent of the labour force was engaged 
in this type of work. Continued high activity is expected during September 
and October, ‘Shortages of skilled workmen were general but not acute. 
Many unskilled applicants, unsuitable for jobs in manufacturing, were 
absorbed into construction work. 


Ontario 


Employment conditions in the Ontario region continued to 
improve during August. By the end of the month with the holiday season 
over, demand in manufacturing industry was growing; construction labour 
demand remained high, and fruit and vegetable picking and canning 
operations required several thousand workers, When students return to 
school in September many replacements will be required, particularly in 
the trade and service industry, where a resultant labour shortage is 
expected. Many students leaving manufacturing firms may not be replaced 
as they were employed to fill {in for workers on holidays. 

Since nearly all able-bodied men are working, employers in need 
of help may accept more older workers and married women. Canning plants 
offer many temporary jobs for married women, and other workers whom other 
manufacturing industry is slow to absorb, 

By the end of August harvest work was largely completed and 
threshing of grains well progressed. With peak labour needs past, there 
are sufficient workers to supply the bulk of present farm labour demand, 
Many men are registering for Prairie harvest work and are being despatched 
to the west. Most of the Prairie workers who assisted in the Ontario 
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harvest have returned home, The demand for fruit, vegetable, and tobacco 
pickers increased during August, and in some main centres a shortage of 
workers is developing, 

Hiring activity in manufacturing industry showed considerable 
strengthening during the latter part of August. Employment in the auto- 
motive industry returned to normal in both Windsor and Oshawa, and in 
Windsor labour demand was considerable, The McKinnon Industries Ltd, 
plant was entirely closed down in the latter part of August, but by the 
end of the month many of the 3,000 workers involved in the strike had 
‘secured temporary employment of some kind. Nearly all large manufacturing 
plants reopening after holidays had some requirements for labour. Demand 
for textile workers, foundry labour, and good type general factory labour 
was persistent, with a shortage of applicants in many cases. The radio 
industry showed a slight strengthening during the month. Some rubber 
plants were forced to transfer workers from slack departments to those 
working at full capacity. 


The Prairies 


Seasonal labour demand was accelerated considerably during 
August as harvest operations accelerated in most sections of the Prairie 
provinces. The ending of the holiday season in manufacturing, and the 
continued high level of construction activity contributed to a very high 
level of employment throughout the region which is expected to continue 
uhtil late fall, 

By the end of August, there were only 11,100 unplaced applicants 
in the entire region compared with 12,850 at the same time in 1947. Nearly 
all districts reported full employment, and consequently placements of 
older workers, married women, and handicapped persons were high. 

Crop conditions in most parts of the region were much better than 
previously expected and yields of most grains were well above average in 
many districts. Harvest operations were in full swing in the Prairie 
region by the end of August. Transient labour and eastern harvesters met 
the bulk of the farm labour demand in August. . 

: Coal mines at Drumheller, Edson, Blairmore, and Lethbridge were 
all very active during August. Demand for skilled miners was very high 
with applicants extremely scarce, The steady demand for general mine ~ 
labour was also relatively difficult to meet and will remain so until the 
harvest is over. Both oil drilling and exploration work in Alberta were 
very extensive. Construction on the Imperial Oil refinery at. Edmonton is 

nearing completion. 

By September nearly all flour mills in the Prairie region will 
be hiring workers, Cereal manufacturing companies will also be very 
active. Meat packing plants were very quiet during August, with employment 
Slightly lower than at this time last year; little change is expected 
until fall. The textile industry has recovered from a seasonal slump, and 
labour demand is increasing rapidly as the fall rush period approaches, 
There is a shortage of both skilled machine operators and trainees in the 
Winnipeg area. The trade and service industries became more active by the 
end of August and in some cases labour requirements were hard to meet, 


- 40 = 


British Columbia 


Employment conditions had reached a summer peak by the end of 
August. The lumber and logging industries were then working at capacity. 
Both the construction and agricultural industries were temporarily hampered 
by the severe and prolonged rainfall in mid-August, but, by the end of the 
month, labour demand was increasing. 

There were 15,800 unplaced applicants registered in the Pacific 
region at the end of August, representing a drop of some 1,600 during the 
month. On Vancouver Island and in logging and lumbering districts of the 
mainland, virtually any suitable labourer could secure employment. However, 
the bulk of the unplaced applicants in the Pacific region are centred in 
Vancouver; in this district, applicants completly outnumber job openings. 

Agricultural work absorbed many workers by the end of August as 
fruit picking operations speeded up, and some 8,000 workers were busily 
engaged in picking hops. There was some damage caused to hay and grain 
crops because of rain; in this branch of the industry, labour demand has 
remained light compared to fruit growing operations. So far, sufficient 
local and transient labour was available for agricultural work, Vegetable 
Canning was active, except in the New Westminster area where the heavy 
rainfall delayed crops. 

Logging and lumbering operations both on Vancouver Island and 
the mainland were extremely active by the end of August. Moisture 
conditions during the month have lesseded the fire hazard and operations 
should continue uninterrupted, barring a labour dispute. Many saw-mills 
shut down for two weeks during the month for overhauling and repairs, but 
most mills were in full operation by the first of September. The shortage 
of labour in the logging industry will probably persist until the-annual 
migration of prairie workers commences about October. Many prairie workers, 
however, are already employed in this industry. The demand for certified 
miners showed a marked increase duting August with few applicants available. 
Construction activity was considerable with the supply of unskilled labour 
evenly balancing job openings. 

Aside from lumbering operations there was little change in manu= 
facturing employment during August. Machine shops and foundries are fairly 
active, and some skilled workers, and foundry help could be used. The © 
Victoria Machinery Depot has procured a large reconversion job which will 
mean employment for about 300 men for a year, starting sometime in September, 
Vancouver shipyards remain relatively slack and no new contracts have been 
announced as yet. The Victoria Manning Lumber Company has almost completed 
negotiations for the purchase of Yarrows Ltd. No. 2 Yard. 


LABOUR MARKET 
RATING OF 


COMMUNITIES 


In the following table, thirty-eight of the major labour market 
areas in Canada are classified according to the ratio of un- 
placed applicants to wage and salary workers at work. A com- 
parison is shown between the group ratings of the thirty-eight 
areas at August 1, 1948, at July 1, 1948, and at August 1, 1947. 


This classification is based on a ratio of unplaced applicants 
per 1,000 non-agricultural wage and salary workers at work, In addition, 
these ratios have been consolidated into four groups, denoting four 
generally different labour market situations, The four groups can be 
explained as follows: 


Group I — Areas in which there are more than 300 
unplaced applicants for every 1,000 non-agricultural 
wage and salary workers at work. The labour market 
Situation in areas within this group has been 
labelled Acute, in the sense that it corresponds to 
that which existed in the Mid-Thirties. 

Group II — Areas in which there are between 150 and 
300 unplaced applicants for every 1,000 wage and 

Salary workers at work. The labour market situation 
in areas within this group is characterized as 

Serious, in the sense that it corresponds to that which 
occurred in 1939. 

Group III -= Areas in which there are from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work. The labour market situation in areas 
within this group has been characterized as Moderate 

in the sense that it corresponds to that which existed 
in 1941. : 

Group IV — Areas in which there are under 50 unplaced 
applicants for every 1,000 wage and salary workers at 
work, The labour market situation in areas within this 
group has been characterized as Favourable, in the sense 
that it is comparable to conditions during the years 
1943 and 1944. 


It should be understood that the above ratio is only a general 
method of classifying market conditions as they are pictured by the local 
National Employment Service office, The ratings for July and August of 
1948 are preliminary, 
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LABOUR MARKET RATING OF COMMUNITIES — 


Note: The thirty-eight areas below are arranged in descending order 
within each groupe em 


Group Rating 
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EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


The value of contracts awarded during August continues to. show 

@ probable‘ small decline in industrial expansion during 1948 as 

compared to 1947. Many British firms now are interested in 

establishing Canadian plants, since the British government has 
“eased the restrictions preventing capital investment in Canada. _ 


During the month of August, the value of contracts awarded for 
industrial construction was $5.6 million compared to $8,0 million in 
August, 1947. The value of industrial contracts awarded in the first eight 
months of 1948 was $46.5 million, a decline of $11.0 million from the $57.5 
million value of contracts awarded during the first eight months of 1947, 

The continued expansion of Canadian industry through investment 
of Canadian capital has been supplemented by new industrial projects sponsored 
by both British and U. S. interests. Following the recent lifting of 
restrictions by the British government on the investment of British capital 
outside the country, several firms have indicated intentions of establishing 
branch plants in Canada, Among these are: two large motor companies, Austin 
of England and the Leland Motor Co.; a large confectionary firm, Peek Frean 
Co.3 and an electrical apparatus manufacturing firm, Pye Ltd. 

Such industrial expansion creates employment in two ways: one, by 
providing employment for construction workers during the period when a new 
plant is being built; and two, by providing additional jobs when the completed 
plant commences production, Obviously, the effect of the latter type of 
employment is longer lasting and, therefore more important to the particular 
area where the new industries are located, 

For these reasons, therefore, a listing by industry within each 
area of all such capital expansion, whether it will be a new plant, a plant 
expansion, or the occupation of empty plant facilities, is provided in this 
section of the Canadian Labour Market from month to month, The type of 
expansion taking place is denoted as follows: new plant - N.P., plant 
expansion - P, E., and occupation of present plant facilities - P.F, 
Estimates are also given of the date of completion and the number of additional 
workers likely to be employed when operations are underway, 

The table is not intended to provide a complete listing of all 
industrial expansion, nor to suggest that the firms listed each month are 
indicative of the decisions to build a plant or plant extension in that 
particular month, Rather, the firms listed over several months may be 
considered as typical examples of expansion programs being carried out in 


various manufacturing industries during the year. 
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Area 


Halifax, N.S. 


Montreal, P.Q. 


Shawinigan Falls, 


Cornwall, Ont. 
Guelph, Ont. 
Hamilton, Ont. 
Lindsay, Ont. 
Orillia, Ont. 


Pembroke, Ont. 


Toronto, Ont. 


Windsor, Ont. 


Medicine Hat, 
Alta. 


Quesnel, B.C. 
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INDUSTRIAL EXPANSION. 


Industry and Name 
of Company 


Electrical Apparatus © 
Cosser Canada Limited 


Secondary Iron and Steel 
Specialloid (Canada) 


Electrical Apparatus 
Canadian General Electric Ltd, 


Chemicals 
Canadian Industries Ltd. 


Non-Metallic Minerals (Mica) 
Suzorite Co, Ltd, 


Secondary Iron and Steel 
Dexter Lock (Canada) Ltd. 


Secondary Iron and Steel 
Austin Motor GO. utd. 


Chemicals ~ 
Visking Corporation 


Electrical Apparatus 
Thermax Ltd. 


Wood and Lumber Products 
Canadian Veneers Ltd. 


Confectionery 
Peek Frean Co. 


Aerial Photography — 
Halliday Photo Surveys 


Secondary Iron and Steel 
General Detroit of Canada 
Chemicals 

Perfex Ltd, 


Wood and Lumber Products 
Western Plywood Co. Ltd. 
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The purpose of this monthly report is to provide 
analyses of conditions in the Canadian labour mar- 
ket on a national, industrial and regional basis. 
It must be stressed that the contents of the re- 
port are confidential and for the sole use of res- 
ponsible government officials. Public inform- 
ation concerning labour matters is provided in the 
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ment of Labour. 
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THE LABOUR MARKET 
DURING SEPTEMBER 


The seasonal peak of employment in Canada wag reached during 
September. Unemployment dropped: to'its Iowest point, well under 
100,000. The withdrawal of students, the upsurge of seasonal 
manufacturing industries, continued high construction employment, 
and the initial increase in logging activity, all contributed to 
a tight labour market despite some easing in: farm Labour demand 
by the end of the month. 


Employment in Canada reached an all-time peak estimated at 
22150,000 during September. Most of the workers who were idle during the 


month, numbering less than two per cent of the labour force, were either 
moving from one job to another as seasonal shifts commenced or were not 
suited for the jobs that were available. 


General shortages of labour continue throughout the country. 


These are most severe in the very highly skilled trades, the relatively 
low paying fields, and in those jobs where working conditions are severe 
or where heavy labour or unattractive work is necessary. Thus, for 
instance, there is a general need for skilled and experienced construction 
workers, hardrock miners, textile workers, foundry workers, waitresses, 
and domestics. | 


Labour turnover continues low, It is highest in the lower 
paying fields, since workers are constantly leaving in an attempt to secure 
higher paying jobs, and in the smaller more marginal firms in each industry 
where conditions of work and wages are not usually as attractive as in the 
larger companies, 


Productivity is increasing in the larger firms, primarily because 
of increased mechanization and improving working conditions. 


In the Maritimes, employment conditions continue to be better 
than in 1947. The seasonal industries, however, are the major props 


behind this improvement and as activity in them decreases in the next few 
months, unemployment may approximate last year's level in the coming winter. 


In Quebec, general shortages of labour exist. Some of these 


will disappear in the winter months, such as those for heavy labour and 
unskilled construction workers, but employment prospects for next spring 


_ 5 


ay at 
indicate continued and re-appearing shortages. About 10,000 to 12,000 
workers, for instance, will be required in the Labrador district next May 
if all goes according to plan, 


In Ontario, the electric power shortage is threatening the winter 


level of employment, To date, only a few lay-offs have occurred, Weather 
conditions will primarily determine future developments. At present, 
activity is increasing in many of the seasonal manufacturing firms, 


In the Prairies, farm work is nearing completion and many agricul- 


tural workers are beginning to move to the cities in search of winter work. 
Logging, too, will absorb many of these workers, although such jobs do not 
appear in number until in October and early in November, A definite | 
shortage of workers of all types in the whole manufacturing field also 
exists. No serious unemployment in this region is expected during the 
winter. 


in British Columbia, there are not yet any signs of a large 
seasonal migration of workers from other areas for the winter months, 
althouth a small steam of transients is constantly entering the area, 
Many of the current arrivals are recent immigrants from the United Kingdom 
and have little difficulty in securing jobs due to their training and 
experience. Although unemployment is currently relatively higher than in 
any other area, many of the job seekers have other sources of income 
(pensioners) or are married women, Rising costs have forced some marginal 
gold mines to close dow, but most of the workers affected have secured 
other jobs. 


All in all, unemployment will likely be only slightly higher 
this winter than last. This is to be expected since the labour force has 
grown in size both because of its own natural increase and the immigration 
of about 100,000 persons during 1948, 
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ECONOMIC INDICATORS OF THE CANADIAN LABOUR MARKET 


Note: -All figures pertain to the reporting date nearest the first of each 
month, except for those on population, labour income, strikes and 
lockout: and production which are taken during the month, Latest 
figures are subject to revision, 
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Earnings and Hours: - 
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(a) In cities, towns, and TEEPE of 10,000 or more persons, 
(b) Based on firms of 15 or more workers, in the nine leading industries. 
(c) Registered with National Employment Service Offices. 


.(d) Wage earners in manufacturing only. 
(e) Per capita weekly earnings of wage earners in manufacturing, adjusted 


for the cost of living. 
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CALENDAR OF LABOUR MARKET EVENTS 
September, 1948. 
The Canadian Lake Seamen's Union merged into the Seafarers! 
International Union, AFL. 
The Chrysler Corporation in Windsor, Ont. began a lay-off which 
will involve some 2000 workers for an indefinite period. The 
lay-off is attributed to shortage of materials imported from 
the U.S. 


A request for the re-opening of existing wage contracts when 
the present agreement expires at the end of 1948, was submitted 


_ to the Dominion Steel and Coal Corp, The union is expected to 


oppose wage differentials as well as demand a general increase 
of $2.56 per day. 


After negotiating for nearly four weeks, 30,000 bushmen in 
N, Ont., employed by 21 companies, were granted an increase 
amounting to $1.65 per day. 


The Brotherhood of Railway and Steamship Clerks, Freight 
Handlers and Express and Station Employees, 12,000 members in 
all, were expelled from the Trades and Labour Congress, 


Approximately 2,000 workers in the four plants of General Steel 
Wares, Ltd, in London, Toronto and Montreal, received a general 


' increase of 2g per hour based on the rise in the cost-of-living 


index, 


An agreement was reached granting 1500 elevator operators at 
the head of the lakes an increase of 12$¢ per hour. 


The employees of all five plants of the Monarch Knitting Co, 
in Tcronto, St. Catharines, St, Thomas and Dunnville, Ont. 
received their second increase since the first of January. 

The increase was based on the rise in the cost of living index 
and amounted to 6¢ per hour, : 

Longshoremen on the Pacific coast were granted 15g per hour 
wage increases, 


Representatives of 14 union locals asked the B.C, Labour 
Relations Board to re-open conciliation hearings on the wage 
and contract demands of miners, 


TRENDS. IN. GOLLECTIVE.. 
BARGAINING, 1948 


With both management and labour showing a greater tendency to 
compromise, collective agreements so far this year have been 
negotiated with less strike action than in 1947. Wage increases, 
requests for which were frequently calculated on the basis of 
the rise in the cost-of-living, were comparable to those 
granted in.1947. In addition, many revisions of non-wage 
clauses were included in. the new agreements. 


Collective bargaining issues between Canadian industries and 
organized labour during the first eight months of 1948 have been settled 
with less interference to industrial operations than occurred one year 
agoe They have, nevertheless, resulted in wage increases comparable with 
those agreed upon during the previous year, In addition, the non-wage 
clauses of the collective agreements have been revised to conform with 
the needs of the situation or prevailing practices of Canadian industries, 

Three influences have been at the root of industrial disputes in 
the period, Firstly, there has been the steady rise in retail prices 
which has fostered demands for increased wages on the part of labour as 
well as a greater receptiveness on the part of management to these demands, 
Both companies and unions have shown a greater inclination to compromise on 
wage issues than in previous years, This attitude may be attributable, in 
part, to the exhausting nature of the strikes carried out by some of the 
larger unions in recent years, 

The second major influence on the tenor of collective bargaining 
since January has been the easing of consumer demand throughout some in= 
dustries and in the marginal sections of others, This has made for a 
variation in the wage increases negotiated in the various firms, It has 
frequently been found that the treatment of extra wage benefits has been 
of greater importance than the wage concessions, Thirdly, there are in- 
dustries in which jurisdictional disputes and internal frictions within 
unions are causing disturbances, 

The average increase in wage rates in industry during 1948 is 
slightly lower than in the previous year. The difference between the two 
years is not great, however, except in the "Service" group where the in- 
crease was considerably less than in 1947, and in the transportation and 
construction industries, where higher increases were granted, Railway 
workers received their first wage increase in two years, and construction 
workers, on the average, received a slightly higher increase than they had 
in the previous year, 

According to estimates made by the Research and Statistics 
Branch on the basis of publicly announced wage increases, the average in- 
crease by industry is shown in Table I, 
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Table I—Estimate of Wage Increase 
(Oct. 1, 1947 = Sept. 1, 1948) 


Sources Press Announcements 


Average 
Hourly 
Increases 


Industry 
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(2) Computed on the basis of an 8-hour day 


The absolute wage increases, however, do not describe adequately 
the wage concessions made during the period, Since the wage demands have 
been made in the context of a rising cost-of-living, some settlements ree 
lating wages and prices have been effected, In these instances, a rela- 
tively small basic increase has been given with the additional stipulation 
that wages will be increased with every increase in the cost-of-living 
index as published by the Dominion Bureau of Statistics, With one or two 
notable exceptions in the automotive industry, this mechanism has been 
employed in the small and medium sized companies, especially in the West. 
Most of the larger companies who have made provision for such a relation- 
ship have adopted a wage clause which can be renegotiated at given dates 
or when the index has changed by a given amount, It is to be: expected 
that the companies which operate nearest to the margin will favour the 
bonus system since it has the effect of making future wage increases 
dependent on retail market conditions, This is especially true during 
periods of uncertain market conditions when the larger companies take 
advantage of the greater financial security they have as a result of their 
more diversified selling markets and grant relatively high absolute wage 
increases, 

Other wage concessions have been in the form of contributions 
to benefit funds, This is particularly true in the fur products industry. 

Bargaining on the non=-wage clauses in the contracts has not been 
as widespread as in the war years, The major activity in this area has 
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been in the revision of seniority clauses, The basis of many of the existe 
ing contracts was laid under wartime conditions when only a minimum amount 

of thought was given to problems which might arise during periods of con= 
traction in industry and, as a result, considerable confusion has surrounded 
recent lay-offs, Although only meagre information is available, indications 
are that efforts are being made to remedy this situation and make the clauses 
workable, The major problem appears to be one which has dogged seniority 
since it was first put in contractual form, Within the union, a compromise 
has to be reached between the demand of the older workers for plant seniority, 
which they feel will give the greatest stability to their own employment, and 
the demand of the younger workers for departmental seniority, which they 
believe will be of greater benefit to their group, The former gives prece+ 
dence to years of service, and the latter, to training on the particular job. 
On the level of negotiations, cognizance must be taken of the necessity of 
designing the seniority clauses so that management can retain the necessary 
skilled men in the event of any lay-off, Negotiations in many industries 
during 1948 have been occupied with these problems, 

Similarly, amendments to the Grievance Procedure clauses are being 
worked out in some industries, These are aimed at clarification of the 
manner in which grievances are to be brought to the attention of management. 
Such developments are limited largely to the younger industrial unions. 

These unions, and the industries within which they operate, lack experience 
in the process of union-management relationships and it is to be expected 
that both parties will attempt to spell out more precisely the nature of 
their relationships. 

Beyond the above items, the recent developments in the field of 
collective bargaining have been comparatively few, Activity has centered 
about the extension of the provisions granted in some industries to others, 
The more common among these provisions are listed below, 


(1) The check-off system of dues payments has been 
introduced among some of the smaller plants. 
This is usually made irrevocable for the term of 
the agreement once an authorization has been signed, 


(2) Several small companies dealing with independent 
unions have granted a union shop. 


(3) Statutory holidays with pay have been increased 
in number, the maximum now being eight in many 
plants. 


(4) Vacation provisions have been extended in some cases 
to include provision for a two week vacation after 
three years, In most instances, however, it has 
actually been granted after five years of service, 


(5) Some agreements covering a small number of workers 
have been signed for two and three year periods, 
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(6) Payment of premiums for off-shift work has been 
increased in many of the smaller plants, where 
such payments had not formerly equalled these in 
larger plants, These may take the form of a five 
cent an hour premium for night work or other 
special payment. 


(7) Several firms are now for the first time paying 
time~and-a-half,for overtime, 


The area of collective bargaining during the past eight months 
has been comparatively narrow, in that attention has been concentrated 
on wage rates and no serious attempt has been made to alter other working 
conditions. Moreover, it bears repetition that the tendency to compromise 
within that area has been more prevalent than in past years, Much of the 
strife in industrial relations this year has been tinged with the influence 
of political philosophies, 


EMPLOYMENT SERVICE 
ACTIVITIES 


Labour demand reached its peak during September with the co- 
incidence of expansion in’ summer and winter-active industries. 
Competition for the meagre supply of help was great as orders 
poured in from agriculture, construction, mining and logging. 
Skilled, semi-skilled and unskilled workers were all in strong 
‘demand. This stringency, however, was temporary. With the advent 
of winter weather, demand will probably be reduced to skilled 
needs only. 


Seasonal influences further strengthened the demand for help 
during September so that nearly all areas could have provided jobs for 
more workers had they been available. Jobs were being reported at a rate 
of 28,000 a week during August. By mid-September, there were 71,000 on 
file, the peak in unfilled vacancies for the year. Demand for unskilled 
or semi~skilled help predominated although there remained the usual core 
of openings for skilled men. ] 4 Oe 

The chief factor causing the tight labour market was the seasonal 
demand of agriculture and its derivative industries, superimposed upon the 
highly active employment market in construction, in mining, and to a lesser 
extent, in manufacturing. Logging, too, had begun recruiting and the 
campaign was being directed to much the same class of worker as was being 
sought by agriculture and mining. 

Despite this condition, labour turnover was still relatively 
low, at least in comparison with the first two post-war years. The normal 
abating of war restlessness, the financial expense of even short periods 
of unemployment, and the more selective hiring practices of employers were 
chiefly responsible for the change. Many of the women's trades, however, 
were still faced with the constant shift of workers from job to job. In 
the service industries particularly, where labour shortages were often 
extreme and poor working conditions prevailed, high labour turnover 
persisted. 

Full use was being made of the services available at employment 
offices to recruit the needed help. Clearance of orders had stepped up, 
to meet both seasonal and permanent needs. Agriculture particularly 
benefited through this means with 13 organized movements arranged this 
season. During September, five movements got under way; all of these were 
for potato picking except the migration to the Annapolis Valley for apple 
harvesting; Quebec and New Brunswick sent 6,000 men to Maine; 600 were 
moved to Prince Edward Island; 800 to New Brunswick; 700 went to the 
Annapolis Valley; 800 from Manitoba to North Dakota. In all cases, 
sufficient help was obtained and in some instances there were more 
workers than requested. 

Applicants available were further screened and the number unplaced 
dropped to the yearly low of 86,000 during the month. Discrimination 
against the older worker prevented a further scaling down of those remaining 
on file. The placement of the physically handicapped in many instances 
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presented less of a problem because of the high degree of employers' 
co-operation; approximately 1,290 were directed to jobs in August. 

This extreme buoyancy will, of.course, disappear with the 
change in seasons and a temporary surplus of workers will probably 
develop by January. The seasonal decline, nevertheless, will affect 
only a small proportion of the working population. Unemployment at 
its worst during the winter of 1948 totalled only 3.2 per cent of the 
civilian labour force and it would appear that this low proportion 
will not be increased in 1929. 

The growing importance of married women in employment », 
more women are now employed than ever before in the. peace-time nd pon 
of Canada - brings with it a considerable number of placement problems. 
More and more of the women seeking work are married, especially those 
suited for jobs requiring high qualifications, However, many orders 
are still received from employers completely barring the employment 
of married women, regardless of their qualifications or: merits or the 
conditions which forced them into the labour market. Often this 
discrimination prevents a placement froin being effected, which, in all 
other respects, would be highly satisfactory. 

It is not the policy of the Employment Service to take a stand 
on the contentious issue of the employment of married women but. because 
its task entails the bringing together of available workers and jobs 
wherever possible this problem is constantly in the fore. It may be 
interesting here to note the opinion of the Advisory Committee on 
Reconstruction appointed by the Dominion Government;a sub-committee 
of which was assigned to examine and recommend on the post-war 
problems of women, Speaking of the married woman, the Advisory Committee 
stated that there was "the need for the recognition of her right to work 
at whatever employment she chooses, provided, of course, she is qualified 
for that employment", This attitude is in line with that of almost all 
countries of the world, as indicated by reports on women's employment 
issued by the International Labour Office. 


Table I=Placement Operations of the National Employment Service 


(Source: Form UIC 751; Form UIC 755; Form UIC 745) 


Bese it averKes Weekly 

Series j} August | July | August 
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Handicappedessecuss oseeesed eeaeeeedel? 276 280 250 
Executive and Professional 200 .28.%¢.% 65 75 50 


x Does not include renewals. 
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INDUSTRIAL LABOUR 
MARKET SUMMARY 


During September, industrial activity in Canada was at its 
seasonal peak, Agriculture was beginning to taper off but log- 
ging camps were beginning cutting and absorbing the off-season 
workers. Canning operations continued busy, however. with 
splendid weather in all regions but British Columbia, construc- 
tion work was at record heights. 


MANUFACTURING. .cccoce 
Estimated employment (September)... .oe+ely 278,000 
Average weekly earnings ..ccccccccceccceghls00 


The labour force in the manufacturing industries in Canada during 
September was estimated at 1,278,000, or about 3 per cent above 1947 levels, 
Employment in this industry appears to be levelling off after a period of 
rapid postwar expansion. i 

A tight labour market, with very little unemployment, continues, 
although fewer job openings are being reported to the National Employment 
Service, At the beginning of September, 1948, some 20,000 unfilled vacan- 
cles were on file in all offices, about 50 per cent of the total at the 
same date last year. 

Of this number, over half are equally divided between the food and 
textile industries. Most of the jobs were for unskilled workers; the re- 
quirements of the textile plants were almost entirely for female workers, 
Other industries with a large reported labour demand at this date were 
lumber (2,062); pulp and paper (1,299); and iron and steel (1,127). 

This year's round of wage increases continues to push earnings 
upwards. Most workers are now making over $40,00 per week, with the high 
average of $56.00 in the pulp and paper industry. The increases granted so 
far have generally been less than in 1947, usually under 10 cents per hour. 
In another section of this report, a tabulation is given showing the 
increases received by some 29,000 manufacturing employees during the month 
of September, 

In general, these wage boosts were obtained with less strike 
action than at any time since the end of the war, During the week ending 
October 2, there were 12 strikes in manufacturing plants, of which three 
were settled during the week, Most of the larger strikes in progress have 
been going on since early in July. Work stoppages in two industries 
‘accounted for 60 per cent of the total time-loss, These were the strikes 
of some 2,600 auto parts workers in St. Catharines, Ont. and of 1,150 
furniture workers in six towns in Quebec. 
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SERVICES }saceese 
Estimated employment (September) ...+++850,000 


The most severe labour shortage in the Canadian economy continues 
to be centered in the services industry, the third largest of the eight major 
Canadian industries on the basis of employment. This shortage is mainly in. 
personal service which includes such occupations as domestics, waitresses, 
and laundry workers, whose work is generally poorly paid and unattractive. 

During September, the demand for this type of worker fell off 
slightly in some regions with the closing of the tourist resorts. The 
domestic situation was also eased by the arrival of more Displaced Persons, 
In spite of this, however, the number of jobs exceeded available workers 
in most sections of the personal service group, The following are summaries 
of the situation in some of the larger centres in the country as reported 
by the local Employment Offices: 

Halifax, N.S.: Halifax City has been very fortunate this year as 
no teacher shortage has been reported...... Although the arrival of Displaced 
Persons has alleviated somewhat the acute shortage of domestics in institutions 
and private homes, a very heavy demand for this type of worker still exists 
and considerable difficulty is being experienced in filling current needs..c.ee 
There is a heavy demand for skilled repairmen and mechanics. 

Montreal, Que.: Hotels operating the year ‘round maintain a steady 
demand for cooks and service personnel..ceoe 135 D.P.'s were placed as 
domestics during the month (Sept.) and several others are in the process of 
being distributed within the region according to priority list. 

Toronto, Ont.: Demand for hotel and restaurant workers has light- 
ened considerably during the past month (Sept.)...e.e. The laundry situation 
continues to be difficult; even clearance results on many of these orders are 
very poor, 

Winnipeg, Man.: Hospitals, laundries and restaurants are desperately 
in need of workers....-. Male and female typists and stenographers are still 
required for public service...... The domestic help situation remains the same 
with many more orders than applicants, 

Saskatoon, Sask.: There is little demand for general hospital and 
hotel help...... Rural demand for domestics has decreased, while the number 
of requests in the city far exceeds the meagre supply of applicants registered 
for this type of work, 

Calgary, Alta.s: There is only a light demand for male workers. In 
the women's division, numerous requests are received for domestic help, 
waitresses and kitchen help...... The hospital situation is fairly satisfac- 
tory. 

Vancouver, B.C.: Orders for hospital workers are few, Ward maids 
and kitchen maids are in demand for private hospitals...... Demand is light 
for laundry help and qualified applicants scarce...... Experienced pressers, 
spotters and alterationists are in demand...... There is still a big demand 
for cooks, waitresses and helpers with a very limited number of applicants 
available, 
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LOTRADE o% dards 
Estimated employment (Sept.) ......825,000 
Average weekly earnings ....+cc00c0$35000 


Retail and wholesale trade have been at record levels during 
1948. Statistics show that during the first seven months of the year, 
retail sales have been 12 per cent above the same period in 1947. In 
physical volume, however, sales have been about the same or less than 
last year, because of the sharp advance in the prices of many retail 
items, ‘ 

Employment during the year has been about 5 per cent above 
1947 with job opportunities plentiful for suitable applicants. Larger _ 
department stores and chain groceries have been advertising for help and 
report that, while they obtain a good response, the jobeseekers are not 
generally of the best type. 

During September, sales dropped off in some areas with the end 
of the tourist trade but, towards the end of the month, demand for sales 
help increased as stores began to prepare for fall and Christmas buying. 
Employment in retail trade increases steadily beginning in the early fall, 
until it reaches a peak with the Xmas rush. During December, the labour 
force is expected to be some 150,000 above the winter low, 


CONSTRUCT LOM. onc +.ae,0 
Estimated employment ooceseccce s253000 
: Average weekly earnings .00¢++0$38.00 


During September, the demand for both skilled and unskilled con- 
struction workers remained very high. The labour market during this month 
was strongly influenced by such factors as, the return of students to 
university; the tendency for job-seekers to accept inside work rather than 
short term construction jobs; and the increased demand from contractors 
rushing their work to completion before the freeze-up. This was especially 
true in regard to highway work, From the West, it is reported that the 
surplus labour during the month was diverted to harvesting operations. 

Wages in the skilled construction trades, among the highest for 
skilled labour, continue to move upwards. Rates paid in the larger cities 
across Canada show the following rangess bricklayers ($1.40-1.75)s 
carpenters ($1,251.55); cement finishers (.90-1.35)3; electricians ($1.35- 
1.65); unskilled labour (.70=.90); skilled labour (.85-1.00); painters 
($1.10-1.45); plasterers ($1.45-1.80). 

The number of persons employed in the industry during September 
was estimated at 325,000, or nearly 40,000 above the 1947 level. This 
includes workers in building construction, highway construction and rail- 
way construction and maintenance, 
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LOGGING «.cscess 
Estimated employment (Sept.)....+.75,000 
Average weekly earnings ....eeeeee$ 39000 


In Eastern Canada, cutting was just getting under way during 
September with a moderate demand for labour, Since there was no shortage 
of applicants in most areas, requirements were filled from local supplies, 

A reduction both in the length of the cutting season and the 
number of workers is predicted for the 1948-9 season. Last year, an 
exceptionally heavy cut was made and the depleted inventories of the larger | 
pulp and paper companies were more than built up again, It is reported 
that mill inventories now total about 9,000,000 cords as against the pre-war 
figure of from 3,000,000 to 4,000,000 cords. The companies are somewhat 
apprehensive of the possibility of a price drop while they have these 
large stocks on hand, 

Much less summer cutting was done during the summer of 1948 than 
in the previous year, therefore, It is expected that about 85 per cent of 
the cutting will be done between October 1 and the end of the year. The 
labour supply will be influenced by the loss of possibly more than half of 
the 3-4 thousand D.P.'s who worked in Ontario camps last year. At its 
winter peak, pulpwood logging camps in Eastern Canada should provide employ= 
ment for some 70,000, men, many of whom will be farmers and other off-season 
workers. 

In British Columbia, the employment situation in logging during 
September was characterized by a general labour shortage. The number of 
men in the woods at October 1, was estimated at 18,000. With the peak of 
seasonal activity coming in September, labour demand was very heavy. Even 
unskilled labour was being taken for some jobs, such as rigging and road- 
work. The unusually wet weather hindered interior operations to some 
extent but had the advantage of eliminating the fire hazard shutdowns, 

The possibility of a strike resulting from the wage negotiations 
being carried on between the I.W.A. and employers, hindered hiring operations 
during the month but the dispute apparently was settled at the time of 
writing. The advance in wages provided for in the new contract should 
attract more men to the camps, 


WHAT EXECUTIVES SAY ABOUT 
LABOUR PRODUCTIVITY 


Opinions of executives of leading firms in many {ndustries are 
obtained by interviewers of the Employment Forecast Survey of 
the Research and Statistics Branch. Each month, a selection of 
these opinions on a single. topic of concern to both management 
and labour will be presented in this section of the Canadian 
Labour Market. The topic for this month is the productivity of 
labour. 


General conclusions can be drawn only cautiously from the 
opinions which follow, since they represent a very small sample not 
Scientifically selected, of Canadian industry. Moreover, it is difficult 
for the employer himself to make an accurate comparison between the 
productivity of labour in 1948, and that in 1938 or some other past year. 
Mechanizatiom, the introduction of new processes, or an increase in 
production up to plant capacity, may have increased the productivity of 
labour, measured by output per man-hour, and yet the average worker 
himself may be less efficient than formerly. 

Some employers report an improvement in labour productivity. 
Several state that the productivity of skilled labour is satisfactory, 
but that the productivity of the unskilled is poor, especially for the 
"floater™ class who seldom remain long in one job, Shortage of particular 
types of skilled labour, and shortage of raw materials, especially steel, 
are frequent causes of low productivity in a plant. Low-wage industries. 
tend to lose their better workers to industries paying higher rates, In 
some industries, reappearance of the pre-war seasonal pattern makes it 
difficult to fia dba an efficient staff. 

Efforts to improve labour productivity include apprenticeship 
and training schemes, time and motion studies, job evaluation, and piece- 
rate and incentive bonus systems, The desire to attract and keep workers 
of a superior type stimulates improvement of working conditions, and in 
some cases results in greater readiness to grant trade union demands, 
Shortage of labour intensifies the pressure toward mechanization, and the 
resulting increase in labour productivity. 

The comments of: individual business executives in particular 
industries follow, For purposes of brevity, the individual opinions have 
been condensed where such condensation does not impair their original 
méaning. 


Boots and Shoes 

(1) “Am acute shortage of labour of several categories is 
the prime limiting factor in this company's production. The supply of 
cutters is adequate, but we are unable to obtain competent workers for the 
fitting room. Many workers have gone to other industries, such as construc- 
tion, where they can obtain employment at inflated wages. Because of the 
bottle-neck in the fitting room, per capita productivity of the plant as a 
whole is very poor". 
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Beverages 
(2) "In contrast to 1947, men are available. While the quantity 


has increased, quality has decreased, most of the applicants being floaters. 
Many of their insurance books show six to eight emplyers since April. Their 
reasons for leaving are not convincing. When an applicant has worked for 
only one employer since April, we usually hire him on the spot, even if 
there is no immediate vacancy". : 


Soap | 

(3) "Construction of a new $8 million plant has commenced. This 
will replace the present plant, which will be used as a warehouse, The 
number employed will not be increased, and may even be reduced if the effici- 
ency of the new plant reaches expectations", . 


Primary Textiles 
(Ai: "Labour supply is adequate. The rate of labour turnover is 


now low, having dropped rapidly about September 1, 1947. The present turnover 
rate for female employees, the group with the highest rate, is about 1.7 per 
cent per month. Absenteeism is much less than one year ago, and we are not 
concerned about it, 


"A union contract is in effect until 1949. Wage rates are much 
higher than in 1946. The company is well satisfied with the present labour- 
management relations. | 

"Production per man-hour is now greater than ever . before, apart 
from technological changes. We are paying high for labour, but they are 
giving us the production they promised, and both parties are satisfied. We 
attribute this increased productivity to union reorganization under the 
C.1.0. Prior to that, productivity had dropped to a dangerously low point 
during the war. Also, jobs are not as plentiful now as two years ago, and 
there are not as many new workers on the payroll. Production will be sub- 
Stantially higher, with the same number of workers, when our new plant 
commences operations, This increase will be purely the result of technological 
progress," ar: 


(5) "Ou apprentices system has been successful, and we have 
many more trainees than before. The efficiency of our plant has improved, 
but it is still far below the standards of similar textile plants in the United 
States. I blame this to a large extent on the psychology of the workers, who 
set their cash requirements at too low a level, and are unwilling to work more 
than enough to attain this low level", 


(6) “Employment varies seasonally, In the summer, many of our 
experienced workers return to the farms, and we have to hire two new workers 
to maintain the output of one experienced worker, We have great difficulty 
in hiring. We may train a worker, and then find he is unsuitable or 
inefficient, but rather than fire him and waste his training period, we keep 
him on. If we discharged him the replacement we would hire would probably be 
worse, 
"We have reached the bottom of the local labour Supply. We threat- 
ened to move out, so the town council has now authorized a housing programme, 
which will enable us to bring in more employees", 
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Electrical Appliances 
Gi "We are satisfied with present productivity. Because of 


¢hanging techniques, we have not been able to devise an absolute measure of 
‘productivity for most of our operations. However, in a few simple operations 
in which the method has not changed for years, our sample measure shows that 
the worker's effort and output compares favourably with pre-war samples", 


(8) "The radio industry has returned to the pre-war seasonal 
pattern of employment. When a firm cannot guarantee year-round employment, 
it is exceedingly difficult to recruit a competent staff", 


Rubber Products 
(9) "Productivity is not up to pre-war standards, in spite of the 
installation of automatic tire-building equipment. 
“Employees paid by day rates usually stop work an hour before their 
shift ends. In fact, visits to the plant between three and four o'clock are 
discouraged, because of the impression visitors would get from men standing 
around. 
"Ninety per cent of the employees are paid under the incentive 
bonus plan, and are passing up additional earnings amounting to approximately 
$350 per year by failing to produce. Recent wage increases apply to 
incentive bonus rates, so that with a 10 per cent increase in rates, output 
éan drop 10 per cent, and the employee still makes the same pay". 


Machinery 
(10) "Employment in the plant has dropped approximately 10 per 


cent in the past year. This drop is due, not to a decrease in demand for our 
products, but to increased productivity and technological improvements, 

"A time-study programme has been instituted, which, it is antici- 
pated, will take five years to complete. As a result of the Study, product- 
ivity is showing a sharp improvement, with a 50 per cent imcrease in the 
output of machines in some sections. 

"Erratic shortages of materials still make it difficult to plan 
production efficiently". 


(11) "The supply of labour is adequdéte, but the quality of most 
applicants is extremely poor. We have a large nucleus of permanent employees 
of long standing, whose productivity is excellent. But in addition there is 
A "floater" class, who have a demoralizing effect on the plant. These latter 
are dissatisfied, are difficult to train, and do not stay long enough to learn 
the essentials of the work", 


Primary and Secondary Iron and Steel 
(12) "Capacity output is seldom attained as yet. On some products, 


man-hours per ton vary from 12 to 20 hours over short intervals. This figure 
increases during the period just before contract negotiations, and shrinks to 
a minimum for about two months following the Signing of a new contract, 
especially if a wage increase has been granted. 


tee in 


"An additional 100 skilled men could be used - machinists, 
bricklayers, and operators. It is hoped that eventually aptitude tests 
may be formulated covering most of the jobs. If this could be done, 
perhaps the employees could be made more contented, and the rate of turn- 
over reduced, 

"We have an apprentice training scheme for bricklayers and 
machinists, Bricklayers seem to be a disappearing trade, in spite of wage 
rates of over $1.60 per hour for top men. The relatively low starting rates 
for apprentices seem to discourage youths from learning the trade", 


(13) "Productivity is very poor. In some operations it is only 
60 per cent according to our measurements. We have started a job evaluation 
scheme, and as a result wages of some workers have been reduced by as much 
as $20 per week, Naturally there is much discontent, but the situation was 
so bad that we had to take a strong stand", | 


(14) "Some time ago there were complaints that foundry tonnage 
had dropped from 10 to 5 tong per man per shift. The current figure is 
believed to be 12 to 14 tons. In my Opinion, irregular supply of raw 
materials is a greater handicap to productivity than the attitude of the men 
themselves", 


Chemicals 
(15) "In the highly-skilled categories, productivity is excellent 
and labour turnover low. In the unskilled categories, turnover is very high", 


Agricultural Implements 


(16) "The rate of turnover is so high that the working force 
cannot be built up to production schedules, In some months, 300 have been 
hired, and the total staff has only increased by one. In addition, productivity 
is low. Man-hours per ton. show an alarming increase over 1939 figures", 


| 


Non-Ferrous Metal Products | | 
| (17) "Productivity for 1948 is higher than for 1946 or 1947, as 


Supplies have become slightly more plentiful, and there is no serious labour 
turnover", 


Lumber and Products 
18) "Although the company has been forced to lay off a large 
proportion of unskilled labour, during renovation of the plant, it finds a 
shortage ‘of skilled workers, especially competent machinists, 
"Because of imability to obtain competent supervisors, productivity, 
in our opinion, remains very poor, although we have no absolute measurements”, 


(19) "In our planing mills, we have installed three new machines 
Which handle the stacking of lumber and these have been of tremendous help 
in speeding up the distribution of our product. Our cash outlay was in the 
neighbourhood of $18,000 and we were able to reduce the staff by 45 men on 
this account; however, the prime purpose of installing this equipment was to 
speed up distribution rather than reduce staff. Saving by increased productivity 
has taken care of any increases in wages over the past year." 


RECENT WAGE 
CHANGES 


During the latter part of August and the month of September, 
approximately 68,000 persons were affected by the wage changes 
published in the following pages. (1) Almost 20 per cent of the 
workers were receiving the second or third increase since the 
first of, the year; 67 per cent received 10 cents or more per 
hour. Logging and textile workers made up the bulk of those 
operating on the new wage scales. 


The wage changes recorded during the month of September are of five 
different classes, The first and largest group was made up of wage 
increases resulting from the negotiation of new collective agreements. 
The second and third types of increase were based on the official 
cost-of-living index as interpreted by cost-of-living plans and open- 
end wage clauses in existing agreements. The fourth was governed by 
the current cost per pound of a commodity and the fifth by the increased 
profit on a commodity. 

Foremost among those reporting gains under the first group 
were the northern Ontario pulpwood workers who received a 10 per cent 
increase in hourly wage rates. This amounted to approximately $1.65 
per day as against the $2.00 per day the union had proposed. The actual 
gain was reduced to about 7 per cent by the daily increase of 45 cents 
in the cost of board. Also under this heading was the increase awarded 
by the last of the "Big Three" in the meat packing industry, Burns and 
Company. This settlement followed the pattern set by the other two 
companies. The prevailing gain by this type of increase was 8 cents per 
hour. 

Workers at General Steel Wares have had three increases since 
January 1, 1948, when their current agreement became effective. Owing 
to a cost-of-living clause, gains of 2 cents per hour became effective 
in June and September. To cover the rising cost of living, the 
Dominion Textile Co, and the Montreal Dress Manufacturers Guild 
_ (representing 240 establishments) have granted a second increase within 
the last six months; workers at the former received 5 cents per hour 
last May and the latter group from 7% to 9 cents per hour in March. 

Monarch Knitting Co. employees who received an average 
increase of 10 cents per hour in January, benefited through a clause 
in their present agreement which states that either party may open 
the wage contract if there is an increase of more than 6 points in the 


1) The information on wage changes was obtained mostly from press 
announcements, reports from National Employment Service offices, and the 
Employment Forecast Survey. The average hourly earnings quoted in the 
following tables are as at July 1, 1948, as published by the Dominion 
Bureau of Statistics, 
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official cost-of-living index over 146.0, During the last 12 month period, 
workers at this company have had increases! in pay amounting to 21 cents per 
hour. 

Some 750 workers at the Britannia Smelting and Refining Co., 
British Columbia, received a bonus of 25 cents per day based on the average 
monthly price of export refinery copper at New York as quoted in the 
Engineering and Mining Journal. If the average price exceeds 16 cents per 
pound for the calendar month, a bonus of 25 eents per shift is paid effective 
the first of the succeeding month. Similarly, additional copper bonuses are 
paid for every rise of 14 cents per pound. At the present time, the bonus 
paid amounts to $1.25 per day. 

Venders employed by J.J. Joubert received an increase in the 
commission paid on the sale of each gallom of ice cream. | 

During September, approximately 1,200 workers attained settlements 
by strike action. The strike at McKinmon Industries was still in progress; 
the bargaining parties are far apart in their concessions. 

Ontario Federation of Labour leaders (C.C.L.) met to discuss the 
Situation resulting from the shortage of hydro-electric power in Ontario. 
They are reported to have laid down a policy calling for maintenance of 
premium pay for Sunday work and off-shift differentials for those asked to 
change from day to night work. Their intention is to maintain the take-home 
pay in cases where it may be necessary to shorten the work week. 

At this date, an early signing of a new contract in the British 
Columbia logging industry is expected and the only wide-spread wage issue 
in the offing is the dispute between deep-sea sailors and operators on the 
east and west coasts following the rejection of wage changes. 
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: | _ REGENT ANNOUNCEMENTS OF WAGE INCREASES 
Pinaustay | tonanes 


on-met. Mining 
except coal) 


Date | Workers 
Effective |Affected 


Aug.3/48 60 


Location 


Maritime Industries Ltd.|Nappan, N.S. 


Northern Ontario! 10% Sept.1/48 B0,000% 


21 Pulpwood Operators 


Apr.23/48 485 


Sept.1/48 730 
s 4,50 


J.J. Joubert, 


Montreal Is.,P.Q. (1) 


eat Products {Burns & Co,Ltd, . 


Calgary, Alta. 7-13¢ 
Vancouver,B.C. ‘ 


Edmonton, Alta. , . 450 
Regina, Sask. " n 280 
| Prince Albert,Sas " " 380 
Winnipeg, Man. “i , 1,050 
| Kitchener, Ont, n 4 520 


) . 
sather Products Fur Workers (50 est.) 


! 


Sept.1/48 500 


Toronto, Ont. 


ber Products Lawrie Wagon & 


Carriage Co. Ltd, 


Winnipeg, Man, 8¢ =| July 1/48 35 


ugh & Dressed 


amber | Sept.23/49 60 


A.B. Cushing Mills Calgary, Alta. 


| July 1/48 65 
Sept.21/48 30 


Standard Desk Co, 
Ball Furniture Co.Ltd, 


Montreal, P.Q. 
Hanover, Ont. Ag 


irniture 


ead & Bakery 
este 


| Aug.15/48{ 400 
Sept.1/48 185 


9 Bakery Firms Calgary, Alta. (4) 


iper Products Building Products Ltd. |Winnipeg, Man, | 6-(8¢ 


sxtile Products Plymouth Cordage Co, Welland, Ont. Apr.22/48]| 375 


a Yarn & 


oth Consol. Piece Dyers Ltd. |Toronto, Ont. 


Sept.1/48 35 
Cobourg, Ont. e 


60 


tton Yarn & 


oth Dom.Textile Co. Ltd., Sept.1/48 | 2,600 


|Montreal, P.Q. 


ollen Yarn & 
oth 


Monarch Knitting Co.Ltd, |St. Thomas,Ont. | Sept.16/49 140 


1St.Catharines, Ont.| 200 
Dunnville, Ont.’ a 400 
Toronto, Ont, tt __600 


.) Ice cream distributers, piecework, (3) $1.50 per week 
25 - 2% cents per gal. of ice cream. (4) $6.50 per week 
') $6 to $12 per week. : 


_% Estimated number of workers at seasotial peak 


Industry 
‘MANUFACTURING (Cont'd 


Silk & Artificial 
Silk Goods 


Hosiery & Knit 
Goods 


Garments & 
Personal Furn,. 


Chemicals & Allied 
Products 


Glass Products 


Electrical 
Apparatus 


Crude, Rolled & 
Forged Products 


Machinery (other 
than vehicles) 


Sheet Metal Work 
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RECENT ANNOUNCEMENTS OF WAGE INCREASES (Cont'd) 


Av.Hr. | . Amt, | Date | Warkers 
Earnings Firm _ Location Per Hr net ve | Affecte 
75.3 |Canadian Celanese Ltd, [Drummondville,PQ| 4g |Sept. 8/48] 4,000 
67.7 |Celtic Knitting Co. Montreal, P.Q. Sg jAug. 1/48] 175 
Nordic Hosiery Mills |Granby, P.Q. . . 300 
Dionne Spinning Mills |St. George de } 
Beauce, P.Q. 5¢ |Sept.27/48 330 
71.3 {Ass'n Millinery Mfrs, |Montreal, P.Q. 10g Aug. 19/48 1,000 
John Forsythe: Ltd. |Waterloo, Ont. S¢ |Sept. 5/ 345 
‘St. Marys, Ont. [ " ‘ee! 80 
Dress Mfrs. Guild, Montreal, P.Q. 5¢ |Sept. 6,400 
Manitoba Clothing Co.Lti|Winnipeg, Man. Sig Sept. 8/4 50 
92.3 {Canadian Industries Ltd|Kingston, Ont. 10% |July 25/4 550 
Consol.,Mining & Smeltin f ; 
Co. of Can. Calgary, Alta. 153¢ |Sept.23/4 280 
85.6 |Hobbs Glass Ltd. (Winnipeg, Man. 10g fAug. 15/4 45 
Consol.Plate Glass Ltd. A . . e 30 
Pilkington Glass Ltd. ‘ x A * 25 
General Dry BatteriesLtd |Toronto, Ont. | 5-l0¢g/June 1/4 150 
Rogers Majestic Co.Ltd.|Leaside, Ont. 8g [May 7/24 €00 
Vancouver Iron Works Ltd]Vancouver, B.C. | 13¢ |Aug. 1/ 135 
Vancouver Engineering 7 . i m 350 
_|Vancouver Machinery Depot " Brn: . : 60 
Joliette Steel Ltd. Joliette, P.Q. |10-19¢|July 5/48} 130 
Outboard Marine Co. Peterborough,Ont| 9-llg |Sept.10/48] 540 
L.C, Smith & Corona ~ 
Typewriters of Can.Ltd. /Toronto, Ont. 8g jAug. 21/48 95° 
Continental Can. Co. St. Laurent,P.Q.j 15¢ |Sept.15/48] 900 
General Steel Wares LtdJLondon, Ont. 2¢ |Sept.15/48] 1,020 
Toronto, Ont, . a - 71609 


Montreal, P.Q. . i ey 


> head 


MANUFACTURING 
(Cont'd) 


Preparation of 
_ Non-ferrous 


Metallic Ores 


Miscellaneous 


‘TRANSPORTATION 
Local 


Personal 


4 


CONSTRUCTION 
Building 


SERVICES 
Hotels & 
Restaurants 


TRADE 


«, 


5 ‘per week 


ae ee 


| Deloro Smelting and 


Refining Co. 


Dominion Button Mfg. 
Ltd. 


Transit System 
Truck Drivers 


30 Taxi Companies 


Longshoremen 


Operators of Terminal 


Elevators 


J.L.&b.rrice & Co. 
Carpenters & labourers 


| Painters & Decorators . 


Crown Paving Co. 


6 Hotels 
Toronto Hotel Ass'n, 


| 3 Hotels 
| 7 Local Restaurants 


19 City Hotels & 63 
Beer Parlours 


6 Laundries & Dry 
Cleaning Plants 
Troy Laundry Co. 


F.C. Myers & Co, 


5 
(6) $1. 50 to $3.50 +S ota dol 
(7) Reveragercom workers = $2 to $10 per week 


FEET ANNOUNCEMENTS OF WAGE INCREASES (Cont'd) 


Deloro, Ont. 


| Kitchener, Ont. 


|} Port Arthur,Ont. 


Vancouver, 
Victoria, New 


Westminster,B.C. 
Toronto,Ont. 


Vancouver, New 


Westminster, 
Chemainus & Port 
Alberni, B.C. 


| Head of Gt. Lakes 


Petawawa, Ont. 
Victoria,B.C. 


Edmonton,Alta. 


Moose Jaw, Sask, 


Toronto, Ont. 
Cranbrook, B.C. 
Calgary ,Alta. 


| Vancouver, B.C. 


Calgary ,Alta. 


| Verdun ,P.Q. 


Vancouver, B.C. 


| 


Date Workers 


AV. rk 
Tn oe a 
ustry Earnings Location Per Hr. Effective |Affected 


15¢ | -Sept.1/48 215 
7¢ | Sept.13/48 75 
gg | May 1/18 / 80 
12¢ | Sept.16/44 1,400 
Sept .3/48 750 

15¢ | Sept.17/4@ 1,600 
12é¢ | Jan.31/48 | 1,500 
5-10¢ | Sept.7/48 120 
10¢ | Sept.1/48 125 
10¢ | Aug.7/48 75 
June 1/48 100 
Aug.15/48 | 670 

25¢ | Sept.1/48 50 
10¢ | Sept .8/48 125 
(10¢| July 15/48 200 
5-15¢ | Aug.15/48 4,00 
6=20¢ | Sept.10/48 390 
175¢ | Aug.15/48 100 


PRRA TUM: The increase at Accassorigés Mfg. Co., Montreal, P.Q. published in the August issue 


of the Canadian Labour Market was in error. 


The wage increase recommended by the 


arbitration board was rejected by the company and the workers went out on strike 


Sept. 22% 1948. 


EMPLOYMENT TRENDS 
IN MANUFACTURING 


INDUSTRIES..... 
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CURRE NIsE AY ORES 
IN MANUFACTURING 
INDUSTRIES 


The number of workers affected by lay-offs during September 
amounted to approximately 5,680, an increase of 60 per cent over 
the previous month. Material shortages accounted for 35 per cent; 
most of these were in the automobile manufacturing industry. 
Seasonal slow downs were responsible for 37 per cent; these were 
mainly concentrated in the woods products, shipbuilding, and 
paper industries. — 


The high level of employment was fully maintained during the 
month and, generally speaking, lay-offs continued to affect only a 
relatively small number of workers, Nevertheless, 5,680 employees were 
laid off in September, a jherease of 60 per cent over the previous | 
month's figure of 3,554. 

Work stoppages caused by material shortages predominated, 
accounting for 42 per cent of all reported lay-offs during the month. 
Lay-offs of seasonally occupied workers accounted for 37 per cent; 
shortages of orders for 13 per cent, and other causes for & per cent. 

Material shortages during the month were responsible for a 
total of 2,359 workers being laid off. Industrial disputes in "feeder" 
plants were the main cause of lay-offs in the automobile industry. After 
a temporary work stoppage early in the month, one large automobile 
manufacturer resumed full production. Operations may be interrupted 
however, if workers in United States plants producing body stampings 
remain on strike for any length of time... er 

Seasonal industries are beginning to slow down. Manufacturers 
of wood products were affected during September when heavy rain in the 
interior of British Columbia forced many of the small sawmill operators, 
who depend on road transportation, to cease work, Ship-builders have 
also started to cut down their staffs for the winter months, 

Lay-offs due to lack of orders have been occurring sporadically, 
during the month these amounted to only 768. Textile manufacturers were 
affected to the greatest extent. Retailers, anticipating a possible 
drep in prices, have been keeping stocks to a minimum. 

‘The remaining lay-offs that have taken place -are due to a 
variety of other causes, Several small lay-offs have.occurred due to the 
electric power shortage. Manufacturers in some areas have had to 
alternate shifts and curb production. 


(1) Statistical data on lay-offs have been completed from information 
obtained from National Employment Service office reports, The information 
is not necessarily complete, but does include data on all major lay-offs, 
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Table I—Lay=-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Cause 


Tale 1948 August, 1948 September, 1948 


Cause of Lay-off 
Per Cent 


Shortage of OrderS....cce 
Shortage of Materials.... 
DGABONE] ost ss esse e eee ye 
OtHEYr Causes sc. ccs 0s esos 


TOtal . five Or herre Pe vesrre 


Table 2—Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Industry 


—«Suly 1948 Accst 1948 September, 1948 
Industry 


Food and BeveragesS..cooeec 
Tobacco ProductS...cccocce 
Rubber Products... ccsscce 
Leather ProductS..oos sc. cll 
Textile Products. .ccscsece 
ClObhingescvccsverdveees s 
Wood: -Producta ns. AEF SH ers 
Paper Products Heh FRI20. O. 
Printing and Publishing... 
Iron and Steel...csccccces 
Transportation Equipment. 
Non-Ferrous Metals.....00e 
Electrical Apparatus...» 
Non-Metallic Mineral 

PIOC UO CHG oe ois o a vie wes eis 
Chemical Products...ccerce 
Miscellaneous ..cccecccscce 
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REGIONAL LABOUR 
MARKET SUMMARY 


The. 1948: Seasonal Iow fn the number of unplaced applicants was 
probably reached. by. mid-September in all. five regions except 
British Columbia. The construction’ industry was very active in 
‘all regions, while manufacturing labour requirements were 
highest {n Qntario. Tha return of students to school caused an 
increase in’ demand for workers in September. : By the end-of the 
month farm: labour needs had dwindled in alli regions, although 
employment was high in tile Pacific and Maritime areas. 


The Maritimes 


During September, the high level of employment attained 
earlier in the summer continued. Over 3,000 workers were absorbed 
in harvest operations by the end of the month, construction activity 
remained very high, and employment in the major iron and steel and 
coal mining industries was sustained. Many fishermen were idle during 
the month because of severe storms. . 

Unfilled vacancies at Employment Service offices were more 
numerous in September ,than in August, while the number of unplaced 
applicants remained relatively the same. Employment conditions can 
be expected to remain good until construction activity slackens off 
later in the fall. ma ; 

The grain harvest was practically completed in all districts 
of the Maritimes during September, and workers were plentiful. ‘The 
movement of workers into potato growing districts was more than 
sufficient to supply farmers needs in New Brunswick, P.E.1..and in the 
‘state of Maine. In 1947, 174,000 apple trees were removed.from apple 
- growing districts to be replaced with a type producing more marketable 
apples. This operation contributed to a reduction in the apple crop 
this year which is estimated at only 700,000 barrels compared to 
800,000 barrels in 1947. Fresh apples will sell at $3.90 per bbl., 
while apples for processing will sell at $2.50 per barrel. Apple 
picking operations in the Amnapolis valley started late in September 
and about 700 workers were being absorbed at that time. 

Severe storms during September caused a reduction in the 
landings of fish, which in turn slowed canning operations. Herring 
again appeared in the fishing grounds, and the shortage of Winter bait 
may be further improved by importing herring from Newfoundland. 

Nearly all coal mines were operating at capacity and employ- 
ment in this vital industry remained high. Few additional workers 
were required, however, and some small mines are deterred by lack of 
orders. Mechanizatiom of "Dosco" mines is continuing. 
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Overall construction activity was very high during September; 
virtually all skilled men were employed. ; 

Very little change occurred in manufacturing industries during 
the month as nearly all plants continued to operate at full production 
and with full staffs. Little hiring activity took place, and job 
Opportunities continued very light. 


Quebec 


The growth in the intensity of employment activity in the Quebec 
region during September gradually levelled off as the seasonal work 
approached its peak. @ construction industry continued to supply the 
bulk of September job openings, but woods operators were also seeking 
workers. Harvesting did not create any marked demand for additional labour 
and, by the end of September, many workers were available for construction 
and logging jobs. The number of unplaced applicants amounted to 24,150 at 
the end of September, compared to 13,700 job openings. 

Quebec harvest operations were largely completed during 
September with no general shortage of labour. Crop conditions in the 
Quebec region were considered very good in most cases, although the current 
dry weather dried up pastures and dairy production declined as a result. 
Principal agricultural employment during the month was provided by potato 
picking operations in the tate of Maine, where about 5,000 Quebec workers 
secured jobs; several thousand more workers than the quotas called for 
applied for this work. 

The logging industry entered the employment picture during 
September. At this time it appears that the log cut, the number of workers, 
and the length of the cutting season, will all be reduced by about 20 per 
cent this winter as compared to 1947. American recruiters were still hiring 
men in Quebec during the month; so far eastern Canada has supplied 5,400 
men to Maine logging camps, and another 3,600 men will be absorbed, Ganerally 
speaking, skilled loggers are expected to be in sufficient supply for this 
Winter's cutting operations, 

Manufacturing industries continued to operate at a high level. 
Canning plants were very busy in the region and a shortage of workers was 
encountered in some cases, The usual seasonal lay-off was taking place at 
Sorel, When completed the lay-off at Marine Industries Limited will have 
involved some 3,000 men. . 

The textile industry still requires skilled workers and since 
other applicants are scarce, D.P. labour was being absorbed with Satisfactory 
results. | 


Ontario 


Employment conditions in the Ontario region showed further 
improvemént in the month of September as seasonal demand for labour reached 
a peak. Fruit and vegetable canning operations, and harvest work, including 
tobacco picking, reached a peak during the month and slackened off at the 
month's end. Construction labour demand was very high and manufacturing 
industries showed a considerable need for workers, Vacancies at Employment 
Service offices for both men and women and particularly for semi-skilled 
and unskilled workers, were hard to fill as peak activity was reached. The 
return of students to school further accentuated the September labour shortage. 
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The number of unplaced applicants in the Ontario region at 
September 16 dropped to 23,750, while job vacancies at that time totalled 
28,300. Applicants showed a slight increase, and vacancies a small 
decrease by the end of September, 

Harvest work was largely completed during the month and 
consequently many farm workers will soon be seeking winter employment in 
other industries, The permanent labour needs of farmers have been very 
well met with Displaced Persons and Dutch immigrants: reports on these 
workers continue to be very good. Fruit and vegetable canning plants 
generally slowed down operations by the end of September and many workers, 
principally women, will soon be released, Many former tobacco- pickers 
were seeking other employment by the end of the month. Crop conditions in 
most districts were reported as better than averag@. ‘The dry weather 
during September, however, greatly hampered fall plowing operations, and 
the same dry weather may reduce the spring wheat crop for 1949.« 

Manufacturing industries showed a considerable demand for labour 
during the month but few workers were available. A shortage of semi- 
Skilled and unskilled workers formed the hard core of the labour shortage 
during September but this situation is only temporary and will be rapidly 
met as farm workers, and later construction workers, seek winter employment. 


The Prairies 


New post-war employment records were established in September, 
following the very high level of employment in July and August; at the same 
time, the number of unplaced applicants reached a very low point. An 
exceedingly active construction month, along with heavy harvest labour 
demand, and continuing high employment in other industries, sia accounted 
deg ‘the September employment record. 

During the last ten weeks, ideal weather conditions have prevailed 
following the early drought conditions; consequently, crop conditions were 
much better at harvest time than was previously believed possible. At the 
middle of July, wheat crop estimates indicated a yield of 260 million 
bushels but, by September, the Prairie wheat crop was estimated at no less 
than 358 million bushels. This compares with319 million bushels. in 1947. 

Peak farm labour demand during September was satisfactorily met 
with local labour and eastern harvesters. By the end of September, with 
harvest operations near completion in both Manitoba and Saskatchewan, labour 
demand slumped markedly. Harvesting in southern Alberta was almost over but 
was only about 66 per cent completed in the central section, and still 
further behind in the north. The Prairie harvest should be generally 
completed by about the middle of October, During September, about 800 workers 
were sent from southern Manitoba to North Dakota for potato picking; 
considerabie difficulty was experienced in securing this labour. A further 
300 workers will be sent from Saskatchewan to Montana for the beet harvest 
in October. 

Construction work continued very active during September, A 
_.<prenounced- shortage of building labour developed but is expected to ease with 
the end of the harvest. 
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Flour mills and grain companies were in the midst of their 
busiest season in September and labour demand was heavy, particularly 
for grain elevators. A shortage of railway rolling stock hampered the 


» movement of. grain anéd.also affected the coal mining industry, now busy 


Pa 


with fall orders, 

At the middle of September, there were roughly two job 
openings for every male unplaced applicant, and one job for every female 
applicant. At the middle of September, there were only 10,570 unplaced 
applicants in the region. The completion of harvest operations resulted 
in a slight increase in the number of unplaced applicants by the end of 
the month. Favourable peetoavl conditions are expected to continue 
well into October, ' 


British Columbia 
The logging, lumbering, construction, and agricultual industries 


in the Pacific. region were all exceedingly active during the month. The 
seasonal peak in agricultural .employment.has been reached, and while some 


. levelling off in other.industrial labour requirements was evident, current 


employment .conditioms are expected to continue favourable into October. 

By the end of September, there were only about. 1,000 more un- 
placed applicants than at the same time in 1947; in the spring of 1948, 
there were about five thousand more applicants than in 1947. Nearly 90 
per cent of all unplaced applicants in the Pacific region are registered 
with the Vancouver, New Westminster, am Victoria employment offices. Since 
many urban workers are not willing to accept jobs in the primary industries 
and because manufacturing firms and retail and wholesale trade establishments 
were relatively quiet, labour demand in the main urban centres was far below 
the supply of workers. 

Wage negotiations between the loggers' union and the operators 
were virtually completed with an amicable settlement almost definitely in 
Sight. This will mean that logging operations, which have so far reached 
a very high level, will be able to continue without interruption. Skilled 
men are in short supply both in logging and lumbering operations. Im the 
former industry, too, a shortage of unskilled workers exists in many districts. 

The peak of fruit and vegetable harvesting operations was reached in 
September, and labour was plentiful; no labour shortage is anticipated for 
harwesting later apple and other crops. The hop harvest was finished by the 
end of September, and many workers were released for other harvest operations, 

Demand for skilled miners remains high and it is doubtful if the 
closure of several gold mines which were non-profitable ventures will cause 
any immediate unemployment amongst hard rock miners. 

Fishing operations have been below normal so far this year, and the 
Salmon pack considerably smaller. Very little herring canning will take place 
this year as export markets for this product are very poor. Canning plants 
were still busy, with little additional labour required. 

The construction industry continued very active during the month; 
skilled help remained in short supply and the supply of unskilled labour was 
reported as rapidly dwindling in some areas. The dwindling supply of unskilled 
labour was not so much due to an increase in construction activity, but rather 
to the heavy demand for labour in thei logging industry. For the first time 
this year, there is a notable shortage of suitable heavy labour. 


LABOUR MARKET 
RATING OF 
COMMUNITIES 


In the following table, thirty-eight of the major labour market 
areas in Canada are classified according to the ratio of un- 
placed applicants to wage and salary workers at work. A compari- 
son is shown between the group ratings of the thirtyreight areas 
at September 1, 1948, at August 1, 1948, and at September 1, 
“1947. 


This classification is based on a ratio of unplaced applicants 
per 1,000 non-agricultural wage and salary workers at work, In addition, 
these ratios: have been consolidated into four groups, denoting four 
generally different labour market situations, The four groups can be 
. explained as follows: . 


Group I—Areas in which there are more than 300 
unplaced applicants for every 1,000 non-agricultural 

» wage and salary workers at.work. The. labour market 
situation in areas within this group has been 
labelled Acute, in the sense that it corresponds to 
that which existed in the uid®Thirties. 
Group JI—Areas in which there are between 150 and 
300 unplaced applicants for every 1,000 wage and 
salary workers at work. The labour market situation 
in areas within this group is characterized as 
Serious, in. the sense that it corresponds to that which 
occurred im 1939. 
Group IIlI—Areas in which there are from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work. The labour market situation in areas 
within this group has been characterized as Moderate 
in the sense that it corresponds to that which existed 
in 1941 4 
Group IV—Areas in which there are under 50 unplaced 
applicants for every 1,000 wage and salary workers at 
work, The labour Poise Situation in areas within this 
group has been characterized as Favourable, in the sense 
that it is comparable to conditions during the years 
1943 and 1944. 


It should be understood that the above ratio is only a general 
method of classifying conditions as they are pictured by the local 
National Employment Service office. The ratings for August and September 
of 1948 are preliminary. 
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LABOUR MARKET RATING OF COMMUNITIES 


Note: The thirty-eight areas below are arranged in dosconaing order 
bsichars Sagh erenpra 


Gr oup Rating 


Ratio 
September September August September 
het 1, 1948 1, 1948 | 1, 19048 1, 1947 

Population of 100,000 and over “" 

Québeds Fase ee aera ais 68 III ITI ee 

VancOuveb iisiowe bcc bumeeivie noe SF III Lon IV 

WiMisOr PPPS eet eee keeles 44 IV ae | IV 

Vietoria seer ete 43 IV IV IV 

Winnipeg so eiedver eee ve leo 34 IV IV IV 

OLD AMA: corns ofeieais kisibts oO La bRR 28 IV IV Lid 

Cal ganyns «ele oe Sesue UR UnSaNe RA IV IV IV 

Hamil tones Gh tse bs abe al IV IV Ly 

EQnionbOliy's's a¥iess osbes ete 1 17 IV IV , IV 

Montreal ol, 44 25 oye Hyg IV IV IV 

Torentoryae. ATT tet ae 16 IV IV LY, 

Population of’ 20,000 to 100,000 

Syne yy es ee ons ae alee 114 III III rae 

Saint’ Johny 01.6.4 see eee. 56 LTE CHIE ET DL 

Halifax .\i9. grr yiebtbecee. & 51 Lip III iL 

Fort William - Port Arthur.. yg) IV IV IV 

London. 8S 2 TE) Bays ae eee 20 IV IV IV 

Regina .7e.0 3) Thnk. bee DOT: 16 IV IV IV 

Kitchener-Waterloo.....cceces 8 IV IV IV 
Population of 25,000 to 50,000 

HuLEGee so Peer ae eee ee 76 dO TL. ELE 

Oshawa oss. eC eet He ae! nos: 59 III 56-1 LET 

Shawinigan Falls.....ccsecovce 39 IV EY; IV 

Sherbroedkewaus, oe Malbigytites OT : IV IV IV 

Three Riverasissuaht oa tel: 33 IV IV It 

Kingstorny ici lates osteitis chartle 33 3 IV IV wa 

St. (Catharines foe: Pa eee 30 IV IV IV 

Chicoutimi veel. Oe Theat 29 IV IV IV 

Saskatoon, tie eateaw ean 23 IV IV IV 

Peterborough? Ri eiW heat od RR IV IV IV 

Brantfordares ails tl. be LeR tl 19 IV IV IV 

Sudbury... setae e oat a etn S ogy IV IV IV 

Sault? Std" Marie “ee eren sy 14 IV IV IV 
Population of under 25,000 

Pictou - New Glasgow........ 90 {bal Pi) II 

Valleyfaetd ian. g aeee sie Ces 87 III LUT IIT 

AmhoFss 72444 83 SEES ee eae Al IV III III 

Sorela IVs 78% Ow 80 see, & 23 IV oe IV 

Welland? 228ty Sua foe 22 IV IV IV 

Trallget 299 Pater Ae Gee Ae | IV IV IV 


Biagara aliases jae 10 IV IV IV 


EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


The value of contracts awarded during September continued to 
reflect.a decline. in industrial.expansion compared to 1947. At 
this point, {t 1s reasonable to assume that the reduction in 
the value of contracts awarded’ in 1948 compared to 1947 will 
amount to roughly 25 per cent. Due to the carry-over of work, 
however, the physical volume of industrial’ expansion compares 
favourably with’ 1947. 


During the month of September, the value of contracts awarded 
for industrial construction amounted to $7.9 million compared to $18.7 
million in September, 1947. The value of contracts awarded in the 
first nine months of 1948 was $54.4 million compared to the 76.2 
million awarded during the first nine months of 1947. 

Since the easing of capital restrictions prohibiting British 
industrialists from investing capital in Canada was announced, there 
has been a sharp increase in the number of British firms inquiring 
about establishing plants in Canada. Companies manufacturing textiles, 
furniture, aircraft, automobiles, and motorcycles, are amongst those 
interested. Estimates indicate that as many as 100 new British firms 
may become established in Canada in the next eighteen months. 

Such industrial expansion creates employment in two ways: one, 
by providing employment for construction workers during the period when 
a new plant is being built; and two, by providing additional jobs when 
the completed plant commences production. Obviously, the effect of the 
latter type of employment is longer lasting and, therefore more 
important to the particular area where the new industries are located. 

For these reasons, therefore, a listing by industry within 
each area of all such capital expansion, whether it will be a new plant, 
a plant expansion, or the occupation of empty plant facilities, is 
provided in this section of the Canadian Labour Market from month to 
month. The type of expansion taking place is denoted as follows: new 
plant - N.P., plant expansion - P. E., and occupation of present plant 
facilities - P.F. Estimates are also given of the date of completion 
and the number of additional workers likely to be employed when 
operations are underway. — 

The table is not intended to provide a complete listing of all 
industrial expansion, nor to suggest that the firms listed each month 
are indicative of the decisions to build a plant or plant extension in 
that particular month. Rather, the firms listed over several months may 
be considered as typical examples of expansion programs being carried out 
in various manufacturing industries during the year. 
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INDUSTRIAL EXPANSION 


Possible Probable 


Number Time of 
Area Select of New Commence- 
Employees | ment of 
Production 
Cap-de-la~ 
Madeleine, P. Q.| Abrasives 
Electro Refractories & 
Alloys Canada Ltd. P.F. 40 Ath Qtr/48 
Montreal, P, Q. Aeronautical Instruments . 
Aviation Electric Lid. | P.E. 25 | Ath Qtr/48 
Office Equipment 
Duclos & Duclos Inc. N.P. 20 2nd Qtr/49 
Paper Products 
Hygiene Products Ltd. N.P. 100 3rd Qtr/48 
Pharmaceutical Preparations 
J. R. Watkins Co. N.P. 15 4th Qtr/48 
| Secondary Iron and Steel 
Ross Engineering of 
Canada Ltd. N.P. 50 Ath Qtr/48 
Quebec, P.Q. Automobiles 
Utility Car Corp. Ltd. Peis 1,850 3rd Qtr/48 
Valleyfield, P.Q. Pharmaceuticals,Drugs,etc. 
Merck & Co. Ltd. P.E. 125 Ath Qtr/48 
St. Thomas, Ont. Leather Products 
The Medcalf Shoe Co.Ltd. P.E. 20 Ath Qtr/48 
Stratford, Ont. Glass Products 
The Glass Guild Co. N.P. 50 Ath Qtr/48 


Secondary Iron and Steel 
Eastern Power Devices Ltd.| PE. 25 lst Qtr/49 


Canning and Preserving 
Crosse & Blackwell 


Canadian Co. Ltd. P.E. 25 3rd Qtr/48 


Trenton, Ont. 


Red Deer, Alta. Pulp and Paper 


Alberta Pulp Mills Ltd. N.P. 300 


4th Qtr/49 


Chemicals 
Canada Pulp Products Ltd. NP. 30 


Vancouver, B. C. 


3rd Qtr/48 
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THE LABOUR MARKET 
DURING OCTOBER 


Seasonal employment declines began to occur in Canada during 
October. These will continue during the winter months and un- 
employment will consequently rise. The effects of the power 
shortage on employment grew more extensive during the month. and 
threatened to become ever more sarious in the near future. Few 
lay-offs have yet occurred, however. The steel shortage con- 
tinues to be a problem with even greater difficulties ahead as 
imports from the United States are further restricted. 


The labour market definitely loosened during October as 
activity in many of the seasonal industries began to contract, With 


the harvest virtually complete, farm workers are shifting to the woods, 
the mines, and to jobs in urban industries such as construction and meat 
packing where employment reaches its peak in the late fall. Many farmers, 
however, are currently doing their fall ploughing. 


’ 


Work in construction and other fields active in the fall and 
early winter, however, will likely terminate in another month. After that 
time, additional workers will be added to the already increasing number of 
seasonally jobless Canadians. More than 250,000 construction workers will 
probably be employed throughout this winter, compared to about 200,000 last 
Winter; seasonal jobs in meat packing plants, however, will not be as 
plentiful this year,since many farmers are shipping their livestock to the 
United States. | 


It now appears likely that peak logging employment this year will 
be about 15 per cent less than in 1947-48. Most companies plan to reduce 


their cut anywhere from 10 to 30 per cent because of high inventories and 
a softening in the foreign demand for lumber. At the end of October, it 
was estimated that the Eastern Canada logging cut was 30 per cent complete. 
Cutting operations will likely be finished by the end of the year. 


The power shortage is looming as a serious threat to winter 
employment levels. So far, it has tended to affect employment in three 


different ways. First, many plants have adjusted their hours of work with 
no drop in total hours worked. Some firms have made slight changes in 
their daily hours in order to accommodate periodic power cut-offs. Other 
firms have introduced more night work, while still others have made changes 
in their normal work-week involving more week-end work, 
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Second, it has involved some reduction in hours of work to date. 
This has not yet become extensive, but some plants are closing for part of 
the day or for one day per week, thus reducing the total number of hours 
worked, 

And thirdly, there has been a slight reduction in the number of 
workers employed as a result of the power shortage. Lay-offs have actually 
been few in number to date, but a tendency is growing in many industries of 
refraining from filling jobs as they become vacant until more is known as 
to how serious the shortage is going to become. 


The seasonal expansion of the labour force this summer, as well as 
the shift of workers between the major industries, was not nearly as extensive 


as in 1947. Last year the labour force increased by 169,000 from the first of 
June to the first of September. The increase this year only amounted to 
79,000 over the same period. Employment trends in agriculture, manufacturing, 
trade, and service were markedly different this summer than one year ago. 


Employment in agriculture has dropped since the middle of L946. 1At 
present in this industry, where about 60 out of every 100 workers are employers 


and workers on their own account and another 30 are unpaid family workers, the 
"pull" of higher wages in urban industries as well as the more attractive 
living conditions in the cities is being felt. This has been especially true 
during 1948 as the housing shortage in some cities shows signs of easing. 
Between June and September of this year, about 10,000 employers and own account 
workers left agriculture whereas, in 1947 over the same period, about 25,000 
such workers entered the industry. 


In manufacturing, employment this year has reached its postwar peak. 


The availability of more workers this year, not only as a result of shifts 

from other industries but also because of the natural growth of the labour 
force and of immigration (directly and indirectly as immigrants replaced workers 
shifting out of the primary industries), has permitted many manufacturing firms 
to overcome long-standing labour shortages. In 1947, manufacturing employment 
dropped by 47,000 from June to September. This summer, it rose by 33,000. 


Employment in the trade, finance and insurance fields has risen 
rapidly since the war ended. The summer and early fall months of this year, 


however, saw the end of this rise at least for the present. This development, 
of course, can be traced to the levelling off in the volume of retail sales 
which has characterized 1948. This summer, employment in these fields rose by 
6,000 to a total of 779,000 at the first of September; from June to September 
last year, a rise of 81,000 occurred. 


The number of workers in the services, too, has risen steadily during 
the postwar years. Here also, however, the relatively low wages of most service 


jobs aS well as the rising cost of living has resulted in many workers shifting 
to employment in other industries. This has been especially true during the 
recent summer months when labour shortages existed in other higher-paying fields, 
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SELECTED LABOUR MARKET TRENDS 


Latest Data | Se ae ro Date This 
Indicator Eales | | Previous [Same ait hai Gane one 
BPE a rate te = LeMonthiesiaahaeer Last Year 
DMM GPavLON.eea cs eee os ow sap SOMo mn cal pager e st LP tenF tayhUP io Hei OP L272 

Civilian Labour Force .o...sccsee| Sept. 4 5 4105 ,000 | - up, @.6 |up 1.8 
Total Employment cccocecooscsccecc| Sapt. 4 5,042 ,000 | = up esr clup 1.6 
Total Unemploymento+sccescccsscce| Sapte 4 | 67,000 | - . | down 82 nil 
Industrial Employment (a).....0+.! Sept. 1 2,172,000} up 0.3] up wes BUp 55 
Unplaced Applicants (b)ocssesssse| Nov. 1 102,000 | up 16.6] up 623 Eup 0.8 
Live Claimeens DOM eainhaervandelhOCh ey 1 45,000] up l.ljup 22.1 | up 24.2 
Labour Income..-ccccscsccseescesece) AUS. 604,000 ,000 | up Le3i{up 142 | up 14.2 
Average Weekly Earnings (c)......| Sept. 1 $39 .04| nil ne 12.5 ‘| up 13.3 
Average Hourly Earnings (c)......! Sept. 1 $ .93 | Mp Oe up: 1 3e6;a).up 14.1 
Real Weekly Earnings (d) | ' 

Av. 194,6)533.00) bh «ats oo Shasbe ered Seph.4l 100.5} down 0.9| down 1.5 | down 2.0 
Average Weekly Hours OE Aids AAD SoptiAlr ( 41 8 | down 0.7}; down 1.2 j; down 0.7 
Cost of Living , | 

Ay . 1935-39; Bv100, Baws smoolensiedadCbe, 1 159.6]up O.4]up 12.2 jup 15.3 
Man-Working Days Lost | 

DY Stik Srcptereceeckgniniebetacsccotreececao-olth CCTys ! 87,000 tdown 26.3} down 78.2 {down 61.7 
Industriel Production 

AV. 1935-39 45200. oc -autewtebis « « | DOOD re 183.3] up 4.0} up Bee, Pup: 363 


(a) Based on firms of 15 or more workers, in the nine leading industries. 

(b) Registered with National Employment Service offices. 

(c) Wage earners in manufacturing only. 

(a) Per capita weekly earnings of wage earners in manufacturing, adjusted 
for the cost of living. 
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CURRENT AGRICULTURAL 
MANPOWER PROBLEMS 


With continual competition from expanding urban industries, 

the maintenance of an adequate working force for agricultural 
needs remains a problem. Some alleviation has already been 
achieved through organized shifts of farm workers, immigration 
of experienced agricuitural workers and more efficient use of 
available labour. Nevertheless, important changes in the organ- 
ization of Canadian agriculture will no doubt have to come be- 
fore satisfactory long-run solutions may be reached. 


One of the principal questions which arises out of the current 
prospects of continued high employment in Canada is, can agriculture be 
expected to secure the manpower it needs in competition with expanding 
urban industries? An answer may suggest itself immediately; with the 
high demand for food products and the "good" prices for farm commodities, 
farmers can offer wages as attractive as other industries, and thus, 
especially today with increased farm mechanization, they should be able 
to meet their labour needs merely by encouraging fewer of the "surplus" 
farm workers to leave agriculture each year. 

The solution is not quite so simple as this answer might indi- 

cate. In the first place, even though farm prices are relatively high 
and farm wages have risen correspondingly, ( (1) it does not follow that 
workers will be attracted to agricultural jobs or that all of those 
already in agriculture will wish to remain. There are strong indications 
that as long as jobs are available in urban industries workers from 
agriculture will be attracted to them. Comparable wages in farming will, 
of course, be an offsetting consideration, but such items as year round 
jobs, unemployment insurance, workman's compensation, superannuation, 
better housing and urban living are likely to be, individually or collect- 
ively, over-riding considerations "pulling" towards city or town » 
employment. A number of "push" forces operate in the same direction. 
These include farm mechanization, long hours of work, isolation and 
frequently poor living conditions. There has been, it should be added, 
some improvement from the standpoint of agriculture especially in 
commercial farming areas, in each of these latter items during recent 
years. Nevertheless, with better communication, including radio and 
documentary film, farm workers are becoming more informed of conditions 
of employment Been ke cs: The mingling of rural and urban youth in the 
services and in wartime employment worked to this same end. 
1) The index of farm prices of agricultural products, based 
on 1935-1939 s 100 stood at 204 for 1947 for Canada, and at 259 for the 
United States. The monthly farm wage without board rose by the spring 
of 1948 to $113 in each country. 


a 


Bats Tsar 


In addition, it should be noted that there is not much differ- 
ence today in the birth rate in the commercialized farming areas from 
that in urban centres; in fact in some specialty farming areas, even 
with the reduction in labour needs accompanying mechanization, it is 
doubtful whether farm families with present rates of reproduction could 
supply all the labour needed, even when assuming all will remain in 
agriculture. 

Some workers, it is true, might move from subsistence farming 
areas but even with special inducements during the war years not many 
persons from such areas went to other agricultural districts. Thus, when 
many of those for whom it would be advantageous economically to move do 
not do so and when both "pull" and "push" forces are at work on those in 
commercial farming areas, there is not much prospect of substantially 
reducing farm labour shortages through any slowing up of the rural-urban 
flow of workers. 

If then there is not much prospect of assistance in meeting 
farm manpower requirements from other industries under full employment 
conditions, where else can aid be obtained? There are at least three 
other possible approaches which need examination. These are organized 
shifts of farm workers; experienced agricultural workers from other 
countries; and improved use of labour. 


Organized Shifts of Farm Workers 


Considerable success was achieved in Canada during the war 
years in arranging controlled movements of farm manpower on a seasonal 
basis. These movements, developed by the Department of Labour under the 
joint Dominion-Provincial Farm Labour Program, are continuing during the 
post-war period. The principle which underlies these organized movements 
is that it is in the national as well as the individual's interest to 
encourage workers who can be spared for a short period in one area to 
move to another area where their services are needed. A number of safe- 
guards are introduced for the protection of employers, both in the 
supplying and receiving areas, and of the employees. These include: no 
transfers unless local supplies of labour are insufficient; quotas for 
the number of volunteers in each locality; approval only of applicants 
who are physically fit, experienced farm workers; guaranteed wages at 
current specified rates; submission of employers! applications in advance; 
screening these applications to ensure that labour is sent first to 
those farms most in need of it; and continuous daily contact between re- 
cruiting and receiving areas to ensure that the forces of supply and 
demand, which in these cases operate as many as three thousand miles 
apart, are kent in as close adjustment as possible. These organized 
movements include several between provinces and between the United States 
and Canada, but perhaps the best example of this regulated farm labour 
market is the two-way movement of young workers between the Prairie and 
Central provinces. (3) The eastward movement for haying and early 

(2) What's ahead in Farm Labor? by George W. Hill, Farm Labor 
Program, U.S ,0éAey 1OATZ Dp. Ba 

(3) In 1948 there were thirteen major organized movements, 
involving approximately 16,000 workers; six of these movements were 
across the international boundary. 
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harvesting in Ontario takes place in the early summer after grain is 
seeded and summer fallowing is well advanced on the Prairies; the west- 
ward movement for grain harvesting on the Prairies takes place between 
August 15 and September 15 as work in Ontario and Quebec begins to Slacken 
and the harvest werk in the West is getting into full swing. 

These organized transfers of labour to meet urgent seasonal 
needs have proven valuable in making labour more mobile and in effecting 
a better over-all allocation of manpower on the farm. It is generally 
agreed that the quality of the workers moved under these plans is higher 
than under earlier, more haphazard migratory movements. The planned 
organization of the labour market also results in less waste of time and 
effort for both employees and employers, as well as creating less dis- 
turbance to the areas from which the workers are drawn than would be the 
case otherwise. Besides achieving the immediate objective of meeting 
farm labour requirements with qualified workers, the individuals parti- 
cipating in these movements are able to increase their annual earnings 
and gain experience in agriculture in another region. Considering the: 
over-all gains obtained from these movements, the expenditures on them 
by federal and provincial governments amounting in each case during 
recent years to approximately $20 per worker, cannot be considered large. 

These organized shifts of farm workers, along with all avail- 
able rural as well as urban local labour, are an important aid in meeting 
the seasonal needs of farm manpower in all parts of the country. They 
are not as suitable, however, on the basis of present conditions to meet 
year-round labour requirements. For these, it is necessary to search 
elsewhere. 


Experienced Farm Workers from Other Countries 


The largest single source which has been found for year-round 
experienced farm labour is Western Europe. This labour, which first 
became available in 1946, consists of three main categories: Polish 
veterans who fought for the allied armies under British Command; 
"displaced persons" located in the occupied zones of Germany and Austria; 
and interested workers, either as individuals or groups, from other 
western European countries, notably the British Isles and Holland. 

The Polish veterans, who number slightly over 4,500, came to 
Canada under an over-all plan developed between the British and Canadian 
Governments. They were selected from interested unmarried applicants, 
with experience in Polish agriculture. They agreed to accept employment 
at current wages in agriculture as directed by the Canadian Minister of 
Labour, and to remain in agriculture for at least two years, but not 
necessarily with the same employer. After five years they may become 
Canadian citizens. The farm employers on the other hand submit written 
applications so that their needs can be appraised and their living and 
working conditions checked in advance. They must also guarantee year 
round employment at going wages in the community. 

The plan is working well. This is partly because the men are 
eager to become established in a new country and partly because of the 
willingness of farm employers to help them wherever vossible. But it is 
also due to the care taken in matching the skills of these ex-soldiers 
with the needs of their employers, and to the systematic follow-up being 
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made by local National Employment Service and Provincial Agricultural 
Extension officers under the Dominion=-Provincial Farm Labour Program . 
The latter enables crievances to be removed before they become serious 
and prompt action to be taken in shifting veterans to other farms where 
this is in the best interests of all concerned. 

Somewhat similar plans are in operation for the other two groups 
of farm workers coming to Canada from Western Europe. During the first 
half of this year over 7,000 single and married men and single girls have 
been placed in agriculture in all of the nine provinces, mainly from 
these too sources. 

It is early to know what the long-run effect of these immigrant 
groups of workers will be on the farm labour problem. It is well known 
that a large proportion of earlier groups of immigrants left agriculture 
at the first opportunity for urban employment in Canada or the United 
States. Some steps are being taken to encourage these workers to remain 
on the farm under the Farm Labour Program, At the present time, how- 
ever, there appears to be almost no limit to the number of Europeans who 
would like to come either to Canada or to the United States. The only 
serious question that has to be carefully considered is that the number 
of workers selected does not exceed the absorptive capacity of the 
country. 


Improved Use of Labour 


In addition to the organized transfers of workers to meet 
seasonal needs and the European workers largely. to meet year-round needs, 
a third approach to the problem of securing adequate manpower for agri- 
culture is to encourage a fuller utilization of labour already on the 
farm. 

Labour efficiency in agriculture has not been high, largely 
because of the heavy dependence of the industry on hand labour. The 
loss of farm manpower during the war and the replacement of it by 
mechanization wherever possible have required greater attention to the 
use of labour. More farmers, today, are recognizing that it pays to 
work out efficient methods of doing jobs around the farm just as much 
as it does to improve crop management or the care of livestock. 

One of the ways in which labour efficiency can be increased is 
through greater stability of work on the farm. The provision where 
possible of more year-round employment will contribute to tkis objective. 
Closely related is the need for suitable housing for employed workers. 
Inadequate housing and long hours of work are undoubtedly two of the most 
important factors militating against better labour utilization and giving 
rise to the exodus of manpower from agriculture. 

Some steps have been taken under the Farm Labour Program in 
this field. These include the preparation of both a two reel coloured 
film entitled "Workers on the Land" and a bulletin entitled "Better Farm 
Living for Workers on the Land." These and other similar educational 
efforts are made easier by the fact that the Farm Labour Program is a 
joint one between the Federal Department of Labour and the Provincial 
Departments of Agriculture. The agricultural extension machinery of the 
latter departments is a logical avenue through which farmers can be 
approached on this important matter. The Federal Department of Labour 
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on the other hand, with its national perspective and its over-all concern 
with full employment, is able to stress the bearing of efficiency on the 
allocation of all manpower and can draw on experience of other industries 
in pointing to ways in which productivity of labour may be increased. 

In conclusion, it is clear that under present "tight" labour 
market conditions the farm labour situation needs careful watching, just 
as it did during the wartime emergency, if manpower and other resources 
are to be used in the best interests of the country. When an increasing 
number of farmers have a large amount at stake in their crops and live- 
stock, when there are several economic and sociological obstacles which 
make it hard for them to compete with other employers in the labour 
market, and when Canada has definite commitments to supply food to other 
countries, the problem of securing an adequate labour force can be left 
no longer to the old "hit and miss" methods. Workers, too, need some 
protection in the farm labour market, especially when they find them- 
selves up against inferior living and working conditions about which, 
as individuals, in the absence of union organization, they can do little. 

The steps enumerated above, namely, organized movements of 
experienced farm workers, importation of Europeans and the encourage- 
ment of better labour utilization, have helped to meet most of the 
pressing current needs for farm manpower in Canada. They also may point 
the way to beneficial long-run policies, although it is recognized that 
they have not met the situation completely either in the present or in 
the prospective future. Much research is still needed on many phases of 
farm labour. Important changes in the organization of Canadian agric- 
culture, will no doubt have to come before satisfactory long-run 
solutions to many farm manpower problems can be reached. 
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EMPLOYMENT SERVICE 
ACTIVITIES 


Re-directing of workers from summer to w{nter-active industries 
sustained placement operations during the month of October. 
Unplaced applicants remained relatively low and only at the 

end of the month rose over.the 100,000 mark. Demand had eased 
among most classes of workers aithaugh the shortage of women 
workers remained acute. Clearance:of orders was still exten- 
sive. It was evident, however, that the. turning-point in sea- 
sonal activity has been reached. 


During October, there was still a good selection of jobs to 
offer the increasing number of registrants for work and thus the number 
of unplaced applicants was kept below the 100,000 mark until the end of 
the month; at that time (October 28), the unplaced had risen to 102,000. 
The large demand for unskilled workers evident in September had mainly 
disappeared, although placements among this type of worker continued 
strong throughout October. Emphasis was gradually shifting to the 
skilled and semi-skilled group of workers as employers endeavoured to 
fill vacancies in staffs depleted during the tight labour market of the 
summer months. ‘The change-over was evidenced in the tightening of em-= 
ployers' specifications regarding age, education, experience, and in the 
increased attention being paid to the work-records of applicants. 

_ Placement operations were extremely active during September 
and October, these months usually marking the peak in placement activity 
for the year. In September, placements were boosted by hirings in agri- 
culture and food processing plants, along with slightly higher placement 
levels in mining and services. By October, demand had largely subsided 
in agriculture and its ancillary industries but placements were sustained 
as workers released from these industries were re-directed to jobs in 
mining, logging and construction. Placement activity appeared to be pro- 
gressing at approximately the same level as that for 1947. 

The migration of farm workers to the cities during the off- 
season, which has a very direct bearing on the labour market at this 
time, has not been as extensive to date as for the same period in 1947. 
Three reasons have been put forward for this development: the open fall 
weather this year has enabled farmers to lengthen the season of plowing 
and thus a large number have remained on the land to a later date; good 
crop yields have substantially increased current farm income, especially 
in Ontario and Quebec, and as a result fewer farmers have been forced to 
seek winter employment for financial reasons; the seasonal agricultural 
labour force this year has been made up of immigrants to a greater ex- 
tent and, as these workers have either permanently settled in agricul- 
ture or have contracted to stay on the farm for one-year pericds, the 
seasonality of farm work was expected to be somewhat less than in former 
years. The smaller movement was reflected in the September volume of 
applicants registering when, for the first time in eight months, the 
level of registrations was lower than in 1947. 
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Industrial labour demand was lower than at this time last year. This 
was largely attributed to the fact that hydro-electric restrictions have been 
imposed in Central Canada at a much earlier date than in 1947, Although up to 
the end of October the number of persons put out of work because of power cuts has 
been negligible, it has, nevertheless, had a depressing effect on hirings, espec- 
ially on Ontario mining and manufacturing industries, 

The situation for women workers continued to be one of serious labour 
shortages in practically all main occupational groups. Stenographers, nurses, 
teachers, waitresses, and domestics were among the occupations where women were 
in very short supply. Despite this situation, 34,000 women were registered for 
work at employment offices at the end of October, One of the major difficulties 
in effecting placements was that many of the women were married while employers 
were very reluctant to accept any but single girls, With the steady rise in 
living cost, women workers were also becoming selective as regards wages and 
many were unwilling to accept the low-wage jobs which are available, especially 
in the clerical and sales lines, Immigration as yet has had little effect on 
easing shortages. Even in domestic service where 7,000 persons have been brought 
in from Displaced Persons camps, demand is still exceptionally strong, The 
dropping off in tourist trade at this time had resulted in the closing of summer 
resorts and the releasing of service workers, but despite this, pragh ated. all 
restaurants were still very short of workers. 

A sensitive index of employment conditions is provided in chs volume 
and extent of clearance of orders at employment offices. Under conditions of 
heavy labour shortage, clearance is used considerably and is extended over re- 
latively large areas; as the labour supply increases, fewer orders are cleared 
and those which are usually circulated over only 4 relatively small area. The 
high level of clearance during October indicated the buoyancy which prevailed 
in the labour market, In the Ontario and Quebec regions = the chief areas of 
clearance ~ there were over 3,500 orders which could not be filled locally and 
had been circulated in the other areas; of these, almost 1,000 originated out- 
side of the respective region, A number of orders were in Dominion-wide cir- 
culation. In addition, over 50 orders had been cleared to the employment office 
in Great Britain. 

Requests for practically all types of workers could be found among 
these in clearance, Skilled tradesmen for manufacturing predominated with the 
needs of the construction industry also very nea: Clearance orders for loggers 
and miners were seasonally strong, 


Table I—=Placement Operations of the National Employment Service 


(Source; Form UIC ToL} Form UI0_ 755; Form UIC 745) vrais: 
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1948 
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INDUSTRIAL LABOUR 
MARKET SUMMARY 


According to the Dominion Bureau of Statistics, at September 4, 
1948. there were 5,042,000 employed persons in Canada, more 
than ever before in the country's history. The increases in em- 
ployment since 1947 have been entirely in non-agricultural in- 
dustries as farm employment dropped some 50,000 over the twelve 
month period, to Iess than 1,250,000. The largest increases 
were recorded in manufacturing, up to 56,000 and construction, 
up to 40,000. 


MANUF ACTURING— 


Estimated employment (October )...+e+sel,292,000 


Power Shortage disrupts production... 
Cut-offs in hydro-electric power during October have consider- 


ably disturbed manufacturing industries in many centres in Ontario and 
Quebec. As a result, plants in the affected centres have had to re- 
organize working hours to include night shifts, short-time, and week-end 
work. In the labour market, the result has been a drop in requirements 
of workers. 

Besides the drop in job opportunities from this source, there 
has been a general decline in vacancies registered in the manufacturing 
industries with National Employment Service during 1947. Although total 
employment in manufacturing is up some 56,000 from last year, the number 
of vacancies is only half the 1947 total. This suggests that the majority 
of the firms in the industry are gradually building up adequate staffs. 

Of the 17,600 vacancies at the first of October, over 5,500 were 
in textiles; 2,300 in food; 2,000 in lumber and its products, and 1,300 
in pulp and paper plants. Textile vacancies were mainly for female 
workers, a shortage of which still curtails production in many firms which 
rely on women for factory work. Scarcity of steel, reportedly worse since 
further import restrictions were imposed, has been slowing production in 
Many plants which use special steels from the U.S. Short term lay-offs 
were occurring in automobile plants, as has been the case all summer, and 
more extensive lay-offs are to be expected during December when re-tooling 
for the production of new models gets under way. However, a smoother flow 
of production in General Motors plants should result from the ending of 
the strike in McKinnon Industries Ltd., (automobile parts) imaSté 

Catharines. This 105-day strike, the longest in the history of the company, 
was terminated on October 31. 
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AGRICULTURE— 


Estimated employment (October)...+e+-+«l,150, 000 


Harvest over; little labour demand... 


During October, harvesting was fairly well completed in most 
parts of Canada. Although some late crops, such as beets, turnips and 
apples, were being brought in, there was little demand in general for 
farm help. 

The usual winter movement of labour out of agriculture was getting 
under way. Some farmers were moving to jobs in the bush or on construction 
projects or migrating to the cities for industrial work. More, however, 
were aa iene in fall ploughing, cutting fuel wood and generally finishing 
the season's work. 

The more satisfactory labour situation in agriculture this year 
was due in large part to the increased number of immigrants available 
for farm work. At the end of the 1948 season, however, many D.P.'s were 
being released by farmers who would not require them for the winter months. 
As well, the first batch of Polish immigrants had completed their two- 
year contract period. Some of these workers are staying in agriculture, 
often buying their own farms, but many are shiftins to jobs in other © 
industries. The need for, and interest in, immigrant labour was reported 
as considerably.slackened during the latter part of 1948. 


SERVICES— 


Estimated employment (October)...+..+ +0235, 000 


Civil Service offers many employment opportunities... 


A report issued by the Dominion Bureau of Statistics during October 
offers some interesting data on one of the largest divisions of the services 
industry, namely, the Dominion Civil Service. 

One of the outstanding phenomena of modern times has been the in- 
creasing scope of government activity in our social and economic life. 

In Canada, this has become very evident since 1939 as governmental func- 
tions have been extended in the fields of social security, national defence 
and economic planning. 

The adminstration of these services has resulted in a considerable 
growth of government employment. At March 4, 1948, the Dominion govern- 
ment employed 118,000 persons, as compared with 46,000 in March, 1939. 

The largest dis bau teres in the government at the present time are those 
which have grown up to perform these new functions. The Department of 
Veterans' Affairs employs 18,000; National Revenue, including Income Tax, 
14,000; National Defence, 8, 000; Trade and Commerce, &,000; and the Un- 
enployuent Insurance Councnet en. 7,000. 

With this expansion, the field of government employment has 
become one of the most active sections of the Canadian labour market. For 
overseas veterans especially, who are given preference, there has been a 
wide variety of employment opportunities. While most of the jobs are 
clerical in nature, the expanded work of the government has come to require 
an increasing number of technicians and specialists in almost every field. 
For example, positions advertised during October, 1948, included the 
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following occupations, with their salary ranges in brackets: biologists 
($2, 700-$3,300); anthropologists ($2 ,400-$2,700); agricultural scientists 
($3,900-$4,500); junior administrative assistants (up to $2,400); hospital 
laboratory technicians ($2,2%0-$3,000); foreign service officers, agri- 
culture ($2,700-$3,900); and even a job now as 4 vocabulary research 
assistant ($2,280-$2,580). 


LOGGING— 


Estimated employment (October 0.0). 9.97, 000 


Peak season approaching... 


There was a very active labour market in the astern Canada 
logging industry during October as extensive pulpwood and lumber cutting 
operations got under way. The month saw a heavy movement of workers, 
including a large proportion of farmers, to the bush. 

In Canada as a whole, the pulpwood cut is expected to be lower 
this year after last season's exceptionally heavy production which more 
than rebuilt depleted inventories. Correspondingly, employment will 
probably be lower, Cutting onerations should be completed earlier this 


cutting extended into March in some camps. It was estimated that 30 per 
cent of the cut was finished by the end of October, 1948. 

Although manpower shortages occurred in some parts of Quebec 
during October, the general tenor of reports received by the Department 
of Labour indicated a satisfactory manpower situation with less labour 
turnover. A large body of bushworkers left Quebec to work in the New 
England states but there, too, it was reported that demand had dropped 
somewhat from last season. In Northwestern Ontario, well over 50 ver cent 
of the labour force which will be required this year was on hand with a 
better quality of worker available. There was enough labour to fill 
operators' needs in the Maritimes, as the uncertain lumber market will 
again reduce the volume cut. 

In British Columbia, the industry was operating at capacity but 
the demand for men was sluggish. In fact, labour surpluses were reported 
in a few areas. 


MINING— 


Estimated employment (October) .csccccee 68 , O00 


Drop in labour demand during October... 


There was a marked decrease in employment opnortunities in the 
Canadian mining industry during October. Power cuts hindered production 
in Ontario and Quebec gold mines, resulting in several cancellations of 
orders placed with the National Employment Service. As well, a slackening 
in demand for bush workers has increased the number of applicants for mine 
work in some parts of Quebec. Other mines did heavy hiring during Sep- 
tember and early October and their demand for labour dropped off towards 
the end of the month. The effect of these factors in alleviating the 
shortage of labour in the mines has aided the slow return to normal employ- 
ment conditions, 
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In scme mining areas in the West, however, especially isolated 
mines, there is still a shortage of labour. Several companies, in- 
cluding Hudson's Bay Mining and Smelting, Sherritt Gordon and Steep 
Rock, are still looking for men. Transient labour coming in after the 
western harvest has helped this situation somewhat. 

Coal mines were generally adequately staffed during the month. 
At the first of October, the National Employment Service had orders on 
hand for 333 men in this industry. The greatest part of this demand was 
centred in the Prairie provinces which required 297 miners. Nova Scotia 
mines were reported as working steadily with increased production. In 
Canada as a whole, coal production in the first 8 months of 1948 totalled 
9.9 millions, 2 million tons over production in the same period of 1947. 


WHAT EXECUTIVES SAY 
ABOUT CONSUMER MARKETS 


Opinions of executives. of leading firms in many industries are 
obtained by interviewers of the Employment Forecast Survey of 
the Research and Statistics Branch. Each month, a selection of 
these opinions on a single topic of concern to both management 
and labour will be presented in. this section of the Canadian 
Labour Market. The topic for this month .is the state of markets 
for consumers' goods. 


The quotations which follow dealing with the market outlook for 
consumer goods, are drawn from a small sample of Canadian industry, which 
may not be highly representative. However, it appears that two conclu- 
sions may legitimately be drawn: (1) in general, most consumer goods 
industries are working nearly at capacity, and are finding it difficult 
to satisfy the heavy demand which results from the present high level 
of national income. (2) Some industries nevertheless have discovered 
_ limits to their markets; in some cases the postwar peak has been passed, 
and production has dropped considerably, 

Some of the factors stimulating or depressing different 
industries are suggested in the comments given below. The high level of 
prices has probably reduced food sales to some extent, but its effect has 
been felt more heavily in reduced sales of luxuries, such as jewellery 
and cosmetics. The backlog demand accumulated during the war and pre-war 
years continues to stimulate some of the industries producing durable 
consumers' goods, such as stoves, refrigerators, and especially automo- 
biles. The effect of the boom in house=-building is felt here. But, in 
other cases, backlog demand appears to have been nearly or completely 
satisfied; examples of this are furniture, rubber tires, and most 
obviously radios. Conbributing to this sluggish tendency is the 
reluctance of dealers to increase their inventories beyond present levels, 
for fear of a price decline. 

Some industries, like primary cotton, have been aided by the 
reduction of competing imports, In other products, like men's socks, |. 
United Kingdom competition is beginning to be felt. In the case of meat, 
export markets determine the price level. Export markets are also 
important to some producers of durable goods, such as stoves and tires, 
and these may suffer from the effects of the dollar shortage overseas. 


Meat_ Packing 


(1) "Price resistance, egged on by press reports, has taken a 
heavy toll of retail sales. There is no more effective method of break- 
ing prices than the refusal of women to buy. However, people become 
accustomed to higher prices. When pork first went up, after the new 
British prices were announced, there was a fearful outcry. Since then 
prices have increased still further, but beef prices have also gone up, 
making comparisons difficult, so that recent pork price increases caused 
no comment, 
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“While there is still a meat shortage in the United States, . 
our beef, which is fed on harder grains, does not come up to the 
corn-fed United States beef in tenderness, It therefore seems 
unlikely that their buyers will pay United States prices for our 
cattle. But if United States buyers force cattle prices up, we will 
have to go along. 

"In export markets, Argentine prices are already below 
those of Canada". 


(2) "As a result of the removal of the embargo on export 
of cattle to the United States, the volume of processing of all 
kinds of livestock in Canadian packing plants will decrease by 
about ten or fifteen per cent in the next twelve months. 

"The substantial increase in production of livestock 
expected in the next year is bound to have a beneficial effect in 
many directions even though, or possibly because, it may to some extent 
result in a moderate depression in prices, provided such depression 
is not too low. 

"Due to the favourable feed grain ratio, and a slight 
lessening of consumer demand for meat, now becoming apparent, meat 
prices may possibly fall over the next six months by about 20 per 
cent, and even more by next fall. 

"Other reasons for this opinion are the present noticeable 
trend toward lower prices in the United States, and the reduction of 
quantities exported under the British food contracts." 


Dairy Products 


(3) "Volume of business is steady, apart from seasonal 
fluctuations. Ice cream sales drop off in the fall and winter. 
Sales of milk and butter remain fairly constant, except in the case 
of a price change. The last price increase brought an immediate drop 
in sales, which then stabilized at a lower level. Any further increases 
in price will have a similar effect." 


Confectionery 


(4) "Ice cream sales are higher than in 1947. The same 
applies to chocolate products. We are making as much of everything as 
we can, and are barely keeping up. Export sales have decreased, but 
we are not interested because of the high domestic demand." 


Cotton Yarn and Cloth 


(5) "Canadian demand is still greater than the Canadian 
textile industry can supply. Imports from the United Kingdom will not 
reach the levels expected earlier in the year, and United States 
textiles are largely cut off by the dollar-saving restrictions. This 
would indicate future capacity production by the entire Canadian textile 
industry". 
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Clothing 


(6) "There are some soft spots in the domestic market. 
Imports of men's hose from Britain are aided by indirect subsidies 
to the British manufacturer. Knitted outerwear does not sell as 
easily now because of the high price of wool. There is still a 
pent-up demand for underwear and hosiery, which is expected to hold 
for some time". 


(7) "A strong demand for ladies clothing still persists. 
However, in some sectors, conditions are constantly becoming more 
competitive, and smaller manufacturers, especially those producing 
cheaper goods, are having difficulty in disposing of their production", 


(8) "Generally speaking, markets are holding, and we expect 
capacity production to continue for another year anyway. We cannot 
supply enough nylon hose, due to the shortage of nylon yarn. 

"However, at present the retailer is hesitant about placing 
large orders in advance, due to the high prices. The market is wide 
open, if the retailers would buy in advance so that we could supply it; 
but this last-minute buying makes planned production impossible", 


Boots and Shoes 


(9) "In the domestic market, there is a definite consumer 
resistance to the higher-priced shoes. But any falling-off in this line 
is offset by increases in sales of our cheaper line. 

"United States markets are holding in spite of high prices. 

It was expected at the time when price control was removed that United 
States buyers would at least cut their orders in half. 

"Raw material costs are high, but the tanners have huge 
inventories and are anxious to sell. This is difficult, because shoe 
manufacturers don't want to buy in advance, and neither do shoe retailers, 
because of the present high prices. All are anxious to keep their 
inventories low", 


Household Electrical Appliances 


(10) "Output is limited by steel supplies. We cannot begin to 
meet the demand. I would hate to tell you how much our output of ranges 
has exceeded the original estimate. We could have sold a lot of our 
most expensive model in Canada this year, but made none because of the 
steel shortage. I believe the domestic market is now large enough to 
permit tooling for it by Canadian firms". 


Radios 


(11) "This company's payroll has dropped sharply in the past 
year. There is no doubt that the Canadian radio industry can now 
produce more than the Canadian market can absorb. Competition has 
become extremely keen, and price-cutting has started, to such an extent 
that some manufacturers are practically dumping their products on the 
market" , 
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Household Utensils 


(12) "Onerations are close to capacity, except where 
limited by supplies. The usual seasonal decline in sales of house- 
hold and kitchen utensils has occurred, but other products are 
moving out of the warehouses at a normal rate. The ratio of inven- 
tories to sales is not high, but could quickly become so if sales 
dropped. We do not expect this to happen". 


Furniture 


(13) "This company manufactures kitchen furniture and low- 
priced bedroom and dining-room furniture. While we feel our product 
is the best in its price class, and will be able to hold its own under 
increasingly competitive conditions, the outlook for the industry as 
a whole is not so optimistic. If the market is not already saturated, 
it cannot be very far from it. The day is gone when we could sit back 
and just take orders; now we must get out and sell. 

"Furniture manufacturers in this area raised prices following 
the wage increase granted recently. This price increase will probably 
result in a slight reduction in the volume of orders". 


Rubber Products 


(14) "In common with other rubber companies, we find the 
passenger-car tire market saturated. Heavy-duty bus, truck, and tractor 
tires are still in demand, especially tires for tractors being exported. 
Replacement demand for these types of tires should begin to appear 
toward the end of 1948, and should hold production at current levels. 

No reduction in output is planned for the balance of 1948. Beyond this 
date, prospects are less definite, but we see no reason why output 
should drop." 


(15) “Although the market for both truck and passenger tires 
continues to be very active, production has finally outrun demand and 
operating schedules will be reduced slightly during the next six months. 
Over the past two or three years, the excessive demand for tires was 
mostly the result of completely depleted dealer inventories. However, 
in the first half of this year, all dealer outlets have been able to 
complete their inventory purchasing so that with all the supply 'pipe 
lines' filled, there remains only the consumer demand for tires. 

"\ similar situation applies to rubber footwear, where the 
market appears to have softened somewhat and dealer inventories are at 
a fairly high level." 


Paper Boxes 


(16) "No finished stocks are carried because every order is 
different. But our customers have reduced their container inventories 
to a minimum, and are now demanding shipments within extremely close 
delivery dates. 

"In the corrugated box field, in which competition is intense, 
two days! delivery is insisted upon. In most instances, unless two day 
delivery dates can be met, purchasers will try elsewhere". 


FORECAST OF LABOUR 
RELATIONS IN CANADA 
TO DECEMBER 31, 1948 


With new agreements successfully negotiated in nearly all of 

the leading industries throughout Canada, there 1s little pros- 
pect of industry-wide disputes arising during the forecast 
period. The only unsettled labour relations of national import- 
ance are those pertaining to both lf{censed and unlicensed seamen 
on ocean-going vessels. No major difficulties are expected to 
arise in mining, manufacturing, or construction; negotiations 

in the logging industry have been completed for the most part. 


Any forecast of labour relations in Canada must of necessity 
be based on those industries wherein some form of labour organization 
has been effected. In the primary industries, these include some 
sections of logging, fishing and mining, but exclude agriculture and 
trapping. There is a high degree of labour organization in nearly 
every phase of manufacturing, as well as in construction and transpor- 
tation. Workers in trade and service occupations are relatively 
unorganized. . 

The following summary includes forecasts of labour relations 
until December 31, 1948, for each major industry where labour is 
organized. 


Logging 


New collective agreements have recently been negotiated with 
coastal loggers and sawmill workers in British Columbia and it is 
anticipated that agreements following a similar pattern will be 
executed soon in the interior. Hence, although there is internal 
friction in the union concerned, no labour stoppages are anticipated. 
New agreements have also been negotiated in Northern Ontario. In other 
parts of Canada, the workers in this industry are not highly organized 
and no major difficulties are expected. 


Fishing 


. No serious disputes or work stoppages have occurred in the _ 
fishing industry this year and no major difficulties during the forecast 
period are anticipated. 


Mining and Smeiting 


(a) Coal - Collective agreements will remain in effect through- 
out the forecast period in Nova Scotia, and New Brunswick, Alberta and 
British Columbia and uninterrupted operations can be expected in these 
regions. Several small mines in the Edmonton area are affected by a 
dispute of long standing with no settlement in sight, but these are not 
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important producers. Some difficulty has arisen recently in Southern 
Saskatchewan, where a strike was called early in November. Since a 
conciliation board has been established by the Provincial Government, 
settlement may be reached before the end of the forecast period. 


(b) Metal - Existing collective agreements will remain in 
effect during the forecast period in the base metal mines of British 
Columbia and Ontario and no difficulties are expected. A collective 
agreement at the Sherritt-Gordon Mine, Manitoba, will expire during 
the forecast veriod and there is a possibility that the negotiation 
of a new agreement will be difficult. Labour relations are not good 
in the gold mining industry of Ontario, but the likelihood of work 
stoppages in that region has been diminished by the weakening of the 
local unions through dissension within their ranks. 


(c) Other non-metallic - No work stoppages are anticipated. 


Manufacturing 


(a) Animal foods - Labour relations are settled in all 
branches of this industry. 


(b) Vegetable foods - No labour troubles are anticipated. 


(c) Metal products - Agreements have already been negotiated 
with the three basic steel companies and many agreements have either 
been signed or are being negotiated with secondary steel producers. 
For the most part, satisfactory labour relations prevail but work 
stoppages may occur in some instances. 

The serious situation occasioned by the strike at McKinnon 
Industries Limited, St. Catharines, Ontario, manufacturers of 
automobile parts, has been alleviated by the recent settlement and 
no other difficulties are immediately anticipated in this section 
of the industry. 

Negotiations in the electrical gocds manufacturing industry 
may present difficulties in some instances but many of the larger 
plants have already negotiated new agreements. 


(d) Tobacco and liquor - No major stoppages are anticipated. 


(e) Leather boots and shoes - No difficulties are expected 
in this industry. 


(f) Fur, other leather, etc. - No difficulties are foreseen. 


(g) Textiles and clothing - Labour-management relations in 
the garment industry in the metropolitan centres are very good. 
Forecasting is difficult in the textile manufacturing industry but 
new agreements have already been concluded at many of the larger mills. 
Some strikes have occurred in the smaller mills and still others are 
expected before new agreements are successfully negotiated. 


(h) Pulp and paper - Labour relations in this industry are 
good and uninterrupted operations can be confidently expected. 
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(i) Printing and publishing - Aside from the lengthy strike 
being waged by the International Typographical Union against the 
Southam newspapers, which shows no signs of settlement, no other 
disturbances are likely. 


(j) Shipbuilding - In British Columbia, collective 
agreements at the principal shipyards in the Vancouver area are reported 
to be in the process of successful re-negotiation, Disputes have arisen 
in the metal shipyards at Victoria and in the wooden shipyards in the 
Vancouver-New Westminster area, but there is a good prospect that both 
of these will be resolved without any stoppage of work. No difficulties 
are anticipated in the shipyards of Ontario and Quebec. However, in 
the Maritimes, there is a possibility of a work stoppage at the Halifax 
shipyards where the collective agreement expires in the near future. 
A conciliation board is now dealing with a wage dispute at the St. John 
Dry Dock Co. Ltd. but it is expected an agreement will be reached 
without strike action, . 


(k) Chemicals, etc. - No labour difficulties are foreseen. 


(1) Rubber products - Agreements with the major Ontario 
companies have already been negotiated; agreements with Quebec 
companies will come up for renewal in December, but no difficulties 
are foreseen at this time. 


Construction 


Wage increases have been granted recently to building and 
construction workers in all the principal centres throughout Canada 
and no major difficulties are anticipated during the forecast period. 


Transportation and Public Utilities 


(a) Steam railways - Labour relations in this industry are 
excellent, 


(b) Water - There is a strong possibility of strike action 
by the Canadian Seamen's Union (TLC), representing unlicensed 
personnel, in the ocean shipping industry during the forecast period. 
Agreements have already expired and negotiations for renewal are 
receiving the attention of the conciliation service of the Dominion 
Department of Labour. The contracts between the deepsea operators 
and three organizations representing licensed personnel have also 
expired and it is not yet clear whether they will be successfully 
re-negotiated. 

In British Columbia coastal shipping, agreements covering 
both licensed and unlicensed personnel also will expire during the 
forecast period. There is a fair prospect that all agreements will 
be re-negotiated successfully, although substantial wage increases 
and improved working conditions will be requested. 

Some difficulties may arise in the re-negotiation of 
agreements affecting employees cf British Columbia towboat companies; 
in fact, these are already receiving the attention of the Department 
of Labour. 
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Deepsea and coastwise longshoremen in British Columbia have 
recently received wage increases. Agreements of a similar nature 
are anticipated on the Atlantic coast and no labour-management 
difficulties are expected to arise. 


(c) Electric railways and bus lines - There is a possibil- 
ity that difficulties may arise during the forecast period in Montreal 


and in Saskatchewan. A strike has already been called in New Brunswick. 
Elsewhere in Canada, no difficulties are anticipated. 


(d) Trucking - Some difficulties may be experienced at Moose 
Jaw and at Winnipeg but these will be local in effect. 


(e) Blevators and storage plants - With settlement of a 


wage dispute involving the employees of all grain elevator companies 
at the Head of the Lakes, the only other dispute foreseen is at the 
Alberta Wheat Pool at Vancouver, and there is a good prospect that a 
peaceful settlement will be reached. 


(£) Air - The dispute between Trans-Canada Air Lines and 


its domestic and trans-oceanic pilots has not yet been settled but it 
is not expected to develop into strike action. 


(g) Telegraphs and telephones - No major stoppages are 
anticipated. 


(h) Electricity and gas - No labour troubles are foreseen. 


RECENT WAGE 
CHANGES 


During the latter part of September and the month of October, 
approximately 47,000 persons were affected by the wage changes 
indicated in the following pages. Of these, 86 per cent of the 
hourly paid workers registered a gain.of 10 cents or more per 
hour. The outstanding increase was that awarded the 27,000 
woodsworkers in the Coastal Area of British Columbia. 


Foremost among the wage changes which o curred during the 
latter part of September and the month of Gctober\l were those accorded 
woodsworkers in the camps and kindred manufacturing establishments in 
the Coastal Area of British Columbia, The increase of 13 cents an 
hour or 11 per cent, whichever is the greater, was made retroactive for 
75 days. The gain sets the basic minimum hourly rate paid at $1,08 
which is among the highest in the basic industries of Canada, Actual 
increases total almost 15 cents an hour when the increase from shift 
differentials and other boosts are taken into consideration, Some 
categories benefited by as much as 25 cents an hour, The union had been 
carrying on active negotiations for a 35 cent an hour increase since April. 
In 1947, the same group asked for 20 cents an hour "across the board" and 
finally settled for 12 cents, 

Three Conciliation Boards have been sitting on behalf of the 
British Columbia Interior woodsworkers who are asking the same conditions 
as those won in the Coastal Area, It has been recommended that they be 
awarded a 9 per cent increase and 5 cents an hour differential for all 
shift work, all of which is to be retroactive to September 1, The union 
wants any gains to date back to July 12, 

A September gain of 134 cents an hour was won by the Machinists; 
Pipe Fitting; Sheet Metal and Painters and Decorators lodges on behalf of 
their members at Burrard Dry Dock and Pacific Drydock, Ltd, No mention 
of this is made in the table of increases as the exact number of workers 
affected is not known, 

Some 3,900 persons, workers in six firms, pressed their demands 
by strike action, Of the total number, approximately 2,600 striking 
workers were at the automobile parts plant, McKinnon Industries Ltd., 

St. Catharines, The workers struck for 26 cents an hour, an amount which 
would bring their wages in line with those being paid in the remainder 

of the industry, but settled after a 15-week strike for hourly increases 
ranging from 13 to 15 cents, Three furniture firms in Quebec Province 
received wage increases after an 8-week strike while a fourth firm is 


(1) The information on wage changes was obtained mostly from the press 
announcements, reports from National Employment Service offices, and the 
Employment Forecast Survey, The average hourly earnings quoted in the 
following tables are as at August 1; 1948, as published by the Dominion 
Bureau of Statistics, 
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still on strike. 

Already the policy-making committees of several large groups 
of workers are formulating their demands to be negotiated at the sign- 
ing of their 1949-1950 agreements, The Western coal workers, represented 
by the United Mine Workers, Local 18, will hold a meeting November 15, 
Their present agreement expires February 16, 1949. Three mines in the 
Edmonton area, employing some 50 persons, — not yet signed a 1948 
agreement and have been on strike since sy paises 13, 1948. The demands 
of Maritime coal miners have been set at $2.59 per day which would 
bring their earnings to the level paid in the western section of the 
industry. Six local unions, representing approximately 3,500 workers 
in the rubber industry in the province of Quebec, presented their 
demands for a 15 cent an hour increase, These workers received 10 cents 
in 1948 and 13 cents in 1947. Xs 

Mr. C.M, Millard, at a press conference held early in October, 
stated that the United 2: Gade ahecs of America (CIO) had decided not to 
state its 1949 goal in dollars and cents at this time because of the ris- 
ing cost of living, However, in the spring, they will strive for elimin- 
ation of wage differentials between steel plants across the Dominion, an 
"adequate" basic pension plan applicable throughout the industry, an un- 
specified minimum annual wage, and equal pay for men and women doing the 
same work, The policy set by the union is of great importance since it 
has influenced the demands of a large part of Canadian labour in the past. 

At this date, there are five outstanding groups negotiating. 
At Trenton Steel Works and Eastern Car Co., both subsidiaries of the 
Dominion Steel and Coal Corp., the company feels that it is unable to 
pay the 19 cent hourly increase recommended by a Conciliation Board. 

A similar situation exists at 15 local wooden shipbuilding yards on the 
British Columbia coast where operators have turned down a majority award 
recommending a 12s per cent wage increase, Both groups have announced 
that a strike vote would be taken. 

Conciliation Boards have been appointed to investigate the 
workers! demands at the Halifax Dockyard and to settle the dispute of 
deep-sea ship operators on the Pacific and Atlantic coasts, The alleged 
Communist leadership of the C.S.U. is complicating the issues in the 
latter case, The progress of negotiations on behalf of British Columbia 
woodsworkers was mentioned earlier in this report. 
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RECENT ANNOUNCEMENTS OF WAGE INCREASES. (CONT'D) 


Date Workers 


Industry Firm Location 
Effective Affected 
Electrical 
Apparatus | Phillips Electrical Works Brockville, Ont. 800 
Dominion Electrical Protection]|London, Ont. 10 
Co. Montreal, P.Q. 70 
Hamilton, Ont. 10 
Toronto, Ont. 80 
Crude, Rolled & 
Forged Products Electro-Metallurgical Co. of 
Canada Ltd. Welland, Ont. Oct. 138/48- 1, 400 
- Agricultural : 
Implements Forano Ltd. Plessisville, P.Q. 20/48 290 
Automobiles and 
Parts McQuay-Norris Mfg. Co. of Can. [Toronto, Ont. 1/48 65 
‘Ford Motor Co. : Office Staff Windsor, Ont. 16/48 750 
McKinnon Industries Ltd. St. Catharines, Oxt! Oct. - 31/48 2, 590 
Iron & Steel 
Fabrication Page-Hersey Tubes Ltd. Welland, Ont. 20/48 1,100 
Western Bridge & Steel 
Fabricators Ltd. Vancouver, B.C. Oct. 28/48 490 
Hardware Tools & 
Cutlery Peterborough Lock Mfg. Co. Peterborough, Qnt. 30/48 215 
Welland Vale Mfg. Co. St. Catharines, Ont 8/48 200 
- Foundry & Machine 
Shop Products 12 Vancouver Foundries Vancouver, B.C. 22/48 450 
Sheet Metal Work American Can Co. Ltd. Vancouver, B.C. 1/48 400 
Lakehead Sheet Metal Workers 
Ass'n. Port Arthur, Ont. 1/48 65 
Brass & Copper Mfg Copper Wire Products Ltd. Guelph, Ont. 1/48 120 
Non-metallic. 
Mineral Products Philip Carey Co. Ltd. Lennoxville, 28/48 210 
Miscellaneous Ronson Art Metal Works (Can. ) 
Ltd. Toronto, Ont. 13/48 225 
CONSTRUCTION 
Building Carpenters ; Ottawa, Ont. Oct. 4/48 625 
Labourers, Jack hammer & 
Breakmean, Powdermen etc. Vancouver, B.C. ‘Sept. 23/48 825 
Electricians & Helpers Saint John, N.B. Oct... 1/48 470 
" " ier 
Carpenters Windsor; Ont. Oct. 28/48 565 
Electricians us iW 125 
TRADE Shragge Metals Ltd., Winnipeg, Man. Sept. 1/48 40 
Mid-Town Motor Sales Ltd. 
Mechanics Montreal, P.Q. (3) 100 


(2) $15 to $20 per month 


(3) 6¢ retroactive Sept. 1/48 and 2¢ retroactive Oct. 1/48. 
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RECENT ANNOUNCEMENTS OF WAGE INCREASES 


Av. Hr. : : Date Workers 
. Industry Barnings| Firm Location Effective Affected 
LOGGING Loggers: in Coastal Area British Columbia July 15/48 11,000 
MANUFACTURING 2 
Meat Products estern Refrigeration Co. St. Boniface, Man. Oct. 8/48 15 
Leather Products 8 Pocketbook Manufacturers Montreal, P.Q. Oct. 30/48 400 
Rough & Dressed 
Lumber oderich Mfg. Co. Goderich, Ont. ‘Oct. 42/48 me 85 
awmills in Coastal Area British Columbia July 15/48 16, 000 
Furniture Victoriaville Furniture Ltd. Victoriaville, P.Q Oct. 6/748 250 
Victoriaville Specialties Ltd. " : 150 


.-W. Kilgour & Bros. Beauharnois, P.Q. Oct. 7/48 260 
WCoaticook, P.Q. n 165 
Flaur & other 
Milled Products Purity Flour Millis Goderich, .Ont. ‘July 1/48 150 
JOgilvie Flour Mills Winnipeg, Man. Oct.- 6/48 280 
Paper Products Atlas Paper Box Co. Montreal, P.Q. June 1/48 45 
King Paper Box Co. : 155 
City Paper Box Co. Oct. 23/48 55 
Printing and 
Publishing Job Printers with Typographi- 
cal Union, Local 91 Toronto, Ont. Oct. 12/48 1, 330 
Cotton Yarn aad 
Cloth Trent Cottons Ltd. Trenton, Ont. Aug. 230 
‘Cosmos Imperial Mills Hamilton, Ont. 330 
Hamilton Cottons Ltd. " 630 
Woollen Yarn and 
Cloth Shefford Woollens Ltd. Granby, P.Q. Oct. 42/48 75 
Silk & Artificial ¥ 
Silk Goods Riverside Silk Mills Galt, Ont. Oct. 1/48: 225 
British American Silk Mills Granby, P.Q. Sept. 25748 100 | 
Granby Textiles Ltd. n n 50 
Garments and 
Personal Furn. Quebec Ass'n Garment Manu- Quebec, Victoria 
facturers Inc. ville, Farnham & 
Sherbrooke, P.Q. June .1/48 2, 000 
Kitchen Overall & Shirt Co. Simcoe, Ont. Oct. 1/48 30 
Brantford, Ont. § 180 
Clay, Glass and 
Stone Products Industrial Filler Co. Montreal, P.Q. “Sept. 22/48 20 
Frontenac Floor & Wall Tile 
| Co. Kingston, Ont. Oct. 18/48 170 
Glass Products Silex Co. Ltd. St. Johns, P.Q. Sept. 15/48 45 
Lime, Gypsum & 
Cement Products B.C. Cement Co. Ltd. Victoria, B.C. Oct. 1/48 200 


(1) Loggers and Sawmill workers received an increase of 11% or 13¢ per hr., whichever was the greater. Logging 


camp locomotive engineers received an additional 10¢ per hour and other crew members 5¢. 


CURRENT LAY-OFFS 
IN MANUFACTURING 
INDUSTRIES 


The total number of workers affected by lay-offs during October 
amounted to approximately 3,Q77, a decrease of 46 per cent from 
the number reported in the previous month. Dollar conservation, 
production changes and other causes accounted for 45 per cent 
of the lay-offs this month; many of these were in the aircraft 
and railway transportation industries. Seasonal lay-offs ac- 
counted for 22 per cent and material shortages for 21 per cent. 


With weather conditions remaining favourable, industrial activity 
continued at a high level during October, and the number of lay-offs re- 
ported showed a considerable decline. The number affected amounted to only 
3,077, a decrease of 46 per cent from the previous month's figure of 5,630, (1) 

The majority of lay-offs in October 45 per cent of the total were 
due to causes other than seasonal, and shortages of orders or materials, 
Production changes and dollar conservation were the chief of those, Shute 
downs of seasonal industries accounted for 22 per cent; material shortages 
for 21 per cent and shortages of orders for 12 per cent, 

In Quebec a large number of aircraft employees have been laid off 
by the British Government, in line with their policy of dollar conservation. 
Henceforth, all aircraft maintenance formerly carried out there will be done 
overseas, A total of 400 railway transportation workers have been laid off 
due to changes in production schedules. While power shortages continue to 
threaten many industries, the number of workers laid off for this reason 
remains small, 

Seasonal inactivity was responsible for a total of 683 lay-offs. 
One large iron and steel manufacturer released 300 of their outdoor workers. 
Paper manufacturers have also begun to release workers as their stockpiles 
dwindle. 

. Material shortages were particularly noticeable in the automobile 
industry, where a prolonged strike in industries supplying castings, made 
necessary a temporary lay-off affecting 375 employees. However, a settle- 
ment of this strike has been effected, Steel shortages, while not serious 
as yet, have been the cause of several minor work stoppages. Electrical 
manufacturers have been forced to suspend operations on one production line 
for this reagon. 


(1) Statistical data on lay-offs have been computed from information obtained 


from National Employment Service office reports. The information is not 
necessarily complete, but does include data on all major lay-offs. 
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Table 2—-Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Industry. 
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REGIONAL LABOUR 
MARKET SUMMARY 


During October, unplaced applicants increased in all regions ex- 
cept the Maritimes, where an. extensive construction program sus- 
tained employment. Logging expansion dominated labour market 
activity, but did not absorb its usual.number of workers, es- 
pecially in Quebec. ‘Roth steel and hydro shortages have restrict- 
ed labour demand in Ontario and Quebec. Workers still moved into 
the Pacific region, although {t willbe a labour surplus area 

for the next few months. 


THE MARITIMES - 


The outstanding development for this region during October was a 
decline in wuplaced applicants at a time when all other regions were report- 
ing substantial increases. Fall employment conditions were approaching 
stability as the seasonal shifts from agriculture into lumbering and fishing 
neared completion, But comments on the future outlook sounded a rare note 
of optimism, 

Unplaced applicants decreased from 11,970 at the end of September 
to 11,290 at October 28, Last year the total was 13,440. The improvement 
since then has been due partly to industrial expansion as shortages of key 
materials eased, and partly to migration of workers into Quebec and Ontario, 

Lumbering has been expanding, but in several areas demands for 
woodsmen will exceed the supply until root crops are harvested and more men 
become available, The lumber market is still uncertain and at present the 
cut is almost entirely for domestic use, Pulpwood cutting has been steady. 

It has been a good fishing season. Fish processing firms have - 
worked at capacity to supply the rapidly improving market especially in the 
U.S. 

_ Full hydro-electric power again became available in New Brunswick 
areas and manufacturing plants returned to their usual schedules, The boot 
and shoe industry has maintained peak production fom a long time, but at 
present the future looks doubtful. Steel production continues at capacity. 

Construction in all areas shows no Signs of slackening, Firms 
are working at top speed to complete outdoor work before winter. Full 
employment for skilled tradesmen is indicated for another two years. 

, The coming season looks brighter than usual, as far as employment 
is concerned. Waterfront activity should add up to one of the best winters 
_in peace time, according to all indications. Shipments of grain, meat, 
eggs and bacon will account for a large part of the export traffic. 

Several shipping companies have announced new sailings. 

The Christmas tree industry will have a busy season as U.S. 
orders are large, An aircraft plant is opening in Halifax and will 
employ two hundred men. Dairy cattle are being sold increasingly in U.S. 
markets; many dairy firms claim that wage competition with other industries 
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is too great. This may aggravate the domestic shortage of dairy products. 
There is speculation that fur ranching may return as a major industry in 
the near future, since European demand for long-haired fur is increasing. 
Expansion of Nova Seotia's Hand Craft program is forecast; these products 
find a ready sale, and trained instructors are needed in order to enlarge 
the training facilities now operating. 


QUEBEC - 


The seasonal change-overs were largely completed during October 
and industries buckled down to winter production, As employment became 
harder to find, labour turnover decreased markedly and this, in turn, cut 
down labour demand, 

Power shortages have been limited to mining areas so far, but 
slow-downs face other industries unless the water level rises, The supply 
of hydro power to Ontario has been further curtailed, 

Seasonal workers left agriculture and the usual upswing in 
logging employment began. Logging expansion is normally the major support 
of winter seasonl employment. However; cutting operations this season will 
be reduced after Christmas because of heavy log inventories at the mills, 
and less woodsmen are required. The failure of logging to absorb its 
usual quota of displaced summer workers is reflected in the level of un- 
placed applicants. These totalled 18,920 at October 28—-some 4,000 higher 
than at the end of September, and 5,000 higher than one year ago. 

In mining the labour situation has changed altogether, and 
currently demand is only for first-class miners. This abrupt change from 
the acute shortages reported formerly was due to the quieter employment 
situation in the bush, which has made workers available for mining. The 
stumbling block to mining placements has always been the high physical 
standard demanded by the nature of work. Over 70 per cent of applicants 
fail to pass the medical examination, which proves that not merely a lack 
of applicants has created the previous shortage of labour, The hydro 
situation may soon be critical in several mining areas, and power reduct- 
ions have been in force, 

In manufacturing,employment is high but labour demand has been 
chiefly for skilled workers. Some employers are obtaining specialized 
craftsmen through the National Employment Service Office in London, England, 
when none are available in this country. Lack of skilled workers still 
restricts textile production particularly. The steel shortage shows no 
improvement, and continues to hold up heavy industry and construction. 


ONTARIO - 


Shortages of hydro power and steel have seriously cut down labour 
demand in this region, with the result that unplaced applicants have 
increased more sharply than usual, However, the unusually high level of 
activity in construction has somewhat offset the slack situation in manu- 
facturing, and has prevented conditions from being worse. 

Actual lay-offs as a result of the hydro shortage have not been 
serious—the chief results have been adjustment and reduction in hours 
worked, with consequent difficulties concerning overtime and take-home 
pay. And, as stated above, hiring has stopped entirely in some areas, 
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which increases the problem of displaced seasonal workers, The steel 
shortage has produced the same results but lay-offs may become more serious 
if steel deliveries do not improve. . 

Skilled men are still needed, however, in the textiles, wood- 
working and leather industries, and clearance orders have been placed in 
Quebec and Great Britain, Most manufacturing industries not affected by 
hydro or steel troubles are in full production, Employment is high in 
most industrial areas and should remain so for some time—any large 
labour surpluses are due chiefly to the fact that workers have moved 
into certain centres from other parts of the region and the Dominion, and 
cannot always be absorbed. 

Preparations for model changes in the automobile industry will 
bring large lay-offs for the next two months. 

The two-year farm contracts of Polish veterans end this month 
but, at present, it is difficult to say how many will remain in agriculture. 
Logging employment is expanding and labour supply is no problem this year 
Since cutting quotas are lower, 

Uranium finds in the Sault Ste.Marie area have created some 
excitement. Expansion in gold mining has been restricted by uncertainty 
as to power supply. 


THE PRAIRIES - 


The balance between labour supply and demand at the end of Octo- 
ber was closer in the Prairies than in the other regions. There were 
10,950 unfilled vacancies and 13,320 unplaced applicants at October 28, 
Construction, mining and transportation were all very active, and logging 
camps were filling up rapidly. 

Many farm workers have been migrating into urban centres in 
search of winter jobs in other industries, but many will probably return 
to agriculture when construction and other fall activiy slackens, 

The pulpwood cut for this season will probably be about 30 per 
cent lower than last year's because of provincial export restrictions and 
large mill stockpiles. Already, employment has almost reached the ,level 
necessary for the season's operations, 

Mining labour demand has been satisfied by ex-harvesters. Gold 
mining activity will expand with an important new find, and base metal 
claims have been taken up by Noranda interests, Coal mining output has 
been hindered by strikes and box car shortages, but is now getting back 
to capacity. Oil well exploration continues. . 

Meat packing plants have been operating steadily. The usual 
large-scale hirings at peak activity may not appear this fall since U.S. 
buyers have been active in cattle markets, and Canadian consumers! resist- 
ance to high prices would affect domestic demand. Flour mills have been 
forced to curtail production until export markets improve. 

All skilled construction tradesmen are still working, and 
indications for steady winter employment are good. 
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BRITISH COLUMBIA = 


Employment. is settling gradually into the usual fall pattern and 
the labour surplus is mounting steadily. Prairie workers continued to 
trek into British Columbia during October in search of winter employment. 
Any marked employment activity, however, was concentrated chiefly in log- 
ging and mining. 

The logging vacancies for semi-skilled and unskilled workers 
were filled rapidly during the last few weeks, many by the migratory 
workers, and all areas now report a surplus. Disputes affecting several 
hundred men arose over board rates, More serious was the jurisdictional 
dispute which developed between the International Woodworkers of America 
and the newly-formed and as yet unconstitutional Yoodworkers' Industrial 
Union; only sporadic outbreaks and general unrest have resulted so far. 
Log production and inventories aré so high that some reduction of opera- 
tions may be necessarye 

Base metal production and employment have been expanding as new 
plants reached completion, The metal bonus paid in this industry has 
attracted workers away from gold mining. Further projects are scheduled 
for construction since a strong market in base metals is indicated for 
the next few years; greater development of base metal operations will add 
valuably to the regional economy and employment. Uranium finds have been 
reported in large numbers. 

Mexican authorities are making arrangements to allow coast 
fishermen to fish this winter in Mexican waters. If the scheme goes 
through, the problem of fishermen in the local labour market will be 
much lighter during the winter months. 

Port activity was very high in October, partly because of the 
longshoremen's strike at certain U.S. west coast ports. Heavy wheat 
shipments will help to sustain this level in the coming season. 

Construction employment slackened only slightly and a good 
volume of work should continue throughout the winter. 

The situation in manufacturing compared unfavourably with the 
activity in primary industries. There was a surplus of every type of 
skill, and no major improvement will oceur for several months. Wage dis- 
putes in the process of conciliation involved about 700 workers ih’ the 
packing house, foundry and machine shop industries. 

More married women are seriously interested in finding tempo- 
rary or part time employment, but even if they have had good working 
experience employers are usually reluctant to hire them. 


LABOUR MARKET 
RATING OF 
COMMUNITIES 


In the following table, thirty-eight of the major Iabour market 
areas in Canada are classified according to the ratio of un- 
“placed applicants to wage and salary. workers at work. A compari- 
son is shown between. the graup ratings of the thirty-eight areas 
“at November 1, 1948, at Qttober 1, 1948, and at November 1, 1947. 


This classification is based on a ratio of unplaced applicants 
per 1,000 non-agricultural wage and salary workers at work. In addition, 
these ratios have been consolidated into four “roups, denoting four 
generally different labour market situations. The four groups can be ex- 
plained as follows: 


Group I—Areas in which there are more than 300 
unplaced applicants for every 1,000 non-agricul- 
tural wage and salary workers at work, The 

labour market situation in areas within this group 
has been labelled Acute, in the sense that it cor- 
responds to that which existed in the Mid-Thirties,. 
Group ll—Areas in which there are between 150 and 
300 unplaced applicants for every 1,000 wage and 
salary workers at work, The labour market situation 
in areas within this group is characterized as 
serious, in the sense that it corresponds to that 
which occurred in 1939. : 

Group lll-Areas in which there are from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work, The labour market situation in 
areas within this group has been characterized as 
Moderate in the sense that it corresponds to that 
which existed in 1941. 

Group IV—Areas in which there are under 50 un- 
placed applicants for every 1,000 wage and salary 
workers at work, The labour market situation in 
areas within this group has been characterized as 
Favourable, in the sense that it is comparable to 
conditions during the years 1943 and 1944. 


It should be understood that the above ratio is only a general 
method of classifying conditions as they are pictured by the local National 
Employment Service office. The ratings for October and November of 1948 
are preliminary, 
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LABOUR MARKET RATING OF COMMUNITIES 


Note: The thirty-cight areas below are arranged in descending order 
within each group. 
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Ratio 
November 
e1, 1948 


Area November October November 
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EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


The proposed expansion of the Canadian iron and steel industry 
highlighted recent news regarding future industrial expansion 
‘in this country. Some indication of the current expansion of 
Canadian industries is given by the $4.4 million value of con- 
tracts awarded for industrial construction during the month of 
October. Numerous British firms now establishing branch plants 
in Canada are for the most part using available plant facili- 
ties rather than embarking on mew building programs. 


The value of contracts awarded for industrial construction in 
the first ten months of 1948 was $58.8 million compared to $101 million 
in 1947. In October of this year the value of contracts awarded dropped 
by some $20 million from that of the same month last year. 

Proposed expansion of the Canadian steel industry has been 
‘closely followed by an announcement that the Dominion Steel and Coal -Com- 
pany is studying plans for some expansion of their Sydney, N.S., steel 
works, In addition, the discovery of a very large body of titanium ore, 
about 400 miles north of Quebec city has been followed by an announcement 
that a large titanium refinery will be built in Sorel, Quebec, to be com- 
pleted late in 1950. This Canadian company, a subsidiary of the Kennecot 
Copper Corporation of the United States will be called the Quebec Iron and 
Titanium Corporation of Canada, Ltd. It is two early yet to ascertain the 
number of new workers which will be required. 

In the October table, Dow Chemical of Canada, Limited is listed 
as building a new plant at Sarnia, Ontario, which will hire an additional 
30 workers by the first quarter of 1949. The first unit was completed in 
July, 1947, and 150 workers were hired by July, 1948. An additional ~ 
thirty workers on completion of the last unit in 1949 will mean a total 
employment of 180. ‘¢ . 

All information in the accompanying table has been confirmed by 
direct contact with the companies concerned. The table is not intended to 
provide a complete listing of all industrial expansion, nor to suggest that 
the firms listed each month are indicative of the decisions to build a 
plant or plant extension in that particular month, Rather, the firms listed 
over several months may be considered as typical examples of expansion 
programs being carried out in various manufacturing industries during the 


year. 
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Buckingham, P.Q. 


Montreal, East. 
PQs 


Montreal, P.Q. 


Montreal, P.Q. 
Quebec, P.Q. 


Shawinigan Falls, 
P,Q. 


Belleville, Ont. 


Guelph, Ont. 


Hamilton, Ont. 


St. Catharines, 
Ont. 


Sarnia, Ont. 


Welland, Ont. 
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INDUSTRIAL EXPANSION 


| Industry and Name of Company 


Chemicals 
Electric Reduction Company 
of Canada, Ltd, 


Non-ferrous Metals 
Canadian Copper 
Refiners Ltd. 


Food and Beverages 
Canada Dry Ginger Ale Ltd, 


Iron and Steel Products 
Geo, R. Prowse Range 
Goa thtdis 


Chemicals 
Liquid Carbonic Canadian 
Corporation Ltd. 


Chemicals 
Canadian Resins and 
Chemicals Ltd. 


Non-Metallic Mineral Products 


Canada Cement Company Ltd. 


Iron and Steel Products 
The Callander Foundry and 
Manufacturing Co. Ltd. 


Chemicals 
Canadian Industries Ltd. 


Food and Beverages 
Ontario Grape Growers'! 
Co-operative Ltd. 


Chemicals 


Dow Chemical of Canada, Ltd. 


Iron and Steel Products 
Page-Hersey Tubes Ltd. 


| Type of | Number 


| Expan- 
sion (1) Employees 


of New 


N.P.'s 10 

17 
Fok, 70 
P Esfev 15 
P.E. 25 
NiPs 15 
Nas 30 
PE. 30 
Pluk 50 
N.FP. 10 
N.P. 35 
NP, 30 
RPs 100 


Probable 
Time of 
Commence- 
ment of 


Production 


4'th Qtr. /48 
Est Qtr. es 


3'rd Qtr. /49 


1'st Qtr/Z9 | 
l'st Qtr/49 
2'nd Qtr/L8 


A'th Qtr. nd 


2'nd Qtr. /49 


A'th Qtr./49 


3'th Qtr. /48 


A'th Qtr. /48 
l'st Qtr./49 


4'th Qtr./49 


rr nce ee eS SL LL 


(1) N.P.—New Plant; P.E.—~Plant Expansion; P.F.—Present Facilities. | 
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THE LABOUR MARKET 
DURING NOVEMBER 


Employment conditions in almost all areas of Canada underwent — 
a further slackening during November and early December. This 
year the customary seasonal slump has been aggravated by the 
lower employment levels in most logging camps and by the lay- 
offs that have occurred in a number of manufacturing indus- 
tries due to relatively poor market conditions both at home 
and abroad. Production, and consequently, hiring has also been 
affected by shortages of steel and hydro. The latter, however, 
had eased considerably by early December. 


Total employment in Canada is currently about two per cent 
higher than in 1947, and about 40 per cent higher than in 1939, During 


the past year, the expansion has been primarily concentrated in the non- 
agricultural industries in the country. Accordingly, employment gains 
have been greatest in the central regions, Ontario and Quebec, and in 
British Columbia where a great deal of industrial expansion is occurring, 


At_this time of the year, however, employment is seasonally 


declining. In agriculture, for instance, employment drops from about 
1,250,000 in the harvest season to about 950,000 by the following February. 
Significant employment declines also occur during the winter months in 
construction, transportation, and many trading, service, and manufacturing 
fields. On the other hand, employment picks up during these months in 
logging, trapping, and mining. 


This year, the usual seasonal lull is being aggravated _by a 


number of developments. Employment levels in most logging camps are 
considerably lower than last year, and cutting operations, which constitute 
the major portion of winter woods work, are expected to be complete by the 
end of the year, Lay-offs have occurred in a number of manufacturing 
industries due to relatively poor domestic market conditions as well as 

to ineffective foreign markets as a result of the international exchange 
difficulties. In addition, hiring activity has slowed dowm considerably 
due to the continuing uncertainty surrounding the power shortage and to 

a growing tendency on the part of many businessmen to be very cautious in 
making staff additions, or even staff replacements, for fear of an early 
decline in the selling prices of their products, 


In the Maritimes, unplaced applicants amounted to 4.5 per cent 


of the civilian labour force at the first of December, This was an improve- 
ment over last year when the comparable percentage was 4.8. Total 
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unemployment in this region is also less than last year. Increased 
construction activity, sustained shipbuilding employment, greater port 
activity due to heavy movements of grain, more ship repair work as a 

result of the increased shipping, and the temporary impetus provided by 
the shipping tie-up along the Eastern U.S. coast, are all important factors 
in this improved employment situation, On the other hand, logging employ- 
ment in the Maritimes is much lower this winter than last due to the 
continued uncertainty regarding the British market, 


In Quebec, unplaced applicants amounted to 3.4 per . 
regional labour force at the first of December, This compares unfavour- 
ably with last year when the percentage was 2.7 at the same time. Up to 
the first of September however, employment conditions in this region had 
shown an improvement over those of 1947, The recent reversal has been 
primarily due to the substantially fewer jobs in logging camps in Quebec 
this year. As a result, many seasonal workers, whose jobs terminated 
during October and November, have not been able to find alternative winter 
work, Here, too, the hydro-electric power shortages have slowed hiring 
activity until next Spring. 


In Ontario, unplaced applicants amounted to 2.5 per cent of the 
regional labour force at the first of December, This is only slightly above 
the comparable percentage of 2,3 in 1947. Total unemployment in Ontario 

in 1948 has also been at the same level as in l947>°-The-ability of the 
economy of this region to absorb relatively severe disturbances, such as 

the recent reduction in logging employment and the recent hydro-electric 
power shortage, without too great an effect on its employment situation is 
demonstrated by the above figures. 


In the Prairie region, unplaced applicants amounted to 3.9 per 
cent of the regional labour force at the first of December. Again, this 


is almost the same as the comparable percentage of 3.8 in 1947, Total 
unemployment, too, has been at about the same level in 1948 as last year. 

In this region, agricultural workers constitute about 50 per cent of the 
total labour force as compared with 25 per cent in the country as a whole, 
Many of these farm workers are transient and thus when employment conditions 
become seasonally adverse they seek jobs in the woods and in the cities not 
only in the Prairies but also in other regions. 


In the Pacific region, unplaced applicants amounted to 6.9 per 
cent of the regional labour force at the first of December. This compares 


unfavourably with-last year when the percentage was 5.7. Throughout 1948, 
total unemployment in this region has been consistently above that of 1947. 
The softening of the lumber market has reduced considerably sawmill 
operations, In addition, a steady migration of workers to British Columbia 
has continued throughout the year, and is especially pronounced at present, 
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SELECTED LABOUR MARKET TRENDS 


Latest Data | Percentage Change 
Indicator 


To Date This. 


Month Amount Previous Same Month |year From 
Month | Last Year Same Period 


of Last Year 


ImMigration..ccssecoceveee Sept. 12, 000 + 8.3 + 64.2 | $127.8 
Civilian Labour Force.....| Sept. 4 5,109,000 ~ + 0.6 47 1,8" 
TotadEmploymentyrerrrnss<a-—Sept. —-4 5,042,000 = + 0.7 +} 1.8 
Total Unemployment.......4 Sept. 4 67,000 = | =" Sie = 
Industrial Employment (a).J Oct. 1 2,187,000 $ 0.7 | + 426 a nt ole 
Unplaced Applicants (b)...| Dec. 1 130,000 $27.2 $11.1 | +1 1.6 
Pigorclais...Vetoceechoccl WOVe. TL 55,000 $23.7 + 31.2 $ 24.6 
Labour Income.e..csovessee Sept. $651,000,000 | + 7.8 # 21.5 $ 15,0 
Average Weekly Earnings(c)} Oct. 1 $40.68 | +¢ 4.4 $13.2 $113.3 
Average Hourly Earnings(e)} Oct. 1 $ 695 ies + 13.4 $112.61 
Real Weekly Earnings (d) 

By © ORS = 100s sees ol eee, 104.3 # 4.1 # 0.8 - 1.8 
Average Weekly Hours (c).. Oct. 1 43.0 7 So eines 574 er ane 
Gost of Living 

Av. 1935-39 - 100......4 Nov. 1 1596 - # 11.1 $14.9 
Man-Working Days Lost 

By ese tate ss a OV 5 16,000 -81.7 - 86.6 ~ 63.0 
Industrial Production 

By 13-0 LO oc 0» Atal OF to 187.4 # 1.8 $ 4.3 ¢ 3.4 


Based on firms of 15 or more workers, in the nine leading industries. 

Registered with National Employment Service offices. 

Wage earners in manufacturing only. 

Per capita weekly earnings of wage earners in manufacturing, adjusted 
for the cost of living. 
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EMPLOYMENT TRENDS 
OF MANUFACTURING INDUSTRIES 1939-1949 


ACTUAL AND FORECAST 
BASE: JAN. 1948 =100 
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D.BeSe Indices 
For Manufacturing 


Seasonal Trend 
1940—45 


Seasonal Trend 
193624) 


Forecast Employment 


Source: Employmeht and Payrolls Branch, DeBsS. = Data covering establishments employing 15 and over 


THE EMPLOYMENT 
OUTLOOK 


Employment forecasts for January 1 and April 1, 1949, indicate 
an extension of the high level of employment recorded in 1948. 
Though there will be a seasonal slump in certain industries 
during the first quarter of 1949, the deseasonalized trend of 
most industrial groups is still slightly upwards. Nevertheless, 
the rate of growth as measured by the year-to-year change in 
employment is showing signs of levelling off. 


A noticeable.feature of anticipated employment trends for the 
early part of 1949 is the declining rate.of. growth which is generally 
foreseen. Various factors are. operating.to. slacken the rate of employ= 
ment expansion...In the first. place, there has been a drop in the 
domestic market for such products as paint, radios, household furniture, 
footwear, etc.; moreover, dwindling export markets have curtailed 
operations in flour mills, sawmills, shipbuilding and certain other 
industries. In other cases, although there has been no overall drop in 
demand, increased production resulting from expanded capacity and new 
machinery, has intensified competition and has compelled some employers 
to reduce staff. In a number of plants, employment is expected to be 
reduced, or at least the expansion’ rate checked, because the installation 
of new equipment has permitted them to turn out more goods with less 
labour. In a few other cases, such as vehicles and machinery building, 
the shortage of steel and import restrictions are preventing any great 
expansion. 

However, despite signs of weakness in certain industries, on 
the whole, the prospects for the first half of 1949 are for a high 
level of economic activity. Prosperity will be upheld by a vast 
domestic capital investment programme, a record level of national in- 
come, a strong domestic market and an extensive foreign demand. 


Manufacturing Industries 


Employment in manufacturing is still moving upwards but at a 
greatly reduced rate. 

An analysis of the direct forecast of about 650 establishments 
in manufacturing industries, involving about 40 per cent of the working 
force, indicates that employment at January 1, 1949, and April 1, 1949, 
will be 1.3 and 0.8 per cent respectively above that of the corres- 
ponding dates a year earlier. These percentage increases compare with 
increases of 4.6 and 3.1 per cent in 1948 over 1947, at the same dates. 
From April 1, 1946, to April 1, 1947, manufacturing employment in- 
creased by 5.9 per cent. 

In absolute figures, the April 1, 1949, forecast represents 
an increase of 10,800 workers over April 1, 1948; 53,100 over April 1, 
1947, and 97,285 over April 1, 1946. 
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TABLE I=—-EMPLOYMENT FORECAST 
January 1, 1948 = 100 


(Source: Employment Forecast Survey, Fourth Report, 1948) 


Forecast Employment 


Actual 
Selected Industries Employment Jan.1,1949| Apr. 1,1949 
Apr.1,1948 (Index) (Index) 
MANUFACTURING INDUSTRIES 1,054,045 1248 101.9 
~~ Food, other than. #L0ur ‘Mill S) ser bk selects oleh ees 88,798 102.3 9408 
Clothing (excluding Rubber) .cccccsccccccevcce Ak ,'739 100.0 105.6 
BeVerages oe se-wesewth@smiebioveh ee wy ee StINee ae se 7» 925 107.45 104.8 
Fleur and Peed Mii siio. 4. sees ae ee epee ae sls 6,065 TOL J2 98.0 
Primary TOXGi LOB. tes cso ds ust fe bis ola eT ale aie 66,457 104.8 106.2 
Pulp and Rape anancd: degeerodasmie Dadedtacddetm. Se 48 475 98 8 99.2 
Containers aiawene ade dokdwe dttotad no. babes. Hak 27,5398 94,03 95 ok 
Household Furniture and Electrical Goods. .... 88,153 96.5 GS-69 
Vehicles (automobiles and parts excluding 
TUBPOXM HAPS prc elGacieke o, Ka Hae « HLAe AH #4 45 3533 98.2 100.5 
Rubber... oo dijelctenctivaide Gaydiale aatwnaltiattie abetacee> pale A3 Kt 88.7 89.9 
Machinery -Buiad inpidecoes duraw gattdnlatarlicdalae « Ad. 93 5826 102.0 103.1 
Integrated, Steclwwazc mew ewan lo mer menage ashore 61,386 104.6 LO5 62 
Agricultural, dmplemente. Luocbetadtets. dtewtel> Sat Lats 23,421 111.0 Li2 0 
Chemica durch dence hedlescencts| seh tae duobetes 20 ,437 106.9 110.0 
Non=Ferrous, Metal. ProductS.wcscecebecceccesce 49,525 102.8 103.8 
Construction Materialaenoswl o.ouribceaht delewle) sas 60,602 102 62 104.0 
Petroleum, ProdnemBesaw ens eet slew ore ee mols 9,221 102.7 LO2.'7 
Sawmi 1 Le. (joes Gaidimlorbeies Prem damle brbdere se ose 45, 75D 103.6 102.0 
Aiport Att anit ites Gb enunele piel! gee ee Rue 9,136 119.4 134.3 !1) 
She cbt LA UNS Mag ale 2 ale ui, alee kM ead eons eune ate eee 2a3 99 SLeds 76.9 
ELECtric, PowStaensiocols oceteunterectets fel sbeteca epee sale 4 28 ,003 114.6 119.8 
PRIMARY INDUSTRIES P 
Logging Pe: 
Manitoba and East, (Pulpwood ).ccccscccescovs 13,683 84.0 23.6 
British “Colgmb ies sc ies ea esas) 4.a8h wa gees 14,689 101.8 108.1 
ze, 
Mining # 
Coal x CON Ade sno iviwnonsrers ocore hares oh bE bbes ote» heieieiae 23,686 103 27 1LO3 
Nova Scotiacceccccscecsccccvccccs cess 13,296 LOF si 106 .3 
Alberta & British Columbia.sccce ooce . 93304 100%9 99.9 
Me Calo eeareis Seto ORE orate le oMsincs ADR ocbizeiee otaledetelom 41,060 104.4 105.9 
Non-metadlic op merck okra «-Gbab «ob weshueh <eb 14,568 105.9 13.4 
MISCELLANEOUS INDUSTRIES 
Communications 
Tele phoneS.s » «Hrrayewcs baie sats RSLE OU TUE IE © eNeBenle 37,476 205.4 107.9 
Retail Trade . 
Department: Store S$GG2S1Gs ows be ows ob ele. oee BERL T 100.0 88.0 


(1) The high index for April 1, 1949 is due to the increased contracts 


obtained by Canadair, Ltd. 


duel Lite 
The following summary table sets forth the year~to-year com- 
parisons and the forecast for employment in the various subdivisions of 
manufacturing. 


Table II—Employment in Manufacturing Industries 


Source: Employment Forecast Survey Fourth Report, 1948 


Forecast 
“| Employment 


Percentage Change 
| Apr. 1/47 Apr. 1/48 


Industry Group 


April 1 

P1949 Apr. if 48 Aor t 49 
Consumer Non=-Durables| 509,813 511,909 316 , 000 a ees 
Ancillary to Consumer} 

Non=Durables......| 145 , 508 148 , 388 148,900 + Oso 
Consumer Durables... 149,968 154,601 151,100 - 2.9 
Producers’ Goods....{ 393,609 411,697 415,900 a Pe 
Electric Power ..00301" “23,915 28,003 32,000 +14.3 


Manufacturing?) ...11,023,201 


| 1,054,645 {1,063,500 + 0.8 
pi OL 109-80 yi ) : | m 
Source: D.B.S. employment statistics of establishments employing 15 or more 


persons. 
(2) Manufacturing figures are not the totals of sub-groups as there have been 
‘certain minor omissions from sub-groups. 


Consumer Non-Durable Finished Goods Industries 


Employment in this group of industries is expected to attain , 
516,000 by April 1, 1949, an increase of 4,091 or 1.3 per cent above the a 
same date’ a year previous. The beverage industry is expected to show the 
greatest gain in employment between April 1, 1948, and April 1, 1949, 
followed by tobacco, printing, food and drugs. Clothing and non-finished 
textiles is the only industry in this group which actually expects to 
drop in employment by April 1 1949, from its 1948 level at the same date. 


Food—-Employment in this industry is holding up well, although > ¢ 
no further substantial growth-is expected. ‘The April 1, 1949 forecast of 
90,700 represents .an incréase of 1,902 workers or 2.1 per cent above the 
same date in 1948. ‘ py 


Clothing—Employment in the clothing industry during the first 
quarter of 1949 is expected to remain at the same level as the like period 
in 1948. The following factors have been given by employers in explanation Vv 
of the expected stablization of employment in the industry: consumer a 
resistance to high prices in certain cases; the shortage of suitable labour 
in some areas; the shortage and high costs of raw materials, and, a 
hesitancy on the part of buyers to forward buying. 
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Beverages—This is an industry in which the expansion rate is 
holding up well. ‘The demand for beverages appears to be well maintained, 
since it is related to the general level of business activity, but on 
account of the new capacity created, and the resulting increased pro- 
duction, some employers report keener competition. The forecast for 
April 1, 1949 represents an increase of 1,575 workers or 8.8 per cent 
above the corresponding level a year earlier. A moderate seasonal drop 
is expected from January 1 to April 1, 1949. 


Industries Ancillary to Consumer Non-Durable Finished Goods 


The April 1, 1949 forecast anticipates that total employment in 


‘this group will be only 0.3 per cent or 512 higher than one year previous. 


Except for the primary textile industry, which shows continued expansion 
in employment at a moderate rate, the forecast trend for the component 
industries in this group, namely primary to food (flour milling), primary 
to printing (pulp and paper), and containers, is one of stablization at 

a level slightly below that of the corresponding date in 1948. 


Primary to Food (Flour Milling)—This industry expects very 
little change in employment within the forecast period from the comparable 


levels in 1948. ‘The January 1, 1949 forecast represents an increase of 
1.2 per cent, and the April 1, 1949 forecast a decrease of 1.1 per cent, 
as compared with levels of employment at the corresponding dates in 1948. 
This year’s wheat crop, which was better than last year's, will help the 
raw material situation of the industry which had deteriorated in early 
1948 as a result of the poor 1947 crop. Domestic demand for flour 
remains high. However, there has been a decided softening in foreign 
demand for Canadian flour because of the dollar shortage. 


Primary to Clothing—Employment in this industry is expected 
to continue expanding during the forecast period, although the rate of 
growth is expected to fall off as compared with the first quarter of 
1948. The April 1, 1949. forecast envisages employment of 67,900, an 
increase of 1,443 or 2.2 per cent above the same date a year earlier. 
This expansion in employment is forecast by the artificial silk and 
cotton sectors of the industry. Canadian primary cotton textile pro- 
ducers are enjoying an excellent domestic market because of the import 
restrictions on cotton materials and clothing from the United States, 
and because of the inability of the United Kingdom to compete with 
Canadian cotton on a price basis. The country's artificial silk pro- 
ducers cannot supply the Canadian demand. ‘The majority of the plants 
still supply their customers by quota and have backlogs of orders 
indicating capacity production through 1949. A different situation is 
reported in the woollen and worsted sector of the primary to clothing 
industry. In this case, Canadian producers report sharp competition 
from the United Kingdom producers as well as a softening of demand for 
woollen fabrics by the men's and boys‘ clothing trade. 


Primary to Printing (Pulp and Paper)—In general, the pulp and 
paper industry continues to thrive, although the supply is catching up 
with demand in certain sections. Some executives fear that a weakness 
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may develop in the export market for pulp, and there is already an 
adequate supply of fine paper. However, the demand for newsprint is far 
greater than supply and shows no signs of diminishing in the very near 
future. The rate of cyclical growth, which was quite rapid during 1946 
and 1947, slowed up considerably in 1948 and, by the forecast dates 
January 1 and April 1, 1949, is expected to be reversed into decreases 
of 1.2 and 1.4 per cent respectively below the corresponding 1948 dates. 
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Containers—Because of high inventories, the demand for con- 
tainers was noticeably weak in the spring and summer of 1948. Now that 
these inventories have greatly disappeared and that orders for containers 
are no longer for the purpose of building up inventory but related to the 
level of business in the container-using industries, an improvement in 
the demand is being experienced and is expected to be continued in the 
forecast period, However, this change in inventory policy is expected to 
bring about a return to the pre-war seasonal pattern of employment in the 
industry. The forecasts for January 1 and April 1, 1949; show a drop of 
5.7 and 0.7 per cent, respectively, below the corresponding levels a year 
earlier. 


Consumer Durable Goods Industries 
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This group of industries expects an overall drop in employment 
in 1949 as compared with 1948, an anticipated reduction in demand for 
household furniture and rubber products is the cause of the expected 
decline in employment. The April 1, 1949/ forecast for the group as a 
whole shows a decrease of 3,501 workers or 2.3 per cent from the same 
date in 1948, 


Household Furniture and Electrical Goods—In spite of being 
hampered by material shortages and a slackening of demand, this group of 
industries is expected to maintain a relatively high level of employment 
in 1949, However, peak employment in this industry was reached in the 
last quarter of 1947 and in the first quarter of 1948. Material shortages 
are affecting operations, mainly in the electrical goods division of the 
industry. A softening in demand has been experienced in the domestic e age 
market for wooden furniture and radios. ‘The April 1, 1949 forecast of 
84,700 represents a year=to-year decrease of 3.9 per cent in employment. 


Vehicles (Automobile and Parts) —Continued employment at 
approximately the present level is forecast for the first quarter of 1949. 
Prospects of the industry for 1949 are foreshadowed by anticipated further 
tightening in the supply of steel, due chiefly to American and Canadian 
defense projects, and to the exceedingly high domestic demand for motor 
vehicles. The decline in automobile exports in 1948 has had little effect 
on the industry, because of the Magnitude of its Canadian demand. The 
April 1, 1949 forecast envisages an employment level of 46,400, 1.8 per 
cent above the corresponding level a year earlier. 


Rubber—Due to exhaustion of the post-war backlog demand for 
passenger car tires and some other products, employment in this industry 
has been falling since last February, and its decline is expected to 
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continue for a few months longer. However, production and employment will 
remain at a high level by pre-war standards, ‘The present large output of 
motor vehicles, continuation of a large volume of exports, and the 


“unprecedented level of national income, will maintain a high replacement 
' demand for rubber produets. The employment forecast for April 1, 1949 


shows a drop of 1,835 workers or 7.7 per cent from the level at the same 
date in 1948, 


Producer Goods Industries 
(shinatetimchdidbchal lah skidded odd 


The forecast for April 1, 1949, for this group indicates an 
increase in employment of 1] per cent over the corresponding date one 
year previously. The forecast indicates a drop in the rate of expansion 
in the overall employment in the producer goods industry group as well 
as in most of the individual industries making up the group. However, 
sawmills and shipbuilding are the only industries which anticipate an 
actual drop in employment in 1949 as compared with 1948, Machinery 
building, petroleum products, and aircraft are the only industries in 
the group which expect the expansion rate in 1949 over 1948 to exceed 
that recorded in 1948 over 1947, ‘the aircraft industry is expecting the 
highest rate of expansion of all industries in the group, mainly as a 
result of major contracts obtained by one company from a British aviation 
firm 


Machinery Building—Employment in this industry has shown an 
upward trend for the last two years and this trend is expected to con- 
tinue during the forecast period. The April 1, 1949 forecast of 96,400 
represents an increase of 2,7 per cent on the year-to-year comparison 
basis. The domestic demand for machinery is sufficient to keep most 
plants working at Capacity, and will probably continue so, due to the 
large investment programme forecast for Canada for 1949, Export markets 
are weaker in some cases due to the dollar shortage overseas. However, 
the lack of steel, restrictions on imports of American-made parts, and 
shortages of skilled workers are the chief handicaps in this industry. 


integrated Steel—-Employment forecasts for January 1 and 
April 1, 1949 “indicate that expansion in this industry is expected to 
taper off, at least from a short term point of view. What expansion 
will take place within the more distant future to meet Canada's growing 
and critical need for steel is unknown at this moment. The April 1, 1949 
forecast of 62,400 represents an increase of 1,014 workers or 1.6 per 
cent above the employment level of a year earlier. 


Agricultural Producers’ Goods—‘the strong upward trend in this 
industry, apparent since 1947 and due almost entirely to plant expansion 
by farm implement companies, appears to be alackening. ‘The forecast for 
April 1, 1949 shows that employment is expected to reach 24,100 by that 
date, an increase of 2.9 per cent above the corresponding 1948 figure, 
as compared with the 14.0 percentage increase recorded in early 1948 over 
1947, However, exports of tractors and combines, particularly to the 
United States, together with the change to power~drawn implements by 
Canadian farmers, is expected to be sufficient to maintain the current 
rate of output during 1949 at least. 
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Chemicals—The upward trend of employment in the chemical 
industry is expected to continue during the next six months, although 
the rate of growth will be lower. The April 1, 1949. employment fore- 
cast of 21,500 represents a year-to-year increase of 5.2 per cent. 
Demand for chemicals on the whole continues strong, due partly to per- 
Sistent demands from export markets, especially for fertilizers, and 
partly to the flourishing condition of such Canadian industries as pulp 
and paper, base metal mining and agriculture. 


Non-Ferrous Metal Products=-Employment is expected to continue 
its upward trend under the influence of a very heavy world demand for 
non-ferrous metals. As many as 50,500 men will be employed by April 1, 
1949, an increase of 2.0 per cent above the level of the corresponding 
date in 1948. This is an industry which does not suffer seriously from 
a shortage of raw materials, except for some secondary producers who im- 
port parts from the United States. Nevertheless, the shortage of 
electric power has been a major production handicap and will probably 
continue to be a factor during the next six months. 

Construction Materials=-Employment in this industry has been 
following an upward trend since the end of the war. It reached its peak 
in May, 1948. A year-to-year increase of 1.2 per cent is forecast for 
April 1 next, bringing employment up to 61,300, Although a state of 
market equilibrium is being approached in certain types of building 
materials such as asphalt tile, roofing products, paint, etc.; in other 
lines, with a high metal content such as plumbing supplies, structural 
steel, and nails, and cement, the supply is still lagging far behind 
demand. 


Petroleum—Employment in this industry has been following a 
moderate upward trend since the end of the war, the rate of growth 
running from 1.5 per cent to 4 per cent over the same date the year 
previous. The expected trend of employment in this industry is upward, 
asreflected by the 3.0 per cent year-to-year increase forecast for 
April 1, 1949, Demand for various types of petroleum products remains 
exceptionally strong, with no softening in the market situation expected 
during the forecast period. 


Sawnills—-The rapid growth of employment, which was in progress 
during 1946 and 1947 in this industry, was checked in the second half of 
1948, As a result, the April 1, 1949 forecast anticipates a year-to- 
year decline of 1.7 per cent as compared with the percentage increase of 
9.1 per cent which was registered at the same date in 1948 over 1947. 
The market situation holds the key to the future of Canadian sawmills. 
Domestic demand remains very firm but foreign demand, particularly 
British, has fallen off sharply. A number of other countries have also 
reduced their imports of Canadian lumber as a result of the dollar 
shortage. Increased exports to the United States, however, have offset 
reduced demand from other countries to a small extent. 


Aircraft—The apparent resurgence of the Canadian aircraft 
industry following a period of post-war contraction is largely due to 
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estimated increases in the production of the country's two largest manu- 
facturers. Employment in other plants in the industry is static or de- 
creasing. A year-to-year increase of 57.9 per cent is forecast for 

April 1, 1949, which will bring employment to 12,600. Increased activity 
in the two major plants is mainly due to contraéts for civilian planes. 
There is no indication as yet of Canadian aircraft firms obtaining re- 
armament contracts such as those that have given an impetus to the 
American aircraft industry. : 


Shipbuilding—-Employment in’the shipbuilding industry has been 
declining steadily since 1946 as a result of contracting markets. The 
outlook at this time is for an acceleration of this downward movement in 
1949. Only one major firm has contracts on hand to warrant a high level 
» of production through 1949. The April 1, 1949 forecast of 17,000 
represents a percentage decrease of 25.8 per cent below the corresponding 
1948 level. The chief factors affecting future production in this 
industry is a lack of foreign contracts and the steel shortage. Some 
firms are hesitant to enter contracts, even if offered, because of the ! 
very tight steel situation. | 


Electric Power 


The outlook for this industry is one of continuing expansion 
. in employment. Employment is expected to reach 32,000 by April, 1949, 
an increase of 14.3 per cent above the same date a year earlier. No 
let-up in either industrial or domestic demand for electric power is 
apparent, 


Primary Industries 


The majority of the primary industries in Canada are expected 
to show an upward trend of employment in 1949 as compared to 1948. How- 
ever, in view of foreign market conditions the immediate future of the 
logging industry is uncertain. : 


Logging 


Pulpwood Logging (Manitoba and East)—lIn view of heavy inven- 
tories of cut logs, many pulp and paper operators have revised their pre- 
vious estimates of employment for 1948 and 1949 cutting season. The 
employment pattern will be similar to that for 1947-1948 but on a lower 
level. ‘The January 1, 1948 forecast represents a decrease of 16 per 
cent and the April 1, 1949 forecast a decrease of 1.3 per cent, in com- 
parison with the same dates in 1948. 


The supply of labour for 1948-1949 woodlands operations is 
expected to be adequate. In some areas, operators are turning away 
applicants who do not measure up to the highest standards. 


Logging (British Columbia)—Forecasts for logging operations 
in British Columbia indicate an increase in employment of 1.8 per cent at 
January 1, 1949 over January 1, 1948, and of 15.7 per cent at April 1, 


ay 


1949 over April 1, 1948. Since the date the forecasts were made, how- 
ever, the British Columbia logging and lumber industry has received a 
severe blow. The 1949 lumber order from the United Kingdom is only half 
of what had been expected and is restricted to very high grades. British 
Columbia forest industries will be forced to find new markets and, if the 
search is unsuccessful, lower employment in the logging industry in that 
area may be expected. 


Coal Mining—-The coal mining industry has evidently recovered 
from the work stoppages of early 1947. Forecasts of employment for 1949 
are slightly above actual figures for 1948, January 1 being 3.7 per cent 
and April 1, 7.2 per cent higher. Several Alberta mines report a shortage 
of skilled miners, but the supply of all categories of labour for Maritime 
coal mines is adequate. In British Columbia, although unskilled labour 
is more plentiful than in past years, there is still a shortage of certi- 
ficated miners. 


Metal Mining—World-wide demand and high prices for base metals 
are expected to mean increased employment in the metal mining industry. 
Forecasts indicate employment at January 1, 1949. will be up 4.4 per cent 
over January 1, 1948, and at April 1, 1949 will be up 3 per cent over 
April 1, 1948. Extension of established mines, development of new mines, 
and prospecting work for new ore deposits, will contribute to the in- 
crease. Mining executives report a shortage of labour for underground 
operations but, to some extent, this has been relieved by immigration of 
displaced persons, 


Non-Metallic Mining—Employment in most sections of non- 
metallic mining is relatively stable, but the recent development of 
Western oil fields has greatly expanded this branch of Canada's extraction 
industry. The rate of increase in employment in the industry is not as 
sharp as a year ago but, nevertheless, is still substantial, ‘The rate 
of increase, 1949 over 1948, is 5.9 per cent at January 1 and 7 per cent 
at April l. 


Communications 


Telephones—Employment in this industry has been following an 
upward -yclical trend since the end of the war. The employment forecasts 
for January 1 and April 1, 1949 indicate a continuing cyclical rise in 
employment above the corresponding dates in 1948, though a falling off in 
the rate of growth is expected.-. The April 1, 1949 forecast of 40,000 
represents an increase of 6.7 per cent above employment a year before. 
Both the short term and long term prospects of the industry appear 
favourable. 
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Retail Trade 


Department Stores and Mail Order Houses—While the volume of 
retail business in 1948, measured in terms of dollars, is being main- 
tained at a much higher level than in 1947, the physical volume is down 
slightly when adjustment is made for price increases. The marked up- 0/ 
ward trend in employment, which characterized this industry in the - UY jd 
post-war period, is expected to level off in the first quarter of 1949./, fie 
The employment forecast for January 1, 1949, represents no change from. 
the same date a year earlier, while the April 1, 1949, forecast of 
59,000 represents an increase of only 0.4 per cent above the same date 
in 1948. On the whole, business is expected to continue on a high level 
in this industry, although buyers are becoming more selective and more 
emphasis will have to be given to selling in 1949. 


EMPLOYMENT SERVICE 
ACTIVITIES 


‘Large numbers of seasonal workers were thrown into the labour 
market during November. Some 35,000 men and 3,400 women were 
added to the number unplaced at employment offices, bringing 
the totaI to 140,000 at the end of November. Reduced Togging 
activity this year appears to be responsible to a great extent 
for the 17,000 increase over the total number of unplaced ap- 
plicants at this time Tast year. Greater stress is now being 
placed on the work of the Employer Relations section of the 
employment offices, both to uncover all possible openings and 
to deflect from the tendency towards "epate-post" hiring. 


In line with the seasonal trend, registrations at employment 
offices were rapidly increasing in number. The majority of those regis- 
tering in October and early November had passed through the offices to 
jobs in logging, mining, construction, and heavy industry. By mid-November, 
however, most industries had obtained their complement of workers and appli- 
cations on file were speedily mounting. At December 2, the number unplaced 
totalled 140,000, indicating a 38,000 increase for the November five-week 
period. ; : 

Persons applying for work during November were largely in the une 
skilled categories. Mild weather had sustained outdoor activity remarkably 
Well and as a result skilled tradesmen in construction and water and highe 
way transportation were still on the job. Construction labourers, however , 
were being released since few projects were begun.during the month and the 
earlier stages of construction provides the bulk of work for unskilled help. 
Many farm workers were still on file; the dearth of logging openings this 
year had decidedly slowed down the absorption of these workers. Extra gang 
labourers from railways now being released were also seeking manual work. 

Scattered lay-offs occurred in the seasonal segment of some manue 
facturing industries, particularly food, pulp and paper, and sawmills. Soft- 
ening market conditions in sawmill operations accentuated the seasonal de= 
cline with lay-offs tending to be larger and of longer duration.than in 1947. 
Hydro power shortages caused some lay-offs in Central Canada although workers 
were being re-hired by early December. Inefficient staff was being weeded out 
in some establishments and this added to’ the stream of those entering employ= 
ment offices. / 

Jobs suitable for the class of applicant available at employment 
offices had fallen off markedly. Logging, which usually offers a strong 
support for winter employment, was operating at a much lower level. During 
the three heaviest recruiting months for woods work = August, September and 
October = 22,000 openings were recieved at employment offices as against 
43,000 in the same period in 1947. This had particularly affected the pro- 
ince of Quebec where logging is a very important source of winter employment . 
Hiring of construction workmen had been falling off since early in November. 


eons 


= BO) Me 


The mining industry had satisfied its demands earlier in the 
season and hiring was now negligible. Manufacturing firms in general were 
adequately staffed in the unskilled and semi-skilled classifications. 

Full employment continues for practically all tradesmen, however. 
Trained workers who did enter the labour market were usually readily placed. 
If jobs could not be found locally, the workers were usually quickly placed 
through clearance. Nevertheless, the easier lebour situation had brought 
about a tightening in employers!’ specifications for help and some workers, 
who previously would have fallen into the classification of skilled men, 
will now be grouped among semi-skilled workers. 

Indicative of the easier situetion, placements not only dropped 
off but fewer hirings were of a permanent nature. Placements of more than 
seven days duration had dropped to 85 per cent of all hirings during Octo- 
ber. In August, they had accounted for 8& per cent. 

The current situation showed a merked deterioration over that of 
1%,7. Unplaced applicants were already 17,000 higher than in the previous 
year, with the level reported at the November month-end comparable to that 
at the end of December, 1947. Unfilled vacancies had fallen to the lowest 
level in the history of National Employment Service, This statistical 
picture, however, gives only a limited view of the complete employment situ- 
ation. Although the seasonal outlook was somewhat cloudy, nevertheless, 
employment levels were running at higher levels than ever before for the 
seasone 

; Because of the current need for job-orders, the work of the Employer 
Relations sections of the Employment Service is of special importance at this 
time. Developed since the end of the war, the Employer Relations section was 
created specifically to be the liaison between the Service and employers. All 
employers orders (excepting Special Placements) are received through this 
section. A field staff, which visits employers regularly,supplements the con- 
tacts by telephone and mail. Visits are timed both to check regularly on em=- 
ployers! needs and to take account of seasonal requirements and emergency 
demands .« 

In order to obtain the greatest number of orders, soliciting of jobs 
is concentrated mainly on the largest employers of labour. As the winter sea- 
son approaches, seasonally active industries such as transportation companies 
and municipal offices will be visited regularly in order to obtain orders for 
snow shovelling and street cleaning work. the progress of industrial projects 
is being carefully watched in order to uncover potential jobs. This is im- 
portant at this time of year, particularly, when many new plants are reaching 
the completion stage. 

Demand for workers in itself is still relatively elastic. If a prom- 
ising worker is available, many employers are willing to hire him although no 
perticular vacancy may exist in the industry. Smployer relations officers con- 
sequently will endeavour to create vacancies by working back from the applicants 
registering at the office. Applicants on file and in clearance will be caree- 
fully scrutinized by the officers and outstanding applications will be brought 
to the notice of interested employers. 

With competition for jobs increasing, more workers are supplementing 
their applications at employment offices with a direct approach to employers. 
The tendency to hire men "at the gate", therefore, is somewhat greater during 
the seasonally inactive months, To counteract this tendency, employer 
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relations officials recognize that it is increasingly important at this 
time to "sell" the Service to employers. 


Table 1-—-Placement Operations of the National Employment Service 
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1948 
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INDUSTRIAL LABOUR 
MARKET SUMMARY 


The mild weather which prevailed in most parts of Canada during 
November had its repercussions on the labour market as outside 
work in the construction industry extended long past normal. 
Power shortages ¢ontinued to interrupt manufacturing production 
In Ontario during much of the month. In most industries, how- 
ever, the usual geasonal changes were proceeding. Agricultural 
activity was fairly well completed. Logging hirings in Eastern 
Canada have reached thefr maxtmum at an unusually early date 
because of the smaller cut planned this year. 


MANUFACTURING — 


Estimated employment (November) ..e..«»+13295,000 
Av. weekly earnings (October 1).......  $42077 


Interruptions in work in Ontario plants due to power shortages 
featured the labour market in the manufacturing industries during November. 
While actual lay-offs were apparently few in number and of short duration, 
many firms were forced to revise working schedules to include week-ends or 
night shifts. Some firms installed their own generating plants to meet the 
emergency. The situation was improved considerably, however, by heavy rains 
at the end of the month. ; 

In spite of power difficulties, employment in the manufacturing 
industries remained at record heights and during November was estimated at 
1,295,000. This was about 4 per cent above 1947 levels. 

Among the various sub-groups in the industry the most extensive 
increases in employment in the past year have been in primary iron and steel, 
agricultural implements, artificial silk and silk goods, and beverages. 
Slight decreases were registered in leather, furniture, rubber, automobiles, 
and steel shipbuilding and repairing. 

On the average, weekly earnings have risen over $4.00 during the 
past year. In several industries, earnings were at or near the $50.00 
mark at October 1. Included in this group were employees in non-metallic 
mineral plants (average - $52.31); automobiles ($53.65); primary iron and 
steel ($51.17) and pulp and paper ($57.04) 


AGRICULTURE 
Estimated employment (Nove) ececsseeeol,050,000 


During the early part of December, the Dominion-Provincial Farm 
Labour Conference met in Ottawa to discuss agricultural labour plans for the 
1949 season. Generally, the Conference agreed that it will be necessary to 
supplement the farm labour force by a continuation of the present policies 
of immigration and by direction of any local labour supplies available into 
the industry during the harvest period. 
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During 1948, there was a general shortage of farm labour in all 
regions but indications were that this shortage was greatly improved towards 
the end of the season, due in large part to continuous immigration. In 1949, 
it is expected thet many of these immigrants will seek work in industries 
other than agriculture. The first group of Polish veterans, for example, 
some 3,000 in number, have completed their two-year contract period. Ina 
survey conducted by the Department of Labour among these men, it was found 
that 57 per cent of the 1,700 who answered indicated that they intended to 
remain in agriculture. : 

On the twin assumptions, therefore, that a considerable part of the 
immigrant labour force will be lost to agriculture and that the present high 
level of agricultural production will be continued, the Dominion-Provincial 
Farm Labour Committee is proceeding with plans to bring in additional people 
to work on farms. The principal sources are expected to be much the same as 
in 1948, Dutch and U.K. immigrants, D.P.'s and possibly a few more Polish 
veterans from the UK. 

One factor, however, which may reduce the extent of farm labour de=- 
mand is the increasing trend towards mechanization. In the October issue of 
the Current Review of Agricultural Conditions, released by the Department of 
Agriculture, a short study was made of this factor. The higher cash and net 
income of Canadian farmers in recent years, the Review points out, has led 
to increased purchasesof farm machinery. Sales of such items as combines, 
hay balers, tractors, corn pickers, forage crop harvesters, have increased 
sharply in the past few years. These have a marked effect on reducing the 
labour required for certain operations. For instance,, the man-hours per ton 
required for handling hay by a new type baler are estimated at 2.4, as com= 
pared with 3.5 for hand loading and 2.5 hours where a hay loader was used; 
the use of corn picking machines rebheor than hand labour, reduces the man 
hours required by over 50 per cent. : 


CONSTRUCTION — 


Estimated employment (November). . 00+. 0304 000 
Av. weekly earnings (October l)...... $40.41 


The 1948 construction season wes drawing to a close during November 
with another record year, both in volume of work completed and in numbers em- 
ployed. At the peak, nearly 325,000 were reported as working in the industry 
and the value of contracts awarded in the first eleven months of the year was 
$898 millions, an increase of $215 millions over the same period in 1947. 

Reports received from all regions during November indicated that 
contractors in all parts of Canada were rushing their jobs to completion and 
finishing off outside work before the freeze-up. Many projects were being 
roughed in so interior work could be carried on during the winter months. 
Highway construction was generally completed before the end of the month. As 
a consequence, the demand for unskilled labour slackened during the month al- 
though skilled workers were still being snapped up when available. 

Mild weather permitted the continuation of outside work longer than 
usual this year, which resulted in ae temporary boost in labour demand. The 
only region reporting adverse weather conditions was B.C., where many jobs 
had to be delayed because of rain. Colder weather in the Prairies than in 
Eastern Canada also forced an earlier cessation of activity in that region. 
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Although the general average of earnings reported by D.B.S. for 
highway, railway and building construction and maintenance at October 1; 
1948 was $40.41, wage rate statistics indicate skilled labour, at least, 
Was making much more than this amount. The following are estimates of 
hourly wage rate ranges in the more important construction trades in the 
lerger cities this falls bricklayers $1.40 - 1.753; carpenters, $1.25 - 
1.553 electricians, $1.35 - 1.75; painters, $1.15 = 1.45; plasterers, 
$1.40 = 1.803; plumbers, $1.11 = 1.60; labourers, (common) .70 - 290; 
labourers (skilled); .85 = 1.00. 


LOGGING = 


Estimated employment (November) .... ++ l25,000 
Av. weekly earnings (October 1) ....cce $38.84 


On the whole, logging operations in Canada this season have been 
somewhat below the record levels reached in 1947-8. This drop can be 
attributed chiefly to three factors: 

(1) Large inventories of pulpwood accumulated by 
. heavy cutting in the winter of 1947-8. 
(2) Reduced orders for timber from the U.K. have 
- resulted in less cutting in the Maritimes and 
Gaspee my ! 
(3) A break in prices for lower grade lumber , 
which was felt in B.C. especially. 

The following comments received by the Department of Labour from 
local employment offices highlight some of the current features of the em- 
ployment situation, 


Newcastle, N.B. "A much smaller scale of woods operations is being 
carried on this year. A few orders are on hand for woodsmen but the demand 
is much less than that of a year ago. Wages offered in this line approximate 
that of the 1947-8 season.! 


La Malbaie, Que. "There is considerable activity in this area, but 
it will be a short season as the cut will be finished early in January." 


_ Mgtane, Que. "Both pulp and lumber cutting is going along well and 
about 5,000 bushworkers are employed here. There are about 500 vacancies but 
we think that the objective will nevertheless be reached by the extension of 
the cutting period, " ; 


Port Arthur, Ont. "Few opportunities for experienced cutters even. 
The majority of companies have completed their cut and unless conditions permit 
hauling soon, quite a few men may be laid off." 


Kirkland Lake, Ont. "No actual vacancies, only replacements required. 
Some camps cannot be reached until the freeze -up o" 


Fort Frances, Ont. “Operation of saw log camps has been curtailed 
due to the decrease in the price of jackpine lumber." 
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Edmonton, Alta. "Few local camps have opened up due to the mild 
weather and absence of snow." 


Prince Rupert, B.C. "Practically no demand for logging labour. 
No replacements are being made in local camps served by this office. This 
is presumed to be due to curtailment of activity due to market conditions ." 


Vancouver, B.C. "Vacancies in the logging industries are rapidly 
approaching the seasonal low......holiday shutdowns will commence December 
10 and indications are that many intend to remain closed until late March." 


WINING = 


Estimated employment (November) .o+00++007,000 
Av. weekly earnings (October 1) ooce0e 050 091 


Labour demand in the mining industry during the fall of 1948 has 
been lower than at any time for several years. Although the industry as a 
whole is working at capacity, most mines report thet they are now adequately 
staffed. This condition is general to all three types of mining, coal, 
metallic and non-metallic, end in all regions. 

Indications are that the mines are becoming more particular, both 
in regard to labourers and to qualified miners. For beginners and labourers, 
there exists only a very light demand. In some mines, D. P.'s are supplying 
the needs for learners so there is no local demand. One or two areas report 
a lack of quelified and experienced men, but others however, report surpluses 
of labourers. The labour turnover rate is reported as much lower this year. 

- The following comments were made by local offices of the National 
Employment Services 


Minto, NeB.o “There is a shortage of good licensed coal miners at 
the present time who have knowledge as to the working of a handpick mine but 
plenty of help is available for machine operated mines.......We have a surplus 
of coal mine labourers." 


Rouyn, Que. "No production has been curtailed yet due to power 
shortageeecsceeome mines have switched to diesel machines for power.....elhe 
shortage of qualified machine men for this district is still being felt." 


Timmins, Ont. "It is becoming very difficult to place the mine 
beginner due to the surplus of men now available........We have both mine be= 
ginners and experienced drillers on our files at present ." 


Nelson, B.C, “All mines in the area report full crews.....smaller 
operators have closed for the winter. Many miners and muckers are making 
personal visits to the various mines throughout the district looking for work." 


WHAT EXECUTIVES SAY 
ABOUT MARKETS FOR 
PRODUCER GOODS 


Opinions of executives in leadjog firms in many industries are 
obtained by interviewers of the Employment Forecast Survey at 
the Research and Statistics Branch. Each month, a selection of 
these opinions on a single topic of concern to both management 
and labour will be presented in this section of the Canadian 
Labour Market. The topic for this month is the state of markets 
for producers! goods. 


Executive opinion, as illustrated in the following quotations, 
is generally optimistic regarding markets for producer goods, While 
individual opinions are sometimes subject to bias, it is believed that the 
statements quoted below are characteristic of executives! thought in the 
branch of Canadian industry manufacturing producer goods, 

In this group of industries, some, such as agricultural producers' 
goods, depend largely on foreign markets to maintain a profitable level of 
production; in others, such as petroleum products, the export market is 
negligible, Industries that base part of their operations on export require- 
ments report that there is a world-wide need for their products but that, in 
many cases, such need cannot be transformed into active demand because of 
foreign import controls and currency difficulties. Among those whose exports 
markets have weakened are machinery builders, who have not benefited to the 
degree they expected under E.C.A. and are hampered by currence controls, and 
sawmills, whose United Kingdom market is rapidly shrinking, There is a con- 
tinuing strong foreign demand for agricultural producers! goods, chemicals, 
and non-ferrous metals. 

Domestic demand remains high for the products of all industries in 
the group with the exception of aircraft and shipbuilding and some sections 
-of industries producing construction materials and chemicals. Machinery 
building is supported by domestic demand for railroad stock and hydro-elec- 
tric equipment, and integrated steel by the high Canadian capital investment 
program, Domestic demand for agricultural producers! goods is excellent, 
but is returning to the pre-war seasonal pattern. Weak spots have appeared 
in the domestic market for some chemicals such as paints and commercial ex- 
plosives, and in construction materials not containing steel. 

Demand continues to exceed supply in many sections of this group 
of industries. In some cases, this can be attributed to the general shortage 
of steel which hampers production in steel consuming plants, 
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MACHINERY BUILDING 


(1) 


(2) 


(3) 


"Our backlog of orders will keep us operating at or near ‘present 
levels for the next two years. 


"The company has now entered into production of diesel locomotives 
for the railways.’ The present order is for 50 units, and anticipa- 
tions are that this type of business will expand over the next few 
years, as steam engines are gradually being replaced. A substantial 
volume of orders for hydro-electric water wheel equipment is at 
present on the books, and the long run prospects for the manufacture 
of this equipment are very promising. There is no shortage of ex- 
port orders, but in certain cases foreign exchange difficulties have 
been encountered, At any rate the company cannot handle all the 
business available to it." 


"Production and sales in 1948 are approximately equal to those in 
1947. The backlog of orders is about the same as at this time in 
1947, and will suffice to keep the plant operating at present capacity 
until June, 1949." 


"We have a very large back-log of orders, Due to inability to obtain 
eight and ten-inch pipe, we have lost work. which we have been doing 
for years, for the grain elevators. We would like to have this matter 
brought to the attention of the autkorities at Ottawa." 


INTEGRATED STEEL 


(4) 


"The volume of orders for our high-grade ferro alloys has show an 
upward trend and it has not been possible to catch up on the back-log. 
The result is that production must be increased, and that we are at 
present recruiting labour for this purpose." 


AGRICULTURAL PRODUCERS GOODS 


(5) "The Canadian demand for grain separators, milking machines and drills 


CHEMICALS 


(6) 


has been met in the sense that they now have to be sold. Canadian 
demand for tractors and power-drawn implements is still beyond plant 
capacity. Farmers are shopping around among dealers before buying 
and are only purchasing implements before their excected use, This 
is in contrast to the period immediately following the war when 
farmers purchased implements any time of the year just to have them 
on hand, Current sales and production are expected to hold for two 
years at least, although the type of a tab produced will vary 
according to demand." 


AND CHEMICAL PRODUCTS 
"Our sales are mainly to industrial plants and largely on a yearly 


contract basis. When our contracts are signed, they give some indi- 
cation of the amount of production our customers hope to do during 


(7) 


eee 


the coming year, So far, there have been no Signs of weakness 
in the market for our products. 


"In so far as paint sales are concerned, the majority of sales 
are industrial and consequently the volume of orders remains 
fairly stable, whereas other manufacturers who supply the con- 
sumer market have recently had to curtail operations, because 
supply has now outrun demand. The company has had to ease up on 
its promotion of cellophane, as the available supply cannot begin 
to satisfy the present demand," 


"Demand for sulphuric acid has declined and, to avoid heavy inven- 
tories, the second unit started about a year ago has been closed 
down, We hope this shutdown will be short," 


NON-FERROUS METAL PRODUCTS 


(8) 


(9) 


"Total sales for 1948 are expected to be well ahead of the 1947 
total, continuing the trend of the first six months, Continued 
residential construction is expected to maintain the level of 
our sales, which consist chiefly of plumbing equipment and water 
systems." 


"We are operating at full capacity, and expect to continue so in 
1949, although no expansion is contemplated. Export business is 
practically nil on account of the dollar situation." 
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CONSTRUCTION MATERIALS 


(10) 


(11) 


PETROLEUM 


(12) 


"Although we anticipate a return to a prewar seasonal pattern of 
operations in the very near future, nevertheless, we are looking 
forward to a substantial volume of business in the face of current 
heavy capital investment in Canada." 


"We lag from 12 to 18 months behind any correction in the market, 
I believe, speaking for our own company, that we are going through 
the peak now and that some slackening will occur between now and 
next March, It won't be an abrupt change and is likely to be slow 
and rather long drawn out. Our orders and output are 10 per cent 
above the same period in 1947 but price increases are largely 
responsible." 


PRODUCTS 


"Demand for our products still exceeds the supply by a considerable 
margin and production is only limited by plant capacity and the 
supply of crude oil. We do not anticipate any change in the situa- 
tion for some time, owing to the fact that expansion is a slow 
process, involving heavy capital investment." 


(13) 


SAWMILLS 


(14) 


(15) 


ATRORAFT 


(16) 
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MWe are operating at the peak permitted by production facilities. 
The supply of crude oil is anything but excessive and it is touch 
and go most of the time to keep production units operating at the 
maximum output." 


"The overall picture for the future of the industry appears some- 
what cloudy at the present time because of increasing difficulties 
experienced with export shipments resulting from the foreign ex- 
change situation, Furthermore, we are not receiving the volume of 
business from the F.R.P. that we had anticipated. We have, however, 
sufficient business on hand for the balance of the year." 


"The Canadian market is still very strong and we could sell all 

our production in it. However, we are trying to develop an American 
market and have been reasonably successful. Shipments to the United 
Kingdom have practically ceased. 


"Recent orders for aircraft outside of Canada have very materially 
improved the outlook and have enabled Canadian manufacturers to 
keep going. There has been no purchase of military aircraft.in 
Canada and domestic and commercial volume cannot maintain aircraft 
production facilities at reasonable standards of capacity." 


SHIPBUILDING 


(17) 


(18) 


"The general outlook is not bright on account of costs, mainly from 
wage rates. This makes the cost of repairs very high and English 
ships are only getting necessary repairs done here and limp home for 
major repairs. This has cut repair work down considerably from 1946 
and 1947." 


"The Company has no plans for 1949. The French cargo ships and traw- 
lers, on which the plant has been engaged for the past year and a 
half, will be completed by the end of the year. . 


"There are at present no definite prospects of further foreign 
contracts. If the company is limited to general repair work in 1949 5 
employment in the plant will be less than one third of 1946 figure." 


RECENT WAGE 
CHANGES 


The wage increase announcements which appear in the: following 
table were made during the latter part of October and the month 
of November. Slightly more than 27,000 persons were affected. 
Of these, 42 per cent received increases of 10 cents or more an 
hour. The corresponding statistics recorded for October were 
47,000 persons and 86 per cent. In November,. 25 per cent of the 
persons receiving increases were in. the electrical apparatus 
industry and 13 per cent in logging. 


The present table deals with the period extending through the 
latter part of October and the month ef November, By this time most of 
the large industries had settled their 1948 contracts; however, some unions 
had already expressed their intentions to drive for a further round of 
wage increases during the year of 1949, Apart from the gains accorded the 
loggers in British Columbia, workers at the Canadian Westinghouse plant at 
Hamilton and at the Halifax Shipyards, the establishments reporting wage 
advances during the period under review were relatively small, (1 

Workers at four firms, totalling 1,200 persons, resorted to 
strike as a means of obtaining their wage demands and, at the present time, 
another 700 persons are striking in an effort to obtain wage concessions, 
Principal among the latter group are 2 strikes now in progress in the 
Province of Saskatchewan; nes include government insurance workers, 
approximately 140 in number, 2) and 330 coal miners, The miners have been 
awarded 20 cents an hour increase in wages by the conciliation board, but 
they are standing fast on the demand for an additional three cents a ton 
payment by the operators to the union welfare fund, . 

Recently a settlement was reached by the Northern Interior 
Lumbermen's: Association and the Interior Manufacturers! Association with 
between 3,000 and 4,000 workers who are employed in the logging camps and 
sawmills of the companies represented, These gains fell far short of the 
union's original demands and also were considerably less than the increases 
awarded to workers in the coastal areas (see Canadian Labour Market, October 
1948).The president of the I.W.A. district No, 1 has attempted to justify 
the union's position through the following statement, "Due to the sabotaging 
of negotiations by the W.1I.U.C. in dis-affiliating while negotiations were 
in progress and the lateness of the year I advised the membership to accept 
the terms", The new contract provides for an eight cents an hour increase 

(1) The information on wage changes was obtained, for the most part, from 
press. announcements and the reports of National Employment Service 
offices. The average hourly earnings quoted in the accompanying 
tables are for September 1, 1948 as published by the Dominion Bureau 
of Statistics. 


(2) Strike terminated, December 3, 1948. 
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on all wages above 895 cents an hour and a nine per cent increase on all 
wages below that amount. All provisions were made retroactive to September 1, 
1948. 

In addition to the wage gains indicated in the table future 
hourly increases have been provided in certain contracts. Employees.at.the 
Canadian Westinghouse Company in Hamilton and at the Brown Boggs Foundry 
and Machinery Company of the same city are to receive 3 cents an hour on 
April 1, 1949; the Hoover Company Limited, also of Hamilton is to pay its 
workers an additional 2 cents an hour at the same date. The wage settle- 
ment at the Eastern Furniture Company Limited, located in Victoriaville, 
Quebec, stated that 4 cents will be paid on May 15, 1949 and another 3 cents 
on November 15, 1949. 

It has been announced by the Hon, Humphrey Mitchell, Minister of 
Labour, that conciliation efforts on the west coast with respect to the 
dispute between radio officers and the deep-sea shipping operators have 
been successful, Similarly, a dispute between the deck and engineering 
officers, of the Canadian West India Steamship Lines was settled. On the 
East coast,settlement was reached in the disoute between the Merchant 
Service Guild and the dry-cargo-shio operators, In each of these three 
cases, no change in wage rates took place, rather, changes were confined 
to working conditions and holidays. 

It is believed in some quarters that this settlement may affect 
the current dispute between the Canadian Seamen's Union and the deep-sea 
Operators on both coasts. This would be in direct contrast to negotiation 
proceedings in 1948, when the officers! agreement was patterned on that 
for unlicensed personnel, During recent negotiations, deep-sea onerators 
countered seamen's demands for wage increases with proposals for a pay cut. 
The hearings on behalf of sea-men have now been adjourned and will probably 
not be resumed until early next year, 

Among the wage negotiations now underway is the demand of Halifax 
lLongshoremen who are asking a general increase of 25 cents an hour on the 
present hourly rates of $1.20, $1.40 or $1.65, depending on the shift worked, 
The current agreement expired November 30, The dispute between the Toronto 
Printing Pressmens! Union (AFL) and the city's major publishing and printing 
firms reached the conciliation stage, when the union membership turred down 
a 12 cent wage increase offer. The union is asking for a basic wage of 
$1.60 an hour, an increase of 25 cents over the present rate; last year, 
the union carried on a five-week strike to win an 18 cent increase. No 
further progress has been reportedin the settlement of the present dispute 
at the Eastern Car Co, in Trenton and the Trenton Steel Works, A statement 
was issued by the union saying a strike would be called if the parent 
company, the Dominion Steel and Coal Corp., persists in its present policy 
of delay. | 

During November, the National Conference of the United Textile 
workers of America (AFL) was held. Mr. R. Kent Rowley, on behalf of some 
20,000 textile workers in Quebec, Ontario and the Maritimes said that they 
will request a substantial increase when renewals come up next year. Also, 
Mr. Michael Jackson, Director for the Canadian Seamen's Union has stated 
that. his union will demand a master contract covering all lake shipping 
companies in negotiations for the 1949 season. Other demands include a $30 
monthly wage increase for seamen, 
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RECENT. ANNOUNCEMENTS OF WAGE INCREASES 


Industry 


MINING. 
Metallic Ores 


LOGGING 


MANUFACTURING 


Animal Products & 
Edible. 


Rough & Dressed 
Lumber ; 


Furniture 


Plant Products 
Edible 


Flour & Other 
“Milled Products 


Fruit & Vegetable 
Preserving 


Bread & Bakery 
Products 


Paper Products 


Woollen Yarn & 
Cloth 


Silk & Artificial 
Silk Products 


Hosiery & Knit 
Goods 


Tobacco 


Chemicals & 
Allied Products 


Electrical 
Apparatus 


Crude, Rolled & 
Forged Products 


Machinery Other 
Than Vehicles 


(1) Average of $25 per month. 


New Calumet Mines 
Sherritt~Gordon Mines 


Loggers & Sawmill Workers 


Leonard Bros., Div. of 
National Sea Products, Ltd. 


Commonwealth Plywood Co. 

Eastern Furniture Ltd. 

McFarlane Gendron Co. 
British Columbia Sugar 
Refining Co. 

Purity Flour Mills Ltd. 
Canadian Canners (Western) 
Ltd. 

National Biscuit Co. 


‘Christie, Brown Co. 


Charbonneau Ltd. 


City Paper Box Co. 
Bennett Co. Ltd. 
Eastern. Paper Box Co. 


Downs, Coulter & Co. 


Laurentian Silk Mills Ltd. 


Knitters Ltd. 
Paton Mfg. Co. Ltd. 
Benson & Hedges Co. Ltd. 


G. F, Stephens Co. Ltd. 


Cdn. Westinghouse Co. Ltd. 
Hourly Workers 
Salaried Workers 


G.D. Peters & Co. 


Re CoA. OV 1CtOr iGo; 
Cabinets Div. 
v 


Romeo Machine Shop 

Calgary Iron Works Ltd. 
Warden King Ltd. 

Cdn. Blower & Forge Co. Ltd. 


Standard Iron Works Ltd. 


Sherbrooke Machineries Ltd. 
Hoover Co. Ltd. 
Wilson & Cousins Go. 


Brown Boggs Foundry & 
Machine Co. 


Location 


Shawville, P.Q. 


‘Sherridon, Man. 


B.C., Interior Area 


Sydney, N.S. 


Ste. Therese, P.Q. 
Victoriaville, P.Q. 
Toronto, Ont. 


Vancouver, B.C. 
Winnipeg, Man, 
Vancouver & Lulu ts. 


Vancouver, B.C. 
Winnipeg, Man. 
Montreal, P. Q. 


Montreal, P.Q. 
Chambly, P.Q. 
Drummondville P.0Q. 


Trenton, Ont. 


Cap de la 
Madeleine, P.Q. 


Lindsay, Ont. 
Sherbrooke, P.Q. 
Montreal, P.Q. 


Winnipeg, Man. 
Hamilton, Ont. 
Montreal, P:Q. 
Montreal, P.Q. 


Owen Sound, Ont. 


Windsor, Ont. 
Calgary, Alta. 
Montreal, P.Q. 


Kitchener, Ont. 


Edmonton, Alta. 


Sherbrooke, P.Q. 
Hamilton, Ont. 
Toronto, Ont. 


Hamilton, Ont. 


Date 
Effective 


Workers 
Affected 


235 


5, 070 
1, 000 


635 
285 
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RECENT ANNOUNCEMENT OF WAGE INCREASES (CONTINUED) 


Date 
Effective 


Industry Firm Location 


Automobiles & 
Parts 


Ont. 
Winnipeg, Man. 


British & American Motors Ltd. 


‘Toronto, “Sept. . 1/48 


Oct. 1/48 


Motor Coach Industries Ltd. 
Steel Shipbuilding 
& Repairing 


Halifax & Dartmoutl 
N.S. 


Halifax Shipyard Ltd. 


1/48 


Iron & Steel 


Fabrication 1/48 


Nov. 10/48 


1/48 


Montreal, P.Q. 
Calgary Alta. 


Johnson Wire Works 


‘Riverside Iron Works Ltd. 


‘Dominion Bridge Co. Ltd. 


Canadian Forge Co. Ltd. 

A. Faustin Ltd. 

Montreal Forge Co. Ltd. 

A & S Architectural Iron Works 


Montreal Architectural Iron 
Works 


Moore & Bros. Ltd. 

Vulcar Steel Co. Ltd. 

Canadian Welding Works Ltd. 
Montreal Metalworking Products 


Other Ornamental Iron & Bronze 
Firms in the Montreal Area 
{under CAA) 


Foundry. & Machine 
Shop Products 


27/48 
1/48 


_| Richards Engineering Co. Vancouver, B.C. 


12 Vancouver Foundries Vancouver, B.C. 


Hardware, Tools & 
Cutlery 


Sheet Metal Work 
- Brass & Copper Mfg. 


27/48 
Nov. 9748 
Nov. 7/48 
21/48 


Torrington Co.) Ltd. Bedford, P.Q. 


Hamilton, Ont. 


Robertson-Irwin Ltd. 


Anaconda Ameriean Brass Co. New Toronto, Ont. 


Brittania Mining & Smelting Ca 


Britannia Beach, BG 
Petroleum & Its 


Products British American Qil Co. Clarkson, Ont. 26/48 
TRANS PORTATION 
Local Saskatchewan Transportation Ca| Regina, Sask. 1/48 
Binks Express Co. Drivers Toronto, Montreal, 
Hamilton, Winnipeg ‘Nov. 16 
Water 12-Coast Towboat Co's Vancouver, B.C. 1/48 
CONSTRUCTION 
Building Plumbers & Steamfitters Hamilton, Ont. Oct. | 1/48 
Carpenters ViCtOriag | DaGe Nov. 13/48 
Plumbers & Steamfitters Sarnia, Ont. Nov. 1/48 
COMMUNICATION Canadian Broadcasting Corp. Canada 1/48 
SERVICE 


Cadillac, Central, Commercial, 
Genosha & Queens Hotels 


Hotel & Restaurant 


Oshawa, Ont. ‘July 16/48 


Personal Burnett Cleaners & Dyers Montreal, P.Q. 27/48 

TRADE Thrift Stop & Shop Montreal, P.Q. Nov. 1/48 
Dominion Store 4 

(2) 65¢ per day (5) $8 - $8 per week 

(3) $20 per month (6) $2.50 per week 


(4) $15 per mouth cost-of-living bonus : (7) $8 per week. 


Workers 
Affected 


55 
200 


1, 380 


-210 
140 
160 

25 
30 
45 
30 


45 
20 
25 
30 
15 


230 


20 
450/ 


500 
220 
1,110 
700 


465 


170 


150 
600 


225 
600 
235 


1, 200 


140 
200 


600 
250 


CURRENT LAY-OFFS 
IN MANUFACTURING 
INDUSTRIES | 


Lay-offs in the month of November affected approximately 4,253 
workers, an increase of 78 per cent from the number affected 
in. the previous month. Shortages of orders accounted for 55 per 

* Cent of the lay-offs; these were mainly in the transportation 
and wood products industries. Power cut-offs accounted for 31 
ber cent; many of these were in the non-ferrous metats and 
baperproducts industries. Financial difficulties, production 
changes and repairs were responsible for 11 per cent. 


Reported lay-offs during November, 1948, increased from 2,394 
in October to 4,253. Shortages of orders in the month of November were 
responsible for 55 per cent of all lay-offs. Power restrictions in 
Ontario and some parts of Quebec accounted for 31 per cent; other causes, 
for ll per cent; and material shortages for 3 per cent, 

Lay-offs due to the shortages of orders have been most extensive. 
in the transportation and wood products industries, Shipbuilding and 
repairing firms, with current contracts nearing completion and no new ones 
available, are finding it necessary to reduce their staffs, Dwindling 
overseas markets are causing a slump in the Canadian lumbering industry, 
especially on the West. coast, where production is piling up. Prices on 
the West coast in the U.S.A. have fallen and purchases are cutting down 
inventories in preparation for an expected recession in retail prices, 
Many of the mills affected are small ones, however, which were opened up 
during the war-boom years, Central Canada, so far, has not been seriously 
affected by price declines, but operators are moving more slowly, trying 
to anticipate future market conditions, 

Power cut-offs, while responsible for slightly more than 1,300 
lay-offs, have not been ag serious as first expected, Many firms have 
installed their own generators; others have reorganized working hours to 
take advantage of all available power, Aluminium manufacturers, large 
consumers of electric engergy, were affected most, with 708 workers laid 
off temporarily, The remaining lay-offs because of power shortages have 
been occuring sporadically throughout the other major industries, 

Work stoppages due to financial difficulties, production changes 
and repairs caused the lay-off of 478 workers. Increased production costs 
due to obsolete machinery have forced one steel manufacturer to close 
indefinitely, 


Statistical data on lay-offs have been computed from information obtained 


from National Employment Service reports, The information is not necessarily 


complete, but does include data on all major lay-offs, 


a 
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Table 1~Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Cause 


ne nn NN SS EO SS ISL D AER $A EG ED SY Sa eee ieee 


nl 
cam fe September, 1948 october, 1948 | Novenber,, 1948 
Cause of Lay-off 
[res] re conf mer [ oro 
a a | 


Number | Per Cent 


| 
| 
is 
| 


Shortage of Orders o--e | 55.3 
Shortage of Materials-- 204 
Shortage of Powerocecece ° Shae 
Other CauseS occceceesec 1. ae A Hi.2 


Table 2—Lay-offs Reported by National Employment Service Offices in 
Manufacturing Industries, by Industry 


September, 1948 [ ‘October, 1948 ay IG EES 1948 


Food and Beverages ocee 
Tobacco Products ««eece-ece 
Rubber Products o-«escee 

Leather Products ..cee. 

Textile Products .ccceo | 
Clothing cecoceccccecoo | 
Wood Products oecescce 
Paper Products ccccecescs 
Printing and Publishing | 
Iron and Steel bite late Sats © 
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Non-Ferrous Metals ocoee 
Electrical Apparatus oo 
Non-Metallic Mineral 
Products cececesccecce 
Chemical Products ececce 
Miscellaneous cccceccese 


Total cooceoeoeoocC ee oOo ee 1 3,592 100.0 
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REGIONAL 
ANALYSIS 


A REGIONAL LABOUR MARKET 
SUMMARY 

4 LABOUR MARKET RATING 
OF COMMUNITIES 


A EMPLOYMENT EFFECTS OF 
PLANT EXPANSION 


THOUSANDS 


REGIONAL UNPLACED APPLICANTS 


AS REPORTED BY 
NATIONAL EMPLOYMENT SERVICE 


JULY 1946 - JULY 1947 
eaawee JULY 1947 - JULY 1948 
wemoeme JULY 1948 TO DATE 


THOUSANDS THOUSANDS 


250 250 50 
CANADA 
200 200 
150 150 
100 100 
50 50 
f°) fo) 
100 100 


QUEBEC 


PRAIRIE 


SOURCE. U.1.C. 751 


RESEARCH AND STATISTICS BRANCH - DEPT. OF LABO 


REGIONAL LABOUR 
MARKET SUMMARY 


Fall activity in construction and transportation continued 
strongly to the end of November in the eastern regions, owing 

to remarkably fine weather. The same fine weather, however, 
prolonged the hydro Shortage for Ontario and parts of Quebec. 
The sharp reduction in logging operations this year has most 
affected sgasonal. workers tn Quebec. In B.C., transient workers 
from the Prairies still arrived looking for jobs, but Iittle 
work was available since the off-season had started and to= 
wards the end of the month, bad weather and snow further cur- 
tailed activity. 


THE MARITIMES = 


The labour surplus rose further during November, but in spite of 
a very Slack season in logging, employment conditions were more favourable 
than last year. Unplaced applicants were 1,000 fewer than at the end of 
last November. Expansion in construction and transportation, which employ 
about 36 per cent of industrial workers, accounts partly for the improvement. 
Also, a steadier supply of steel and other materials has permitted manufact- 
uring plants to operate continuously. But a large factor has been the move- 
ment of workers to Ontario and Quebec, which has lightened the burden of 
chronic unemployment for some sections of the Maritimes. 

: As reported previously, logging operations have been greatly 
reduced this season, and employment has dropped acqordingly. Operators in 
some districts expect to complete their schedule: by the end of December, 
The uncertain market for soft lumber and general expectation of falling 
prices, has discouraged logging activity. 

Transportation presents a brighter picture, however. Port 
activity, particularly, showed an advance during November. The difficult 
Situation caused by the diversion of ships to Halifax from strike-bound 
U.S. ports cleared by the end of the month, after giving rise to many 
decisions and counter=decisions concerning their unloading. The outlook 
for the winter is good, too—new sailings are planned, while as usual all 
wheat shipments will be going through Saint John and Halifax after ice 
closes the port of Montreal early in December. 

Construction continued at a good pace since the weather has been 
remarkably mild. From now on, however, outside work will taper off, but 
efforts to "house in" projects for winter have succeeded in providing a ~ 
good volume of inside work which will employ almost all skilled tradesmen. 

Goal mines were operating steadily but no expansion of employment 
was expected until the collective agreement at present under negotiation 
has been signed. ‘ : 

Wage negotiations were also under way in several heavy manufact- 
uring plants. Work was proceeding well, however, and orders on hand were 
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large. Textile and furniture factories reported lay-offs due to material 
shortages. 

Farm labour demand was practically non-existent. Milk producers 
were requesting a price increase--they claimed that wage competition with 
other industries for workers was too great. Meanwhile sales of dairy cattle 
across the U. S. border continued and the shortage of dairy products be came 
more acute. 


QUEBEG = 


Employment conditions during November were normal for the time of 
year, except for the decline in logging activity. The level of unplaced appli- 
cants was 8,000 higher than at the end of last November, despite a general 
expansion sincé then in all industries except logging, Apart from the current 
difficulty in finding jobs for the seasonal workers who normally work in the . 
woods at this time of year and who largely account for the increase in appli- 
cants, employment conditions are sound. The labour force has increased in 
Quebec more than in any other region during the past year owing to the addition 
of Maritime workers and immigrants as well as to the natural growth of the 
population. Most of these workers filled specific industrial needs and enabled 
the expansion of industries where suitable labour had previously been unobtain- 
abie o 

The hydro situation improved somewhat towards the end of November as 
rainfalls raised the water level and eased the shortage of power. Mining areas 
substituted diesel power and production continued; for the aluminium industry 
of Chicoutimi, however, the power shortages were more serious and large lay-offs 
occurred. 

Manufacturing industries maintained steady employment in general. 
Textile plants showed increased activity and reported the lowest labour turnover 
in several years. Heavy industries were busy-—locomotive contracts for one large 
Montreal firm guaranteed full employment for its workers until the end of 1949. 
Shipbuilding in Sorel continued at full strength, but winter layoffs were 
scheduled for December. Meatpacking activity was past its seasonal peak and 
plants were not hiring replacements. Shoe firms report a substantial decline 
in sales, which will involve employment cuts unless the market improves. 

Construction kept up well during the fine fall weather but from now 
on little outside work will be done. Skilled tradesmen were employed on inside 
finishing work, but labourers were gradually released. 


ONTARIO = 


Unusually fine weather in November affected general employment in 
Ontario in two ways—~it sustained construction activity at a high level, and it 
prolonged the hydro shortage. Applicants increased during the month - fairly. 
sharply, and the labour surplus was some 5,000 higher than last year's. All 
industries but logging have expanded in employment during the past year, however. 

The shortage of hydro power caused industry and labour a great deal 
of inconvenience, with loss of production and hours worked, but comparatively 
few actual lay-offs were attributed to the power shortage. By the end of the 
month, most firms had adjusted working hours or working days to meet the emer- 
gency. Labour demand was affected, however, since few firms were hiring more 
workers while the shortage continued. 


wee boa 


Logging areas report that the cutting season will end earlier than 
usual, and in centres such as Fort William, Port Arthur and Sault Cte. Marie 
all camps were filled, with no further demand for woodsmen. 

Farm labour demand was slack. Polish Veterans whose two-year contracts 
expired during the month were seeking industrial employment for the winter; many 
wished to return to agriculture in the spring. 

Manufacturing firms were operating steadily at capacity where power and 
material supplies would permit. Steel shortages prevented further expansion in 
some plants. Rubber industries were expanding steadily, and electrical firms 
also were stepping up production. The automobile industry at Windsor was preparing 
for the switch to 1949 models and the usual lay-offs were in progress; at Oshawa, 
Similar large lay-offs were scheduled for December but re-hiring would begin 
progressively within a month. 

The navigation season on the Lakes was due to close on December 12th, 
and demand for seamen was light by the end of November. Great activity was 
evident at the Lakehead since insurance rates on grain shipments rise at December 
1st, and shippers were anxious to avoid the extra coste | 


THE PRAIRIES - 


Normal employment conditions were reported for the Prairies during 
Movember, Workers were moving into the cities from rural areas, and any general 
labour requirements in all industries were easily filled. 

Farm labour demand was slight. The Polish Veterans who have completed 
their two-year contracts in agriculture, and who have any specialized skill, were 
eredjuslly being fitted into their own trades--the shoemakers, woodworkers, tailors, 
and cther skilled workers among them were readily placed in employment. Others were 
‘looking for winter employment, but wished to return to farm work in the spring. 

Construction activity held up remarkably well, due to unusually mild 
weather. Projects already closed in will maintain a good volume of employment 
for skilled tradesmen during the winter. Many major projects are scheduled for 
next year. To offset power shortages, which the Manitoba Government has been 
warned will develop in the near future, a $20,000,000 power plant project is to 
be undertaken at Pine Falls on the Winnipeg ea This project will be completed 
in 1952 and will provide employment for about six hundred men. 

In Manitoba, logging camps were filled, at about the same employment level 
as last year. Wages are up 10 per cent this season and, since camp conditions have 
ereatly improved, good men were easily obtained. 

Coal mines were operating on full schedules, as the box car shortage 
improved during the month. Certified miners were still urgently needed. More 
Displaced Persons, all of whom have had previous experience underground, wer 
placed in employment as mine labourers. 

Meatpacking plants were well staffed for peak operations. Flour mills 
were working at capacity, and no immediate shutdowns were anticipated despite the 
weakness in export markets. 


mig 
THE PACIFIC = 


The usual seasonal decline in employment was well under way during 
November and the labour surplus rose sharply. Construction, fishing and logging 
activities were slowing down for the winter months. 

In addition to these normal seasonal trends, weak market conditions 
forced small logging operations to close very early, and caused cut-backs in 
sawmill and shingle mill employment. Many camps will not likely re-open until 
late in March. Also, transient Prairie workers still flecked" into B.C. in 
search of winter jobs, despite newspaper publicity as to general conditions. 

The labour surplus was not only heavy, but concentrated. Vancouver 
and New Westminster alone accounted for 7< per cent of all unplaced applicants 
in the region at the end of November. The British Columbia government was 
concerned with the possibility of decentralizing business and industry. About 
80 per cent of the population is centred in the lower mainland near Vancouver 
and on the southern part of Vancouver Island, and the trend has been towards 
even more intense concentration of industry and people near Vancouver. Provincial 
government plans were aimed at developing the industrial wealth of the hinterland 
and encouraging settlement to counter-balance the congestion in the southwest 
section of the province. 

Considerable construction activity was in evidence as contractors made 
efforts to roof projects before winter weather arrived. lost were successful, 
and outside workers now have been laid off. 

Employment in machine shops, general metal manufacturing and other plants 
was low. One large shipbuilding contract was completed, and a lay-off resulted. 
No improvement in manufacturing activity is expected until Spring. 


LABOUR MARKET 
RATING OF 
COMMUNITIES 


In the following table, thirty-eight of the major labour market 
areas in Canada are classified according: to the ratio of un- 
placed applicants to wage and salary workers at work. A com- 
parison 1s shown between the group .ratings of the thirty-eight 
areas at December 1, 1947, at November 1, 1948, and at December 
1, 1948, 


This classification is based on a. ratio of unplaced applicants 
per 1,000 non-agricultural wage and salary workers at work, In addition, 
these ratios have been consolidated into four groups, denoting four 
generally different labour market situations, The four groups can be ex- 
plained as follows: 


Group I--Areas in which there are more than 300 
unplaced applicants for every 1,000 non-agricul- 
tural wage and salary workers at work, The 

labour market situation in areas within this group 
has been labelled Acute, in the sense that it cor- 
responds to that which existed in the Mid-Thirties, 
Group II—Areas in which there are between 150 and 
300 unplaced applicants for every 1,000 wage and 
salary workers at work, The labour market situation 
in areas within this group is characterized as 
Serious, in the sense that it corresponds to that 
which occurred in 1939, 

Group III—Areas in which there are from 50 to 150 
unplaced applicants for every 1,000 wage and salary 
workers at work, The labour market situation in 
areas within this group has been characterized as 
Moderate in the sense that it. corresponds to that 
which existed in 19/41. 

Group IV—Areas in which there are under 50 un- 
placed applicants for every 1,000 wage and salary 
workers at work, The labour market situation in 
areas within this group has been characterized as 
Favourable, in the sense that it is comparable to 
conditions during the years 1943 and 1944, 


It should be understood that the above ratio is only a general 
method of classifying conditions as they are pictured by the local National 
Employment Service office. The ratings for November and December of 1948 
are preliminary. 
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LABOUR MARKET RATING OF COMMUNITIES 


Note: The thirty-eight areas below are arranged in descending order. 
within each group. 


Group Rating 


December November December 
1,1948 1,1948 diy 1947 


Ratio 
December 
1,1948 


Area 


Population of 100,000 & over 


CAO DC oie ae <a Sa to) he oe an aca celia ets che alle 93 i aan 8 Lil III 
VARCOMVE fare mick & miniacecs ns) hace) aslausis a 82 alia Livk pales 
WIGGSOlG occ eo siee sie eo ew kee ee ald 59 aly TUL Tit 
VUGEOR Tea access seis dialer a otaleliia nie 51 LLL IV IV 
WiRn Gre oc. ce eat eer aes ae ie 43 IV IV IV 
CELA TV cate tele Walco sins a ammmat obar aot 38 | IV IV IV 
OR Gaw aoe cc, cree atcats eaielaeatala she 36 IV IV III 
ESA a MR of co HEE FORE RANE IO an ITD 36 IV IV IV 
CTO MO at at Sete 4 6 keen aiken 25 IV IV Iv 
TOTOH GO a. 25 hc uke ence ee uae © olinen side 18 IV IV IV 
MODE POG 6 y cco wc cap alacoubus mecgeuetoueee a) IV IV IV 
Population of 50,000 to 100,000 
Sydney ieee ey ae Re ee oe 123 III III II 
HAVE PaR es eu see id ys abies in 65 iat Ania Ty 
SG LG, OM Tite etsidue eas. Suetmeeta ae 65 BY III III 
Fort William - Port Arthur.... 34 IV IV IV 
ROPE 6 o Xacc ma 'cus ot eine ie oh mie eins s eb 34 IV IV 
LOVGONs.csine 64 so Sea task Mee cae IV IV IV 
Kitchener-Waterloo...cccccccce 9 IV IV IV 
Population of 25,00C to 50,000 
CALCOUTIME Wen oss ae «tue + eae ree 124. | TLE NB EE IV 
Buk $c se sess oes oe = Saree oe 102 tit TEL III 
Shawinigan falls vee. see es one 81 Zia IV III 
OSKEWA ooo esa do's ne Gee 4) <BR omer 63 III III Age 
Sti Catherines, oases om ceune ae « 59 Ea Tit IV 
Sherbrooke. ss ses s4eues aad eeae? 55 III ane IV 
Three. HIVES. + 46 seus base tee tas yn Lid IV IV 
KingS tons 60's oc ce 6 tal ee ge on Se 39 IV IV IV 
SASKATOON saccade chee seme ee ease 33 IV IV IV 
PeterbOroughs. .sece came +m or ae 29 IV IV IV 
Brantrord os.c 4 ss 4 + eae © tres 27 IV IV IV 
Sault Ste. Maries scents aavenees 19 IV IV IV 
Sud bury gue oleae + wae ee ee 18 IV IV IV 
Population of under 25,000 
SOPGL fee tae ea ioe oth as eee 2 ee Ede III BiB We IV 
Vallevlicid. co naecns nts Gana Lis Tit III TEE 
Pictcu - New Glasgow.ccoscccce 92 GS ELL LE A 
AYDG 83 Tiare aco ack che nn aieee @ ale + eee svn Lia IV TLE 
MOLEBRG 6 hs 5 sare aes oe Bee eRe Sten 70 ELT IV IV 
Niggare Palies cy. ce ee eee cee 29 Iv IV IV 


2 ig ig - is BE ee MO RE Eo pe Ph tae LL Ge Rn aS 22 IV Ly. IV 


tT 


EMPLOYMENT EFFECTS 
OF PLANT EXPANSION 


As 1948 draws to a close, it {s apparent that the number of new 
jobs opened up because of industrial expansion was higher in 
1948 than in any of the immediate post-war years. Besides the 
many new plants, plant extensions and modernization programs 
completed during the year, 1948 has seen the almost complete 
disposal of war-built Crown plant property, much of which went 
to private: industry. 


The high level of employment in manufacturing industry during the 
latter part of 1948, compared to 1946 and 1947, is to a large extent attributable 
to heavy industrial capital investment in new plant, machinery and equipment 
in the post-war years. Such capital investment during the past three years 
amounted to about $1.3 billion. 

Construction work was greatly hampered during the immediate post= 
war years by shortagesof both materials and labour, By 1948, however, these 
were in better supply. Most construction projects for new plant were able to 
progress and many expansion projects started in 1946 and 1947 were completed. 
As a result, the number of new jobs opening up because of industrial expansion 
was higher in 1948 than in the preceding two years. 

Moreover, at this point, industrial expansion in Canada is by no 
means exhausted, although some construction plans have been temporarily 
shelved because of high building costs. It is likely many of these postponed 
plans will be carried out as soon as market conditions warrant. 

In the files of the Research and Statistics Branch of the Department 
of Labour, well over 700 instances of plant expansion whether it be a new 
plant, plant expansion, or the use of present facilities are recorded for 1948 
alone. Prior to and including 1948, some 114 Crown plants, involving some 
seventeen million square feet of floor space, were made available to private 
industry. As at June 1, 1948, it was estimated that as many as 50,000 workers 
will eventually be employed in Crown plants used by private industry at that 
date. Crown plant buildings which were made available to private industry 
were for the most part sold outright, but in some cases were leased, or let 
out under multiple tenancy arrangements. , 

All information in the accompanying table has been confirmed by 
direct contact with the companies concerned. The table is not intended to 
provide a complete listing of all industrial expansion, nor to suggest that 
the firms listed each month are indicative of the decisions to build a plant 
or plant extension in that particular month. Rather, the firms listed over 
several months may be considered as typical examples of expansion programs 
being carried out in various manufacturing industries during the year. 
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INDUSTRIAL EXPANSION 


Probable 


Production 


, 
Type of 1 ; 
Industry and Name Expan- | Number ary 
Area of Company beees lof New ei 
me” ltmployees 
| 


Chemical Products 
Dominion Alkali & Chemical 


Hudson Bay Mining & Smelting 


| Co. Lid™ i ae 100. Ath Qtr/49 
| 


(1) N.P.—New Plant; P.E.—Plant Expansion; PF e-Prebent Facilities. 


| 
| Co, Ltd, Ly mere | 80 Ist Qtr/Z9 
t 
t 
Quebec, P.Q. | Paper Products | 
| Champlain Paper Box Co. Ltd. | 5 | 125 | ara Qtr/48 
| | 
Quebec, P.Q. Clothing | 
| Fine Children's Wear Ltd, Rigt | 200 3rd Qtr/48 
| | 
q 
Terrebonne, P.Q. | Leather Products | | | 
| Premier Leather Goods Ltd, | Ce a a..| 40 list Qtr/49 
Thurso, P.Q. | Wood Products Division | 
| The Singer Mfg. Co. | NP. | 300 | 4th Qtr/47 
| | 
Valleyfield, P.Q. | Textile _ | 
| Asten-Hill Ltd. | P.E. 30 lst Qtr/49 
Ajax (Toronto) | Electrical Apparatus | 
Ont. | Pye Canada Ltd. | PAF. 100 2nd Qtr/49 
Belleville, Ont. eae eee Apparatus | 
| Northern Flectric Co. Ltd. | N.P. 625 | Ath Qtr/Z7 
Fort William, Ont. | Food and Beverages | 
| Edible Oils Ltd, ore 56 3rd Qtr/48 
4 
Niagara Falls, Ont. | Non-metallic Mineral Products : 
| Lionite Abrasive Co. P.E. 100 2nd Qtr/49 
' 
| 
Toronto, Ont, | Food and Beverages | 
| Maple Leaf Milling Co, Ltd. | P.E. 15 2nd Qtr/49 
i 
Flin Flon, Man. Non-ferrous Metal Products | | 
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